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FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE | 


. REPORT OF PERFORMANCE RATING 


: eee 
Se Cs | jer . 


ae “ - 


Name of Employee: ALAN G, SENTINELLA 


Atlanta | 


(Division) (Section, Unit) 


/ Where Assigned: 





Official Position Title and Grade; _Special Agent, GS-13 


& 

































Rating Period: from 4/1/69 to 3/31/70 
EXCELLENT Employee’s 
ADJECTIVE RATING: ee NTs 
Outstanding, Excellent, Satisfactory, Unsatisfactory ay 
Rai CPL wip ipervi 
- Rated by: fg ss zSupervisor 3/31/70 
CHARLESa/Py GIA Y Title Nate 
Special Agent 
Reviewed by: in Charge (8/31/70 
FRANK We"eerrr Title Date 
oe Assistani Di . . 
Rating Approved by: LAL —_ sistant Director APR LS 9/ g. 
: Signature Title Date 
TYPE OF REPORT 
f&] Official [(_] Administrative 
(Al Annual {[_] 60-Day 
= —~{~~|~90-Day 
! | a7, A 2 As (2 Transfer 
; ae. ect Sarein. eg ah Kc ane a J | Separation from Service 
_¢ AE} R iG ole ["] Special 
ar | tsp agy Ei a <i ear? my Re a : , < > . . | sen wa ss ee Scone 7 
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: PERFORMANCE RATING GUIDE FOR INVESTIGATIVE PERSONNEL 
(For use as attachment to Performance Rating Form FD-185) 


Name of Employee ALAN G. SENTINELLA 
re a e items having pertinent bearing on employee's performance should be rated. All employees in same salary grade should be 
compared. 


RATE ITEMS AS FOLLOWS: (See Manual of Rules and Regulations for detailed instructions.) ° 
_+___ Outstanding (To warrant overall +, all rated elements must be +, and jastified in writing.) 


E___ Excellent (Overall E must be supported by E or + on majority of items, including important elements.) 
Y¥___ Satisfactory 








—, 





Unsatisfactory (If any item so rated, overall adjective rating can be no better than Satisfactory.) Any unsatisfactory item or overall 
Unsatisfactory rating must be supported in writing. 


O__No opportunity to appraise 
(Use INK for Checklist - DO NOT TYPE) 


1. Personal appearance. 
E& 





CHECKLIST AND NARRATIVE COMMENTS 


m 








2. Personality and effectiveness of his personal contacts. 


3. Attitude (including dependability, cooperativeness, loyalty, enthusiasm, amenability, and willingness to equitably share work load). 


4. Physical fitness (including health, energy, stanind. COMMENT on limitations on availability, physical limitations affecting 


performance, and sick leave information. Has employee used more sick leave (including annual leave or LWOP 
for illness) during the rating period than the amount of sick leave earned during such period? (If “yes” explain.) 


Agent has no limitations on his availability and no known 


_physical limitations affecting his performance, He has accumulated 
more sick leave than used during the rating period. 


Ne 


5 


5. Resourcefulness, ingenuity, and initiative. 
6. Forcefulness and aggressiveness as required. 


Judgment, including common sense, ability to arrive at proper corclusions, ability to define objectives. 
8. Planning of work. 


9. Accuracy and attention to pertinent detail: 


ise 





Productivity, including amount of acceptable work produced and rate of progress on or completion of assignments. Also consider 
adherence to deadlines, unless failure to meet is attributable to causes beyond employee’s control. 

E 1l. Knowledge of duties, instructions, rules and regulations, including readiness of comprehension and “know how” of application. 

12. Investigative results (rate applicable cases) A. Internal Security; 

_© _C. Pugitive; D. Applicant; Ok. Accounting. 


Complexity of investigative matters handled: (~] None [7] Moderate (#4 Most complicated. 
Degree of supervision required: {_] Above average i 


Average Eh Minimum (_] None 
COMMENT on type of work handled entire rating period and appraisal of overall work performance: 


During the rating period Agent has handled assignments relating 


to security, racial, criminal, and civil rights matters ir an 
excellent manner. 





B. Criminal or General Investigative; 








While this Agent had specific applicant recruiting assignments and 
is aware of the importance and needs of this program, hits 
efforts have not resulted in any applicant appointments, 





A. Is employee available for general assignment Yes , special assignment _Yes ; wherever needs of service require? 
B. Is employee qualified to operate a motor vehicle incidental to his official duties? Yes [_}No 


_ Tf.answer is “yes,” personnel file must reflect the following: (a) Has-valid State or local operator’s license for type vehicle he is to use. 
+" (b) Is physically fit to drive. (c) Past safe driving record OK or has passed Bureau road test. 


C. Specify general nature of assignment during most of, rati eriod (such as security, crimingl, applicant squad, Accountant, or as Resident 
Agent, supervisor, instructor, ete.): "RAC 2 ’ Séctr LTY, rimnina on aap 


ADJECTIVE RATING: EXCELLENT 


EMPLOYEE’S INITIALS 
: (Outstanding, Excellent, Satisfactory, Unsatisfactory) 
WW 35182 DoolId: 32989652 Page 3 
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: : (Checklist and Narrative Comments continued) 
atl 13. Firearms z 


14. , Development of informants and sources of information. COMMENT on participation in this program. 




























This Agent's participation in the racial and security informant 
program and the handling of assigned items have been satisfactory. 


77 __ 15. Reporting: (Consider conciseness, clarity, organization, thoroughness, accuracy, adequacy and pertinency of leads, and 
administrative detail.) 


ati he, Investigative reports; ofr Summary reports; kc. Memos, letters, wires 
E ie. Performance as a witness. {_ } During rating period; [<] Based on past performance; [__]No experience. 


O17. Exegutive evaluation (approved Supervisors, Relief eno Alternate Senior and Senior Resident Agents.) 
A. Leadership ~F. Devising procedures 





B. Ability to handle personnel G. Promoting high morale 
C. Making decisions ‘_.H. Getting results 
D. Assignment of work I. Furthering equal employment opportunity. 


BE. Training subordinates 
E 18. Raids and dangerous assignments; Oa. As leader; fp. As participant 


19. Miscellaneous. Specify rate: 
Dictation; Applicant recruitment; Other 


JVA__%. Police Instruction: [[] Qualified [J Participated [7] Audited 


21. Foreign Language Ability: Proficient in language(s). 
Cen handle typical investigative problems as follows: 


A. Conversation form = eae {(_]Excellent [—}Very Good {"]Good [—]}Fair [_]Unsatisfactory 
anguage 
B. Written form EE Excellent (Very Good [T]}Good [7] Fair~ ¢-] Unsatisfacuory 
(language) 
Frequency ——___._. language ability used during rating period EEE" 











Anticipated use during ensuing year —.._-_SEEEeeeeeeeee 


22. Administrative Advancement: [7] (Check block if not interested.) 
A. Gy Yes (]No Agent is completely available for administrative advancement. 
B. sj Yes [_}No Agent is considered qualified for administrative advancement, including experience, ability, personality 
f Wea." Agent's idered Good sf Excell O 
C. If answer to Bis “Yes,” Agent’s qualifications are considered [_]} Very Goo xcellent (_] Outstanding 
EXPLAIN if interested but not now qualified. - 


23. Number of Incentive Awards O Commendations 2. received from Director. Suggestions submitted O. 
24. Disciplinary Action and Justification for any Unsatisfactory Items. [_]None (List items taken into consideration on Checklist.) 


Agent was censured by letter from the Bureau 6/26/69, for using 
poor judgment in assuming a notation made on a memorandum in 
question as to its relation to a Selective Service case was 
administrative in nature and should not be reproduced. Item 
number 7 on the rating guide and checklist was pen oceee by this 
disciplinary action, 





NW 55182 DoclId:32989652 Page 6 





we 


a 


FD-185 {Rev. 8-36-63) ® * : y 





FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 


REPORT OF PERFORMANCE RATING 


a 





eet A : 
Name of Employee: — oe peers 
‘A 
Where Assigned: poet 
(Division) (Section, Unit) 
Official Position Title and Grade: ____Special Agent, GS-13) 
Rating Period: from __June 27, 1969 a september 27, 1969 | 
ake, gh ee 3S ‘E | f 
ADJECTIVE: RATING: EXCELLENT peeves § 
Outstanding, Excellent, Satisfactory, Unsatisfactory 
| Sf £ 
+ ere 
Rated by: Charlber> ete ia Sapervisor _ 9/27/69 _ 
Signature Title ¢J ate 
| CHARLES IT, HAYNES Special Agent 
; Sah wet A om" OG Charge 9/27/69 
Reviewed by: ae FA nares AI OD 


Signature Title 


Date 
BEEZ | 
. ¢ Assis tyr 
Rating Approved by: ~7~ er tant Director 
Signature Title 


Date 


penta [L.D¢ Fo He 


TYPE OF REPORT ~. 
[_] Official [A] Administrative 
[}j Annual [] 60-Day 
[} 90-Day 
[_] Transfer 
[_] Separation from Service 
[A] Special : 
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a ‘FD-185a (Rev, 7-2-69) Been & a * 
ae TO este GUIDE FOR INVESTIGATS™ PERSONNEL 
(For use as attachment to Performance Rating Form FD-185) 


“ « 


2 ~e 


Nie ot enclave ALAN G, SENTINELLA 


oy Note: Only those items having pertinent bearing on employee’s performance should be rated. All employees in same salary grade should be 
: compared. 


RATE ITEMS AS FOLLOWS: {See Manual of Rules and Regulations for-detailed instructions.) Y 
+ Outstanding (To warrant overall +, all rated elements must be +, and justified in writing.) 


—_— Excellent (Overall E must be supported by E or-+--on majority of items, including important elements.) 
Y___ Satisfactory : 


— _Unsatistactory (If any item so rated, overall adjective rating can be no better than Satisfactory.) Any unsatisfactory item or overall 
Unsatisfactory rating must be supported in writing. 














__°___No opportunity to appraise 
(Use INK for Checklist) CHECKLIST AND NARRATIVE COMMENTS 


1. Personal appearance. 


eee 








q i 2. Personality and effectiveness of his personal contacts. 

tt 3. Attitude (including dependability, cooperativeness, loyalty, enthusiasm, amenability, and willingness to equitably share work load). 
4 _E 4, Physical fitness (including health, energy, stamina). COMMENT on limitations on availability, physical limitations affecting 

4 performance, and sick leave information. Has employee used more sick leave (including annual leave or LWOP 

‘ for illness) during the rating period than the amount of sick leave eamed during such period? (If “yes” explain.) 


Agent is completely available for any assignment, and there are no known 
‘physical limitations affecting his performance, He has not used more 
Sick leave during the rating period than the amount of sick leave 

earned during this period. , 


_ fr 5. Resourcefulness, ingenuity, and initiative. 

__->- 6. Forcefulness and aggressiveness as required. . 

_+ 7. Judgment, including common sense, ability to arrive at proper conclusions, ability to define objectives. 
+ 8, Planning of work. 

—4-_.. 9. Accuracy and attention to pertinent detail. «J. .lu.. 


oF 10; Productivity, including amount of acceptable work produced and rate of progress on or completion of assignments. Also consider 
adherence to deadlines, unless failure to meet is attributable to causes beyond employee’s control. 








1), Knowledge of duties, instructions, rules and regulations, including readiness of comprehension and “know how” of application. 
+ 12. Investigative results (rate applicable cases) A. Internal Security; B. Criminal or General Investigative; 


_0O Uc. Fugitive; fn 6 D. Applicant; _O Ff. Accounting. 

Complexity of investigative matters handled: [_} None [7] Moderate Py Most complicated. 
Degree of supervision required: (_] Above average Average Minimum [__}] None 
COMMENT on type of work handled entire rating period and appraisal of overall work performance: 


During rating period Agent has been assigned full-time to #3 Squad 
handling investigative matters relating to Black Nationalist and other 
racial groups as well as Civil Rights matters. His primary ipvestigative 
responsibility has been directed toward investigation of subversive 
influence in a well-known Givil Rights organization. He has handled one 
particular informant in connection with this organization in an outstandi 
manner, elevating him to executive status enabling him to furnish extreme 
valuable information as to subversive influence in Civil Rights matters 
throughout the country. Agent is a weekend and holiday supervisor and 
periodically serves in that capacity in an excellent manner. 














q 


Agent was given specific applicant recruiting assignments. He is well 
aware of the importance of the applicant recruiting program; however, 

he was not successful in obtaining an applicant to enter on duty with 

the Bureau. 


A. Is employee available for general assignment _Yes, special assignment Yes , wherever needs of service require? 
B. Is employee qualified to operate a motor vehicle incidental to his official duties? Yes [—]No . 
if answer is “yes,” personnel file must reflect the following: (a) Has valid State or local operator’s license for type vehicle he is to use. 
ee (b) Is physically fit to drive. (c) Past safe driving record-OK or-has passed Bureau ‘road test.. 
"  *- C, Specify general nature of assignment during meee rating-period (such as_security, criminal, applicant squad, Accountant, or as Resident 
Agent, supervisor, instructor, etc.): ecuri and Criminal 


ADJECTIVE RATING: ss COC EXCELLENT Cs EMPLOYEE'S INITIALS 


(Outstanding, Excellent, Satisfactory, Unsatisfactory) 
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(Checklist and Narrative Comments: continued) 


~~ 


13. Firearms ; . 

14, Development of informants and sources of information. COMMENT Lon participation in this program. 
At beginning of rating period, Agent had one Racial Informant and three 
Probationary Racial informants (Ghetto), During rating period he 
developed two additional PRIs (Ghetto) informants. Agent's Racial 
Informant is in executive position in Civil Rights organizathon and 
furnishes extremely important. information : 


_# 15. Reporting: (Consider conciseness, Clarity, organization, thoroughness, accuracy, adequacy and pertinency of leads, and 


administrative detail.) 
+ B. Summary reports; + C. Memos, letters, wires 


QO 16. Performance as a witness during rating period. If-none, indicate his ability based on past performance: 
(A) Excellent [7 Satisfactory 


E 17. Executive evaluation (approved Supervisors, Relief Ee Alternate Senior and Senior Resident Agents.) 


= 
r 


A. Investigative reports; 

















A. Leadership EK. Training subordinates 
B. Ability to handle personnel F. Devising procedures 


C. Making decisions G. Promoting high morale 











D. Assignment of work : _ii_ Hu. Getting results 
E 18. Raids and dangerous assignments; _F_aA. As leader; EB. As participant 
19. Miscellaneous. Specify gnd rate: 4 ° 
Dictation} - ites recruitment; OURS se : 
O20. Police Instruction: ([(] Qualified {7} Participated {—] Audited 
_O___ 21. FOREIGN LANGUAGE ABILITY: Proficientin Tan guaagze(s). 
Can handle typical investigative problems as follows: . 
A. Conversation form _: aieaane [—} Excellent [—] Good ((] Fair [_] Unsatisfactory 
-B.- Written form —WW . —.. ™1 Excellent [> Good [7] Fair [7] Unsatisfactory 
(language) ee ee a rare : 
Frequency ___ dn guage ability used during rating period 
Anticipated use during ensuing year 0, 


22. ADMINISTRATIVE ADVANCEMENT: (Check block if not interested.) 
A. ("j} Yes [(] No Agent is completely available for administrative advancement. 
B. [-} Yes ((_] No Agent in considered qualified for administrative advancement, including experience, ability, personality 
and appearance. 
C. If answer to B is “Yes,” Agent’s qualifications are considered [_] Very Good [[] Excellent [_]j Outstanding 
EXPLAIN if interested but not now qualified. 





f 


O 


-__ 23. Number of Incentive Awards Commendations received from Director. 


Suggestions submitted 











24. Ss None. Disciplinary Action and Justification for any Unsatisfactory Items. (List items taken into consideration on Checklist.) 








-2- EMPLOYEE'S INITIALS i 
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FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 


ra 


% 


| REPORT OF PERFORMANCE RATING 


O 


Name of Employee: ALAN G, SENTINELLA 


- 





4 
Where Assigned: ATLANTA 
(Division) (Section, Unit) 
~13 
Official Position Title and Grade: Special Agent, GS~l 
| 968 March 31, 1969 
REP Aétien , 


ce ET Sen ee me ye aes EP eet * 


ADJECTIVE RATING: EXCELLENT... - 


Outstanding, Excellent, Satisfactory, Unsatisfactory 





Employee’s 
Initials 


BOL 


Rated by: Jitewl are _._ Supervisor 3/31/69 
} . CHARLES aie iengeONES Z Title Date 
Special Agent 
Reviewed by: Parke VIA T sin Charge 3/31/69 
PRANK Vv. Hatt? Title Date 


Rating Approved by: 


tur. 


TYPE OF REPORT 


X] Official 
{X] Annual 
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? re See Ah ons, 
ee wil © . ~ er bt oe 1 x “ 1 e7 4 ‘aeag oie 
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{_] Administrative 


{] 60-Day 

[} 90-Day 

[| Transfer 

["] Separation from Service 
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PERFORMANCE RATING GUIDE 
FOR INVESTIGATIVE PERSONNEL 


(For use as attachment to Performance Rating Form No. FD-185) 


ALAN G, SENTINELLA 


% 


Name of Employee 


- 
? 


RATING GUIDE AND CHECK-LIST 


Note: Only bie items having pertinent bearing on employee’s performance should be rated. All employees in same salary grade should be 
compared. . S Pa ae) als e8 
RATE ITEMS AS FOLLOWS: RPP a? ase ce ee a 
_ Outstanding (exceeding excellent and deserving of special commendation). - : 
—_— Excellent. 
Satisfactory (good or very good). 
— _ Unsatisfactory. 


—©.. No opportunity to appraise performance during rating period. 


Guide for determining adjective rating: 

1. “Outstanding” adjective rating requires (A) that all elements be -+ and (B) that each and every rated element be factually justified by 
narrative details, including reasons for considering each worthy of Special Commendation and be attached to FD-185a. 

2. “Excellent,” “Satisfactory” or “Unsatisfactory” adjective ratings will depend upon the composite result of evaluating all rated elements 
rather than following any mechanical formulas; however, for an employee to be rated “Excéilent” he must not be rated unsatisfactory on 
any performance evaluation factors on the rating guide and check-list and must be rated “Excellent” or “Outstanding” on the majority of 
such rating factors. Good judgment must be exercised to insure that adjective rating is reasonable in the light of elements rated. 

A. Any element rated “Unsatisfactory” must be supported by narrative comments. 
B. An official rating of “Unsatisfactory” must be supported in writing stating (1) wherein the performance is unsatisfactory, (2) the facts 
of the (90-day) prior warning, and (3) the efforts made after the warning to help the employee bring his performance up to a satisfactory 














level and must be attached to FD-185a. ‘ 

=F: (1) Personal appearance. 3 (16) Firearms ability. 
_f..-_ (2) ~Personality and effectiveness of his personal contacts. __% _. (17) Development of informants and sources of 
—f_.__- (3) :« Attitude (including dependability, cooperativeness, information. 

-* loyalty, enthusiasm, amenability and willingness: to : _t_ (18) Reporting ability: ce 
-* *! * - equitably’ share work load). - Rw ee ee . ‘ pier i (a). Investigative reports. aan 
_ FE (4) Physical fitness (including health, energy, stamina)... : ; is — (b) Summary reports é tas 
7+ (5) Resourcefulness and ingenuity. oO: | -° .. i {c) Memos, letters, wires < 
— (6)' -"Porce fulness arid’aggressiveness as-requiredy” 4 r% ~ecrsce ent reer St \ouusider: sz conciseness; clarity; . 

(7) Judgment, including common sense, ability to arrive at organization; thoroughness: 


«proper conclusions,, ability to define objectives. 


: 7 accuracy; —t-adequacy and pertinency 
_i. (8) Initiative and the taking of appropriate action on own - 


of leads; _‘fcadministrative detail.) 














responsibility. o . (19) Performance as a witness. 
_ aa (9) Planning ability and its application to the work. _ = (20) Executive ability: 
—t-._ (10) Accuracy and attention to pertinent detail. f(a) Leadership 
_#. (11) Industry, including energetic, consistent application to & (b) Ability to handle personnel 
duties. —f= (ce) Planning 
_t. (12) Productivity, including amount of acceptable work _—F— _(d) Making decisions 
produced and rate of progress on or completion of fe. (e) Assignment of work 
assignments. Also consider adherence to deadlines _£&(f) Training subordinates 
uniess failure to meet is attributable to causes beyond _{f2.(g) Devising procedures 
KE - employee’s control. _£__(h) Emotional stability 
(13) Knowledge of duties, instructions, rules and regulations, (i) Promoting high morgle , 
including readiness of comprehension and “know how” (j) Getting results 
of application. _ (21) Ability on raids and dangerous assignments: 
es (14) Investigative ability and results: =_ (a) As leader 
: : (a) Internal security cases (b) As participant 
(b) Criminal or general investigative cases __~ (22) Organizational interest, such as making of sug- 
(c) Fugitive cases gestions for improvement. 
: (d) Applicant cases E (23) Ability to work under pressure. 
+ —_©__(e) Accounting cases __}—"_ (24) Miscellaneous. Specify and rate: 
(15) Physical surveillance ability. E=__ Dictation ability 








A. Specify general nature of assignment during most of rating period (such as security, criminal, applicant squad, or as Resident Agent, 


supervisor, instructor, etc.): 
Security and Criminal 


B. Specify employee’s most noteworthy special talents (such as investigator, desk man, research, instructor, speaker): 














Investigator 
C. (1) Is employee available for general assignment wherever needs of service require? Yesare answer is not “yes,” explain in narrative 
comments.) : 
(2) Is employee available for special assignment wherever needs of service require? CS ie answer is not “yes,” explain in narrative 





comments.) 


4 





D. 1. Has employee had an abnormal sick leave record during rating period? 2. Has employee used m sick leave (including annual 
leave or LWOP for illness) during rating period than the amount of sick leave earned during such period? (If answer to either 
question is “yes,” explain in narrative comments.) - 


E. Is employee qualified to operate a motor vehicle incidental to his official duties? Yes [ ] No ; 
If answer is “yes,” personnel file must reflect the following: (a) Has valid State or local operator’s license for type vehicle he is to use. 
(b) Is physically fit to drive. (c) Past safe driving-record’OK-or has passed Bureau road test. 


ADJECTIVE RATING: —___—_—sBRCELLENT OO seeptoveee’s INITIALS Y/ Lhd 


Outstanding, Excellent, Satisfactory, Unsatisfactory 
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l : NARRATIVE COMMENTS 


1. PERSONAL APPEARANCE AND PERSONALITY: . 
‘SA Sentinella presents an excellent appearance, dressim in 
good business taste, and possessing a pleasant Persoueneyy which 
is effective in his personal contacts. 


2. ABILITY TO PARTICIPATE IN RAIDS AND DANGEROUS ASSIGNMENTS: i 

SA Sentinella has not actualiy participated in any raids during | 
the rating period; however, he is fully nee to participate 
in raids and dangerous assignments. 


3. LIMITATIONS ON AVAILABILITY; PHYSICAL LIMITATIONS AFFECTING 
PERFORMANCE; AND SICK LEAVE INFORMATION: 
SA Sentinella is completely available for any assignment, and 
there are no known physical limitations affecting his performance. 





_. 4, TYPE OF CASES OR WORK HANDLED AND APPRAISAL OF OVER-ALL PERFORMANCK, 9777 
eo So INCLUDING ABILIFY TO HANDIF QOMPLIGATED- INVESTIGATIVE MATTERS.AND.,.... -00. =. 
SUPERVISION REQUIRED: 


During the rating period SA Sentinella has been assigned full 
time to the #3 Squad handling investigative matters regarding 
Black Nationalists and other racial groups, as well as some 

civil rights matters. His principal duties have been directed 
toward the investigation of subversive influence on well-known 
‘Negro groups and organizations. In this regard he has handled 
one particular informant in an outstanding manner, elevating him 
to executive status in a position to furnish extremely valuable 
information as to the subversive influences on 2 well-known civil 
rights organization. SA Sentinella is regarded as an outstanding 
investigator and his written reports and memoranda are outstandim 
in every respect. His attitude, industry, productivity, judgment, 
initiative, and accuracy are all regarded as outstanding. He 

has the &bility to handle the most complicated investigative 
matters with an absolute minimum of supervision. SA Sentinella 
is a weekend and holiday supervisor and periodically serves in that 
capacity in an excellent manner’. * 


SA Sentinella was given specific applicant recruiting assignments 
but was not successful in obtaining any applicants; however, he . 
is aware of the importance of this program. 
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&. NUMBER OF INCE :TIVE AWARDS AND COMMENDATIONS RECEIVED: 
During the rating period the Director commended the personnel of 
the Atlanta Division on 4/18/68, for handling the -heavy volume 
_of work engendered by the death and funeral of Dr. Martin Luther 
"King, Jr.; on 6/13/68, for participation in the (cont'd on page 


6. DISCIPLINARY ACTION AND JUSTIFICATION FOR ANY UNSATISFACTORY ITEMS: 2a) 
(List items taken into consideration on rating guide and check list.) 


NA 


7. PARTICIPATION IN INFORMANT PROGRAMS: 
At tthe beginning of the rating period SA Sentinella had 1 racial 





ja-->. .: °. informant. and _2. probationary.-.racial informan ts-ghetto. _During the__ 
a rating period he developed. 1 probationary racial informant, 4 
(ee “o ““provpavaonary” Lacie -informants=ghetto,.ancd.2. ractal-1)igisonsources: 


t 
8. TESTIFYING EXPERIENCE AND ABILITY: - (cont'd on page 2a) 


SA Sentinella did not testify during the rating period; however, 
he has previously testified in an excellent manner. 


ee Sg ete 2 EAS eo 
a™ = 
* 
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9. ACCOUNTING INFORMATION: . . 
an ; 


10. POLICE INSTRUCTION: 
NA 


11. RESIDENT AGENTS: 
NA 
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(Item 5 continued) ee 


investigation to locate James Earl Ray after the death of 

Dr. Martin Luther King, Jr.; on 12/26/68, for performance in 
the investigation of Gary Steven Krist and Ruth Eisemann-Schier, 
subjects of a kidnaping case. SA Sentinella shared in these 
commendations. 


(item 7 continued) 


~ 


He closed 1 probationary racial informant, 3 probationary racial 
informants-ghetto, and 1 racial liaison source, and continues to 
handle at the present time 1 racial informant and 3 probationary 
racial informants-ghet®.. -His racial informant is in an executive. 
position in a civil rights organization and furnishes information 


~wWRich, 1Is,,extremely important,.to .the. Bureau's .coverage.of..that. 0. . 


particular organization, hot only locally but throughout the 
entire United States. owas 





12. EXPERIENCE AND ABILITY AS INSPECTOR’S AIDE: 


“% 


NA 


« 
? Pp Noo. 


13. FOREIGN LANGUAGE ABILITY: 





Language in which proficient 
Completed language school [7] Yes ([{L]No 

Fluent in___.______-+—————s language to extent Agent can handle typical investigative 
problems as follows: (1) Conversation form [[] Yes [7] No 


(2) Written form Cc yYes [| No 
Evaluate language proficiency in each phase as excellent, very good, good, fair or 
unsatisfactory 
Language - Read Write Speak Understand 


Frequency _____-_._____ language ability used during rating period: 
SEL ae TNE Pr eo Eeaet 


Frequency of use of _.________ language ability anticipated during ensuing year: 


14. ADMINISTRATIVE ADVANCEMENT: 


(a) Agent is interested in administrative advancement. (4) Yes [[]No 
(b) Agent is completely available for administrative advancement. Yes [_]No 


_(e) Agent is considered completely qualified at present for 
administrative advancement, including experience, ability, ¢ 
personality and appearance. Yes []No 


(d) If answer to (c) is “Yes,” Agent’s qualifications are considered 
[] very good {Xj]excellent [_] outstanding 


(e) If answer to (c) is “No,” is Agent considered to have potential 
for future administrative advancement? (If applicable, 
explanatory comments required.) [j}Yes [_]No 


itd. 
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Name of Employee: 


. ATLANTA 
| Where Assigned: ae 


(Division) 


Official Position Title and Grade: 


April 1, 1967 


Rating Period: from 


REPORT OF PERFORMANCE RATIN( 






ALAN G.~SENTINELLA 


(Section, Unit} 


Special Agent, GS-13 


March 31, 1968 

















Empl 
ADJECTIVE RATING: Excellent mployee’s 
Outstanding, Excellent, Satisfactory, Unsatisfactory CG | 
Rated b Abe Liber, Eee eee 3/31/68 
ee CHARLES’ S, HARDING#"=!"2 SS a a 
Saran special Agent 
in Charge : 
Reviewed by: £4 ee 
FRANK V. HITT Signature Title Date - 
» Assistant Directot APR 9 1908, 
Rating Approved by: icine acca 
Title Date 





TYPE OF REPORT: 
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. PERFORMANCE RATING GUIDE 
FOR INVESTIGATIVE PERSONNEL 


(For use as attachment to Performance Rating Form No. FD-188) 


ALAN G, SENTINELLA 


Y 


Name of Employee 





RATING GUIDE AND CHECK-LIST 


Note: Only mncse items having pertinent bearing on employee’s performance should be rated. All employees in same salary grade should be 
compared. ° 
RATE ITEMS AS FOLLOWS: 
Outstanding (exceeding excellent and deserving of special commendation), 
Excellent. 
Satisfactory (good or very good). ” 
. Unsatisfactory. 
© No opportunity to appraise performance during rating period. 











Guide for determining adjective rating: : 
1. Outstanding” adjective rating requires (A) that all elements be -+ and (B) that each and every rated element be factually justified by 
arrative details, including reasons for considering each worthy of Special Commendation and be attached to. FD-185a. 








2, Excellent,” “Satisfactory” or “Unsatisfactory” adjective ratings will depend upon the composite result of evaluating all rated elements 
ither than following any mechanical formulas; however, for an employee to be rated “Excellent” he must not be rated unsatisfactory on 
uny performance evaluation factors on the rating guide and check-list and must be rated “Excellent” or “Outstanding” on the majority of 
such rating factors. Good judgment must be exercised to insure that adjective rating is reasonable in the light of elements rated. 
A. Any element rated “Unsatisfactory” must be supported by narrative comments. 
B. An official rating of “Unsatisfactory” must be supported in writing stating (1) wherein the performance is unsatisfactory, (2) the facts 
of the (90-day) prior warning, and (3) the efforts made after the warning. to help the employee bring his performance up to a satisfactory 
level and must be attached to FD-185a. > 
& (1) Personal appearance. — (16) Firearms ability. 
_E (2) Personality and effectiveness of his personal contacts. . _-_ (17) Development of informants and sources of 
_#t..-« (3) :—«Attitude (including dependability, cooperativeness, information. 
loyalty, enthusiasm, amenability and willingness to ose (18) Reporting ability: 
—--,:-. +++ equitably share work load). ad ase : ‘ aap (a) Investigative reports .2 5 
_E& (4) Physical fitness (including health, energy, stamina). (b) Summary reports 
Sf (5) Resourcefulness and ingenuity. ; , (c) Memos, letters, wires ie. 
a 1 “Portefulsescs mand aggressiveness as rofmuiredig: or athe Mee et le Surana: (Gensider: _t-ronciseness; th nloeite 
SS (7) Judgment, including common sense, ability to arrive at organization; thoroughness; 
proper conclusions, ability to define objectives. ; ccuracy; —t_adequacy and pertinency 
_ (8) _=Initiative and the taking-of appropriate ‘action on own of leads; “4_administrative detail.) 
responsibility. O__ (19) Performance as a witness. 
(9) Planning ability and its application to the work. =e (20) Executive ability: 
(10) Accuracy and attention to pertinent detail. (a) Leadership 
_t.... (11) Industry, including energetic, consistent application to. _E (b) Ability to handle personnel 
duties. it (c) Planning | 
_t° (12) Productivity, including amount of acceptable work (d) Making decisions 
produced and rate of progress on or completion of z_{e) Assignment of work 
assignments. Also consider adherence to deadlines ({) Training subordinates 
unless failure to meet is attributable to causes beyond (g) Devising procedures 
employee’s control. (h) Emotional stability 
+t. (13) Knowledge of duties, instructions, rules and regulations, . (i) Promoting high morale 
including readiness of comprehension and “know how” E (j) Getting results * 
of application. (21) Ability on raids and dangerous assignments: 
ae (14) Investigative ability and results: (a) As leader 
(a) Internal security cases _ FE (b) As participant 
(b) Criminal or general investigative cases Ff (22) Organizational interest, such as making of sug- 
© __(c) Fugitive cases gestions for improvement. 
(d) Applicant cases __£__ (23) Ability to work under pressure. 
_._0 (e) Accounting cases <<. (24) Miscellaneous. Specify and rate: 
_-# __ (15) Physical surveillance ability. Dictation ability 


a 


o 





A. Specify general nature of assignment during most of rating period (such as security, criminal, applicant squad, or as Resident Agent, 
supervisor, instructor, etc.): 





Security and Criminal 


B. Specify employee’s most noteworthy special talents (such as investigator, desk man, research, instructor, speaker): 














Investigator 
C. (1) Is employee available for general assignment wherever needs of service require? ES (If answer is not “yes,” explain in narrative 
comments.) 
(2) Is employee available for special assignment wherever needs of service require? (If answer is not “yes,” explain in narrative 
comments.) 


D. 1. Has employee had an abnormal sick leave record during rating period? No 2. Has employee used more sick leave (including annual 
leave or LWOP for illness) during rating period than the amount of sick leave earned during such period? NOQ.__(Jf answer to either 
question is “yes,” explain in narrative comments.) 


E. Is employee qualified to operate a motor vehicle incidental to his official cuties? Yes No ; 
If answer is “yes,” personnel file must reflect the following: (a) Has valid State or local operator’s license for type vehicle he is to use. 
(b} Is physically fit to drive. (c) Past safe driving record ‘OK or -has.passed Bureau road test. 


Absective RATING: ____ Ss xCedtent ee PLOVEE'S INITIALS 
Outstanding, Excellent, Satisfactory, Unsatisfactory 
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} 
; ‘ NARRATIVE COMMENTS oe 


1. PERSONAL APPEARANCE AND PERSONALITY: og 
SA SENTINELLA makes an excellent personal appearance, dressing 
‘conservatively in good business taste. He is extremely 
personable and an effective Bureau representative. 


2. ABILITY TO PARTICIPATE IN RAIDS AND DANGEROUS ASSIGNMENTS: a 


SA SENTINELLA has participated in raids and dangerous 
assignments in an excellent manner during the period. 


3. LIMITATIONS ON AVAILABILITY; PHYSICAL LIMITATIONS AFFECTING 
PERFORMANCE; AND SICK LEAVE INFORMATION: 


SA SENTINELLA is completely available for general or special 
assignment, and there are no known physical limitations 
affecting his performance. 





4,. TYPE.OF.GASES OR WORK HANDLED AND APPRAISAL OF OVER-ALL PERFORMANC a 
INCLUDING. ABILITY TO HANDLE COMPLICATED. INVESTIGATIVE MATTERS AND a 
--". -SUPERVISION-REQUIRED? "+ < SpovenscaN Grr myTr. 5 Be 


~.+ -During- the rating period SA. SENTINELLA has been assigned _ 

fulltime to the #3 Squad where he has handled investigations 
of individuals in Black Nationalist and other racist groups. 
He has also handled investigations of well-known Negro 
leaders who have been influenced by individuals with 
subversive backgrounds. He has developed and handied a very 
valuable informant who has advanced to a high position in a 

‘ racial organization. SA SENTINELLA is an outstanding 
‘investigator and his written reports and memoranda are 

- outstanding in every respect. His attitude has consistently 
been outstanding and his industry and productivity are 
exemplary. He can handie the most complicated investigative 
matters with a minimum of Supervision. SA SENTINELLA is a 
weekend supervisor and periodically serves in this capacity 
on Saturdays. 





SA SENTINELLA is aware of the Bureau's applicant progran, 
but he has been unable to recruit any applicants for the Bureau. 
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NUMBER OF INCENTIVE AWARDS AND COMMENDATIONS RECEIVED: 


On April 28, 1967, SA SENTINELLA was personally commended 

by the Director for performing his duties in a superior 

fashion during the past year and received.a quality within-grade 
increase, - (continued on page 2a) 


. DISCIPLINARY ACTION AND JUSTIFICATION FOR ANY UNSATISFACTORY ITEMS: 


(List items taken into consideration on rating guide and check list.) 


NA 


PARTICIPATION IN INFORMANT PROGRAMS: 
SA SENTINELLA has developed and is presently handling a highly 
Warueose informant who has advanced to a high position in a 

aciak organization... This-informant..furnishes extremely... ......., 
valuable information to the Bureau. He also has under . 


ghetto-type operation. 
SA SENTINELLA did not Roaehey during the rating period. 


; ABSPESANE Ek PEER GE AG A shee ants for Black Natzonalist and die gle 


4 


- ACCOUNTING INFORMATION: 


NA 


— 


POLICE INSTRUCTION: 
NA ; 


RESIDENT AGENTS: 


NA 
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Item 5 continued 


SA SENTINELLA shared the commendation of the Atlanta Office 
for the splendid statistical accomplishments achieved 
during fiscal year 1967. 
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12. EXPERIENCE AND ABILITY AS INSPECTOR’S AIDE: 
NA | 





y 


13. FOREIGN LANGUAGE ABILITY: 
NA ; 


- Language in which proficient 
Completed language school ((] Yes [(]No 


° 








Fluent in language to extent Agent can. handle typical investigative 
. problems as follows: (1) Conversation form [] Yes [(] No 
: (2) Written form §§  $jYes ([(]No 
: Evaluate language proficiency in each phase as excellent, very good, good, fair or 
unsatisfactory 
Language Read Write Speak Understand 
nee 








Frequency ______________ language _ ability used during rating period: 


a F- + me & wlte apy a f P a 
2 a’ Msg tage Ar 1h tone treks ee veer iS 5 me ges, en eK 


“Frequency of use of __._-__-*"-"--! language ability anticipated during ensuing pear: .. 


ig. ADMINISTRATIVE ADVANCEMENT: 


(a) Agent is interested in administrative advancement. fA) Yes [[] No 
(b) Agent is completely available for administrative advancement. [A] Yes [—] No 


-(c) Agent is considered completely qualified at present for 
administrative advancement, including experience, ability, 
personality and appearance. fj Yes [[)No 


(d) If answer to (c) is “Yes,” Agent’s qualifications. are considered 
[_lvery good [X)excellent ([_] outstanding 


(e) If answer to (c) is “No,” is Agent considered to have potential 
for fature administrative advancement? (If applicable, 
explanatory comments required.) (7 Yes [No 
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FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE lage 


: a 
_ REPORT OF PERFORMANCE RATING 1 
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Name of Employee: ALAN G e Can ELLA 
Where Assigned: Atlanta | 
(Division) (Section, Unit) 
Official Position Title and Grade: Special Agent GS-13 
Rating Period: fron ___APYil 1, 1966 March 31, 1967 
Empl : 
ADJECTIVE RATING: Excellent “hit” 


Outstanding, Excellent, Satisfactory, Unsatisfactory my 







. Rated by: A adkte 


Supervisor 3/31/67 
oa ‘Si Title eDate 
CHARLES 5. oe / __--bpecial Agent 
Reviewed by: fe ae, Oo - ¢Y in Charge 3/31/67 


Signature Title 


ate wns 
snes hype Assitant Director «APR £0 188E. 
Rating ApproVed’ b: “¢_ | | a ord 
Signature Titl a g, Y Oe fer 
Dt Ld ort “fo 


SS 
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TYPE OF REPORT 





ono - - 


xj] Official ~ [_] Administrative 


{x} Annual ["] 60-Day 

[.] 90-Day 
| ["] Transfer ; 
[_] Separation from Service 

["] Special 
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PERFORMANCE RATING GUIDE 
FOR INVESTIGATIVE PERSONNEL 


(For use as attachment to Performance Rating Form No. FD-185) 


Name of Employee —___ ALAN G ° SENTINELLA Title SPECIAL AGENT< GS-13 





RATING GUIDE AND CHECK-LIST 


Note: Only those items having pertinent bearing on employee’s performance should be rated. All employees in same salary grade should be 


compared. 
” ATE ITEMS AS FOLLOWS: 
+t. wtstanding (exceeding excellent and deserving of special commendation), . - 
_—.. Excellent. 
—_Y_ Satisfactory (good or very good). 
—— Unsatisfactory. 
—©2 . No opportunity to appraise performance during rating period. 
Guic for determining adjective rating: 
1. utstanding” adjective rating requires (A) that all elements be ++ and (B) that each and every rated element be factually justified by 
: tative details, including reasons for considering each worthy of Special Commendation and be attached to FD-185a. 
2. ‘ xcellent,” “Satisfactory” or “Unsatisfactory” adjective ratings will depend upon the composite result of evaluating all rated elements 


A. 
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r. ner than following any mechanical formulas; however, for an employee to be rated “Excellent” he must not be rated unsatisfactory on 

any performance evaluation factors on the rating guide and check-list and must be rated “Excellent” or “Outstanding” on the majority of 

such rating factors. Good judgment must be exercised to insure that adjective rating is reasonable in the light of elements rated. 

A. Any element rated “Unsatisfactory” must be supported by narrative comments. . 

B. An official rating of “Unsatisfactory” must be supported in writing stating (1) wherein the performance is unsatisfactory, (2) the facts 
of the (90-day) prior warming, and (3) the efforts made after the warning to help,the employee bring his performance up to a satisfactory 
level and must be attached to FD-185a. 








(1) Personal appearance. “ (16) Firearms ability. 
(2) Personality and effectiveness of his personal contacts. ope (17) Development of informants and sources of 
__%- (3) Attitude (including dependability, cooperativeness, information. 
loyalty, enthusiasm, amenability and willingness to » _-#" (18) Reporting ability: 
~ ” equitably share work load). {a) Investigative reports eae 
sé * ‘(4) Physical fitness (including health, energy, stamina). (b) Summary reports ptt 
er ES Resourcef Iness.and_ ingenuity, —~. ge a ee Meese ete on are -(c)} Memos, letters, wires o 
__F=_ (6) Forcefulness and aggressivenéss as required. (Consider: #=conciseness; f=clarity; 
_-~= (7) Judgment, including common sense, ability to arrive at ganization; «thoroughness; 
ns ‘tproper conclusions, ability to define objectives. : ecuracy; dequacy and pertinency 
_f_ (8) Initiative and the taking of appropriate action on own a of leads; f= ministrative detail.) 
responsibility. —.. (19) Performance us a witness. . 
_t-_ (9) Planning ability and its application to the work. —£&"_ (20) Executive ability: ; 
(10) Accuracy and attention to pertinent detail. (a) Leadership 
—__#o (11) Industry, including energetic, consistent application to ({b) Ability to handle personnel 
duties. (c) Planning 
_fn (12) Productivity, including amount of acceptable work (d) Making decisions 
produced and rate of progress on or completion of (e) Assignment of work 
assignments. Also consider adherence to deadlines (f{) Training subordinates 
unless failure to meet is attributable to causes beyond (g) Devising procedures 
- employee’s control. (h) Emotional stability 
__ fn (13) Knowledge of duties, instructions, rules and regulations, (i) Promoting high morafe 
including readiness of comprehension and-“know how” a (j) Getting results 
of application. a (21) Abjlity on raids and dangerous assignments: | 
+t (14) Investigative ability and results: (a) As leader 
: (a) Internal security cases £2 —(b) As participant 
(b)} Criminal or general investigative cases _L (22) Organizational interest, such as making of sug- 
(c) Fugitive cases = gestions for improvement. 
(d) Applicant cases (23) Ability to work under pressure. 
(e) Accounting cases ___.&". (24) Miscellaneous. Specify and rate: 
_#+ (15) Physical surveillance ability. Dictation ability 














Specify general nature of assignment during most of rating period (such as security, criminal, applicant squad, or as Resident Agent, 
supervisor, instructor, etc.): 


Security and Criminal 


Specify employee’s most noteworthy special talents (such as investigator, desk man, research, instructor, speaker): 


Investigator 


(1) Is employee available for general assignment wherever needs of service require? Yes (if answer is not “yes,” explain in narrative 
comments.) 
(2) Is employee available for special assignment wherever needs of service require? YES af answer is not “yes,” explain in narrative 


comments.) 




















1. Has employee had an abnormal! sick leave record during rating period? No ___9. Has employee used more pick leave (including annual 
leave or LWOP for illness) during rating period than the amount of sick leave eared during such period? (If answer to either 
question is “yes,” explain in narrative comments.) 





Is employee qualified to-operate a motor vehicle incidental. to his official duties? Yes No 
if answer is “yes,” personnel file must-reflect the following: (a) Has valid State or local operator’s license for type vehicle he is to use. 
(b) Is physically fit to drive. (c) Past safe-driving record OK or has passed Bureau road test. 


Vee 
ADJECTIVE RATING: —__—sBxceltent———————_segptovert’s INITIALS ff. 


Outstanding, Excellent, Satisfactory, Unsatisfactory 


wre 
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; ‘NARRATIVE COMMENTS 
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1, PERSONAL APPEARANCE AND PERSONALITY: «7 


‘SA SENTINELLA makes an excellent personal appearance, dressing 
conservatively in good business taste. He is personable and 
effective in his contacts. 

2. ABILITY TO PARTICIPATE IN RAIDS AND DANGEROUS ASSIGNMENTS: > 


NS ASF ta a a a aN ee a Nt te Tt 





SA SENTINELLA has participated in dangerous assignments during 
the rating period in an excellent manner. 


3. LIMITATIONS ON AVAILABILITY; PHYSICAL LIMITATIONS AFFECTING 
PERFORMANCE; AND SICK LEAVE INFORMATION: 


SA SENTINELLA is completely available for general or special 
assignment. There are no physical limitations affecting his 
performance, ~- 


4. TYPE OF CASES OR WORK HANDLED AND APPRAISAL OF OVER-ALL PERFORMANCE, 


1 Ne NCLUDING ABILITY TO HANDLE GOMPLICATED. INVESTIGATIVE, MATTERS AND... 





SUPERVISION REQUIRED: 


During the entire rating period, SA SENTINELLA has been 
assigned to the #3 Squad, Atlanta Office, where he has handled 
the most involved security investigations concerning the 
communist influence in racial matters. He has developed and 
handled a very valuable informant in this connection, and has 
. been able to encourage this informant to advance to a position 
where he is in an executive capacity in a racial organization 
of interest to the Bureau. SA SENTINELLA is an outstanding 
investigator, and his written reports and memoranda are out~ 
standing in every respect. He has consistently demonstrated 
an outstanding attitude towards his assignment, and uses out-~ 
standing judgment. He can handle the most complicated inves-~ 
tigative matters, and requires a minimum of Supervision. SA 
SENTINELLA is a weekend supervisor and periodically serves in 
this capacity on Saturdays. 


SA SENTINELLA is aware of the Bureau's needs with respect 
to applicant recruiting; however, his efforts have not re~- 
sulted in the appointment of any Bureau applicants. SA 
SENTINELLA has interviewed several applicants who are pre-~- 
sently being investigated for Bureau positions.» 
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5. NUMBER OF INCENTIVE AWARDS AND COMMENDATIONS RECEIVED: 


SA SENTINELLA shared in the commendation of the Atlanta Office 
for its splendid statistical accomplishments during Fiscal Year 
1966. | 


6. DISCIPLINARY ACTION AND JUSTIFICATION FOR ANY UNSATISFACTORY ITEMS: 
(List items taken into consideration on rating guide and check list.) 


NA 


7. PARTICIPATION IN INFORMANT PROGRAMS: 


SA SENTINELLA has been responsible for the partial development . 

and handling of a highly valuable informant in connection with - °° 

/~Heeaes -, ... the -communist,,influence in.racial..matters...He has,advanced _ |, 
(See 2~A) 


— 
a et eT 
& 


8. TESTIFYING EXPERIENCE AND ABILITY: 


SA SENTINELLA did not testify during the rating period. He 
has however testified in the past in a very satisfactory manner. 


9. ACCOUNTING INFORMATION: 
NA 
10. POLICE INSTRUCTION: 


NA ° 


11. RESIDENT AGENTS: 
NA : 
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Item 7. | | 


this informant to an executive position in an organization 
under communist influence and receives highly valuable infor-~ 
mation from him. His performance in this phase of the 


Bureau's work is outstanding. 
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12. EXPERIENCE AND ABILITY AS INSPECTOR’S AIDE: 





NA 


% 


13. FOREIGN LANGUAGE ABILITY: 
NA : 


Language in which proficient 
Completed language school [[}] Yes [_]No 








Fluent in. language to extent Agent can handle typical investigative 
problems as follows: (1) Conversation form [7] Yes [_] No 

(2) Written form [J¥Yes (~jNo 
Evaluate language proficiency in each phase as excellent, very good, good, fair or 
unsatisfactory 

Language Read Write Speak Understand 
& 
' Wrequency ___________ language ability used during rating period: er ee 
= "~~" “Frequency of use of _______"___- language ability anticipated during ensuing year: °° 0 --7--~*- 


14. ADMINISTRATIVE ADVANCEMENT: 


(a) Agent is interested in administrative advancement. (K] Yes [jNo- 
(b) Agent is completely available for administrative advancement. [KX] Yes [7] No 


{c) Agent is considered completely qualified at present for 
administrative advancement, including experience, ability, 
personality and appearance. [x] Yes [] No 


(d) If answer to (c) is “Yes,” Agent’s qualifications are considered 
[_] very good [S] excellent [_] outstanding 


(e) If answer to (c) is “No,” is Agent considered to have potential 
for future administrative advancement? (If applicable, 
explanaigry comments required.) [] Yes [jNo 
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FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 










| _ REPORT OF PERFORMANCE RATINGA 


f\_ | 





Name of Employee: ALAN G, /SENTINELLA 
Where Assigned: Atlanta 
: (Division) (Section; Unit) 
Official Position Title and Grade: Special Agent, GS-13 
Rating Period: from __“PTi1 1, 1965 ip __Mareh 31, 1966 
Empl 
ADJECTIVE RATING: ___#Xcetlemt Tees ; 
Outstanding, Excellent, Satisfactory, Unsatisfactory 
. IG) “ 
( / j; \ 7 ® | | 
Rated by: _ Anal My Bnd Supervisor 3/31/66 
CHARLES S, HARDING Svnature 5 a 





iff 7 Special Agent 
Reviewed by: Lh Fendlne in Charge 3/31/66 





JOSEPH K., PONDER  *!sneture Title Date 
Rating —— Wi 2, Lea oa Director AP K 27 1966 
Signature Title ' Date 





ae ni OF REPORT : Sed 632 [24 


{X} Official = ("| Administrative 
[X} Annual Sys, * [~} 60-Day 


~ ((] 90-Day — 







{] Tra 
[|] Separation from Service 
= [_] Special 
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PERFORMANCE RATING GUIDE 
FOR INVESTIGATIVE PERSONNEL 


(For use as attachment to Performance Rating Form No. FD-185) 


Nome of Employee SENTINELLA Title Special Agent 3 - GS-13 


’ Rating Period: from 4/1/65 1/ 65 to _3/ ‘3 1/66 
eee RATING GUIDE AND CHECK-LIST OOOO 


Note: Only those items having pertinent bearing gn employee’s performance should be rated. All employees in same salary grade should be 


compared. 
RATE ITEMS AS FOLLOWS: 





+ Outstanding (exceeding excellent and deserving of special commendation). - 
: Po 


—— Excellent. 





Satisfactory (good or very good). 


— Unsatisfactory. 





._©... No opportunity to appraise performance during rating period. 
Guide for determining adjective roting: 


2. 


“Outstanding” adjective rating requires (A) that all elements be -+ and (B) that each and every rated element be factually justified by 

narrative details, including reasons for considering each worthy of Special Commendation and be attached to FD-185a. s 

“Excellent,” “Satisfactory” or “Unsatisfactory” adjective ratings will depend upon the composite result of evaluating all rated elements 

rather than following any mechanical formulas; however, for an employee to be rated “Excellent” he must not be rated unsatisfactory on 

any performance evaluation factors on the rating guide and check-list and must be rated “Excellent” or “Outstanding” on the majority of 

such rating factors. Good judgment must be exercised to insure that adjective rating is reasonable in the light of elements rated. 

A. Any element rated “Unsatisfactory” must be supported by narrative comments. 

B. An official rating of “Unsatisfactory” must be supported in writing stating (1) wherein the performance is unsatisfactory, (2) the facts 
of the (90-day) prior warning, and (3) the efforts made after the warning to help the employee bring his performance up to a satisfactory 
level and must be attached to FD-185a. 4 














(1) Personal appearance. “i (16) Firearms ability. 
(2) Personality and effectiveness of his personal contacts. (17) Development of informants and sources of 
—_#._ (3) Attitude (including dependability, cooperativeness, information. 
loyalty, enthusiasm, amenability and willingness to ot... (18) Reporting ability: 
equitably share work load). . (a) Investigative reports 
ens (4) Physical fitness (including health, energy, stamina). oe (b) Summary reports : 
nr tate Resourcefulness and ingenuity. oe. ee —- (c) Memos, letters, wires 
__$2 6)” Foréefulness and aggressiveness as requited. : Ha ~“"" + (Consider: 2 conciseness; a=tianiv; 
—f~-. (7) Judgment, including common sense, ability to arrive at ganization; _z¢thoroughness; 
- proper conclusions, ability to define objectives. a : _-f-adequacy and pertinency 
_4--_ (8) Initiative and the taking of appropriate action on own of leads; ministrative detail.) 
responsibility. (19) Performance as a witness.. 
_f. (9) Planning ability and its application to the work. (20) Executive ability: 
—-f2.— (10) Accuracy and attention to pertinent detail. (a) Leadership 
eat (11) Industry, including energetic, corsistent application to (b) Ability to handle personnel 
duties. (c) Planning 
_f-. (12) Productivity, including amount of acceptable work (d) Making decisions 
produced and rate of progress on or completion of (e) Assignment of work 
assignments. Also consider adherence to deadlines (f) Training subordinates 
. unless failure to meet is attributable to causes beyond (g) Devising procedures 
_employee’s control. (h) Emotional stability 
to (13) Knowledge of duties, instructions, rules and regulations, te () Promoting high morale 
including readiness of comprehensien and “know how” E (j) Getting results 
of application. (21) Ability on raids and dangerous assignments: 
_f- (14) Investigative ability and results: ~ (a) As leader 
(a) Internal security cases — __= _(b) As participant 
_~#—_(b) Criminal or general investigative cases fe (22) Organizational interest, such as making of sug- 
(c) Fugitive cases gestions for improvement. 
(d) Applicant cases (28) Ability to work under pressure. 


(e) Accounting cases —_£°_ (24) Miscellaneous. Specify and rate: 
ef (15) eE 


A. 


B. 


Cc. 


E. 


n 
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Physical surveillance ability. Dictation ability 














Specify general nature of assignment. during most of rating period (such as security, criminal, applicant squad, cr as Resident Agent, 
supervisor, instructor, etc.): 


Security and Criminal 


Specify employee’s most noteworthy special talents (such as investigator, desk man, research, instructor, speaker): 











Investigator 
(1) Is employee available for genera! assignment wherever needs of service require? _YeS (if answer is not “yes,” explain in narrative 
comments.) 
(2) Is employee available for special assignment wherever needs of cervice require? Yes ({f answer is not “yes,” explain in narrative 
comments.) 


1. Has employee had an abnormal sick leave record during rating period? No. Has employee used mpre sick leave (including annual 
leave or LWOP for illness) during rating period than the amount of sick leave earned during such period? (if answer to either 
question is “yes,” explain in narrative comments.) 





is employee qualified to operate a motor vehicle incidental.to his official duties? Yes [_] No_ ; 
If answer is “yes,” personnel file.must reflect the following: (a) Has valid State or local operator’s license for type vehicle he is to use. 
(b) Is physically fit to drive. (c) Past safe-driving record OK or has passed Bureau road test. 


Excellent 


ADJECTIVE RATING: EMPLOYEE’S INITIALS {/ er 
‘ Outstanding, Excellent, Satisfactory, Unsatisfactory 
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2. ABILITY TO PARTICIPATE IN RAIDS AND DANGEROUS ASSIGNMENTS: 
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NARRATIVE COMMENTS 


1, PERSONAL APPEARANCE AND PERSONALITY: " 

SA ALAN G. SENTINELLA makes an excellent personal appearance, 
dressing conservatively with excellent taste, He is extremely 

personable, and makes a very favorable impression in his 
ontacts 


SA SENTINELLA has participated in dangerous assignments during. 
the rating period in an excellent manner. 


. 3 LIMITATIONS ON AVAILABILITY; PHYSICAL LIMITATIONS AFFECTING 


PERFORMANCE: AND SICK LEAVE INFORMATION: 


He is completely available for special and general assignments, 
and there are no physical limitations affecting his performance. 





_ 


4, TYPE OF CASES OR WORK HANDLED AND APPRAISAL OF OVER-ALL PERFORMANCE, 


set INCTGUDING-ABILITY TC HANDLE COMPLICATED INVESTIGATIVE. MAPRERSAAND- i: 0 sue: 


SUPERVISION REQUIRED: 


During the entire rating period, SA SENTINELLA has been 
assigned to the investigation of Security Matters, Racial 
and Civil Rights cases. He has for the past eight months 
worked almost exclusively in connection with the Communist 
Influence in Racial Matters. He has handied and developed 
‘a very valuable informant in this connection. He regularly 

' gisseminates information received from highly confidential 
sources. His performance and his administrative work are 
outstanding in every respect, and his work requires the bare 
minimum of supervision. He is qualified to handle the most 
complicated of investigative matters. 5A SENTINELLA has. 
consistently demonstrated an outstanding attitude towards 
his assignments. His initiative, judgment, accuracy and 
industry can also be rated as outstanding. 


SA SENTINELLA is a qualified weekend supervisor and periodically 
serves in this capacity.on Saturdays. 


SA SENTINELLA has not made any contribution to the applicant 
program in the Atlanta Office. 
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o. NUMBER OF INCENTIVE AWARDS AND COMMENDATIONS RECEIVED: 


NA 


6. DISCIPLINARY ACTION AND JUSTIFICATION FOR ANY UNSATISFACTORY ITEMS: 


(List items taken into consideration on rating guide and check list.) 


NA | . 


7. PARTICIPATION IN INFORMANT PROGRAMS: 


SA SENTINELLA has been responsible for the partial development 
and handling of a highly valuable informant in connection with 


‘wens. othe-Communist Tnfluence in_-Racial, Matters. His handling of. . 


this informant judged by the position of the informant and the 
8. TESTIFYING EXPERIENCE AND ABILITY: (See 2A) 


SA SENTINELLA did not testify during the rating period. . 


9. ACCOUNTING INFORMATION: 


NA 


10. POLICE INSTRUCTION: 
NA ; 


11. RESIDENT AGENTS: 
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NA 
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7. PARTICIPATION IN INFORMANT PROGRAMS (continuation) 


information he furnishes can be rated as outstanding. 
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12. 


13. 


14. 
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EXPERIENCE AN _ABILITY AS INSPECTOR’S AIDE: 


NA 


“i 


FOREIGN LANGUAGE ABILITY: 


NA . 
Language in which proficient 
Completed language school [] Yes [~]No 
Fluent in. Ss sanguine to extent Agent can handle typical investigative 
problems as follows: (1) Conversation form ((j] Yes [—] No 

(2) Written form [1]Yes [_]No 
Evaluate language proficiency in each phase as excellent, very good, good, fair or 
unsatisfactory 





Language . Read Write Speak Understand 
inne, 
Frequency __________"__ language ability used during rating period: 
Frequency of'use of ________-» “=: language-ability anticipated during ensuing year: 


ADMINISTRATIVE ADVANCEMENT: 


(a) Agent is interested in administrative advancement. [C7 Yes ¥]No 
(b) Agent is completely available for administrative advancement. [[] Yes [[] No 


(c) Agent is considered completely qualified at present for 
administrative advancement, including experience, ability, 


personality and appearance. f]Yes [CC] No” 
(da) If answer to (c) is “Yes,” Agent’s qualifications are considered 
[J very good [_]excellent ([_] outstanding 
(e) If answer to (c) is “No,” is Agent considered to have potential 
for future administrative advancement? (If applicable, 
explanatory comments required.) CL] Yes [[]No 
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FEDERAL BUREAU OF INVESTIGATION Ut 
UNITED STATES DEPARTMENT OF JusTiCE, iH 


’ ~ REPORT OF PERFORMANCE RATING 
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| ee a 
Name of Employee: ALAN G . SENTINELLA 


Atlanta 


(Division) 


Where Assigned: 


Official Position Title and Grade: 


se . & 








Special Agent, 


(Section, Unit) 


GS-13 


March 31, 1965 





Rating Period: from _APFil 1, 1964 to 
ae | Employee’s 
ADJECTIVE RATING: Excellent nitials 
Outstanding, Excellent, Satisfactory, Unsatisfactory nee 
Vt 
_ q 
Rated by: Gi GA jh B andr 4 hiieeviaics 3/31/65 _ 65 
anid eienature Title Date 
Reviewed by: ~ Te + in Charge 8/31/65 _ 
ignature Title 
ae pepa Ze a7—-——~_ Assistant Director MAY ‘7 1965 
Rating Approved\by: + ee 
Signature Title Date 
TYPE OF REPORT 
[X} Official [| Administrative 
&) Annual {[_] 60-Day 
: [] 90-Day 
L.) Transfer 
> & . [_] Separation from Service 
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PERFORMANCE RATING GUIDE 
FOR INVESTIGATIVE PERSONNEL 


(For use as attachment to Performance Rating Form No. FD-185) 


Name of Employee G, SENTINELLA Tile Special Agent, GS-13 0 
. | Rating Period: from 4/1/64 __io S/S1/65 _ 3/31/65 ___ 


RATING GUIDE AND CHECK-LIST 


Note: Only ano ee items having pertinent bearing on employee’s performance should be rated. All employees in same salary grade should be 
compared. 

RATE ITEMS AS FOLLOWS: 

Outstanding (exceeding excellent and deserving of special commendation). - 

Excellent. 

Satisfactory (good or very good). 

— Unsatisfactory. j 

No opportunity to appraise performance during rating period. 





ph 





Guide for determining adjective rating: 

1. “Outstanding” adjective rating requires (A) that all elements be + and (B) that each and every rated element be factually justified by 

narrative details, including reasons for considering each worthy of Special Commendation and be attached to FD-185a. 

. “Excellent,” “Satisfactory” or “Unsatisfactory” adjective ratings will depend upon the composite result of evaluating all rated elements 
rather than following any mechanical formulas; however, for an employee to be rated “Excellent” he must not be rated unsatisfactory on 
any performance evaluation factors on the rating guide and check-list and must be rated “Excellent” or “Outstanding” on the majority of 
such rating factors. Good judgment must be exercised to insure that adjective rating is reasonable in the light of elements rated. 

A. Any element rated “Unsatisfactory” must be supported by narrative comments. 
B. An official rating of “Unsatisfactory” must be supported in writing stating (1) wherein the performance is unsatisfactory, (2) the facts 
of the (90-day) prior warning, and (3) the efforts made after the warning to help the employee bring his performance up to a satisfactory 


bo 


























‘level and must be attached to FD-185a. ’ 
coe (1) Personal appearance. »“_ (17) Firearms ability. 
—-& (2) Personality and effectiveness of his personal contacts. _ FE (18) Development of informants and sources of 
=! (3) Attitude (including dependability, cooperativeness, } information, 
; loyalty, enthusiasm, amenahility and willingness to ; (19) Reporting ability: 
=' °° equitably share work load). See ee .__?%_ (a) Investigative reports air 
& (4) Physical fitness (including health,-energy, stamina). —__~— (b) Summary reports ae 
_#=~. (5) Resourcefulness and ingenuity. ___ os —_&  (c) Memos, letters, wires : 
c4- 7 4 =°(6) "Force fulnéss ‘and agetessiveness a> requited. 188 so women cone » {Considers = conciseness; ==wlarity, ” 
__?t—_ (7) Judgment, including common sense, ability to arrive at =‘-organization; .-—thoroughness; —_ 
proper conclusions, ability to define objectives. as-accuracy; adequacy and pertinency 
ee (8) ee and the taking of appropriate action on own D i ee of leads; _——administrative detail.) 
responsibility. erformance as a witness, 
de (9) Planning ability and its application to the work. (21) Executive ability: 
j= (10) Accuracy and attention to pertinent detail. =._.(a) Leadership 
_ += (11) Industry, including energetic, consistent application to (—(b) Ability to handle personnel 
fo duties, ——4.(c) Planning ° 
7" _ (12) Productivity, including amount of acceptable work —_£—_(d) Making decisions 
produced and rate of progress on or completion of =~ {e) Assignment of work 
assignments. Also consider adherence to deadlines -Z (f) Training subordinates 
unless failure . EEE is attributable to causes beyond ay oa ‘B Devising procedures 
ao . employee's control. ; <——(h) Emotional stabilit 
~~~. (18) Knowledge of duties, instructions, rules and regulations, —z._.(i) Promoting high moras 
including readiness of comprehension and “know how” eis __.~_(j) Getting results 
Pe ae of application. : . Bees (22) Ability on raids and dangerous assignments: 
SS Re cyremee wi ates 
: nvestigative ability and results? — si a s participan 
f ——Z—.(a) Interna] security cases _ _f& (23) Organizational interest, such as making of sug- 
; —<—- o ies or general investigative cases fines on Goouees for improvement. 
eC ugitive cases Sree Ability to work under pressure. 
—~—.(d) Applicant cases ——-S=.. (25) Miscellaneous. Specify and rate: 
__{) (e) Atcounting cases f=. Dictation ability 
__-t— (16) Physical surveillance ability. 
( ty ae 








> 


. Specify general nature of assignment during most of rating period (such as security, criminal, applicant squad, or as Resident Agent, 
supervisor, instructor, etc.): 


Security and Criminal 


B. Specify employee’s most noteworthy special talents (such as investigator, desk man, research, instructor, speaker): 


Investigator 


C. (1) Is employee available for general assignment wherever needs of service require? YES answer is not “yes,” explain in narrative 








comments. : . : ; Y. Ss . . : 
(2) Is employee available for special assignment wherever needs of service require? €5 (if answer is not “yes,” explain in narrative 
comments.) 


D. 1. Has employee had an abnormal sick leave record during rating period? _NO_ 2. Has employee used more sick leave (including annual 
t leave or LWOP for illness) during rating period than the amount of sick leave earned during such period? _No_ (If answer to either 
question is “yes,” explain in narrative comments.) 


; E: Is employee qualified to-operate a motor vehicle incidental to his official duties? Yes ["] No 
; oe If answer is “yes,” personnel file must reflect the following: (a) Has-valid State or local operator’s license for type vehicle he is to use. 


(b) Is physically fit to drive. (c) Past safe driving record OK or has passed Bureau road test. 


“7 


EXCELLENT EMPLOYEE'S INITIALS ___ 4." 


- 


Outstanding, Excellent, Satisfactory, Unsatisfactory .e ¢ 


Sra 


ADJECTIVE RATING: 
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NARRATIVE COMMENTS 


1. PERSONAL APPEARANCE AND PERSONALITY: 


SA ALAN G, SENTINELLA makes an excellent personal appearance, 
and dresses conservatively in good business taste. He has 
an excellent personality, and makes a very favorable impression, 





2. ABILITY TO PARTICIPATE IN RAIDS AND DANGEROUS ASSIGNMENTS: 


SA SENTINELLA has participated in dangerous assignments during 
the rating period in an excellent manner, 


3. LIMITATIONS ON AVAILABILITY; PHYSICAL LIMITATIONS AFFECTING 
PERFORMANCE; AND SICK LEAVE INFORMATION: 


SA SENTINELLA is completely availablé for special and general 
assignment. There are no physical limitations affecting his 
performance. 





wens, TYPE: OF CASES-OR WORK HANDLED AND APPRAISAL OF OVER-ALL’ PERFORMANCE, _ 


-—-, 
. “ 


a os wat yy 


- INCEUDING=ABILITY TO HANDLE COMPLICATED INVESTIGATIVE MATTERS AND | 
SUPERVISION REQUIRED: 


During the entire rating period SA SENTINELLA has been assigned 
to the investigation of Security Matters, Racial Matters and 
Civil Rights cases. He has handled the most involved investiga- 
tive matters, and his work has required the minimum of super- 

 wision. SA SENTINELLA handles principally the investigation of 
the Nation of Islam and the development and handling of infor- 
mants in this organization. He also handled an investigation 
under the Civil Rights Act of 1964 involving a restaurant in 
Atlanta, which case was very complicated and involved, and re- 
quired a great deal of investigative effort. He received an 
incentive award for handling this investigation. 


SA SENTINELLA has consistently demonstrated an outstanding 
attitude, and his investigative ability and resuits and report- 
ing ability are outstanding. 


SA SENTINELLA is a qualified weekend supervisor, and periodically 
serves in this capacity on Saturdays. 
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0. NUMBER OF INCENTIVE AWARDS AND COMMENDATIONS RECEIVED: 





SA SENTINELLA received an incentive award on 3/2/65 for the 
outstanding manner in which he discharged his duties in the 


» investigation of a Civil Rights Act case. 


6. DISCIPLINARY ACTION AND JUSTIFICATION FOR ANY UNSATISFACTORY ITEMS: 
(List items taken into consideration on rating guide and check list.) 


NA wa 
















7. PARTICIPATION IN INFORMANT PROGRAMS: 


SA SENTINELLA handles three informants in the Nation of Islam. 
He was responsible for the development of one of these, and the 
advancement of the other_two. He is also increasing his infor~ 

‘"" -"-anant coverage in-this organization. through. the. PEN: (See 2A) _ 


8. TESTIFYING EXPERIENCE AND ABILITY: 


SA SENTINELLA did not testify during the rating period; however, 
he has testified in the past in an excellent manner. 








9. ACCOUNTING INFORMATION: 


a 





NA « 


10. POLICE INSTRUCTION: 


NA 


11. RESIDENT AGENTS: 





NA 
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7. of Potential Security Informants, and his performance 
in this phase of the Bureau's work is excellent. 








12. 


13. 


14. 


EXPERIENCE AN ABILITY AS INSPECTOR’S AIDE: 


NA 


% 


FOREIGN LANGUAGE ABILITY: 





NA eats 
PGT Ur UT WC INO EN CG a 
Completed language school [7] Yes [7] No " 


Fluent in WWE san guiage to extent Agent can handle typical investigative 
problems as follows: (1) Conversation form [([] Yes [[] No 
(2) Written form Co Yes [C]No 


Evaluate language proficiency in each phase as excellent, very good, good, fair or 
unsatisfactory 





Language Read Write Speak Understand 
Frequency _—____..___-_. language ability used during rating period: 
Krenanency of use of 12. ou... language ability anticipated during ensuing.year:.. .. 


t 


ADMINISTRATIVE ADVANCEMENT: 


(a) Agent is interested in administrative advancement. [_} Yes CA No 
(b) Agent is completely available for administrative advancement. [jy Yes [C]No 


(c) Agent is considered completely qualified at present for 
* administrative advancement, including experience, ability, 
personality and appearance. cyYes []No*% 


(d) If answer to (c) is “Yes,” Agent’s qualifications considered 
[_] very good [{_jexcellent [_] outstanding 
(e) If answer to (c) is “No” Agent considered to have potential 


for future administrative advancement. (If applicable, 
explanatory comments required.) Cy] Yes ([]No 





TW 55182 Docld:32989652 Page 33 — “G} 


age ~ vr 
4g 2 Fr ete tir 
ie ~ 


at dpe ht, ane @ Bey owes er 
bet ye! pers oe 
i” a F a 


we techaeitdnin tehntnamemiedhinh We beet antien ties écthee Daycare ven ta peterralipetat as he ttt oa Gil eect 3 
RES ETE TE et, MORRIS. 


| FD- 185 (ae 6-20-57) 
a an 


Name of Employee: 
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FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 


= er 
REPORT OF PERFORMANCE RATIN y 


ALAN G fica ELLA 


i 





(Section, Unit) 


March 31, 1964 


Where Assigned: Atlanta 
(Division) 
Official Position Title: Special Agent GS~13 
Rating Period: from April 1, 1963 


set MP ae 
¥ 














Employee’s | 
ADJECTIVE RATING: Excellent | Initials 
Outstanding, Excellent, Satisfactory, Unsatisfactory a; ; 
Ld i phe 
Rated by: hw Eng Sh ge as supervisor 3/31/64 
ere Title Date 


HENRY Gs pose = 
ier. ee, (- YM‘ at / 


Reviewed by: 


wane ‘ES MoM 


LL. Cx Boa Loa 


Rating isaamal b 


Signature 


Signature 


BZ Zin -Aa-— Assistant Director 


Special Agent 
in Charge 3/31/64 


Title Date 
APR 22 1964 
Title Date 








en” 
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. — @REORMANCE RATING © 
FOR INVESTIGATIVE PERSONNEL 


(For use as attachment to Performance Rating Form No. FD-185) 





Name of Employee. ALAN G, SENTINELLA Tite Special Agent, GS-13 


Rating Period: from 4/1/63 to_3/31/64 








RATING GUIDE AND €HECK-LIST 


Note: Only those items having pertinent bearing on employee’s performance should be rated. All employees in same salary grade should be compared. 


Rate items as follows: 


+ Outstanding (exceeding excellent and deserving of special commendation). 


Excellent. 


—— Satisfactory (good or very good). 





Unsatisfactory. ; . : 
No opportunity to appraise performance during rating period. 


Guide for determining adjective rating: 











1. “Outstanding” adjective rating requires (A) that ali rated elements pe “-E"" and ({B) that each and every rated element be factually justified by narrative detail on 
reverse of Form FD-185. 
2. “Excellent,” “Satisfactory” or “Unsatisfactory” adjective ratings will deci upon the composite result of evaluating all rated elements rather than following any 
: mechanical formulas; however, for an employee to be rated ‘Excellent’ he must not be rated unsatisfactory on any performance evaluation factors on the rating 
guide and check-list and must be rated “Excellent” or “Outstanding” on the majority of such rating factors. Good judgment must be exercised to insure that 
adjective rating is reasonable in the light of elements rated. 
A. Any element rated ‘Unsatisfactory’ must be supported by narrative comments. 
B. An “official” adjective rating of “Unsatisfactory” must comply with the fequirements described on the reverse of form FD-185. 
== (1) Personal appearance. i“ (17) Firearms ability. 
(2) Personality and effectiveness of his personal contacts. ——-»(18) Development of informants and sources of information. 
__£ (3) Attitude (including dependability, cooperativeness, loyalty, ee (19) Reporting ability: 
- enthusiasm, amenability and willingness to equitably share (a) Investigative reports 
E work load). ee (b) Summary reports, 
—=_ (4) Physical fitness (including health, energy, ne (c) Memos, letters, wires 
eae (5) Resourcefulness and ingenuity. ; B leriee Z , : 


conclusions, abilify to define objectives. - rae Ff et Rene yro! leaGe = saminisirauve detail ), mr teh. cee 
: (20) Performance as a witness. 2 
eee (8) Initiative and the taking of appropriate action on own 
responsihility. eo (21) Executive ability: 


en Ese (9) Planning ability and its application to the work. 





(6) Forcefulness and aggressiveness as required,___ C dhoronphiniess = arcuricy: = adenuacy and Den. 
{7). Judgment, including common sense, ability to_a arrive at proper ee u eee rae 


o (a) Leadership 
—__“>. (b) po to handle personnel 





(10) Accuracy and attention to pertinent detail. 2, (c) Planning 
(11) Industry, including energetic, consistent application to duties. ——&. (d) Making decisions 
(12) Productivity, including amount of acceptable work produced ——2. (e) Assignment of work 
and rate of progress on or completion of assignments. Also ——2. ({f) Training subordinates 
consider adherence to deadlines unless failure to meet is —35 (g) Devising procedures 
attributable to causes beyond employee’s control. oh * Emotional stability 
_t. (3) Knowledge of duties, instructions, rules and regulations, in- (i) Promoting high morale 


= (15), Investigative ability and results: 





Ee as (j) Getting results 
con (22), Ability on raids and dangerous assignments: 
‘ ——£..— (a) As leader 
Ee —i= (b) As participant 


4... (23) Organizational interest, such ki ions fo 
of (a) Internal security cases (23) 4 oe rest, such as making of suggestions for 


(b) Criminal or general investigative cases ae (24) Ability to work under pressure. 


—2 (c) Fugitive cases = (25) Miscellaneous. Specify and rate: 
__t::_ ({d) Applicant cases i 


— Dictati bilit 
= £2. {e) Accounting cases ation ability 
(16) Physical surveillance ability. <= 


cluding readiness of comprehension and “know how” of 
application. 
(14) Technical or mechanical skills. 








A. Specify general nature of assignment during most of rating period (such as security, criminal, applicant squad, or as Resident Agent, supervisor, instruc- 


tor, etc.): 


la Stk OU te eke NO i 





B. Specify employee’s most noteworthy special talents (such as investigator, desk man, research, instructor, speaker): 








Investigator 
C. (1) Is employee available for general assignment wherever needs of service require? (If answer is not “yes,” explain in narrative comments.) 
(2) Is employee available for special assignment wherever needs of service require’. If answer is not “yes,” explain in narrative comments.) 


D. 1. Has employee had an abnormal sick leave record during rating period?_NO 2, Has employee used more sick leave (including annual leave or LWOP 


for illness) during rating period than the amount of sick leave earned during such period? NO___ (If answer to either question is “Yes,” explain in 
narrative comments. )- 


E. Is employee qualified to operate a motor vehicle incidental to his official duties? [x] Yes ) No 


If answer is “yes,” personnel file must reflect the following: (a) Has valid State or local operator’s license for type penile he is to use. (b) Is 
physically fit to drive. (c).Past safe driving record OK or has passed. Bureau road test. hs “2 ce adh 
EXCELLENT wh 
ADD TEC CIV ERA TUNG $m et EMPLOYEES INUTIAUS 2 
.  Qutstanding, Excellent, Satisfactory, Unsatisfactory | 
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Atlanta, Georgia 
March 31, 1964 


ALAN G, SENTINELLA  - 
Special Agent, GS-13 


PART I GENERAL COMMENTS 


i | - _ .  §A SENTINELLA presents a ‘mature, excellent appear- 
| ance, has a very friendly personality, and handles all 
personal contacts in an excellent fashion, 


SA SENTINELLA continues to be.assigned to the ee 
ee investigation of the Nation. -Of- Islam, AS well. AS - MAN wn sore eye wena. 9 


ay HZ aN ee =» 


sensitive type matters in the Civil Rights and Election — 

Law field. . He has an excellent attitude, and has demon- 
strated time and again resourcefulness, ingenuity, initiative, 
planning ability, accuracy to detail, a high productivity, 

as well as knowledge of his duties. He requires little or 

no supervision, and his written work is well prepared. 


. He has the ability to handle any complicated 
Bureau investigation. He can be used on raids and e 
dangerous assignments, both as a leader and a participant. 
He has no Known limitations on his availability, or 
physical limitations that would affect his performance as 
an Agent. 


- 


Employee's Initials 
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PART II ~ SPECIFIC COMMENTS 


“ 


VW 


| NA oe 


ee: Experience and Ability as Inspector's Aide » 


| NA | 
aa Participation in Informant’ Program 


SA- SENTINELLA has three approved security informants, and has 
one security informant under development. His performance is 
- considered very satisfactory in this. phase of the Bureau's work. 


*"£ 
4. Testifying Experience and Ability °° |) 90. 77S 
: BA SENTINELLA’ has not had the opportunity to testify during 


| this rating period due to the nature of his security assign- 
| ments. He has testified considerably in the past in’ all 
| . Federal tribunals, and has made an excellent witness. 
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5. Disciplinary Action : 
NA can ey, 
6. fs3eounting Information 
: NA beat i 

7. Police Instruction | aa 

= : . * a a 
NA | | Ba 
. 8 .Sound Training - eS 
~ . “ " ’ 
Ba NA 

Initials " 

ae ae ee ee se Page, ee See ae 
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9, Resident Agents 


NA 
10.. Foreign Language Ability 
NA 


“11. - Administrative Advancement _ 


4 ey ee 
“ 


% 


(a) Is Agent interested in administrative advancement? > 


coe Fes) Wo C%), | 
~ (b) Is Agent completely available for pdninistrative 
| advancement? 
| ves ( ) - | No ( ) 


r- eo” xe w ee o” 


‘(é).. Is Agent-considered completely: qualified at present 
for adminiStrative ‘advancement; including experience: 
ability, personality and appearance? 


Yes ( ) | No ( °) 
(d) If answer to (c) is "Yes," would you consider his 
' Very Good ( ) | Excellent ( ) 


Outstanding ( 
¢ 


(e) If answer to (c) is "No,"' does he have’ potential for 


future administrative advancement? 


| 
| 
| qualifications 
| 
| 
| 
| Yes ( ) No ( ) 


Ge 
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OEE ENS 3 goer. 
FEDERAL BUREAU OF INVESTIGATION | 

UNITED STATES DEPARTMENT OF JUSTICE 


| , NX / 
REPORT OF PERFORMANCE meri jo 
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Name of Employee: ALAN G,. SENTINELLA 
Where Assigned: Atlanta 
(Division) (Section, Unit) 
_ Official Position Title: Special Agent GS-1 


Rating Period: = from _______ April 1, 1962 to. > Mareh 31,.3963. 
























Employee’s 
ADJECTIVE RATING: Initials 
. Outstanding, Excellent, Satisfactory, Unsatisfactory ; if 
; € 
Rated by: Bante Supervisor sss 3/31/63 
. Signature v Title Date 
HENRY G. ROWSE,/ DR, Ye, Me f , Special Agent 
Reviewed by: U Bot ted eM evo? in Charge 3/31/63 





Sigapiore Title Date 
JAMES ssieltaoe 
pe WA Lon oe Arsizient Pirector APR 16 1963 


Rating Appro¥ d by: 





Signature Title Date 








TYPE OF REPORT = 9-134) 3 % 2 . Mt 


(X) Official ( ) Administrative NG 
() Annual . ( ) 60-Day . eee a 
oeetc (+) 90-Day 


& i 1 - 
3 4 -.* _ * é 
es A bd ae % ee < a fe 7 z u . ; ‘ ad 
7 ; = . 7 + ys «eae a2 BO see ; 2 Yans er 
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fe eae ( ) Separation frbm Service 
aay iy iat ( ) Special 
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v F @ “FORMANCE RATING @.. 
FOR INVESTIGATIVE PERSONNEL 
(For use as attachment to Performance Rating Form No. FD-185) 
Name of Employee ALAN G. SENTINELLA Title Special Agent 9 GS-13 











Rating Period: fromet/ 1/ 62 to 3/ 31/ 63 
RATING GUIDE AND CHECK-LIST 


} 
Note: Only those items having pertinent bearing on employee’s performance should be rated. All employees in same salary grade should be compared. 
Rate items as follows: 


= ee (exceeding excellent and deserving of special commendation). 
xcellent. x 
——/ — Satisfactory (good or very good). . 
— — Unsatisfactory. - i 
— No opportunity to appraise performance during rating period. 
G ie for determining adjective rating: 
1 “Outstanding” adjective rating requires (A) that all ratea elements be “-}” and (B) that each and every rated element be factually justified by narrative detail on 
reverse of Form FD-185. 
“Excellent,” “Satisfactory” or “Unsatisfactory” adjective ratings will depend upon the composite result of evaluating all rated elements rather than following any 
mechanical formulas; however, for an employee to be rated “Excellent” he must not be rated unsatisfactory on any performance evaluation factors on the rating 
guide and check-list and must be rated ‘Excellent’ or “Outstanding" on the majority of such rating factors. Goad judgment must be exercised to insure that 
adjective rating is reasonable in the light of elements rated. 
A, Any element rated ‘‘Unsatisfactory"’ must be supported by narrative comments. 
B. An “official”’ adjective rating of “Unsatisfactory” must comply with the requirements described on the reverse of form FD-185. 








- (1) Personal appearance. : } (17) Firearms ability, 
(2) Personality and effectiveness of his personal contacts. =F _A(18) Development of informants and sources of information. 
te (3) Attitude (including dependability, cooperativeness, loyalty, —tq. (19) Reporting ability: 
San amenability and willingness to equitably share t= (a) Investigative reports 
wo : a 
E (4) Physical fitness (including health, energy, stamina). f- 2 rscaaly Pee 
1: pe R fulness and ingenuity. : e) i bi cadena . sonti 
wae 1. oni (5) Resourcefuln eepUNy. ; . (Consider:_t<conciseness;_“/clarity; 37 organizations, .sisice 
; ce (6) Forcefulness and aggressiveness as required. thoroughness; _f accuracy; _ adequacy and perti- 
wen wets, (7) Judgment, including common sense, ability to arrive at PICK eE cutie! - ele nency of leads; administrative detail.) ree 
conclusions, ability to define objectives. (20) Perf : . 
__ (8) Initiative and the taking of appropriate action on own = 0) eet De eg er 
: responsibility. _ GO" (21) aan epee Por 
eae (9) Planning ability and its application to the work. te} Ability. ee avai personnel 
~— (10): Accuracy and attention to pertinent detail. (c) Planning . 
__7= (11) Industry, including energetic, consistent application to duties. (d) Making decisions 
(12) Productivity, including amount of acceptable work produced * (e) Assignment of work 
and rate of progress on or completion of assignments. Also ; —,— (f) Training subordinates 
consider adherence to deadlines unless failure to meet is —|— (g) Devising procedures 
attributable to causes beyond employee’s control. {__.. (h) Emotional stability 
jg (13). Knowledge of duties, instructions, rules and regulations, in- (i) Promoting high morale 


(j) Getting results 


cluding readiness of comprehension and “know how” of E (22) Ability on raids and dangerous assigngients: 


application. 


= (14) Technical or mechanical skills. —_ (e) _ Besa 
__==.. (15) Investigative ability and results: a 


; _—. (23) Organizational interest, such as making of suggestions for 
. —TZ, (a) Internal security cases (23) improvement. : 8 ge 


nee (b) Criminal or general investigative cases = (24) Ability to work under pressure. 
aa foc ase eee (25) Miscellaneous. Specify and rate: 
eno ppiicant cases —— Dictation abilit 
__-_» (e) Accounting cases pasate : 
age (16) Physical surveillance ability. 


A. Specify general nature of assignment during most of rating period (such as security, criminal, applicant squad, or as Resident Agent, supervisor, instruc- 
tor, etc.): 

















Security and Criminal 


B. Specify employee’s most noteworthy spefial talents (such as investigator, desk man, research, instructor, speaker): 
ThVvestigator 








C. (1) Is employee available for general assignment wherever needs of service require?’ CS (If answer is not “yes,” explain in narrative comments.) 
(2) Is employee available for special assignment wherever needs of service require? YC S(if answer is not “yes,” explain in narrative comments.) 


D. 1. Has employee had an abnormal sick leave record during rating period? _NOQ_ 2. Has employee used more sick leave (including annual leave or LWOP 
for illness) during rating period than the amount of sick leave earned during such: period? _NOQ_ (If answer to either question is “Yes,” explain in 
narrative comments. ) 


E. Is employee qualified to operate a motor vehicle incidental to his official duties? [x] Yes 4 No 
If answer is “yes,” personnel fle must reflect the ‘following: {a} Has valid State or local operator's license for type vehicle he is to use. (b) Is 


+t , physically fitto drive. (c) Past-safe driving record.OK orzhas passed Bureau road test. . 
ellent “Cod, 
ADJECTIVE RATING: __=xeellent EMPLOYEE'S INITIALS cee a 2A Saeeeee 
Outstanding, Excellent, Satisfactory, Unsatisfactory 
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Atlanta, Georgia 
March 31, 1963 


ALAN G, SENTINELLA 
special Agent 


PART I GENERAL COMMENTS 


7 


SA SENTINELLA is tall, and has a well proportioned 
build. His general demeanor is businesslike, and he always 
dresses in good taste. He has a very friendly personality, 

and conducts himself in an excellent fashion. He has the 
( ability to handle any complicated investigative matter, 
and can participate in raids and dangerous assignments, 
both as a leader and participant. He has no limitations ~- 
on his availability, and has no known physical limitations. 
| During this. rating pertod, he has been assigned to headquarters +r: 
wre seem City with primary responsibility. for the investigation of 
security type cases involving the Nation of Islam and related” 
matters. He also participates in the investigations of 
sensitive, controversial Civil Rights, Election Law, and 
Racial Matters. His overall work performance is characterized 
by enthusiasm, initiative, and thoroughly probing investiga- 
tions. His written work is well prepared, and requires 
Little or no supervision. 


The Director commended SA SENTINELLA through the 
Special Agent in Charge four times for his efforts in helping 
the Atlanta Office accomplish zero delinquency. He was also 
commended for the statistical accomplishments for fiscal 
year 1962, in that all four categories were exceeded by 
the Atlanta Division. 


On August 1, 1962, the Director commended SA 
SENTINELLA for his excellent performance in the investiga- 
tion conducted in connection with a racial matter of 
interest to the Bureau. 


On October 22, 1962, the Special Agent in Charge 
directed a letter of appreciation to SA SENTINELLA for the 
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fine job he did in connection with obtaining the 
decision of the Fifth Circuit Court of Appeals in 
connection with a racial matter so that it could be 
immediately forwarded to the Bureau. 
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PART II - SPECIFIC COMMENTS 


4. Justifica ion for any Minus Ratings Given 


NA ; : ° 


2. Experience and Ability as Inspector's Aide 


SA SENTINELLA has been approved as Inspector's Aide. 
He has not assisted in any inspections during this 
rating period. 


3.° Participation in Informant Program 


SA SENTINELLA has had three approved security informants 
and three potential security informants under development 
during this rating period. His performance is considered 
outstanding in this phase of the Bureau's work. 


4, Testifying Experience and Ability 
SA SENTINELLA has not had the opportunity to testify 


during this rating period due to the nature of his 
security assignments. of 
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5. Disciplinary Action 





NA 


'6, Accounting Information 


NA : 


7. Police Instruction 


NA 


8. Sound Training 





; NA 
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9, Resident Agents 


NA 


% 


10. Foreign Language Ability 
NA ; : aa 
11, Administrative Advancement 


(a) Is Agent. interested in administrative advancement? 


Yes ( ) No & ) 

(b) Is Agent completely available for administrative 
advancement? . 
Yes ( ) No ¢ ) 


(c) Is Agent considered completely qualified at present 
| for administrative advancement, including experience, 
ability, personality and appear france? a Meee os 


Yes { ) Ho € ) 

(d) If answer to {c) is "Yes," would you consider his 
qualifications 
Very Good ¢ } Excellent ¢ ) Owtstanding ¢( ) 


(e) If answer to “c) is "No," does he have potential for 
. future administrative advancement? 


Yes ( 3} “No € 3 
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Name of Employee: ALAN G. ENTINELLA 


Where Assigned: Atlanta _ 
(Division) (Section, Unit) 
Official Position Title.__Spectal Agent GS-13 


April 1, 1961 March 31, 1962 












Rating Period: from to 
nape 
ADJECTIVE RATING:__Excelient Initials 
Outstanding, Excellent, Satisfactory, Unsatisfactory GAA 4d. 
Rated by: Uf, WS 5 he Keune ‘alain 3/31/62 
if Signature Title ’ Date 
“HENRY G. ROWSE} RL . nn TL. Special Agent 
Reviewed by: yrs k } in Charge 3/31/62... 
= Signat Titl 
JAMES E. McMAHON iene itle Date 
ae 
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@ “FORMANCE RATING @& JE 
FOR INVESTIGATIVE PERSONNEL 


(For use as attachment to Performance Rating Form No, FD-185) 


Namach encioves ALAN G. SENTINELLA ns Special Agent, GS-13 


Rating Period: from Ht a 61 to. 3/ 31/1 62 


RATING GUIDE AND CHECK-LIST 
Note: Only those items havin 


g pertinent bearing on employee’s performance should be rated. All employees in same salary grade should be compared. 
Rate items as follows: . 
+ __ Outstanding (exceeding excellent and deserving of special commendation). 
Excellent. : 
Satisfactory (good or very good). 
Unsatisfactory. : 
‘No opportunity to appraise performance during rating period. 


Guide for determining adjective rating: 


I. “Outstanding” adjective rating requires (A) that all ratea elements be “+” and (B) that each and every rated element be factually justified by narrative detail on 
reverse of Form FD-185. 


“Excellent,” “Satisfactory” or “Unsatisfactory” adjective ratings will depend upon the composite result of evaluating all rated elements rather than following any 
mechanical formulas; however, for an employee to be rated “Excellent” he must not be rated unsatisfactory on any performance evaluation factors on the rating 


guide and check-list and must be rated “‘Excellent'’ or “Outstanding” on the majority of such rating factors. Good judgment must be exercised to insure that 
adjective rating is reasonable in the light of elements rated. 


A. Any element rated “Unsatisfactory” must be supported by narrative comments. 
| B. An “official” adjective rating of ‘‘Unsatisfactory"” must comply with the requirements described on the reverse of form FD-185, 


a (1) Personal appearance. _iZ (17) Firearms ability. 








2. 


= (2) Personality and effectiveness of his personal contacts. | 418) Development of informants and sources of information. 
f=. (3) Attitude (including. dependability, cooperativeness, loyalty, - ee (19) Reporting ability: 
Sealy amenability and willingness to equitably share =. (a) Investigative reports 
work load). : 


—¢<> (b) Summary reports 
(c) Memos, letters, wires _ ie 
(Consider: -f~conciseness; -F=clarity; ea organization;. - 
~%thoroughness;-7>_ accuracy; +7~ adequacy and perti-. 


(4) Physical fitness (including health, energy, stamina). 

(5) Résdurcefulness-and ingenuity. a : 
z— (6) Forcefulness and aggressiveness as required. 
~——. (7) Judgment, including common sense, ability to arrive at prope 


- 


. raf leadet Amin) ive data 
conclusions, ability to define objectives. ae ae ee, ek. 2 pean S . oe sbiceaniea p Getete ee 
ica ka (8) Initiative and the taking of appropriate action omown -- . ee a ; ; oye ae a 
‘bili a (21) Executive ability: 
ere (a) Leadership 
+. (9) Planning-ability and-its application to the work. " ae a, -S eee ‘(b)° Ability to Hiandle-pétsonnél” =" 
=~. (10) Accuracy and attention to pertinent detail. _~— c) Planning : 
: (11) Industry, including energetic, consistent application to duties. —— (d) Making decisions 
(12) Productivity, including amount of acceptable work produced —_—— (e) oe ie 
and rate of progress on or completion of assignments. Also Sai (f), Training subor ees 
consider adherence to deadlines unless failure to meet is (g) ey IDE Piorenuicn 
; attributable to causes beyond employee’s control. ” oe ae 
+ (13). Knowledge of duties, instructions, rules and regulations, in- 3 Gating cule TOTAL: 
ae readiness of comprehension and “know how” of E (G25 Abilityiontratda/and dangerous aesipamenit 
application. =, " 
-*___ (14) Technical or mechanical skills. a fey a Sie 
=— (15) Investigative ability and results: ens (23) Organizational interest, such as making of suggestions for 
_-f (a) Internal security cases improvement. 
__ (b) Criminal or general investigative cases Jt (24) Ability to work under pressure. . 


r a ee ve ee te (25) Miscellaneous. Specify and rate: 

eS pplicant cases Dictation ability _+»_ESEE_E 
<-> {e) Accouming cases : ee oe 

=: (16) Physical surveillance ability. 


A. Specify general nature of assignment during most of rating period (such as security, criminal, applicant squad, or as Resident Agent, supervisor, instruc- 
tor, etc.): 








ecurity and Criminal 


B. Specify employee’s most noteworthy special talents (such as investigator, desk man, research, instructor, speaker): 


tigato 


C. (1) Is employee available for general assignment wherever needs of service require? If answer is not “yes,” explain in narrative comments.) 
_, . (2) Is employee available for special assignment wherever needs of service require?. f answer is not “yes,” explain in narrative comments.) 











D. 1. Has employee had an abnormal sick leave record during rating period?_ NO_ 2. Has employee used more sick leave (including annual leave or LWOP 
for illness) during rating period than the amount of sick leave earned during such period (If answer to either question is “Yes,” explain in 
Narrative comments. ) 


E. Is employee qualified to operate a motor vehicle incidental to his official duties? KI Yes [J No : 
: , If answer is “yes,” personnel file must reflect the following: (a}' Has valid State or local. operator's license for type vehicle he is to use. (b) Is 
bBo A - physically fitto drive. (c) Past.safe driving record-‘OK.or hasipassed: Bureau-road test. ; , 


« 
wn * - a af Joe 


* “2, 4 
ADJECTIVE RaTING:.__EXcellent Cs EMPLOvEr’s INITIALS Le OF. 


Outstanding, Excellent, Satisfactory, Unsatisfactory 
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* Atlanta, Georgia 
| ) March 31, 1962 


ALAN G. SENTINELLA  . 
Special Agent 


PART I GENERAL COMMENTS 


SA SENTINELLA is a mature Agent, always dresses neatly, 


and presents an excellent personal appearance. He has a friendly, 
businesslike personality and consistently handles the more 


complicated investigative matters with little or no supervision. 
During this rating period he continues to be assigned to Head- 
quarters City with primary responsibility for the investigation 

of security-type cases involving the Nation of Islam and related 
matters. He also participates in investigations of controversial 
Civil Rights and Election Law matters, and has a mature type 

judgment that is absolutely necessary for this type assignment. Si 
He.is very dependable, his written work is carefully prepared; ~ 7°” 


| he has the ability to handle complicated investigative matyers | a 


aud Uo ‘participate in raids’ and darigerous assigniiéifits °~ He 


| has no. known physical limitations and he is.completely available. = si. 


SA SENTINELLA is a very capable Agent and is entitled 
to a rating of Excellent. 
PART IIT SPECIFIC COMMENTS 
1. Justification for Any Minus Ratings Given 
NA 
2. Experience and Ability as Inspector's Aide 


SA SENTINELLA has been an approved inspector's aide. 
He has not assisted in any inspections during this rating period. 


3. Participation in Informart Programs 
SA SENTINELLA has handled security informants during 


this rating period and has done an excellent job. His performance 
is considered excellent.. 
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4, Testifying Experience and Ability 
SA SENTINELLA has not had an opportunity to testify 
during this rating period due to the nature of his security . 
assignments. ‘ 
5. Disciplinary Action > | 
NA | 
6. Accounting Information 
_ NA 
7. Police Instruction 
NA 
8. Sound Training 
stews «  « 
9. Resident Agents a8 
NA | 
10. Foreign Language Ability 
NA | 


11. Administrative Advancement 


(a) Interested in: No. 


Gas 
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Name of Employee: 
Where Assigned: 
Official Position Title: 


* 4. 
of res 
‘ a ma * 


Rating Period: . ‘from: 


ADJECTIVE RATING: 


Reviewed by: 





a* 
2 
* 


“April 1, 1960 





Rated by: dh. ge : 


HENRY G. ROWSE, o 


Rating re ae LL Gy Gla Fo 
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REPORT OF PERFORMANCE RATING 


l 


ALAN G, SENTINELLA 


Atlanta 


(Division) (Section, Unit) 


Special Agent, GS-13 


e 


March 31, 1961 


_Employee’s 
Initials 


GAt 


Excellent . 
Outstanding, Excellent, Satisfactory, Unsatisfactory 








Supervisor 3/31/61 
Sa Title Date 
special Agent 
Gs Co, re bees. 3/31 /6) 
Stonature Title Date 
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: @ FORMANCE RATING @weE * 
FOR INVESTIGATIVE PERSONNEL 
(For use as attachment to Performance Rating Form No. FD-185) 


ALAN G, SENTINELLA rite Special Agent, GS-13 
Rating Period: from 4 L 6Q, 3 31 61 
RATING GUIDE AND CHECK-LIST 


Note: oa those mtn having pertinent bearing on employee’s performance should be rated. All employees in same salary grade should be compared. 
ate items as iollows: 
++ _ Outstanding (exceeding excellent and deserving of special commendation). 


Name of Employee 











~——_&_ . Excellent. 

—_\ . Satisfactory (good or very good). 7 
—- — Unsatisfactory. 

__‘ __No opportunity to appraise performance during rating period. : 


Gi e for determining adjective rating: 

1. “Outstanding” adjective rating requires (A) that all rated elements be ‘-}-” and (B) that each and every rated element be factually justified by narrative detail on 
reverse of Form FD-185. 

: “Excellent,” “Satisfactory” or “Unsatisfactory” adjective ratings will depend upon the composite result of evaluating all rated elements rather than following any 
mechanical formulas; however, for an employee to be rated “Excellent” he must not be rated unsatisfactory on any performance evaluation factors on the rating 
guide and check-list and must be rated “Excellent” or “Outstanding” on the majority of such rating factors. Good judgment must be exercised to insure that 
adjective rating is reasonable in the light of elements rated. 





A. Any element rated ‘‘Unsatisfactory” must be supported by narrative comments. 


B. An “official adjective rating of “Unsatisfactory” must comply with the requirements described on the reverse of form FD-185, 





i __ (1) Personal appearance. 


ES (2) Personality and effectiveness of his personal contacts. 
ite (3) Attitude (including dependability, cooperativeness, loyalty, 
; enthusiasm, amenability and willingness to equitably share 
work load). 
ad (4) Physical fitness (including health, energy, stamina). 
ioe (5) Resourcefulness and ingenuity. 
_E (6) Forcefulness and aggressiveness as required. ; 
—i.— (7) Judgment, including commen sense, ability to-arrive 
conclusions, ability to define objectives. 
oie (8) Initiative and the taking of appropriate action on own 
} responsibility. 
_!__ (9) Planning ability and its application to the work. 
=f (10) Accuracy and attention to pertinent detail. 
++ __ (11) Industry, including energetic, consistent application to duties. 
fo (12) Productivity, including amount of acceptable work produced 
and rate of progress on or completion of assignments. Also 
consider adherence to deadlines unless failure to meet is 
, attributable to causes beyond employee’s control. 

(13) Knowledge of duties, instructions, rules and regulations, in- 
cluding readiness of comprehension and “know how” of 
application. 

Ne (14) Technical or mechanical skills. 

{= (15) Investigative ability and results: 
+ (a) Internal security cases 
_JE_ (b) Criminal or general investigative cases 
= (c) Fugitive cases 
_'=__ (d) Applicant cases 

. co (e) Accounting cases 
eden (16) Physical surveillance ability. 


a 


r ft (c) Memos, letters, wires 


at-proper. 


iS (17) Firearms ability. 


(18) Development of informants and sources of information. 
ES (19) Reporting ability: 
(a} Investigative reports ‘ 
—__<.. (b) Summary reports 
mee PN EES 
(Consider:7= conciseness; _+- clarity; _=organization; rae 
vk. thoroughness; accuracy; + adequacy.and perti. so -+ - 
nency ‘Of léads; .-— administrative detail.j-- .  -- - 
Z__ (20) Performance as 2 witness. 
—2=— (21) Executive ability: Ph on 
(a) Leadership 
(b) Ability to handle personnel 
(c) Planning 
(d) Making decisions 
(e) Assignment of work 
(f) Training subordinates 
(g) Devising procedures 
(h) Emotional stability 
(i) Promoting high morale 
_i__. (j) Getting results 
ee (22) Ability on raids and dangerous assignments: 
(a) As leader 
 —tf— (b) As participant 
_—_ (23) Organizational interest, such as making of suggestions for 
sil improvement. 
—tig— (24) Ability to work under pressure. 
_{2 __ (25) Miscellaneous. Specify and rate: 
Dictation ability 


he 











A. "Specify general nature of assignment during most of rating period (such as security, criminal, applicant squad, or as Resident Agent, supervisor, instruc- 


tor, etc.):° 


Security and Criminal 


B. Specify employee’s most noteworthy special talents (such as investigator, desk man, research, instructor, speaker): 


Investigator 





C. (1) Is employee available for general assignment wherever needs of service require’ 
(2) Is employee available for special assignment wherever needs of service require? 


(If answer is not “yes,” explain in narrative comments.) 
(If answer is not “yes,” explain in narrative comments.) 


D. 1. Has employee had an abnormal sick leave record during rating period?_NO_ 2. Has employee used more sick leave (including annual leave or LWOP 


for illness) during rating period than the amount of sick leave earned during such period? 


narrative comments. ) 


(If answer to either question is “Yes,” explain in 


‘E. Is employee qualified to operate a motor vehicle incidental to:his official duties? Lx Yes a) No : 
_s- .  {fansweris “yes,” personnel file must reflect the following: (a) Has valid State or local operator's license for type vehicle he is to use. (b} fs 
physically fit to drive. (c) Past safe driving record OK or has passéd Bureau road test. 


ADJECTIVE RATING: Excellent 


Page 36 


GFX. 


EMPLOYEE'S INITIALS 


Outstanding, Excellent, Satisfactory, Unsatisfactory 
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- Atlanta, Georgia 
March 31, 1961 


ALAN G. SENTINELLA 
special Agent 


PART I GENERAL COMMENTS 
$A SENTINELLA is a tall, well built agent. He 
presents a neat, conservative, mature appearance. He has 
a quiet, good-natured personality and is popular among his 
fellow employees. 


During the early portion of this rating period 
he was assigned to the Buffalo Division as Security — 
Supervisor. He handled a considerable volume of work 
and clearly manifested a thorough and detailed knowledge 
of security work. He is forceful and aggressive, has '°: nae. 78 
eee ability to pronerly direct the investigative ; : 
Lastivities of the speclainagent- personnel ence Dass ae oe, Se 
" gupervision, and displayed the fact he is well versed 
in Bureau policies, rules and regulations, and has shown 
sound judgment in the decisions that he has taken on his 
own initiative. He.is considered capable of handling 
complicated investigative matters, is fully qualified 
to participate in raids and dangerous assignments as a 
leader as well as a participant, and has displayed tact 


‘and diplomacy in carrying out his various responsibilities. 


SA SENTINELLA arrived in the Atlanta Division 
August 9, 1960. He is a conscientious, hardworking and 
thoroughly dependable agent, who has more than equitably 
shared the work load of the office. He has handled 
primarily civil rights and election law investigations 
and assisted with security-type investigations involving 
the Nation of Islam. He has mature-type judgment that 
is absolutely necessary in handling controversial investi- 
BavLone. 


He has no known limitations on his eintaak. 
condition or availability that would affect his performance 
as an agent. : 

1 
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PART IT SPECIFIC COMMENTS 


L. Justification for Any Minus Ratings Given 
“NA ; - 
2. Experience and Ability as Inspector's Aide 


SA SENTINELLA has been an approved Inspector's Aide.. 
He has not assisted in any inspections during this 
rating period. 


3. Participation in Informant Programs 


During the early portion of this rating period SA 
SENTINELLA supervised the development of security- 
type informants. He has assited in the handling of 
security informants while in the Atlanta Division, 
‘and has made material contributions. He is rated 
as entirely pave er aeuery in this phase of the Buréau! Ss. 
ee ns ee. <a ene ae 


wie we 


4. Testifying Experience and Ability 
Although SA SENTINELLA has not had an opportunity 
to testify during this rating period, he has 
appeared as a witness during his Bureau career 
and has made a creditable showing. 

5. Disciplinary Action % 
SA SENTINELLA was removed as Field Supervisor in the 
Buffalo Division and reported to the Atlanta Division 
for general assignment on August 9, 1960. 

6, Accounting Information 

(et 
NA 
7. Police Instruction 


NA 


oo 
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8. Sound Training 
NA 
9. Resident Agents 
NA 
10. Foreign Language Ability 
NA 
11, Administrative Advancement 
(a) Interested in: Yes. X No. 


(b) Completely available for: Yes. X_ No. 
(c) No. | 


see 


(e) No. 


It is felt that SA SENTINELLA's services can 
be best utilized in investigative work. 
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REPORT OF PERFORMANCE RATING : po 
Name of Employee: | ALAN G,. SENTINELLA 
Where Assigned:___-____ Buffalo 
(Division) — (Section, Unit) 
Official Position Title: Special Agent 





Rating Period: from pa MR sone 8 Of 60 
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ADJECTIVE RATING.__—s———SSCSAPISFACTORY Initials 


Outstanding, Excellent, Satisfactory, Unsatisfactory 2 ; fo 








special Agent 






Rated by: aes in Charge 8/8/60 
JOHN E. EDWARDS Signature Title Date. , gs 


Reviewed be 
Signature Title 


Date 
= o. Zo BZ, Zéz Can Assistant Director AUG At 1960 
ae 0 a —_-*) aoe 


Rating Approved & : Se fe en a er 
Signature Title Date 
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TYPE OF REPORT i — JO iy 
: ae ok | 


( ) Official (X ) Administrative 
( ) Annual ( ); 60-Day ; 
( ) 90-Day 


- KD) Transfer As oo 
“¢ ) Separation frdm Seiwies 


( ) Special 
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(" or use as attachment to Performance Rating Form No. FD-185) 





vars 


a 


ALAN G. SeANTINELLA 


Name of Employee 


1 
Note: Only those items havin 
Rate items as follows: 


Excellent. 


____.. Sat*sfactory (good or very good). 
—__U: itisfactory. 


—O__ opportunity to appraise performance during rating period. 


Guide for etermining adjective rating: 
1. 





reve 2of Form FD-185. 
2 


| me 
| gu: 
adj ive rating is reasonable in the light of elements rated. 















es a (1) Personal appearance. 
ft. (2) Personality and effectiveness of his personal contacts. 


———— (3) Attitude (including dependability, cooperativeness, loyalty, 
enthusiasm, amenability and willingness to equitably share 
work load). ; 

Js: (4) Physical fitness (including health, energy, stamina). 

f=. (5) Resourcefulness and ingenuity. 


E_ (6) Forcefulness and aggressiveness ds required. 


kz (7) Judgment, including common sense, ability to arrive.at prover 





conclusions;“ability to detine objectives. 
ie saath (8) Initiative and the taking of appropriate action on own 
responsibility. 
_i-_ (9) Planning ability and its application to the work. 
_#—_ (10) Accuracy and attention to pertinent detail. 
_%_ (11) Industry, including energetic, consistent application to duties. 
. _f- (12) Productivity, including amount of acceptable work produced 
and rate of progress on or completion of assignments. Also 
consider adherence to deadlines unless failure to meet is 
. attributable to causes beyond employee’s control. 
Ree a (13) Knowledge of duties, instructions, rules and regulations, in- 
cluding readiness of comprehension and “know how” of 
S application. 
E __ (14) Technical or mechanical skills, 
-__ (15) Investigative ability and results: 
__#+_ (a) Internal security cases 
_£=_ (b) Criminal or general investigative cases 
£2. (c) Fugitive cases 
E_ (d) Applicant cases 
© (e) Accounting casts 
sa (16) Physical surveillance ability. 











A. Specify general nature of assignment during m 
tor, etc.): 





bo! rating period 
ecurit 





RATING GUIDE AND CHECK-LIST 
# pertinent bearing on employee’s performance should be rated. All employees in same salary grade should be compared. 
+ Outstanding (exceeding excellent and deserving of special commendation). 


“Out nding” adjective rating requires (A) that all ratea elements be ‘+-” and (B) that each and every rated element be factually justified by narrative detail on 


2 “Ex lent,” “Satisfactory” or “Unsatisfactory” adjective ratings will depend upon the composite result of evaluating all rated elements rather than following any 
anical formulas; however, for an employee to be rated ‘Excellent’ he must not be rated unsatisfactory on any performance evaluation factors on the rating 
and check-list and must be rated “Excellent’’ or “Outstanding’’ on the majority of such rating factors. Good judgment must be exercised to insure that 


A. .ny element rated “Unsatisfactory” must be supported by narrative comments. 
B. An “official” adjective rating of “Unsatisfactory” must comply with the requirements described on the reverse of form FD-185. 
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Tie opecial Agent, GS 13 
Rating Period: frontt -+-60 ‘6 8-8-60 
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i (17) Firearms ability. 
c= (18) Dévelopment of informants and sources of information. 
—t—. (19) Reporting ability: 
(a) Investigative reports 
—__ (b) Summary reports 
. —t7 (c) Memos, letters, wires 
(Consider: conci seness; clarity; _#- organization; 
f- thoroughness;_“/accuracy;_# adequacy and perti- 
‘neficy ‘of-iéads; administrative detail.) “-. © ~ “*°"™* oe 
——“—. (20) Performance as a witness. 
(21) Executive ability: 
(a) Leadership 
3%. (b) Ability to handle personnel 


de 0 ere gdareta a Ut teeta peti and eal id* 





—_s~ (c) Planning ; 
__F_. (d) Making decisions ; 


1% (e) Assignment of work [ 
—__~. (f) Training subordinates ; 
—_K (g} Devising procedures 
(h) Emotional stability 
(i) Promoting high morale 
— it~ (j) Getting results 
oie (22) Ability on raids and dangerous assignments: . 
—£.—. (a) As leader 


(b) As participant 
2 (23) Organizational interest, such as making of suggestions for 
improvement. 
E (24) Ability to work under pressure. 
—£2_. (25) Miscellaneous. Specify and rate: 
he Dictation ability 

















r as Resident Agent, supervisor, instruc- 





B. Specify employee's most noteworthy special talents (such as investigator, desk man, research, instructor, speaker): 


Desk Man 


C. (1) Is employee available for general assignment wherever needs of service require Fe 
(2) Is employee available for special assignment wherever needs of service require?. 








(If answer is not “yes,” explain in narrative comments.) 
(If answer is not “yes,” explain in narrative comments.) 


1. Has employee had an abnormal sick leave record during rating period?__NO 2. Has employee_used more sick leave (including annual leave or LWOP 


for illness) during rating period than the amount of sick leave earned during such period? (If answer to either question is “Yes,” explain in 
narrative comments. } 








E. Is employee qualified to operate a motor vehicle incidental to his official duties? [xX] Yes C7] No 


If answer is “yes,” personnel file must reflect the following: (a) Has valid State ar local operator’s license for ype vehicle he is to use. (b) Ts. - 
_ physically fit'to drive: {c). Past-safe driving. record OK-or-has:passed. Bureau road test. wo : 


SATISFACTORY 


Outstanding, Excellent, Satisfactory, Unsatisfactory 


ADJECTIVE RATING: EMPLOYEE'S INITIALS 2 : 
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8/8/60 
RE: Special Agent ALAN G. SENTINELLA, GS 13 
TRANSFER PERFORMANCE RATING 


PART I GENERAL COMMENTS 


SA Sentinella served as a full time Security 
Supervisor in the Buffalo Office from 2/20/58 to 7/21/60 at 
which time he was removed as Supervisor and is under trans- 
fer to the Atlanta Division. 


SA Sentinella makes an entirely satisfactory per- 
sonal appearance. He handles a considerable volume of work 
and has clearly manifested a thorough and detailed knowledge 

- of security work in this area. He is forceful and aggressive 
as required, has displayed an ability to properly direct the 
yess investigative activities of the Special Agent personnel under 
his’ supervision, and has- displayed the fact that he’ is well 
versed in the Bureau's policies, rules and regulations, and 
has shown sound judgment in the decisions that he has taken 
on his own initiative. 


He is considered capable of handling complicated 
investigative matters, is fully qualified to participate in 
raids and dangerous assignments as a leader as well as a 

‘participant, and has displayed tact and diplomacy in carrying 
out his various responsibilities. 


He is available for general and special assignment 
wherever and whenever the needs of the service might require, 
He appears to be in excellent physical condition and has no 
limitation which would affect the proper or of his 


duties. 

JEE : MKC 

(2) | J 
‘EMmlovees 
' Initiuis 
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PART II SPECIFIC COMMENTS ~~ 


1. Justification for Any Minus Ratings Given 


SA Sentinella has been rated minus in connection 
‘with his attitude because for 11 of the 13 months ending | - 
5/31/60, he did not equitably share the work load of the 
office. This action on his part, since he was in a super- 
visory capacity, apparently had some effect on other Agents 
as 11 of the 18 Agents on his squad also failed to equit- 
ably share the work load during the 3-month period ending 
5/31/60. However, in this connection, it is noted he has 
given his assurance that his future course of action will 
leave no basis whatsoever for any similar situation. 


o 


2. Experience and Ability as. inspector's Aide - 


Be a ae ae ee SA Sentinella has been an, approyed eesactor Ss 
Aide. He has not assisted on any inspections during this- 
rating period, but prior thereto he served on several such 
assignments and favorable comments have been received con- 
derning his performance in this regard. 


3. Participation in Informant Programs ° 


SA Sentinella is fully cognizant of the Security 
Informant Program and has made material contributions in that 
regard in the past. However, he has been supervising the 
development of security-type informants. 


4. festifying Experience and Ability 





Although this Agent has not had an opportunity to 
testify during the rating period, he has appeared as a wit- 
ness during his Bureau career and has made a creditable showing. 


5. Disciplinary Action 
i 


SA Sentinella has been removed as a Supervisor and 
is presently under transfer to the Atlanta Division. ee med 
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6. Accounting Information 
* N.A. 
: 
7. Police Instruction 
N.A. 
8. - Sound Training 
N.A. 
9. Resident Agents 
we 
N.A. 
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10. Foreign Language Ability NA. x 
(a) Specific language in which proficient 


eo 





3 


esas) 


(bd) Did Agent complete language school? (Yes No 





(c) Is Agent fluent to the extent that he can handle 
typical investigative problems in 

(2) conversation form? (Yes No )s 

2 


written form? (Yes No ); 
(d) Agent rated in ability to 
it 





read 
2} write 
3) speak 


4) understand 


gt gp recta CE EE TIE CE POLI AEST I TID AIL 


(e) Frequency of use during rating period. 


tli. Administrative Advancement 


b) completely available for nelle. X No), 
considered completely qualified at present 
for administrative advancement including 
experience, ability, personality, and 
appearance? (Yes No X ) 


Is Agent 3) interested in {Yes X_ No 


and 


: (a4) If answer to (c) is "YES," would you 
consider his qualifications a good ss, 
excellent , outstanding 


_(e) If answer to (¢) is "NO," does he have 
potential for future administrative 
advancement? (Yes. xX No 


7 * 7 
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| FEDERAL BUREAU GF INVESTIGATION  ;. 
C UNITED STATES DEPARTMENT OF JUSTICE, 
/ | REPORT OF PERFORMANCE RATING, 










a 2 n 
Name of Employee: ALAN Gi SENTINELLA 
Where Assigned: Bul Lf alo | 
(Division) (Section, Unit) 


Official Position Title: special Agents, GS 13 


. Rating Period: rom 4/1 og to 3/ 31/ 60 | 








ADJECTIVE RATING: EXCELLENT | Employee's 


Initials 


7 


Outstanding, Excellent, Satisfactory, Unsatisfactory 








¢ 
peal by: | Qetoc e f= Salen Ce ~ he Jfan Aspects A-Bpecial Agent in Charge 4/14/60 





EDWARDS ~~ Signature _ Title Date 
Reviewed by: Se 
. Signature Title ~ Date’ 
Rating Approved by: 22 ie ae Lee ee LA ig 
a “Signature | Title "rr Date) 7 2 Ee 





TYPE OF REPORT ’ 
io | ie - (O27 
g & ) Official ( ) Administrative . , a7 
C, fi : (X) Annual ( ) 60-Day 
Ine . 
| saute ; , 90-Da % ES 
PW ye ete te eso PT Re 
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FD-185a (Rev. 4-14-58) - 
F@RFORMANCE RATING C@DE 
FOR INVESTIGATIVE PERSONNEL 


(For use as attachment to Performance Rating Form.No. FD-185) 





Name of Employee AN G, SENTINELLA 





mueSpecial Agent, GS 13 
Rating Period: from 4-1 -59 to 3-31 -60 


. RATING GUIDE AND CHECK-LIST 
Only those items having pertinent bearing on employee’s performance should be rated. All employees in same salary grade should be compared. 
Rate items as follows: 


+ __ Outstanding (exceeding excellent and deserving of special commendation). 
Excellent. 


__/_. Satisfactory (good or very good). = 
=. Unsatisfactory. . ; 
No opportunity to appraise performance during rating period. 


Guide for determining adjective rating: 


1, “Outstanding” adjective rating requires (A) that all ratea elements be ““{” and (B) that each and every rated element be factually justified by narrative detail on 
reverse of Form FD-185. 


2. “Excellent,” “Satisfactory” or “Unsatisfactory” adjective ratings will depend upon the composite result of evaluating all rated elements rather than following any 
mechanical formutas; however, for an employee to be rated “Excellent’’ he must not be rated unsatisfactory on any performance evaluation factors on the rating 


guide and check-list and must be rated “Excellent” or “Outstanding” on the majority of such rating factors. Good judgment must be exercised to insure that 
adjective rating is reasonable in the light of elements rated. 


A. Any element rated “Unsatisfactory” must be supported by narrative comments. 
B. An “official” adjective rating of “Unsatisfactory” must.comply with the requirements described on the reverse of form FD-185. 


Note: 











sbes (1) Personal appearance. 
(2) Personality and effectiveness of his personal contacts. 
(3) Attitude (including dependability, cooperativeness, loyalty, 


enthusiasm, amenability and willingness to equitably share 
work load). ; 
oes (4) Physical fitness (including health, energy, stamina). 
(5} Resourcefulness and ingenuity. 2 
es — (6) Forcefuiness and aggressiveness as required.__ 
epee (7 ) Judgment, including common sense, ability to artive at proper 
conclusions, ability to define objectives. 
Ae (8) Initiative and the taking of appropriate action on own 
responsibility. 
ate (9) Planning ability and its application to the work, 
__ (10) Accuracy and attention to pertinent detail. 
_2+_ (11) Industry, including energetic, consistent application to duties. 
——I~_ (12) Productivity, including amount of acceptable work produced 
and rate of progress on or completion of assignments. Also 
consider adherence to deadlines unless failure to meet is 
, attributable to causes beyond employee’s control. 


ci (13) Knowledge of duties, instructions, rules and regulations, in- 
cluding readiness of comprehension and “know how” of 
application. 
(14) Technical or mechanical skills. 
_£.. (15) Investigative ability and results: 
(a) Internal security cases 
__E_ (b) Criminal or general investigative cases 
__©. (c) Fugitive cases 
__— (d) Applicat cases 
© (e) Accounting cases 
_+-_ (16) Physical surveillanc#Pability. 


ma 
é 











ie (17) Firearms ability. 
—_\_ (18) Development of informants and sources of information. 
(19) Reporting ability: 
2 (a) Investigative reports 
© _ (b) Summary reports 2 
_ st ‘(c) Memos, letters, wires 
(Consider:_I—.conciseness; _T— clarity; _t organization; 
zt thoroughness;_t2_accuracy;_/7 adequacy and perti-__ 
nency of leads; _~administrative detail.) 
a (20) Performance as a witness. 
—£:: (21) Executive ability: 
—z— (a) Leadership 
__{-_ (b) Ability to handle personnel 
Sie is) Planning 
—_ d) Making decisions 
~~ =. {e) Assignment of work 
—=_ (f) Training subordinates 
—__£— (g) Dévising procedures 
FE (h) Emotional stability 
__&__ (i) Promoting high morale 
_£_ (j) Getting results ; 
ee. (22) Ability on raids and dangerous assignments: 
(a) As leader 
~~  —_ KX (b) As participant 
<=. (23) Organizational interest, such as making of suggestions for 
a improvement. 
ae (24) Ability to work under pressure. 
ee AeO} Mlacenaneoue Specify and rate: 
a Dictation ability 








ane el 











A. Specify general nature of assignment during most of rating period (such as security, crimjnal, applicant squad, or as Resident Agent, supervisor, instruc- 


tor, etc.): 


Securit 








B. Specify employée’s most noteworthy special talents (such as investigator, desk man, research, instructor, speaker); ———___________L__s_ 


Desk Man -: 


C. (1) Is employee available for general assignment wherever needs of service require oo (If answer is not “yes,” explain in narrative comments.) 
2) Is employee available for special assignment wherever needs of service require?, (If answer is not “yes,” explain in narrative comments. 
pioy P 








D. 1. Has employee had an abnormal sick leave record during rating period? NO 2. Has employee used more sick leave (including annual leave or LWOP 


for illness) during: rating period than the amount of sick leave earned during such period? (If answer to either question is “Yes,” explain in 
narrative comments. ) 





E. Is employee qualified to operate ‘a motor. vehicle incidental to his-official duties? Cx] Yes C No 
; . + ~ © at sv 


f answer is “yes,” personnel: file must reflect the following: (a} Has valid State or local .operator’s.licenseé for type vehicle ‘he. 35. to use. {b) Is 
physically fit to drive. (c) Past safe driving record OK or has passed Bureau road test. ; oi) 


EXCELLENT 


ADJECTIVE RATING: 
Outstanding, Excellent, Satisfactory, Unsatisfactory 


EMPLOYEE'S INITIALS Piaf 





WW S582 Doclid: 32989652 Page 69 


eee 


ra a OG 





an” 





April 14, 1960 


RE: Special Agent ALAN G,. SENTINELLA, GS 13 
ANNUAL PERFORMANCE RATING 


PART I GENERAL COMMENTS 


-“ 


SA Sentinella has been serving as a full time 
Security Supervisor eenee Supervisory Desk #3 in this 
office since 2/20/58. 


He makes a very satisfactory personal appearance, 
handles a high volume of work, and has displayed a thorough 
knowledge of the security work in this division. He is con- 
scientious, hard working, very well versed in the Bureau's 
procedures, policies, rules and reguiations, and he has 
manifested his ability to properly coordinate the work of. 


_ che personnel under his supervision. 


He is resourceful, forceful and aggressive as re- 
quired, takes appropriate action on his own responsibility, 
ana has shown his ability to arrive at proper conclusions 
and to define objectives. He has displayed careful atten- 
tion to pertinent detail. He is considered capable of handling 
complicated investigative matters and is fully qualified to 
participate in raids and dangerous assignments as a leader 
as well as a participant. He has displayed the ability to 
properly evaluate and skillfully direct the activities of" 
Special Agent personnel in the handling of investigative 
matters that require particular tact and diplomacy. 


He is available for special and general assignment 
whenever and wherever the needs of the service might require. 


"By letter dated May 12, 1959, he was commended 
by the Director for his excellent supervision of an individual 
of great importance to the Bureau in the security field, for 
exercising exceptional foresight and planning, and skillfully 
coordinating the investigative activities of the other Agents. 
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‘ PART IT SPECIFIC COMMENTS 


1. Justification for Any Minus Ratings Given e 


< - 
? 


N.A. 


2. Experience and Ability as Inspector's Aide | 


SA Sentinella is an approved Inspector's Aide. He 
has not assisted on any inspections during this rating period, 
but prior thereto he served on several such assignments and 
favorable comments have been received ‘concerning his perform- 
ance in this regard. 


9 . 


36 Participation in Informant Programs 


SA Sentinella is fully cognizant of the Security 
Informant Program and has made material contributions in that 


-~ ‘yepard-im the past. He presently supervices the development: +: +... 


of security-type informants. | 


4, Testifying Experience and Ability 


Although this Agent has not had an opportunity to 
_testify during the rating period, he has appeared as a witness 
during his Bureau career and has made a creditable showing. 


‘3h 
5. Disciplinary Action 
N.A. 


ge, ee 
Employee's 
Initials 
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6. Accounting Information Z 
N.A. 
| 7. Police Instruction 
( NA. 


8. Sound Training : 
| NGA. 


9. Resident Agents 
@ NA. 


Employee's 
Initials 
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10. Foreign Language Ability N.A, 
(a) Specific language in which proficient 


(vo) Did Agent complete language school? (Yes No); 
(c) Is Agent fluent to the extent that he can handle 
typical investigative problems in 
(2) conversation form? (Yes No 
2 


written form? (Yes No ): 
(d)-Agent rated in ability to 


I 


ne 








1} read 
2} write . 
3) speak ' 


dt nnderstand 


- {e) Frequency of use. during rating period. 





11. Administrative Advancement 


Is Agent interested in (Yes X No’), 
D completely availabie for (Yes x No __), 
and {c) considered completely qualified at present 


for administrative advancement including 
experience, ability, personality, and 
appearance? (Yes X No 


a (d) If answer to (c) is "YES;" would. you 
| consider his qualifications very good ’ 
excellent XA, outstanding : 


(e) If answer to (¢) is "NO," does he have 


potential for pitas administrative 
advancement? (Yes No 


Initials 
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ALAN GiSENTINELLA 
Name of Employee:__ 
Where Assigned: Buf falo aan i a Set 
(Division) (Section, Unit) 
Official Position Title: Special Agent, GS 13 
Rating Period: | from ASS to 3/ 31/ 29 
Employee’s } 
ADJECTIVE RATING BXCERLLENT SC “tials 
Outstanding, Excellent, Satisfactory, Unsatisfactory 
¢ 
Rated by: ecial Agent in Charge 4/14/59 
JOHN E v4 Z Signature Title Date 
Reviewed by: reece 
oe a Title Date 
A GLE oy Assistant vwecu APR 2O 1959 
Rating Approved ; a 
Signature Title Date 
TYPE OF REPORT | 
| | - Og 
(X) Official ( ) Administrative 1% 
(X) Annual ( ) 60-Day 
| . | - ( ) 90-Day | 
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@\.. ORMANCE RATING @uic. 
FOR INVESTIGATIVE PERSONNEL 


( For use as attachment to Performance Rating Form No. FD-185) 


Name of Employee 


ALAN G. SENTINELLA 


Tile Special Agent, GS 1 
Rating Period: fro 4-1-5 to R- 31-59 


, RATING GUIDE AND CHECK-LIST 
Note: Only those items having pertinent bearing on employee’s performance should be rated. All employees in same salary grade should be compared. 


Rate items as follows: 


+ Outstanding (exceeding excellent and deserving of specia! commendation). 


Excellent. 
__v/__ Satisfactory (good or very good). 
—__. Unsatisfactory. 
No opportunity to appraise performance during rating period. 


Guide for determining adjective rating: 





1. “Outstanding” adjective rating requires (A) that all rated elements be ‘“---’ and (B) that each and every rated element be factually justified by narrative detail on 


reverse of Form FD-185. 


“Excellent,” “Satisfactory” or ‘“‘Unsatisfactory” adjective ratings will depend upon the composite result of evaluating all:rated elements rather than following any 


mechanical formulas; however, for an employee to be rated “Excellent” he must not be rated unsatisfactory on any performance evaluation factors on the rating 
guide and check-list and must be rated “Excellent” or “Outstanding” on the majority of such rating factors. Good judgment must be exercised to insure that 


adjective rating is reasonable in the light of elements rated. 


A. Any element rated “Unsatisfactory” must be supported by narrative comments. 


B. An “official” adjective rating of ‘Unsatisfactory’ must comply with the requirements described on the reverse of form FD-185. 





(1) Personal appearance. 
(2) Personality and effectiveness of his personal contacts. 
(3) Attitude (including dependability, cooperativeness, loyalty, 


work load). 

(4) Physical fitness (including health, energy, stamina). 

(5) Resourcefulness and ingenuity. 

=. (6) Forcefulness and aggressiveness as required. 

tf (7) Judgrent, including common sense, ahility ta arrive at praner 
conclusions, ability to define objectives. 

£&) Initiative and the taking of appropriate action on own 

responsilility. 
<a (9) Planning ability and its application to the work. 
“__ (10) Accuracy and attention to pertinent detail. 

—2b_. (11) Industry, including energetic, consistent application to duties. 

—_. (12) Productivity, including amount of acceptable work produced 

and rate of progress on or completion of assignments. Also 


consider adherence to deadlines unless failure to meet is 
attributable to causes beyond employee’s control. 


Sp (13) Knowledge of duties, instructions, rules and regulations, in- 
; cluding readiness of comprehension and “know how” of 
application. 
1 (14) Technical or mechanical skills. 
£=__ (15) Investigative ability and results: 
~ __#*__ (a) Internal security cases 
t= (b) Criminal or general investigative cases 
—i_ (c) Fugitive cases 
_E (d) Applicant cases 
: (e) Accounting cases 
ae (16) Physical surveillance ability. 


Pre PR 


| 








enthusiasm, amenability and willingness to equitably share. 


1% _ (17) Firearms ability. 
ee fig) Development of informants and sources of information. 
—7=.. (19) Reporting ability: 
—2_. (a) Investigative reports 
—.2_. (b) Summary reports 
ar (c) Memos, letters, wires 
(Consider:_=:— conciseness; ~~" clarity; _-f” organization; 
—_thoroughness;__““accuracy;_-:~_ adequacy and perti- 
nency-of leads;___ administrative derail.) = 
we (20) Performance as a witness. 
ee (21) Executive ability: 
—{i— (a) Leadership 
—i2— ey Ability to handle personnel 
—— c) Planning 
—= (d) Making decisions 
_£_ (e) Assignment of work 
—£:__. (f) Training subordinates 
Z __ (g) Devising procedures 
(h) Emotional stability 
=. (i) Promoting high morale 
Je (j) Getting results 
ie (22) Ability on raids and dangerous assignnfents: 
i". (a) As leader 
—E_ (b) As participant 
fe . (23) Organizational interest, such as making of suggestions for 
improvement. 
_& (24) Ability to work under pressure. 
_o (25) Miscellaneous. Specify and rate: 
—=..._—— Dictation ability 


——— 

















A. Specify general nature of assignment during most of rating period (such as security, criminal, applicant squad, or as Resident Agent, supervisor, instruc- 


tor, etc.): 1p 3.0 


¢ 


B. Specify employee’s most noteworthy special talents (such as investigator, desk man, research, instructor, speaker): 


Desk Man 


Ct ©. 
a ff 











C. (1) Is employee available for general assignment wherever needs of service require? Yiu (If answer is not “yes,” explain in narrative comments. 
ploy g g 
(2) Is employee available for special assignment wherever needs of service require?_Y Lucx If answer is not “yes,” explain in narrative comments.) 


D. 1. Has employee had an abnormal sick leave record during rating period?_NO_ 2. Has employes used more sick leave (including annual leave or LWOP 


for illness) during rating period than the amount of sick leave earned during such period? 


narrative comments. } 





(If answer to either question is “Yes,” explain in 


E. Is employee qualified to operate a motor vehicle incidental to his official duties? [TX] Yes [| No 


t 


If answer is “yes," personnel file must reflect the following: (a} ‘Has valid State or local operator's license for type vehicle he. is to use. (b) Is 
physically fit to drive. (c) Past safe driving record OK or-has passed Buréau-road test. : 


ADJECTIVE RATING: EXCELLENT 
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Outstanding, Excellent, Satisfactory, Unsatisfactory 


EMPLOYEE'S INITIALS z 


R 








4/14/59 


RE: Special Agent ALAN G. SENTINELLA, GS 13 
ANNUAL PERFORMANCE RATING 


; PART I GENERAL COMMENTS 


SA Sentinelia is a full time Security Supervisor ee 
Supervisory Desk #3 in this office. He has served in this capacity 
since 2/20/58. : 


SA Sentinella is a conscientious, hard working, and 
loyal employee. He makes a very good personal appearance. He 
handles a considerable volume of work and has a detailed and 
thorough knowledge of the security work in this area. He is 
particularly well versed in the Bureau's procedures, policies, 
rules and regulations, and has manifested an ability to properly 
coordinate the work of the SA personnel under his supervision. 
SA Sentinella is amenable to constructive criticism. He is suf- 
ficiently forceful, capable of properly analyzing a complicated 
investigative matter and has ee sound judgment as to the 
course of action to be taken. 


SA. Sentinella is available for general and special as~- 
signment whenever and wherever the needs of the service might re- 
quir He appears to be in excellent physical condition and has 
no limitations which would affect the proper performance of his — 
duties. He is considered capable of handling complicated investiga- 
tive matters and fully qualified to participate in raids and danger- 
ous assignments as a leader, as well as a participant. He has 
manifested the ability to properly evaluate and skillfully direct 
the activities of SA personnel in the handling of investigative 
matters that require particular tact and diplomacy. 7 


i By letter dated 7/23/58 the Director expressed his ap- 
'preciation to personnel of the Buffalo Office for the excellent 
progress made in the reduction in operating costs during fiscal 
year 1958. Supervisor Sentinella was one of those Agents who 
BEST eNeS in making this progress possible. 


PART IIT SPECIFIC COMMENTS 


1. | Justification for Any Minus Ratings Given 
N. A. 


. JRE:MKC 
(2) . 
Jb Gerd 
Employee's 
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2. Experience and Ability. as Inspector's Aide 


SA Sentinella is an approved-Inspector's Aide. Dur- 
ing this rating period he has not assisted on any inspections, 
put ‘prior thereto he served on several such assignments and 
favorable comments have been received concerning his performance 
in this regard. . 


3, Participation in Informant Programs 


SA Sentinella is fully cognizant of the Security Inform- 
ant Program and has made material contributions in that regard in 
the past. He presently a the Be eug mena of security- 
type informants. 


4, Testifying Experience and Ability’ 


Although this Agent has not had an opportunity to 
testify during the rating period, he has appeared as a witness 
Guring his Bureau career. and has made a creditable showing. 


PP Bee 7 — 


5. Disciplinary Action 
On 8/15/58 SA Sentinella received a letter of censure 
from the Bureau because he had not taken effective steps to insure 
that information obtained in connection with the security case in-~ 
folving Michael Wienckowski was more promptly reported to the Bureau. 
By letter dated 8/18/58, SA Sentinella's attention was called, by 
the Bureau, to a delay in the reporting of information in edénnection 
with the Registration Act case involving Vitolds Birkis. These mat- 


ters have been eee aoee consideration in connection with the over- 
all evaluation ntinella's services as Security up ervisor. 


Roepe fof, Soe ste MPSCANGeS HOREG, HPERD abe cepetdensd, i ORE nts 
6. Accounting Information  envirely°sleTsiBevory rasnion.” 
N. A. 


7. Police Instruction 
iN. A. 


AE 
. Employee's 
| | Initials 
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Sound Training : 
N. A. 


e 


Resident Agents 


. : 
N. A. 


Foreign Language Ability 
N. A. - 


Administrative Advancement 


Ts Agent (2) interested tn Wes xX Ne \, ae i 
& completely available For (Yes is No = 
and considered completely qualified at present 


for administrative advancement including 
experience, ability, personality, and 
appearance? (Yes X_ No ) 


(a) If not completely qualified at present, does 
he have potential for future administrative 
advancement? (Yes No 


i¢} 


Employee's 
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FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 
REPORT OF PERFORMANCE RATING 
7 ee ( , es 
. Lie | 
Name of Employee: . — ROBERT R, NECHOLS J 
Where Assigned: _OKLAHOMA CI | 
(Division) (Section, Unit) 
Official Position Title and Grade: Special Agent GS-13 
Rating Period: from 4/1/71 to 3/31/72 
Empl : 
ADJECTIVE RATING: ______——sSS EXCELLENT deities 
Outstanding, Excellent, Satisfactory, Unsatisfactory AY. 
Rated by: LY Supervisor 4/10/72 
Title Date 
Special Agent . 
Reviewed by: in Charge 4/10/72 
Title Date 
LIA Assislant Director Ait 3 
Rating A dby: _ Se 
Pe eR enr Es Signature Title Date 
TYPE OF REPORT 
[A] Official ([] Administrative a 
(AL Annual ["] 60-Day wig owe 
[| 90-Day a 
| [(“] Transfer _ ; 
[_] Separation from Service ; . ~~ me ‘ : : ac7 3 cs 
(C1 Special _ 2 ye eee / 
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: PERFORMANCE RATING GUIDc FOR INVESTIGATIVE PERSONNEL 
CHECKLIST AND NARRATIVE COMMENTS 


(For use as attachment to Performance Rating Form FD-I85) 


ee 5-19-70) © - @ ‘ ‘ 


Name of Employee ROBERT R. NICHOLS 


Note: Only those items having pertinent bearing on employee’s performance should be rated. All employees in same salary grade should 
be compared. ; 


RATE ITEMS AS FOLLOWS: (See Manual of Rules and Regulations for detailed instructions.) 
a Outstanding (To warrant overall +, all rated elements must be+, and justified in writing.) 


_£ __ Excellent (Qverall E must be supported by E or + on majority of items, including important elements.) 
Y___ Satisfactory 


a Unsatisfactory (If any item so rated, overall adjective rating can be no better than Satisfactory.) Any unsatisfactory item or overall 
nsatisfactory rating must be supported in writing. 











O___No opportunity to appraise. In other responses, use “X.” 


(Use INK for Checklist - DO NOT TYPE) RESPOND TO EVERY ITEM 
1. Personal appearance. : 
E 2. Personality and effectiveness of his personal contacts. 
+ 3. Attitude (including dependability, cooperativeness, loyalty, enthusiasm, amenability, and willingness to equitably share work load). 


4. Physical fimess (including health, energy, stamina). Any physical limitations affecting performance? [_ | Yes CAfio. Has 
employee used more sick leave (including annual leave or-LWOP-for illness) during the rating period than the 
amount of sick leave earned during such period? ({_ | Yes No. If answer to either is yes, explain. 


During the rating period, SA NICHOLS used 36 hours of sick leave and 
is within the physical standards prescribed by the Bureau with no 
known physical.limitations which might affect his work performance, 














Ne 5. Resourcefulness, ingenuity, and initiative. 
seer 6. Forcefulness and aggressiveness as required. 
as 7. Judgment, including common sense, ability to arrive at proper conclusions, ability to define objectives. 
#8. Planning of work. 
cep 9. Accuracy and attention to pertinent detail. 
_ tt 10. Productivity, including amount of acceptable work produced and rate of progress on or completion of assignments. Also consider 
adherence to deadlines, unless failure to meet is attributable to causes beyond employee’s control. 
= 11. Knowledge of duties, instructions, rules and regulations, iricluding readiness of comprehension and “know how’ of application. 
cf 12. Performance results (rate if applicable and mark others QO) _©_ A. Internal Security; _#™_B. Criminal or General 
Investigative; _-f"_C. Fugitive; _.C2_D. Applicant; &. Accounting; _.©)_ Ff. Other, such as Supervisor. 
si aad on one of work handled entire rating period, including performance in other divisions, and appraisal of overall work 
SA NICHOLS, assigned to Headquarters City, has handled a heavy case 
load consisting primarily of general criminal and fugitive type matters, 
some of the more complicated complex type. He is a mature, dedicated, 
hard-working and loyal employee. He has aided in the training of new 
Agents, obtained 1 conviction, has 3 other cases pending prosecution, 
apprehended 1 fugitive and assisted in another apprehension, recovered 
one automobile, and accounted for $1,239,000 in fines, savings, and 
recoveries. He has participated in the Bureau Applicant Recruiting 
Program, although he has not been credited with recruiting a Bureau 
Applicant to enter on duty. during the period. 
Complexity of matters handled: ["]None [{_] Moderate WA Most complicated 
Degree of supervision required: [J Above average [__] Average (FT Mini um [ ]None 
- A. Is employee available wherever needs of service require for general assignment? es (_] No Special assignment? ties [_] No 
B. Is employee qualified to operate a motor vehicle incidental to his official duties? Yes [__]No 
-. , If answer is “yes,” personnel file must reflect the following: (a) Has valid.State-or local operator’ s license-for type-vehicle he.is.touse. .. 
“or te * Cb) Is physically-fit to drive. (c) Past:safe driving-record OK:orhas passed Bureau:road test. eee gee Eee ae MEY | F etity Ben 


C. Specify general nature of assignment during most of- rating period (such-as security, criminal, applicant squad, Accountant, or as Resident 


Agent, supervisor, instructor, etc.): G ener al C riminal ba Fu 7 tive | 
ADJECTIVE RATING: EXCELLENT EMPLOYEE'S INITIALS i 


(Outstanding, Excellent,.Satisfactory, Unsatisfactory) 
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(Checklist and Narrative Comments continued) 


E 13. Firearms. 
5 ep 14. Development of informants and sources of information. Comment on weaknesses or justify limited participation. 





During rating period developed ge informants; -. _seietal informants. 


SA NICHOLS effectively operated 2 CI's and 10 PCI‘'s including those 
developed saat the period. 


at 15. Reporting: (Consider conciseness, clarity, organization, theroainass, accuracy, adequacy and pertinency of leads, and 
administrative detail.) 


_ t+ A. Reports; _ +t RB. Memos, letters, wires. 
_E 16. Performance as a witness. (Dring rating period; [_] Based on past performance; [_] No experience. 


_O_ 17. Executive evaluation (approved Supervisors, Relief Supervisors, Alternate Senior and Senior Resident Agents; underline 
applicable.) 
__©_A. Leadership : ‘ O 


F. Devising procedures 





B. Ability to handle personnel ‘_G. Promoting high morale 
C. Making decisions | H. ‘Getting results 
D. Assignment of work I. Furthering equal ipleonest opportunity 


E. Training subordinates 
E 18. Raids and dangerous assignments; 

__& 19. Miscellaneous. Specify and rate: 

ane wea! = sa. Dictation; I Annlicant oan pe Ofher- oo Le oe: ep ote BS eNO si Get PO 


ILE 2. Police Instruction: [_] Qualified [_] Participated [_] Audited 
Lf 


21. Foreign Language Ability: Proficient in____=»>F_- #W > anges). 
Can handle typical investigative problems as follows: 


A. Conversation form [_] Excellent [(]Very Good [—]Good [_]Fair {_] Unsatisfactory 


(language) 
B. Written form ———ranguagey ——_L Excellent [| Very Good [7 ]Good ([_]Fair [_] Unsatisfactory 


Frequency ____sssssssSCesesSFFssSesfefefefsfel anguage ability used during rating period SE 
Anticipated use during ensuing year __V_EE 


22. .Administrative Advancement: (W7TCheck block if not interested.) 
A. Yes No Agent 1s completely available for administrative advancement. 
B. Yes No Agent is considered qualified for administrative advancement, including experience, ability, personality 
and appearance. 
C. If answer to B is “Yes,” Agent’s qualifications are considered [_] Very Good []Excellent [_] Outstanding 
Explain if interested but not now qualified. 











A. As leader; _&._B. As participant. 





C 


23. Number of Incentive Awards __ >... 


Commendations received from Director: Individual _._.© Through Superior fe, 
Suggestions submitted__° >, 








If none, check block [~}. -- 
24. Disciplinary Action and Justification for any Unsatisfactory Items. CpKone 
\ (List items taken into consideration on Checklist.) 


g . ns . “<t 
a7, ME. Wi 3 abo 7 . = 7. 


0 , ; 2 . - * . it 
we he k , ‘we 7 4s Pye sy at ep «BS 
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FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 


REPORT OF PERFORMANCE RATING 


O 


i 





Name of Employee: 


Where Assigned: 0 


(Diviston) 





(Section, Unit) 
Official Position Title and Grade: i - 
Rating Period: m____ 4/1/70 it 3/31/71 








Empleo: s 
nitials 


Ka 


ADJECTIVE RATING: : 
Outstanding, Excellent, Satisfactory, Unsatisfactory 


0 





Rated by: CONG LY, ¢ hented ° 

Signaturg Title Date 

a ; Special Agent 
Reviewed by: f E/N S La in Charge 
Signature Title Date 
[) hig 44 fer Assistant Director MAY 5 1971. 

Rating Approv@c_by:'”: PZ? 

Signature Title Date 

: ie 






eae ad 


R19 io71 


E Administrative 


n_ 
a 
a 


CX Official 


Be nen are tah ene | Appellee ier 
KK) Annual cy é 60-Day 
[| 90-Day 
[| Transfer 
: [_] Separation from Service 
[_} Special 
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PEPFORMANCE RATING GUIDE FOR INVESTIGATIVE PERSONNEL 
CHECKLIST AND NARRATIVE COMMENTS 





Ke E (For use as attachment to Performance Rating Form FD-185) 
Name of Employee ROBERT R. NICHOLS 
Note: Only those items having pertinent bearing on employee’s performance should be rated. All employees in same salary grade should 
be compared. 


RATE ITEMS AS FOLLOWS: (See Manual of Rules and Regulations for detailed instructions.) 
Outstanding (To warrant overall +, all rated elements must be +, and justified in writing.) 


—_£ Excellent (Overall E must be supported by E or-++ on majority of items, including important elements.) 
¥___ Satisfactory 


—— Unsatisfactory (If any item so rated, overall adjective rating can be no better than Satisfactory.) Any unsatisfactory item or overall 
Unsatisfactory rating must be supported in writing. 








_2 _No opportunity to appraise. In other responses, use “X.” 


(U INK for Checklist - DO NOT TYPE) RESPOND TO EVERY ITEM 


es E_ 1. Personal appearance. 

= e 2. Personality and effectiveness of his personal contacts. 

a + 3. Attitude (including dependability, cooperativeness, loyalty, enthusiasm, amenability, and willingness to equitably shgre work load}. 
= fs 4. Physical fitness (including health, energy, stamina). Any physical limitations affecting performance? [" ] Yes CfA. Has 


employee used more sick leave (including annual leaye or LWOP for illness) during the rating period than the 
amount of sick leave eared during such period? Co ves (No. If answer to either is yes, explain. 


SA NICHOLS used 199 hours of sick leave during the rating period, 

practically all of which was used when hospitalized on 2/19/71 and 
treated for diverticulitis returning to work 3/18/71. Surgery was 
anticipated but in view of recovery, his physician states surgery 

will not be necessary. 


pee 5. Resourcefulness, ingenuity, and initiative. 
xm 6. Forcefulness and aggressiveness as required. 
3... 7. Judgment, including common sense, ability to arrive at proper conclusions, ability to define objectives. 
ep Ae Planning of work. 
iz . S Accuracy and attention to pertinent detail. 


See 
_-+_ 10. Productivity, including amount of acceptable work produced and rate of progress on or completion of assignments. Also consider 
adherence to deadlines, unless failure to meet is attributable to causes beyond employee’s control. 


ee. ee Knowledge of duties, instructions, rules and regulations, including readiness of comprehension and “know how” of application. 
_ to 12. Performance results (rate if applicable and mark others 0) 2 _ A. Internal Security; _f°_B. Criminal or General 


‘Investigative; _74#"_C. Fugitive; _QO D. Applicant; OE. Accounting; ©. Other, such as Supervisor. 
oe ent on type of work handled entire rating period, including performance in other divisions, and appraisal of overall work 
performance: 


SA NICHOLS has handled a heavy case load of criminal and fugitive 
type matters, some of an extremely complicated nature. He is a 
hard working, Loyal, dedicated employee who has aided in the training 
-O£ new Agents, has participated in the Bureau Applicant Recruiting 
Program although he did not personally recruit a Bureau applicant 
during the rating period, and has materially contributed to the 
statistical accomplishments of the Oklahoma City Office. 








‘Complexity of matters handled: [_]None  [(_] Moderate efost complicated 


Degree of supervision required: [_] Above average [_] Average Minimum [7 _]None 
A. Is employee available wherever needs of service require for general assignment? terves -(() No Special assignment? ery es [_]}No 
B. Is employee qualified to operate a motor vehicle incidental to his official duties? es 


- eC € z No 
hee if answer is “yes,” personnel file must, reflect the following: (a) Has-valid-State or ees eo license for type vehicle he-is’to use. 
: ~ ” ++ ib) Is physically fit to drive. (c) Past safe driving record’OK.or has passed. Bureau-road-test. , a 


C. Specify general nature of assignment during most of rating period (such as security, criminal, applicant squad, Accountant, or as Resident 
Agent, supervisor, instructor, etc.): 


General Criminal - Fugitive 
ADJECTIVE RATING: _EXCELLENT __________________sypioyee’s mints (ee | ee 


utstanding, Excellent, Satisfactory, Unsatisfactory) 
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(Checklist and Narrative Comments continued) 


E 13. Firearms. 
14, Development of informants and sources of information. Comment on weaknesses or justify limited participation. 


During rating period developed-__© informants; _f/O __ potential informants. 


SA NICHOLS effectively operated 15 PCIs and 1 CI during the 
cating period. Although he did not develop a CI during this 
period, he is well aware of his responsibilities in this 
important program. 


: 15. Reporting: (Consider conciseness, clarity, organization, thoroughness, accuracy, adequacy and pertinency of leads, and 
administrative detail.) 


_T_a. Reports; =F RB, Memos, letters, wires. 





: Ee 16, Performance as a witness. uring rating period; [__] Based on past performance; [_]No experience. 
a: 17. Executive evaluation (approved Supervisors, Relief Supervisors, Alternate Senior and Senior Resident Agents; underline 
applicable.) 
shee A. Leadership _O_ EF. Devising procedures 
B. Ability to handle personnel G. Promoting high morale 
C. Making decisions ; H. Getting results 
D. Assignment of work I. Furthering equal employment opportunity 


; BE. Training subordinates 

_E 18, Raids and dangerous assignments; ie ke As leader; _E. ps. AS participant. 
_t 129. Miscellaneous. Specify and rate: , 
_f Dictation; a Applicant recruitment; Other 


tJ 4 - = 4 — 7 
~~" fT 20. Police instruction:--["-j-Qualined {__} Participated fAuaited. ~. -. : . 
21, Foreign Language Ability: Proficient in Se language(s). 


Can hancle typical investigative problems as follows: 








A. Conversation form Tense Excellent [_] Very Good [_]Good [(]¥Fair [_] unsatisfactory 
Tz 
B. Written form —————angwaze}- Excellent ({_] Very Good [7]Good ["]Fair [_] Unsatisfactory 
Frequency language ability used during rating period ____ 





Anticipated use during ensuing year 


22. Administrative Advancement: [7(Check block if not interested.) 
-A. Yes No Agent 1s completely available for administrative advancement. ‘ 
B. Yes No Agent is considered qualified for administrative advancement, including experience, ability, personality 
ae aad aes 7 4 
. If answer to Bis “Yes,” Agent’s qualifications are considered Very Good Excellent Outstandin 
Explain if interested but not now qualified. CI CI ' 





- 


23. Number of Incentive Awards a ‘ 





Commendations received from Director: Individual a Through Superior ZZ. , 
Suggestions submitted © 
If none, check block [—}. 
24. Disciplinary Action and Justification for any Unsatisfactory Items. one 


(List items taken into consideration on Checklist.) 
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FEDERAL BUREAU OF INVESTIGATION: 
UNITED STATES DEPARTMENT OF JUSTICE 


a 
} 


REPORT OF PERFORMANCE RATING 


Name of Employee: ROBERT R. ‘N ICHOLS 


OKLAHOMA CITY 


(Division) (Section, Unit) 


Where Assigned: 





Official Position Title and Grade: Special Agent GS-13 
Rating Period: from 4/1/69 to 3/31/70 


Employee’s 
ADJECTIVE RATING: ___.._____ SS SATISFACTORY CC Init 


Outstanding, Excellent, Satisfactory, Unsatisfactory 
ft 4 








Rated by: Zh Supervisor ___—s-—__—- 4/40/70 | 
Signature Title Date 


Special Agent 
Reviewed by: in Charge _ 4/10/70 


Sigmature Title Date 


APR 80 1970 


Date 


Rating Approved by: 











TYPE OF REPORT 4/ f IS §5-/VG 


KX Official [_} Administrative 





aie ae 
XX Annual Sue” .{[] 60-Day es VB 
_—_-———— [..}90-Day | 
1 Transfer 
vi [_] Separation from Service 


[J Special 


1 ” + 1 Ae Mae 
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‘ ; PERFORMANCE RATING GUIDE FOR INVESTIGATIVE PERSONNEL 
{For use as attachment to Performance Rating Form FD-185) - 


Name of Employee ROBERT R. NICHOLS 


Note: Only those items having pertinent bearing on employee’s performance should be rated. All employees in same salary grade should be 
compared. 


RATE ITEMS AS FOLLOWS: (See Manual of Rules and Regulations for detailed instructions.) 
+ ___ Outstanding (To warrant overall +, all rated elements must be +-, and justified in writing.) 


. Excellent (Overall E must be supported by E or + on majority of items, including important elements.) 
¥__ Satisfactory 
= Unsatisfactory (If any item so rated, overall adjective rating can be no better than Satisfactory.) Any unsatisfactory item or overall 


' Unsatisfactory rating must be supported in writing. 














O.. No opportunity to appraise 
(Use 1K for Checklist - DO NOT TYPE) CHECKLIST AND NARRATIVE COMMENTS 


_. j. Personal appearance. 
EE. 2 Personality and effectiveness of his personal contacts. . 
—. o Attitude (including dependability, cooperativeness, loyalty, enthusiasm, amenability, and willingness to equitably share work load). 


4. Physical fitness (including health, energy, stanind. COMMENT on limitations on availability, physical limitations affecting 
performance, and sick leave information. Has employee used more sick leave (including annual leave or LWOP 
for illness) during the rating period than the amount of sick leave earned during such period? (If “yes” explain.) 


SA NICHOLS is available for any Bureau assignment and has no known 
physical limitations which might affect his work performance. 
He utilized 86 hours of sick leave during the rating period. 


- Resourcefulness, ingenuity, and initiative. 

- Forcefulness and aggressiveness as required: : i 

. Judgment, including common sense, ability to arrive at proper conclusions, ability to define objectives. 

- Planning of work. : . 

: Accuracy and attention to pertinent detaiiz = 


10. Productivity, including amount of acceptable work produced and rate of progress on or completion of assignments. Also consider 
adherence to deadlines, unless failure to meet is attributable to causes beyond employee’s control. : 


_f& 11. Knowledge of duties, instructions, rules and regulations, including readiness of comprehension and “know how” of application. 
12. Investigative results (rate applicable cases) __© A. Internal Security; _-t"B. Criminal or General Investigative; 


C. Fugitive; __E p. Applicant; _.© &. Accounting. 
Complexity of investigative matters handled: (~] None {_} Moderate (7 Most complicated. 
Degree of supervision required: SF Above average Average Minimum [_] None 
COMMENT on type of work handled entire rating period and appraisal of overall work performance: 


SA NICHOLS arrived in Oklahoma City on 7/25/69 on transfer from the 
Valdosta, Georgia one-man Resident Agency. He has handled a heavy 
variety of criminal and fugitive type matters since arrival in 

_ Oklahoma City and handled applicant and security matters in the 
Valdosta, Ga. Resident Agency in addition to a variety of criminal 
work. He is a hard-working, loyal, dedicated employee who has 
displayed the ability to get to the heart of a mattr with no lost 
motion. He contributed to the statistical accomlishments of the 
Atlanta and Oklahoma City Offices, has materially assisted in the 
training of new agents in the Oklahoma City Office and participated 
in the Bureau Applicant Recruiting Program. Although he did not 
personally recruit an applicant, he is well aware of the importance of 
this program. He was commended by the Director's letter of 3/25/70 
for his laudable handling of an Interstate Transportation of 

Stolen Property case in which he demonstrated unrelenting 
determination and professional competence which brought about the 
arrest of 4 subjects and the recovery of a substantial amount of 
stolen property. " 

A. Is employee available for general assignment Y@S_; special assignmen¥@S __; wherever needs of service require? YES 


{ :3°B. Is employee qualified.to operate a:motor vehicle. incidental.to his-official duties? x Yes [(-}No ; 
fo If answer is “yes,” personnel file must reflect.the following: (a) Has valid State or local operator’s licensé-for. type vehicle he-is to use. 
(b) Is physically fit to drive. (c) Past safe driving record OK or has passed Bureau road test. 
C. Specify general nature of assignment during most of rating period (such as security, criminal, applicant squad, Accountant, or as Resident 
Agent, supervisor, instructor, etc.): Gane mae r *4:,.. Resider A car 


ADJECTIVE RATING: ___ LATISFACTORY 


| (Outstanding, Excellent, Satisfactory, Unsatisfactory) 
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(Checklist and Narrative Comments continued) 


13. Firearms 
— 14. Development of informants and sources of information. COMMENT on participation in this program. 


SA NICHOLS, while in the Valdosta, Ga. Resident Agency, had one PCI 
and 2 CIS assigned in addition to 2 Racial Informants (Ghetto). 
In Oklahoma City, he personally developed 5 PCIis which he 
effectively operated in addition to one PRI. 

Sey. — 15. Reporting: (Consider conciseness, clarity, organization, thoroughness, accuracy, adequacy and pertinency of leads, and 

administrative detail. 
~~. ee Investigative reports; +t x. Summary reports; pe Memos, letters, wires 
- #_..16. Performance as a witness. (X] During rating period; [_] Based on past performance; {“ ] No experience. 


a (17. Execytive evaluation (approved Supervisors, Relief Supervisors, Alternate Senior and Senior Resident Agents.) 
‘ Leadership F. Devising procedures 
B. Ability to handle personnel G. Promoting high morale 
=.C. Making decisions —_&H. Getting results 
D. Assignment of work — eI. Furthering equal employment opportunity. 
KH. Training subordinates i | ; : 


_ = 18. Raids and dangerous assignments; _Ea. As leader; _E Rp. As participant 


19. Miscellaneous. Specify and_rate: 
Dictation; AG alicant recruitment; Other 


NA __ 99. Police Instruction: (4 Qualified [C) Participated [C) Audited 








21. Foreign Language Ability: Proficient in : language(s). 
Can handle typical investigative problems as follows: 
A. Conversation form ——“ sae ((]Excellent [7] Very Good (~}Good [7]Fair [Unsatisfactory 
‘ : swat anguage se! x es, . : 
B. Written-form . {_]Excellent [_]Very Good {[—jGood [{_]Fair [(_] Unsatisfactory 
(language) . : 
Frequency —____________ language ability used during rating period ______LL____.. 
Anticipated use during ensuing year, 


22. Administrative Advancement: HX (Check block if not interested.) 
A. ‘(—j Yes [_]No Agent is completely available for administrative advancement. 
B. [.] Yes [—] No oo is considered qualified for administrative advancement, including experience, ability, personality 
and appearance. 
C. If answer to B is “Yes,” Agent’s qualifications are considered [7] Very Good [(] Excellent {_] Outstanding 
EXPLAIN if interested but not now qualified. 


' 93, Number of Incentive Awards 0 Commendations 1 received from Director. Suggestions submitted 0O.. 
24. Disciplinary Action and Justification for any Unsatisfactory Items. [_|None (List items taken into consideration on Checklist.} 








SA NICHOLS was censured by Director's letter of 6/25/69 and placed on 
probation in connection with his testimony in a Selective Service 
Act case, which dereliction indicated a lack of mature judgment. 
Items 7 and 19 on the check list of this performance rating guide 
have been downgraded as a resuit of this dereliction. 
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FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 


REPORT OF PERFORMANCE RATING 


ra 


ow 
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AN 
ROBERT R. NICHOLS 


- 


ae 


Name of Employee: | 


OKLAHOMA CITY 


Where Assigned: 
(Division) | (Section, Unit) 
Official Position Title and Grade: Special Agent GS-13 





Rating Period: from 4/1/69 to 3/31/70 


Eimat 
ADJECTIVE RATING: SATISFACTORY —s—“s—~—CSC*i tgp’ 


Outstanding, Excellent, Satisfactory, Unsatisfactory 
fv 


Rated by: Hamrth, tneurtead! Superviso _ 4/10/70 


Signature Title Date 


Special Agent 









Reviewed by: in Charge 4/10/70 
Title Date 
Rating Approved by: APR 30 1970 
Date 
TYPE OF REPORT A/ a] 5 ¥5-—/¢ 
/ —/Y6 
KX Official GS. eke {_] Administrative 
XX Annual pee {_] 60-Day de tae ¥S- 
aan {.]. .90-Day f 
| ] Transfer 
| : V\ WL] Separation from Service 
{_} Special 
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‘ " PERFORMANCE RATING GUIDE FOR INVESTIGATIVE PERSONNEL 
(For use as attachment to Performance Rating Form FD-185) 


Nime of Employee ROBERT _R. NICHOLS 


Note: Only those items having pertinent bearing on employee’s performance should be rated. All employees in same salary grade should be 
compared. 


RATE ITEMS AS FOLLOWS: (See Manual of Rules and Regulations for detailed instructions.) 
_+ Outstanding (To warrant overall +-, all rated elements must be +, and justified in writing.) 


 —& Excellent (Overall E must be supported by E or + on majority of items, including important elements.) 
¥___ Satisfactory 


= Unsatisfactory (If any item so rated, overall adjective rating can be no better than Satisfactory.) Any unsatisfactory item or overall 
Unsatisfactory rating must be supported in writing. 











O___No opportunity to appraise —~ 
(Use INK for Checklist - DO NOT TYPE) CHECKLIST AND NARRATIVE COMMENTS 


1. Personal appearance. 
_- 2. Personality and effectiveness of his personal contacts. : 
at 3. Attitude (including dependability, cooperativeness, loyalty, enthusiasm, amenability, and willingness to equitably share work load). 
4. Physical fitness (including health, energy, stamina). COMMENT on limitations on availability, physical limitations affecting 
performance, and sick leave information. Has employee used more sick leave (including annual leave or LWOP 
for illness) during the rating period than the amount of sick leave earned during such period? (If “yes” explain.) 
SA NICHOLS is available for any Bureau assignment and has no known 
physical limitations which might affect his work performance. 
He utilized 86 hours of sick leave during the rating period. 


te 5. Resourcefulness, ingenuity, and initiative. 
6. Forcefulness and aggressiveness as réquired. 7: . a 

L— 7. Judgment, including common sense, ability to arrive at proper conclusions, ability to define objectives. 
__—sp_8. Planning of work. ec eee 
_—f— 9. Accuracy and attention to pertinent detail’ --- - 

10. Productivity, including amount of acceptable work produced and rate of progress on or completion of assignments. Also consider 

adherence to deadlines, unless failure to meet is attributable to causes beyond employee’s control. . 

_e il. Knowledge of duties, instructions, mles and regulations, including readiness of comprehension and “know how” of application. 

12. Investigative results (rate applicable cases) __€2. A. Internal Security; _-t-B. Criminal or General Investigative; 


C. Fugitive; _ Ep. Applicant; _©_&. Accounting. , 
Complexity of investigative matters handled: (_] None [_} Moderate Most complicated. 
Degree of supervision required: Above average Average inimum {] None 
COMMENT on type of work handled entire rating period and appraisal of overall work performance: 


SA NICHOLS arrived in Oklahoma City on 7/25/69 on transfer from the 
Valdosta, Georgia one-man Resident Agency. He has handled a hea 
variety of criminal and fugitive type matters since arrival in 

Oklahoma City and handled applicant and security matters in the 
Valdosta, Ga. Resident Agency in addition to a variety of criminal 
work. He is a hard-working, loyal, dedicated employee who has 
displayed the ability to get to the heart of a mattr with no lost 
motion. He contributed to the statistical accomlishments of the 
Atlanta and Oklahoma City Offices, has materially assisted in the 
training of new agents in the Oklahoma City Office and participated 

in the Bureau Applicant Recruiting Program. Although he did not 
personally recruit an applicant, he is well aware of the importance of 
this program. He was commended by the Director's letter of 3/25/70 
for his laudable handling of an Interstate Transportation of | 
Stolen Property case.in which he demonstrated unrelenting 
determination and professional competence which brought about the- 
arrest of 4 subjects and the recovery of a substantial amount of 
stolen property. 

A. Is employee available for general assignment YES _; special assignmen¥-@.S___; wherever needs of service require? VeS 


.B. Is employee qualified to operate a-motor vehicle incidental to-his_official duties? Yes f7}.No . : | 
-.. , If answer is “yes,” personnel file must-reflect the following:: ‘(a}Has valid State or local operator’s-license for-type-vehicle he is toase, 
‘(b) Is physically fit to drive. (c) Past safe driving record OK or has passed Bureau road test. 


C. Specify general nature of assignment during most of rating period (such as security, criminal, applicant squad, Accountant, or as Resident 
Agent, supervisor, instructor, etc.): Gane * See Resider Acer 


ADJECTIVE RATING: ___ DATISFACTORY 


ad i ? #, os 
oe ee EMPLOYEE'S INITIALS Lt 
s nt, Satisfactory, Unsatisfacto 
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’ (Checklist and Narrative Comments continued) 


13. Firearms 
— 14. Development of informants and sources of information. COMMENT on participation. in this program. 


SA NICHOLS, while in the Valdosta, Ga. Resident Agency, had one PCI 
and 2 CIS assigned in addition to 2 Racial Informants (Ghetto). 
In Oklahoma City, he personally developed 5 PCIs which he 
effectively operated in addition to one PRI. 
a 15. Reporting: (Consider conciseness, clarity, organization, thoroughness, accuracy, adequacy and pertinency of leads, and 
administrative detail.) 


= EA, Investigative reports; mt _p. Summary reports; pe Memos, letters, wires 
| 


6. Performance as a witness. [X] During rating period; [_ | Based on past performance; [__] No experience. 


17. Execytive evaluation (approved Supervisors, Relief Supervisors, Alternate Senior and Senior Resident Agents.) 
Leadership F. Devising procedures 
B. Ability to handle personnel G. Promoting high morale 
=..C. Making decisions —&E_H. Getting results 
D. Assignment of work . —S&- 1. Furthering equal employment opportunity. 


E. Training subordinates 
_E 18. Raids and dangerous assignments; _Ea. As leader; _E RB. As participant 


19. Miscellaneous. Specify and rate: 
Dictation; eS ee haplicaut recruitment; Other 


NA 9. Police Instruction: [(] Qualified ([) Participated (4 Audited 


21. Foreign Language Ability: Proficient in___ NONE > trangurnge(s). 
Can handle typical investigative problems as follows: 


_ -~ «- »- A. Conversation form 











$$ [_ ] Excellent ((j Very Good [~}Good [_}Fair- (_] Unsatisfactory 
se (language). --— ore or . re By eee ei wee 2 


B. Written form << Excellent [1] Very.Good [7jGood [[]Fair [7 Unsatisfactory 
anguage . ; 
” Frequency —_______t_+___ language ability used during rating period _______ 
- Anticipated-use during ensuing year ——~——-- ~~ => ee a RE er a el ee en 


22. Administrative Advancement: BX (Check block if not interested.) 
A. [[] Yes [_]No Agent is completely available for administrative advancement. 
B. ([] Yes [(] No ae is considered qualified for administrative advancement, including experience, ability, personality 
and appearance. 


C. If answer to B is “Yes,” Agent’s qualifications are considered [_] Very Good [_} Excellent [_] Outstanding 
EXPLAIN if interested but not now qualified. 





' 93, Number of Incentive Awards 0 Commendations aos received from Director. Suggestions submitted 0. 
24, Disciplinary Action and Justification for any Unsatisfactory Items. [ |None (List items taken into consideration on Checklist.) 


SA NICHOLS was censured by Director's letter of 6/25/69 and placed on 
probation in connection with his testimony in a Selective Service 

Act case, which dereliction indicated a lack of mature judgment. 
Items 7 and 19 on the check list of this performance rating guide 
have been downgraded as a result of this dereliction. 
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FEDERAL BUREAU OF INVESTIGATION yp 
UNITED STATES DEPARTMENT OF JUSTICE ‘Taft 


REPORT OF PERFORMANCE RATING 


Name of Employee: ROBE RT R. Q. CHOLS 


OKLAHOMA CITY 


Where Assigned: 
; (Division) : (Section, Unit) 
Official Position Title and Grade: __Special Agent GS-13 |. 


Rating Period: | from —_______. 6/26/69 sito 9/26/69 


s— = ~~ 
. 








; Eins 
ADJECTIVE RATING: EXCELLENT «sc <a ses —“‘i*i—sC«* ne’ 


Outstanding, Excellent, Satisfactory, Unsatisfactory ) 4 f 
of 


Rated by: , LO Supervisor 9/29/69 
Signature Title Date 


Special Agent 






Reviewed by: YS EY in Charge 9/29/69 
; Signat Titl t 
ee ha Assistant Director OcT 23 1969, 
i by: es ; 
Rating Approved by Srandaae le Date _ 





E Out 23 1988 — 


gt reer ree te ae cya bate 


TYPE OF REPORT i 
[_] Official [X] Administrative 
[_] Annual {"] 60-Day 
[} 90-Day 
{"] Transfer 
{| Separation from Service 
{x] Special = 
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2 3S PE Hace RATING GUIDE FOR aii. 


(For use as attachment to Performance Rating Form FD-185) 


Name of Employee ROBE RT I NI CHOLS | 


Note: Only ae items having pertinent bearing on employee’s performance should be rated. All employees in same salary grade should be 
compared. 


RATE ITEMS AS FOLLOWS: (See Manual of Rules and Regulations for detailed instructions.) 
__+__ Outstanding (To warrant overall +, all rated elements must be +, and justified in writing.) 


E__ Excellent (Overall E must be supported by E or + on majority of items, including important elements.) 
Y___ Satisfactory : 


= Unsatisfactory (If any item so rated, overall adjective rating can be no better than Satisfactory.) Any unsatisfactory item or overall 
Unsatisfactory rating must be supported in writing. 


_©2 No opportunity to appraise 











(Use .K for Checklist) CHECKLIST AND NARRATIVE COMMENTS 
_ 1. Personal appearance. 
_f —_. 2 Personality and effectiveness of his personal contacts. 


’ 3. Attitude (including dependability, cooperativeness, loyalty, enthusiasm, amenability, and willingness to equitably share work load), 


+ 4, Physical fitness (including health, energy, stamina). COMMENT on limitations on availability, physical limitations affecting 
performance, and sick leave information. Has employee used more sick leave fincluding annual leave or LWOP 
for illness) during the rating period than the amount of sick leave eared during such period? (If “yes” explain.) 


SA NICHOLS was on sick leave during the period 9/11/69 through 9/18/69 under 
a physician's care with an infected prostate gland. He has recovered 
completely and presently has no known physical limitations which might 
affect his work performance. 
rz 5. Resourcefulness, ingenuity, and initiative. 


6. Forcefulness and aggressiveness as required. 
i 7. Judgment, including common sense, ability to arrive at.proper conclusions, ability to define objectives. 
ope 8. Planning of work. : os 
- Accuracy and attention to pertinent detail." ~~ Tuite eer eee — 


_& 10. Productivity, including amount of acceptable work produced and rate of progress on or completion of assignments. Also.consider 
adherence to deadlines, unless failure to meet is attributable to causes beyond employee’s control. 


ile 11. Knowledge of duties, instructions, rules and regulations, including readiness of comprehension and “know how” of application. 
>. 12. Investigative results (rate applicable cases) © A. internal Security; _€&_ 8; Criminal or General Investigative; 


_&__C. Fugitive; _&_D. Applicant; ©. Accounting. 

Complexity of investigative matters handled: [_} None {4 Moderate Most complicated. 
Degree of supervision required: [_} Above average Average Minimum [_] None 
COMMENT on type of work handled entire rating period and appraisal of overall work performance: 


SA NICHOLS was the sole Resident Agent in Valdosta, Ga., where his assign- 
ments consisted of a variety of Criminal, Applicant and Security matters un- 
til his transfer to Oklahoma City, arriving 7/25/69. His work in Oklahoma 
City has consisted primarily of General Criminal and Fugitive type matters. 
He has demonstrated the ability to handle the more complicated, complex 
investigative type matters, requiring a minimum of supervision. He plans his 
work well, is most amenable to suggestions and is able to get to the heart of 
a matter with no lost motion. He has displayed an eagerness to handle any 
assignment, accepts such assignments willingly and appears genuinely desir- 
ous of obtaining the maximum results. He was given specific Applicant Re- 
‘cruiting assignments in his prior office but was not successful in obtaining 
any applicants. He has not recruited an Applicant since his arrival in Okla- 
homa City but is well aware of his responsibilities in this important pro- 
gram. His paper work and dictation ability are considered excellent. He 
contributed to the statistical accomplishments of the Atlanta Office and 
presently has matters under investigation in Oklahoma City which should 
prove productive. 


A. Is employee available for general assignment _ special assignment a wherever needs of service require? 
B. Is employee qualified to operate a motor vehicle Uncidental to his official dutiev? tery es [_}No 
lf answer is “yes,” personnel file must reflect the following: (a) Has valid State or local operator’s license for type vehicle ‘he is to use. 


{b) Is physically fit to drive. (c) Past safe driving record-OK or has passed Bureaw road test. 
‘C. Specify general nature of assignment during most of rating peridd (such as security, criminal, applicant squad, Accountant, or as Resident 


Agent, supervisor, instructor, etc): Coeneral Criminal-Resident Agent 






















7 
ADJECTIVE RATING: _ EXCELLENT EMPLOYEE'S INITIALS juy 


(Outstanding, Excellent, Satisfactory, Unsatisfactory) 
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(Checklist and Narrative Comments continued) 


_& 13. Firearms 


&——" 14. Development of informants and sources of information. ,COMMENT on participation in this progr. 


Before departing the Atlanta Division, SA NICHOLS had one PCI and two 
CIs assigned, in addition to Racial Informants (Ghetto). He has 
personally developed two PCIs since his arrival in Oklahoma City 
and his participation in this program is considered entirely 


satisfactor 


e * * « . * 
Pe Sas 15. Reporting: “Consider conciseness, Clartty, organization, thoroughness, accuracy, adequacy and pertinency of leads, and 
administrative detail. 


__ 4 A. Investigative reports; _C)_B. Summary reports; _77C. Memos, letters, wires 
©) 16. Performance as a witness during rating period. Af none, indicate his ability based on past performance: 


Cj Excellent Satisfactory 
— 17. Executive evaluation (approved Supervisors, Relief Supegvisors, Alternate Senior and Senior Resident Agents.) 
A. Leadership E. Training subordinates 
B. Ability to handle personnel it" F. Devising procedures 
C. Making decisions 17 . _E_ ¢. Promoting high morale 
D. Assignment of work > _€&__H. Getting results 


ie 18. Raids and dangerous assignments; A. As leader; —& B. As participant 


19. Miscellaneous. Specify and rate: 
Dictation; _& Applicant recruitment; Other 
WN A. 20. Police Instruction: [7] Qualified [{] Participated [1] Audited 
N. As 21. FOREIGN LANGUAGE ABILITY: Proficientin___-. . VO language(s). - 
Can handle typical investigative problems as follows: ,.-* ' . 


- -A. Conversation form lanes —.[:} Excellent [_}] Good [_]} Fair [_]} Unsatisfactory 

: g : : 

ie > B. Written form : : - _-f- | excellent 1000 fair unsatisiactory - 
B l an guage tJ L_} Good LJ Lu ry 
Frequency ___ssss Language ability used during rating period __SEEesssseseeesee 

















Anticipated use during ensuing year 


w= 22. ADMINISTRATIVE ADVANCEMENT: (Check block if not interested.) 
A. ££] Yes [_]}No Agentis completely available for administrative advancement. 
B. —.} Yes [_}No Agent in considered qualified for administrative advancement, including experience, ability, personality 
and appearance. 
C. If answer to B is “Yes,” Agent’s qualifications are considered [_] Very Good [7] Excellent [7] Outstanding 
EXPLAIN if interested but not now qualified. 





on. Number of Incentive Awards © Commendations _ © received from Director. 





° 


Suggestions submitted 
N.A, 24. one. Disciplinary Action and Justification for any Unsatisfactory Items. (List items taken into consideration on Checklist.) 
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UNITED STATES DEPARTMENT OF JUSTICE 
_ REPORT OF PERFORMANCE RATING 
~ ROBERT R. HOLS 
Name of Eimployees: ccs i ee 
aan ATLANTA 
moet eeSlengUs (Division) (Section, Unit) 


Official Position Title and Grade: SPECIAL AGENT, GS-13 








é 
ee 4/1/69 17/22/69 
Rating Period’. ‘“froit.222 a _________ 
7 ee: v7 Employee’s 
ADJECTIVE RATING; _______ SATISFACTORY NTS 
| Outstanding, Excellent, Satisfactory, Unsatisfactory 
| | f---" Special Agent 
Rated by: aan ak 7 / der in Charge 1/22/69 
: Signature Title Date 
FRANK Ve HITT 
- Reviewed by: - SSS SSE ESS 
Signature Title Date 
Rating Approved’ by: ~: 
OF 
4 AUG 83 
TYPE OF REPORT | 2 + 
wee | ([] Official K] Administrative 
a eee ] Annual [("] 60-Day 
ae 90-D 
Wd) “at J 3 LJ ee 
a a | K ] Transfer 
Veet a [_] Separation from Service 
/ ae 7 [Ad ne ["] Special 
ae 
Ay £ 4a go gto Ehe ce 
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TW 55182 Docld:32989652 Page 94 
alan aad ee ee ee ee ee Tt é ~ 


——— - SE ag Tee Pete eae ae age AY ee eT CE ee et a ee ee ee pe ee eee ee ee 


FD-185a (Rev. 11-8-85) 


Name of Employee 
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PERFORMANCE RATING GUIDE 
FOR INVESTIGATIVE PERSONNEL 


(For use as attachment to Performance Rating Form No. FD-185) 


ROBERT R. NICHOLS 


% 





RATING GUIDE AND CHECK-LIST 


Note: Only those items having pertinent bearing 6n employee’s performance should be rated. All employees in same salary grade should be 


compared. 


RATE ITEMS AS FOLLOWS: 





+ Qutstanding (exceeding excellent and deserving of special commendation), 


_E— ss Excellent. 





¥_. Satisfactory (good or very good). 





— Unsatisfactory. 


._Q_... No opportunity to appraise performance during rating period. 
Guide for determining adjective rating: 


¢ 


2. 


“Outstanding” adjective rating requires (A) that all elements be + and (B) that each and every rated element be factually justified by 
narrative details, including reasons for considering each worthy of Special Commendation and be attached to FD-185a. 
“Excellent,” “Satisfactory” or “Unsatisfactory” adjective ratings will depend upon the composite result of evaluating all rated elements 
rather than following any mechanical formulas; however, for an employee to be rated “Excellent” he must not be rated unsatisfactory on 
any performance evaluation factors on the rating guide and check-list and must be rated “Excellent” or “Outstanding” on the majority of 
such rating factors. Good judgment must be exercised to insure that adjective rating is reasonable in the light of elements rated. 
Any element rated “Unsatisfactory” must be supported by narrative comments. 
B. An official rating of “Unsatisfactory” must be supported in writing stating (1) wherein the performance is unsatisfactory, (2) the facts 
of the (90-day) prior warning, and (3) the efforts made after the warning to help,the employee bring his performance up to a satisfactory 
level and must be attached to FD-185a. 




















€ (1) Personal appearance. © _ (16) Firearms ability. 
(2) Personality and effectiveness of his personal contacts, bo (17) Development of informants and sourcés of 
(3) Attitude (including dependability, cooperativeness, information. 
_loyalty, enthusiasm, amenability and willingness to dea (18) Reporting ability: 
. . equitably share work load). i (a) Investigative reports . 
Ee (4) Physical fitaess (including health, energy, stamina). (b) Summary reports 
4 M5)--Reseé cefulness and ingenuity. Bade, Cte ae a a . “E_. (ec) Memos, letters, wires ; 4 
__&«-.._ (6) Forcefulness and aggressiveness as required. (Consider: ft. conciseness; clarity; 
2m. (7) Judgment, including common sense, ability to arrive at _t-organization; t“thoroughness; 
a -° _-proper conclusions, ability to défine objectives. cee accuracy; —t_adequacy and pertinency 
_# (8) Initiative and the taking of appropriate action on own of leads; ___administrative detail.) 
= responsibility. —™_. (19) Performance as a witness. 
_& Ss (9) Planning ability and its application to the work. _é. (20) Exgoutive ability: 
7t~__ (10) Accuracy and attention to pertinent detail. (a) Leadership 
_€&_. (11) Industry, including energetic, consistent application to eb) Ability to handle personnel 
duties. —_& —(c) Planning 
_& (12) Productivity, including amount of acceptable work s (a) Making decisions 
produced and rate of progress on or completion of (e) Assignment of work 
assignments. Also consider adherence to deadlines _©& _(f) Training subordinates 
unless failure to meet is attributable to causes beyond &—"_(g) Devising procedures 
—_ - employee’s control. (h) Emotional stability 
_i_.. (138) Knowledge of duties, instructions, rules and regulations, (i) Promoting high morate 
including readiness of comprehension and “know how” c _& _(j) Getting results 
C of application. — (21) Ability on raids and dangerous assignments: 
(14) Investigative ability and results: —_& (a) As leader 
" __©2 (a) Internal security cases —it—__(b) As participant 
__€& __(b) Criminal or general investigative cases £2) (22) Organizational interest, such as making of sug- 
_& (c) Fugitive cases gestions for improvement, 
(d) Applicant cases ise (23) Ability to work under pressure. 
a > _({e) Accounting cases —*<— (24) Miscellaneous. Specify and rate: 





> 


D. 


E. 





(15) Physical surveillance ability. =>] Ristetion ability 2 Bs 








Specify general nature of assignment during most of rating period (such as security, criminal, applicant squad, or as Resident Agent, 
supervisor, ae etc.): 


riminal - Resident Agent i 





Specify employee’s most noteworthy special talents (such as investigator, desk man, research, instructor, speaker): 


Investigator 





(1) Is employee available for general assignment wherever needs of service require? _Y@S (if answer is not “yes,” explain in narrative 
comments.) 

(2) Is employee available for special assignment wherever needs of service require? Yes (If answer is not “yes,” explain in narrative 
comments.) 





1. Has employee had an abnormal sick leave record during rating period? 2. Has employee used e sick leave (including annual 
leave or LWOP for illness) during rating period than the amount of sick leave earned during such period? (if answer to either 
question is “yes,” explain in narrative comments.) 





Is employee qualified to operate a motor vehicle incidental to-his official cuties? Yes {1} No 
If answer is “yes,” personnel file must.reflect the following: (a) Has valid State or local operator’s license for type vehicle he is to use. 
(b) Is physically fit to drive. (c) Past safe driving record OK or has passed Bureau road test. 


SATISFACTORY 


Outstanding, Excellent, Satisfactory, Unsatisfactory 


iy 


ADJECTIVE RATING: EMPLOYEE’S INITIALS 
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i NARRATIVE COMMENTS 


' 
‘ 
, 


1. PERSONAL APPEARANCE AND PERSONALITY: ' 3 


‘NICHOLS dresses in a neat, conservative fashion and makes 
an excellent appearance. His friendly and businesslike 
| personality permis him to effectively discharge his contact 
| responsibilities. 
| 2. ABILITY TO PARTICIPATE IN RAIDS AND DANGEROUS ASSIGNMENTS: : 
| NICHOLS is qualified to take part in raids and dangerous 
assignments as a participant or leader. 


_ 3, LIMITATIONS ON AVAILABILITY; PHYSICAL LIMITATIONS AFFECTING 
! PERFORMANCE; AND SICK LEAVE INFORMATION: 





| 

| NICHOLS is available for any assignment and has no known 

| physical limitations affecting his performance. : 
| . 


4. TYPE OF CASES OR WORK HANDLED AND APPRAISAL OF OVER-ALL PERFORMANCE, 
* INCLUDING ABILITY TO HANDLE COMPLICATED INVESTIGATIVE. MATTERS.AND .... .. 
j SUPERVISION REQUIRED: eee, Oe . 
‘NICHOLS is the sole Resident Agent in Valdosta; Georgia; | me 
where his assignments consist of a variety of criminal, 
1 applicant and security matters. He plans his work well, 
allocates his time efficiently and obtains maximum results. 
| He has demonstrated his ability to investigate complicated 
investigative matters and requires minimum supervision. 
NICHOLS was given specific applicant recruiting assignments 
but was not successful in obtaining any applicants. He is 
aware of the importance of this program. 


NICHOLS! investigations during rating period resulted in 
following statistical accomplishments: 


Fugitives apprehended 1 
Convictions 1 
Automobiles recovered 1 
Fines, Savings & 

Recoveries $2 ,120.00 


| ' 
+ I a - CY y . “ 
Tees he 1 a» 8 » D 1 . 1 i r 
ot ha tte cate . mo My : , ‘ y ica * 1 . mots pp «= 
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o. NUMBER OF INCENTIVE AWARDS AND COMMENDATIONS RECEIVED: 
NA 


6. DISCIPLINARY ACTION AND JUSTIFICATION FOR ANY UNSATISFACTORY ITEMS: 
(List items taken into consideration on rating guide and check list.) 


Bureau letter dated June 25, 1969, censured NICHOLS and placed 
him on probation concerning his testimony in a Selective 
service Act case, which dereliction indicated a lack of 
| mature judgment. Items 7 and 19 on the Rating Guide and 
Check-List have been downgraded because ofthis dereliction. 


7. PARTICIPATION IN INFORMANT PROGRAMS: 
NICHOLS has one PCI and two Cis assigned. He also has 
two Racial Informants (Ghetto). -His overall participation 
in the eo eEmeey programs mae been satisfactory. 


Sewers, NEA we BoM tm me ie eed metre 5 7 ages oe 


& TESTIFYING EXPERIENCE AND ABILITY: 
NICHOLS’ testifying experience set forth under Item 6 above. 


9. ACCOUNTING INFORMATION: 
NA © 





10. POLICE INSTRUCTION: 
NA 





11. RESIDENT AGENTS: NICHOLS' performance as Resident Agent, Valdosta, 
Georgia, demonstrated his ability to serve in this capacity. 


jor 
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12. EXPERIENCE ANL ABILITY AS INSPECTOR’S AIDE: 
NA ° : 


‘ 


13. FOREIGN LANGUAGE ABILITY: 
NA 


Language in which proficient. 
Completed language school [[] Yes [(]No 





Fluent in .._+_+_+=+_=—S Ss Jan gcuaagee to extent Agent can handle typical HNeeneRnyS 
problems as follows: (1) Conversation form [—] Yes [_] No 
(2) Written form [yYes [_)No. 

Evaluate language proficiency in ence puaee as excellent, very g00d, good, fair or 
unsatisfactory a 

Language Read Write Speak Understand 

o 

Frequency ______-_____ language ability used during rating period: 
Frequency of use a language ability anticipated during ensuing year: 


14. ADMINISTRATIVE ADVANCEMENT: 


(a) Agent is interested in administrative advancement. [7]Yes KXNo 
(b) Agent is completely available for administrative advancement. [[] Yes [(] No 


(é) Agent is considered completely qualified at present for 
administrative advancement, including experience, ability, ¢ 
personality and appearance. (j Yes [No 


(d) If answer to (c) is “Yes,” Agent’s qualifications are considered 
(_]very good (_jexcellent (_] outstanding 


(e) If answer to (c) is “No,” is Agent considered to have potential 
for future administrative advancement? (If applicable, 
explanatory comments required.) [|] Yes [[] No 





Initials 
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FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 





- 


REPORT OF PERFORMANCE RATING 


Name of Employee: ROBERT R. NICHOLS 

















Atlanta 
Where Assigned: 
(Division) (Section, Unit) 
Official Position Title and Grade: g = 
o 
Rating Period: from _____._ 4/1. /68 _to _3/313/69. 
es EXCELLENT _ - Employes’ S 
ADJECTIVE RATING:. 2. es _  inifials 
° Outstanding, Excellent, Satisfactory, Unsatisfactory ay 
j ye 
| ee ve Special Agent 
! Rated by: FING os L he, aN in Charge _ 3/31/69 
| ’ Signature Title Pate 
: FRANK V. HITT 
eo ———"Sjenatuya ee pgsistant Dieser ~——~SSCWA PR ESOS 
| : gnature, ” Assistan @ 
Ga Ze oo 
Rating Approved*by: 
5 PFO Signature Title Date 
TYPE OF REPORT 
fy] Official [_] Administrative 
[x] Annual ["] 60-Day 
["] 90-Day 
{["] Transfer 
["] Separation from Service 
Jo Special 
on ee Beg ee YL gal, 
* rior? s fet gee Be me ly 7. wo} a saat Lege T 869 ogee meer a : 
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PERFORMANCE RATING GUIDE 
FOR INVESTIGATIVE PERSONNEL 


(For use as attachment to Performance Rating Form No. FD-185) 


ROBERT R. NICHOLS 


= 


“4 


.Name of Employee 
? 


RATING GUIDE AND CHECK-LIST 


Note: Only hoe? items having pertinent bearing on employee’s performance should be rated. All employees in same salary grade should be 
compared. 

RATE ITEMS AS FOLLOWS: 

. Outstanding (exceeding excellent and deserving of special commendation). - 

— ££. “Excellent. . P 

Satisfactory (good or very good). 

——— Unsatisfactory. 

—©... No opportunity to appraise performance during rating period. 





Guide for determining adjective rating: 

1. “Outstanding” adjective rating requires (A) that all elements be ++ and (B) that each and every rated element be factually justified by 
narrative details, including-reasons for considering each worthy of Special Commendation and be attached to FD-185a. 

2. “Excellent,” “Satisfactory” or “Unsatisfactory” adjective ratings will depend upon the composite result of evaluating all rated elements 
rather than following any mechanical formulas; however, for an employee to be rated “Excellent” he must not be rated unsatisfactory on 
any performance evaluation factors on the rating guide and check-list and must.be rated “Excellent” or “Outstanding” on the majority of 
such rating factors. Good judgment must be exercised to insure that adjective rating is reasonable in the light of elements rated. 

A. Any element rated “Unsatisfactory” must be supported by narrative comments. 

B. An official rating of “Unsatisfactory” must be supported in writing stating (1) wherein the performance is unsatisfactory, (2) the facts 
of the (90-day) prior warning, and (3) the efforts made after the warning to help the employee bring his performance up to a satisfactory 
level and must be attached to FD-185a. 








_—B (1) Personal appearance. a (16) Firearms ability. 
ora (2) Personality and effectiveness of his personal contacts. (17) Development of informants and sources of 
_—& £«(3) Attitude (including dependability, cooperativeness, information. 
loyalty, enthusiasm, amenability and willingness to ‘ a al (18) Reporting ability: : 
equitably share work load). ’ _*"_ (a) Investigative reports 
_f (4) Physical fitness (including health, energy, stamina). _-*_ (b) Summary reports 
B} Resourcefulness and_ingenuity. . Me ase ee tee () Memos, letters, wires : 228 
6) Forcefulness and aggressiveness astreqtired. ~~“ . (Consider; _conciseness; clarity; 
(7) Judgment, including common sense, ability to arrive at —}<organization; thoroughness; 
proper conclusions, ability to define objectives. - . accuracy; -f-adequacy and pertinency 
tr (8) Initiative and the taking of appropriate action on own of leads; -t¢_administrative detail.) 
sesponsibility. (19) Performance as a witness. 
(9) Planning ability and its application to the work. (20) Executive ability: 
(10) Accuracy and attention to pertinent detail. Eo) Leadership 
(11) Industry, including energetic, consistent application to (b) Ability to handle personnel 
: duties. (c) Planning 
ee (12) Productivity, including amount of acceptable work (d) Making decisions 
produced and rate of progress on or completion of =_(e) Assignment of work 
assignments. Also consider adherence to deadlines (f) Training subordinates 
unless failure to meet is attributable to causes beyond —_t1#—_.(g) Devising procedures 
employee’s control. —"—h) Emotional stability 
a (13) Knowledge of duties, instructions, rules and regulations, (1) Promoting high morale 
including readiness of comprehension and “know how” oe (j)} Getting results 
of application. — (21) Ability on raids and dangerous assignments: 
ie (14) Investigative ability and results: <= (a) As leader 
. (a) Internal security cases _E (hb) As participant 
(b) Criminal or general investigative cases _S>__ (22) Organizational interest, such as making of sug- 
(c) Fugitive cases gestions for improvement. 
—_t=_(d) Applicant cases ae Ability to work under pressure. 





Ee ——2>.(e) Accounting cases (24) Miscellaneous. Specify and rate: 
(15) Physical surveillance ability. Ee Aictations oont Reeriitment 


A. Specify general nature of assignment during most of rating period (such as security, criminal, applicant squad, or as Resident Agent, 
supervisor, instructor, etc.): 


Criminal - Resident Agent 


B. Specify employee’s most noteworthy special talents (such as investigator, desk man, research, instructor, speaker): 


Investigator 














C. (1) Is employee available for general assignment wherever needs of service require? _Y@S(If answer is not “yes,” explain in narrative 
comments.) 
(2) Is employee available for special assignment wherever needs of service require? ¥Yeg— (If answer is not “yes,” explain in narrative 
comments.) 


D. 1. Has employee had an abnormal sick leave record during rating period? 2. Has employee used maEpick leave (including annual 
leave or LWOP for illness) during rating period than the amount of sick leave earned during such period? (If answer to either 
question is “yes,” explain in narrative comments.) 








E. Is employee qualified to operate a motor vehicle incidental to his official cuties? Yes No 
' If answer is “yes,” personnel file must reflect the following: (a) Has valid State or local operator’s license for type vehicle he is to use. 
(b) Is physically fit to drive. (c) Past safe driving record OK or has passed Bureau road test. 


AAs 

HACELLENT o¥ 
ADJECTIVE RATING: _. ee EMPLOYEE’S INITIALS _- 
Outstanding, Excellent, Satisfactory, Unsatisfactory. : 








MW 55182 Docld:32989652 Page 100 





pour = a o 


a | \ 
. & 


NARRATIVE COMMENTS 


¢ 
FD-{8Se (Rev. 2-12-65) 


Ps — att tty ra 
. » 


1. PERSONAL APPEARANCE AND PERSONALITY: 
NICHOLS dresses in good business taste and makes excellent 
appearance. His demeanor and personality are such that he is 
readily accepted as:a competent Bureau representative and 
capably discharges his contact responsibilities. 


2. ABILITY TO PARTICIPATE IN RAIDS AND DANGEROUS ASSIGNMENTS: 


NICHOLS is qualified to take part in raids and dangerous 
assignments as participant or leader. 


. 3. LIMITATIONS ON AVAILABILITY; PHYSICAL LIMITATIONS AFFECTING 
PERFORMANCE; AND SICK LEAVE INFORMATION: 





NICHOLS is completely available for ahy assignment and has 
no known physical limitations affecting his performance. 


4. TYPE OF CASES'OR WORK HANDLED AND APPRAISAL OF OVER-ALL PERFORMANCE 
si wert. 2S INGEUBING ABILITY TO HAMDLE COMPLICATED INVESTIGATIVE.MATPERS AND >: ">: 


SUPERVISION REQUIRED: 


NICHOLS, sole resident Agent, Valdosta; Georgia, has investigated 
a wide variety of criminal, applicant and security matters. He 
is a diligent investigator who has demonstrated his ability to 
handle complicated investigative matters. He requires minimum 
supervision. 


NICHOLS was given specific applicant recruiting assignments 
but was not successful in obtaining any applicants. He is 
aware of the importance of this program. 


NICHOLS’ investigations during rating period resulted in following 
statistical accomplishments: 


Fugitives apprehended 7 
Convictions 12 
Automobiles recovered 22 
Fines, Savings and : 
Recoveries $31,791.00 
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5. NUMBER OF INCLNTIVE AWARDS AND COMMENDATIONS RECEIVED: 
NA. 





6. DISCIPLINARY ACTION AND JUSTIFICATION FOR ANY UNSATISFACTORY ITEMS: ~ 
(List items taken into consideration on rating guide and check list.) 


NA. 


7. PARTICIPATION IN INFORMANT PROGRAMS: 





NICHOLS has one probationary racial informant -ghetto assigned 
which was developed during rating period. His eee 


Mneiaepahaticnse: epee in. hhc. nr egram ic satiatfa agtory.  -He, alton. chaos one POTenand:. re 


Ae Dew ants ats on a2 * dn che nc , a oy 


CI's assigned. Since 4/1/68 he has ‘developed one CI and two PCI's. 
8. TESTIFYING EXPERIENCE AND ABILITY: (see pg. 2a) 





NICHOLS testified before Federal Grand Jury during ratin eas 
He makes excellent witness, e . oe 





9. ACCOUNTING INFORMATION: 


NA. 


10. POLICE INSTRUCTION: 





NA. ; 


11. RESIDENT AGENTS: 


NICHOLS’ continued excellent performance as Resident Agent , 
Valdosta, Georgia, a one-man RA, qualifies him to serve in 
this capacity. age AY 


Initials 
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Item 7 cont'd: 


His criminal informant coverage has resulted in the 
location of six subjects of FBI cases, one FBI fugitive 
and one arrest by local authorities. His participation 
in the criminal informant program is satisfactory. 
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12. EXPERIENCE AND ABILITY AS INSPECTOR’S AIDE: 
NA. ~~ 7 


? 


13. FOREIGN LANGUAGE ABILITY: 
NA. 


Language in which proficient 
Completed language school [_] Yes [(]No 


e 





Fluent in_..__—Ss—S sanguine to extent Agent can handle typical investigative 
problems as follows: (1) Conversation form [-_] Yes [(] No : 
(2) Written form [Ej ]Yes [-|No 
Evaluate language proficiency in each phase as excellent, very good, good, fair or 
unsatisfactory 
Language Read Write Speak Understand | 
Pe 
Frequency 


language ability used during rating period: 


cM - whe 


wy 


Frequency of use of __.________ language ability anticipated during ensuing year: 


14. ADMINISTRATIVE ADVANCEMENT: 


(a) Agent is interested in administrative advancement. [1 Yes [8] No 


(b) Agent is completely available for administrative advancement. [([] Yes [_] No 


£ 


: (c) Agent is considered completely qualified at present for 
! . administrative advancement, including experience, ability, 
personality and appearance. [jYes []No 





’ | (d) If answer to (c) is “Yes,” Agent’s qualifications are considered 
[~] very good [_Jexcellent [_] outstanding 


, (e) If answer to (c) is “No,” is Agent considered to have potential 
for future administrative advancement? (If applicable, 
explanatory comments required.) [}]} Yes []No 


* 
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: UNITED STATES DEPARTMENT OF JUSTICE 


REPORT OF PERFORMANCE RATING A : we 
* ‘ AT 
0 W 


Name of Employee: ROBERT R, NICHOLS 





Where Assigned: 





: 

: (Division). (Section, Unit) 
| | 

| Official Position Title and Grade: E s 

| 

| Rating Period: ~ from 4/1/67 to 3/31/68 








ae ye Seren terr iy ve 


| Employee’s 
ADJECTIVE RATING: — EXCELLENT initial 


nitials 


Outstanding, Excellent, Satisfactory, Unsatisfactory p of 
t 
} 











Yo os. Special Agent 
pated be: | Vink IV. Ao in Charge 3/31/68 


Signature Title Date 
€ 


FRANK V. HITT 


Reviewed by: 
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Signature Title Date 
: ¢ 
; Assistant Director APR Q 1968 
Rating Approved b¥4 é eee ee 

= Signature Title Date 








* 


TYPE OF REPORT 


XX! Official ["] Administrative 
XxX Annual ["}] 60-Day 
[] 90-Day 
[_] Transfer 
[] Separation from Service 
["] Special 
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Name of Employee ROBERT R, NICHOLS 


. : 1M, 4 
- .*, ) é 
< * ‘ NA 
ox . e 


| PERFORMANCE RATING GUIDE 
FOR INVESTIGATIVE PERSONNEL 


- (For use as attachment to Performance Rating Form No. FD-185) 


% 


- 
? 


RATING GUIDE AND CHECK-LIST 


Note: Only those items having pertinent bearing on employee’s performance should be rated. All employees in same salary grade should be 
§ 


+ Outstanding (exceeding excellent and deserving of special commendation). 


compared. 
RATE [TEMS AS FOLLOWS: . 





t 





Excellent. 
Satisfactory (good or very good). 


= Unsetisfactory. 





No opportunity to appraise performance during rating period. 


Guide for determining adjective rating: 


? 


“Outstanding” adjective rating requires (A) that all elements be -+ and (B) that each and every rated element be factually justified by 
narrative details, including reasons for considering each worthy of Special Commendation and be attached to FD-185a. 








2. “Excellent,” “Satisfactory” or “Unsatisfactory” adjective ratings will depend upon the composite result of evaluating all rated elements 
rather than following any mechanical formulas; however, for an employee to be rated “Excellent” he must not be rated unsatisfactory on 
any performance evaluation factors on the rating guide and check-list and must be rated “Excellent” or “Outstanding” on the majority of 
such rating factors. Good judgment must be exercised to insure that adjective rating is reasonable in the light of elements rated. 

A. Any element rated “Unsatisfactory” must be supported by narrative comments. 
B. An official rating of “Unsatisfactory” must be supported in writing stating (1) wherein the performance is unsatisfactory, (2) the facts 
of the (90-day) prior warning, and (3) the efforts made after the warning to help the employee bring his performance up to a satisfactory 
_level and must be attached to FD-185a. ’ 

os (1) Personal appearance. f= (16) Firearms ability. 

_f&..- (2) :~Personality and effectiveness of his personal contacts. ae (17) Development of informants and sources of 

_E.—s-« (8) :-« Attitude (including dependability, cooperativeness, information. ‘ 

loyalty, enthusiasm, amenability and willingness to : —_t (18) Reporting ability: 
equitably share work load). —__t (a) Investigative reports 
yj (4) Physical fitness (including health, energy, stamina). _— + (b) Summary reports 
. -=k— (5) Resourcefulness and ingenuity. ee —_—_t.. (c) Memos, letters, wires 
~~ E (6) Porcefulness “and dggreSsiveness as requiretiv: sre i ae ee (Guusiuer: == _vonviseness; clarity; 

_fE—- « (7):~SJudgment, including common sense, ability to arrive at organization; = thoroughness; 

-- proper conclusions, ability to define objectives. —it.accuracy; _~_adequacy and pertinency 

a (8) Initiative and the taking of appropriate action on own of leads; _< administrative detail.) 

responsibility. Sires (19) Performance as a witness. 

es (9) Planning ability and its application to the work. —E._. (20) Executive ability: 

(10) Accuracy and attention to pertinent detail. : = (a) Leadership 

_&__. (11) Industry, including energetic, consistent application to _/F__(b) Ability to handle personnel 

duties. _& (c) Planning 
_f (12) Productivity, including amount of acceptable work <-___(d) Making decisions 
produced and rate of progress on or completion of _f& (e) Assignment of work 
assignments. Also consider adherence to deadlines —_&._(f) Training subordinates 
unless failure to meet is attributable to causes beyond i<~_(g) Devising procedures 
‘employee’s control. __%(h) Emotional stability 
ote (13) Knowledge of duties, instructions, rules and regulations, __£.(i) Promoting high morgle 


Fo (14) Investigative ability and results; 


including readiness of comprehension and “know how” -___(j) Getting results 
of application. ae (21) Abjlity on raids and dangerous assignments: 
—_=__(a) As leader 
Y (a) Internal security cases . _t__(b) As participant 
(b) Criminal or general investigative cases __t__ (22) Organizational interest, such as making of sug- 
x (c) Fugitive cases : gestions for improvement. 
—_& _(d) Applicant cases (23) Ability to work under pressure. 





T 
tc _+. _(e) Accounting cases ie (24) Miscellaneous. Specify and rate: 





> 


D. 


E. 


y a 
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(15) Physical surveillance ability. _{=-_ Dictation ability 
— Appl 2. Cah “YEecruitment _ 


Specify general nature of assignment during most of rating period (such as security, criminal, applicant squad, or as Resident Agent, 
supervisor, instructor, etc.): 


Criminal ~ Resident Agent 


Specify employee’s most noteworthy special talents (such as investigator, desk man, research, instructor, speaker): 


Investigator . 


(1) Is employee available for general assignment wherever needs of service require? (If answer is not “yes,” explain in narrative 
comments.) 

(2) Is employee available for special assignment wherever needs of service require? Yes (If answer is not “yes,” explain in narrative 
comments.) 

















1. Has employee had an abnormal sick leave record during rating period? No _2. Has employee used more gigk leave (including annual 
leave or LWOP for illness) during rating period than the amount of sick leave earned during such period? If answer to either 
question is “yes,” explain in narrative comments.) 





Is employee qualified to operate a motor vehicle incidental to his official duties? Yes No 


If answer is “yes,” personnel file must reflect the following: (a) Has valid State or local operator’s license for type vehicle he is to use. 
(b) Is physically -fit to-drive. (c) Past safe driving-record-OK:or has-passed Bureau road test. 


Outstanding, Excellent, Satisfactory, Unsatisfactory 
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1. PERSONAL APPEARANCE AND PERSONALITY: Po 


SA NICHOLS dresses ih a neat and conservative manner and makes an 
excellent personal appearance. He is readily accepted by the 
individuals he contacts and represents the FBI in a very capable 


ashio 
- BILITY TO PARTICIPATE IN RAIDS AND DANGEROUS ASSIGNMENTS: ~ 


He is qualified to participate in raids and dangerous assignments 
as a participant and as a leader, 


3. LIMITATIONS ON AVAILABILITY; PHYSICAL LIMITATIONS AFFECTING 
PERFORMANCE; AND SICK LEAVE INFORMATION: This Agent is available for 


assignment wherever needed, He has no known physical limitations 
affecting his performance. He used move sick leave during the rating 
period than he earned. This was brought about by extended treatment 
on several occasions for a prostate ee pages He continues under 


preatment for this infection at this tim 
4. TYPE OF CASES OR WORK HANDLED AND APPRAISAL OF OVER-ALL PERFORMANCE, 


+ ---INGLUDING. ABILITY TO HANDLE.GCOMPLICATED INVESTIGATIVE_) MATTERS AND. 2. | 
SUPERVISION REQUIRED: 





© 


From the beginning of the rating period until 9/25/67 he was assigned 
to Headquarters City where he worked criminal matters, primarily in 
the SSA, TFIS, ITSP and BR field. Since 9/25/67 he has been assigned 
to Vaidosta, Georgia, a one-man resident agency. In this assignment 
he has investigated a variety of criminal, applicant and security 
matters. NICHOLS is a diligent worker, is well versed in Bureau 
policy and procedures and consistently applies this knowledge to 
his assignments, He is qualified to investigate complicated 
investigative matters with a minimum of supervision and his paper 
work has been outstanding. 


While NICHOLS is aware of the Bureau's needs in the applicant 
recruiting field, his efforts in this area have not resuited in 
any appointments. 





NICHOLSt investigations during rating period have resulted in 
the following accomplishments 3 


Convictions 15; Fugitives Apprehended 4; automobiles recovered 4, 
recovery value "$2955, 


' 
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| While assigned to Headquarters City NICHOLS functioned in an 
excellent capacity as weekend supervisor. 
ae is 
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5. NUMBER OF INCENTIVE AWARDS AND COMMENDATIONS RECEIVED: atjanta Division 


commended 7/26/67 by Director for splendid statistical accomplishments 
achieved during fiscal year 1967. NICHOLS is entitled to commensurate 
share of this commendation. 


6. DISCIPLINARY ACTION AND JUSTIFICATION FOR ANY UNSATISFACTORY ITEMS: 
(List items taken into consideration on rating guide and check list.) 


NA, 


é 


7. PARTICIPATION IN INFORMANT PROGRAMS: NICHOLS has one probationary 


racial informant assigned which was developed during rating period, 

He also has 2 criminal informants and one potential criminal informant 
assigned, ..One PCI was developed by him during rating period, His 
work in this area is satisfactory. 


8. TESTIFYING EXPERIENCE AND ABILITY: 


NICHOLS testified before Federal Grand Juries and in U. 5S. 
District Court during rating period. He makes an excellent 
witness. 


9. ACCOUNTING INFORMATION: 


NA. 


10. POLICE INSTRUCTION: 
NA. 


11. RESIDENT AGENTS: Since 9/25/67 NICHOLS has been serving as 

Resident Agent, Valdosta, Georgia, a one-man resident agency. He 
has performed in a very capable manner in this assignment and his 
experience, ability, appearance and demeanor, as well as resuits 
achieved, qualify him for continuing in this assignment, #/ 


Initials 
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12. EXPERIENCE AND ABILITY AS INSPECTOR’S AIDE: 
NA, | ¥ 


13. FOREIGN LANGUAGE ABILITY: NA, 


Language in which proficient 
Completed language school [] Yes [{_]No 


* 









Fluent in __..__-_>————s Janguage to extent Agent can handle typical investigative 
problems as follows: (1) Conversation form [(] Yes [(] No 
(2) Written form (]Yes [-]No . 
Evaluate language proficiency in each phase as excellent, very good, good, fair or 
unsatisfactory ; 
Language | ' Read Write . Speak Understand 
md 
Frequency -=------.__-_ language ability used during rating period: 
Frequency of use of ________.____ language ability anticipated during ensuing year: 





14, ADMINISTRATIVE ADVANCEMENT: 


= ag. . * “SNS t SA ae AL 





(a) Agent is interested in administrative advancement. , []Yes [4 No 
(b) Agent is completely available for administrative advancement. (_] Yes [(] No 
(c) Agent is considered completely qualified at present for 
administrative advancement, including experience, ability, 
personality and appearance. (] Yes []No 
; (d) If answer to (c) is “Yes,” Agent’s qualifications are considered 
[_] very good [_]excellent [_] outstanding 


; (e) If answer to (c) is “No,” is Agent considered to have potential 
for future administrative advancement? (If applicable, 
explanatory comments required.) (jy Yes [-]No 
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FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 





| _ REPORT OF PERFORMANCE RAMING: ily 


ye 


ROBERT R.IN 





Name of Employee: 


Where Assigned: ATLANTA 


(Division) (Section, Unit) 





Official Position Title and Grade: Special Agent, GS-13 | 


& 











Rating Period: from 4/1/66 to 3/31/67 
Emp! 
ADJECTIVE RATING: ____——=EXCELLENT IVS’ 
Outstanding, Excellent, Satisfactory, Unsatisfactory f0r/ 
Wun 
af f5 
. Rated by: Ut wads WAGE, ervisor _3/31/67 
3 Signature - Title Date 
— , .& fa Special Agent 
Reviewsliys 7 Se Charge: <2. 6/91/07. 
: Signature Title Date nets 





Rating Agproveé bys. : eee 


Signature Title Date 


TYPE OF REPORT 


(X] Official [_] Administrative 


Kj Annual {_] 60-Day 
[] 90-Day 
ere oie > {_] Transfer 
Y /. Y/44, bE5 mae / a ["} Separation from Service 
4 a aan > [_] Special 


is 
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PERFORMANCE RATING GUIDE 
FOR INVESTIGATIVE PERSONNEL 


(For use as attachment to Performance Rating Form No. FD-185) 


ROBERT R. NICHOLS - = 





Name of Employee 
2 


RATING GUIDE AND CHECK-LIST 


Only ose items having pertinent bearing en employee's performance should be rated. Ail employees in same salary grade should be 
compared. 

RATE ITEMS AS FOLLOWS: 

+ Outstanding (exceeding excellent and deserving of special commendation), 
Excellent. 

Satisfactory (good or very good). 

=. Unsatisfactory. 

No opportunity to appraise performance during rating period. 


Note: 





i 








Guide for determining adjective rating: 

1. “Outstanding” adjective rating requires (A) that all elements be + and (B) that each and every rated element be factually justified by 
narrative details, including reasons for considering each worthy of Special Commendation and be attached to FD-185a. 

- “Excellent,” “Satisfactory” or “Unsatisfactory” adjective ratings will depend upon the composite result of evaluating all rated elements 
rather than following any mechanical formulas; however, for an employee to be rated “Excellent” he must not be rated unsatisfactory on 
any performance evaluation factors on the rating guide and check-list and must be rated “Excellent” or “Outstanding” on the majority of 
such rating factors. Good judgment must be exercised to insure that adjective rating is reasonable in the light of elements rated. 

A. Any element rated “Unsatisfactory” must be supported by narrative comments, 
B. An official rating of “Unsatisfactory” must be supported in writing stating (1) wherein the performance is unsatisfactory, (2) the facts 


to 


’ 
ZZ WS eer 


of the (90-day) prior warning, and (3) the efforts made after the warning to hel 


level and must be attached to FD-185a. 





Personal appearance. 
Personality and effectiveness of his personal contacts. 





(16) 


__ =. (17) 





phe employee bring his performance up to a satisfactory 











+ 


Firearms ability. os 
Development of informants and sources of 
information. me 


Reporting ability: 
ee 


(a) Investigative reports a : 





(3) Attitude (including dependability, cooperativeness, 
loyalty, enthusiasm, amenability and willingness to See ge (18) 
pot equitably share work load). 
Le. (4) Physical fitness (including health, energy, stamina). 
.—#—. 45) Resourcefulness and ingenuity. - Lot te 
agers (6) Forcefulness and aggressiveness as required. 
—Zx— (7) Judgment, including common sense, ability to arrive at 
‘ pesper conclusions, ability to define objectives. 
ay (8) Initiativé and the taking of appropriate action on own a 
responsibility. ZX. (19) 
7. (9) Planning ability and its application to the work. ee (20) 


Accuracy and attention to pertinent detail. 
ane including energetic, consistent application to 
uties,! . 





Se a Suamery mopar 
bie c) Memos, letters, wirea 
* (Consider: _~<conciseness; “clarity; 
organization; thoroughness: 
accuracy; adequacy and pertinency 
of leads; <7_administrative detail.) 
Performance as a witness.. 
Executive ability: : 
=_.(a) Leadership 
~_<__(b} Ability to handle personnel 


~_4.__(c) Planning 


Cf 


Pad s 
(12) Productivity, including amount of acceptable work ——“=,..{a) Making decisions 
produced and rate of progress on or completion of (e) Assignment of work i . 
assignments. Also consider adherence to deadlines Ett ) Training subordinates Me 
unless failure to meet is attributable to causes beyond <—(g) , Devising procedures 
employee’s control, —,.. (h) Emotional stability 


(13) 


Knowledge of duties, instructions, rules and regulations, 








including readiness of comprehension and “know how” -_ 

. oe = of application. (21) 
Le (14) Investigative ability and results: 
. (a) Internal security cases 

—_-£:,.(b) Criminal or general investigative cases pe (22) 

<i._(c) Fugitive cases 

—__(2__(d) Applicant cases (23) 

—_f2(e) Accounting cases (24) 


LE" (38) 


Physical surveillance ability. 





~ fz {i) Promoting high moral€ 
__£&.—(j) Getting results 
Ability on raids and dangerous assignments: 
=—(a) As leader 
(>) As participant 

Organizational interest, such as making of sug- 
gestions for improvement, 
ety, to work uaces eee 

iscellaneous. Specify and rate: 
ee Dictation ability 





























| 

| A. Specify general nature of assignment during most of rating period (such as security, criminal, applicant squad, or as Resident Agent, 

: supervisor, instructor, etc.): he tf : 

I 4 ° = : wt, J ma 

| . Criminal ff Snwpre! 

| B. Specify employee's most noteworthy special talents (such as investigator, desk man, research, instructor, spoaker): 

Investigator 

! C. (1) Is employee available for general assignment wherever needs of service require? €S (if answer is not “yas,” explain in narrative 

| comments.) .. = 

(2) Is employee available for special assignment wherever needs of service require? YES cig answer is not “yes,” explain in narrative 
comments.) ; : 


2 : 
« 
* 

Sen aerate tao a 2 ae rn errr rr Noe ADE Nar feel Ont, a 


D. 1. Has employee had an abnormal sick leave record during rating period? No 2. Has employee used 
leave or LWOP for illness) during rating period than the amount of sick leave earned during such period? 
question is “yes,” explain in narrative comments.) 


E. Is employee qualified to operate a motor vehicle incidental to his official cuties?. Yes 


(b) Is physically fit to drive. (c) Past safe driving record OK or has passed Bureau road test, 


EXCELLENT 


ADJECTIVE RATING; 
; Outstanding, Excellent, Satisfactory, Unsatisfactory 
Page ii? 
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EMPLOYEE’S INITIALS 


e sick leave (including annual 
(If answer to either 


| No 
‘If answer is “yes,” personnel file must reflect the following: (a) Hus valid State or local operator’s license for type vehicle he is to use. 


Pe? 








t 
, 
kr 
4 
* 
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ee ae =a 


et 
es 


ie ee, 


ae ee 


rman Crane 


mao NARRATIVE COMMENTS 


1. PERSONAL APPEARANCE AND PERSONALITY: 


SA NICHOLS dresses in neat and conservative taste. He 
presents a fine personal appearance and has a congenial 
personality which makes him effective with law enforcement 
officers. - 

2. ABILITY TO PARTICIPATE IN RAIDS AND DANGEROUS ASSIGNMENTS: 
He has participated in raids and dangerous assignments during 
the rating period and should be rated as excellent in this 
regard, 


3. LIMITATIONS ON AVAILABILITY; PHYSICAL LIMITATIONS AFFECTING 
PERFORMANCE; AND SICK LEAVE INFORMATION: 


There are no limitations on his physical availability. He 
has taken.no abnormal sick leave. 


4. TYPE OF CASES OR WORK HANDLED AND APPRAISAL OF OVER-ALL PERFORMANCE, 

~ “INCLUDING ‘ABILITY TO HANDLE‘COMPLICATED INVESTIGATIVE MATTERS AND’ °° 

SUPERVISION REQUIRED: 

SA NICHOLS has worked criminal matters involving SSA, 1948, 

TFIS, ITSP and Bank Robbery cases. His primary work is 

handling SSA, 1948 matters. He handles complicated 

investigative matters with a minimum amount of supervision 

and his reporting ability is rated outstanding. 


.SA NICHOLS is aware of the Bureau's needs with respect 
to applicant recruiting; however, his efforts have not 
resulted in the appointment of any Bureau applicants, 


During the rating period, SA NICHOLS achieved 4 convictions, 
apprehended 2 fugitives and assisted in the apprehension of 
3adhers: He has no car recoveries or fines, savings and 
recoveries. 
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5. NUMBER OF INCENTIVE AWARDS AND COMMENDATIONS RECEIVED: 


On 6/17/66 SA NICHOLS was commended by the Director for 
outstanding services in connection with a bank robbery 
‘case and received an incentive award of $150. 
(See Page 2A) 

6. DISCIPLINARY ACTION AND JUSTIFICATION FOR ANY UNSATISFACTORY ITEMS: 
(List items taken into consideration on rating guide and- check list.) 
SA NICHOLS was censured by the Director on 11/29/66 for 
failing to utilize an obvious investigative technique 
in connection with a SSA, 1948, case. This censure 
is reflected in Numbers 7 and 13 in the Performance 
Rating Guide. 








7. PARTICIPATION IN INFORMANT PROGRAMS: 


SA NICHOLS currently has one CI and three PCIs. During the 
rating period he developed one CI and was in the process of 
i developing. -£ive PCTS... sree weree 6 le em 


8. TESTIFYING EXPERIENCE AND ABILITY: 


SA NICHOLS has testified in a competent manner during the 
rating period before the USC, FGJ and USDC, 


9. ACCOUNTING INFORMATION: 


NA 


10. POLICE INSTRUCTION: 
NA 


11. RESIDENT AGENTS: 


NA 
r) 
PUY 
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5. NUMBER OF INCENTIVE AWARDS AND COMMENDATIONS RECEIVED: 
, JONtTL nue 


On 7/1/66 the SAC of the Jackson Office was commended 
by the Director for his effective handling of cases in the racial 
field, SA NICHOLS was on special assignment in that Divistfron 

-and deserves to receive a portion of that COME AGe none 


By letter dated 7/18/66 the Director commended the 
SAC, Atlanta, for the excellent job done on statistical 


accomplishments for the previous fiscal year. SA NICHOLS 
should be credited with a portion of this commendation. 
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12. EXPERIENCE AND ABILITY AS INSPECTOR’S AIDE: 


NA 


, 


13. FOREIGN LANGUAGE ABILITY: 
NA 


Language in which proficient 
Completed language school [1] Yes [7] No 
Fluent in _____¥__-———SS—s Janguage to extent Agent can handle typical investigative 
problems as follows: (1) Conversation form [[] Yes [(] No | 
(2) Written form []Yes [(]No | 
Evaluate language proficiency in each phase as excellent, very good, good, fair or 
unsatisfactory 

Language Read Write Speak Understand 





& 


Frequency ___________.___ language ability used during rating period: 


Frequency of use of —-_E language ability anticipated during ensuing year: 


14. ADMINISTRATIVE ADVANCEMENT: 


(a) Agent.is interested in administrative advancement. C1]Yes [ANo- 
(b) Agent is completely available for administrative advancement. [1] Yes [[] No 


(c) Agent is considered completely qualified at present for 
administrative advancement, including experience, ability, 
personality and appearance. C1 Yes []No 


(d) If answer to (c) is “Yes,” Agent’s qualifications are considered 
[_] very good []jexcellent [_] outstanding 


(e) If answer to (c) is “No,” is Agent considered to have potential 
for future administrative advancement? (If applicable, 
explanatory comments required.) (7 Yes [(]No 
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FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 


— | REPORT OF PERFORMANCE RATING if 


en) | : 


Name of Employee: ROBERT R,* ‘NICHOLS 


- 


ATLANTA 


(Division) (Section, Unit) 


SPECIAL AGENT, GS-13 


Where Assigned: 


Official Position Title and Grade: 


Rating Period: from _ _ 4/N/65 lt 3/31/66 








Employee’s 


ADJECTIVE RATING: _.._____--» EXCELLENT “Initia s 


Outstanding, Excellent, Satisfactory, Unsatisfactory i. 
4 
XM fe 


Sa eeananeeeeel 


Lf NGA lf 





se © t. : 
- Rated by: SUPOLY 0 
; Signature Title Date 
ly P ¢ 
; f ig Ke tu Special Agent 
Reviewed by: | __in. Charge ss __ 3/31/66 
Signature Title Date 
Rating 44 2a casita —Assistant pirector —— APR-24 4966 
= Signature itle 
: ; é fe “a fo: 
TYPE OF REPORT | fj = a AS 
[A] Official ; {_] Administrativ EF -2 
Annual | ["} 60-Day f oF 
" + [=] 904Day ree 
(~] Tr nefe) 
pi (—] Sepbrition from Service 
~ 3 : 
; #4 [_] aS 
a g a, ~ 





Docld: 32989652 Page i117 


eet re ae ts res ree a tne Rit ie ee A A i eR re 4 


A 
& 
« 
3 
+ 
: 
1 


Bd Na tac nae apc pp cc cpa 
— 


e 
FD-185a (Rev. 41-27-64) i a = 
_ " @ ' @ 
‘ : ee 
y: . e eg 


Name of Employee 
? 


PERFORMANCE RATING GUIDE 
FOR INVESTIGATIVE PERSONNEL 


(For use as attachment to Performance Rating Form No. FD-185) 
ROBERT R, NICHOLS vit, SPECIAL AGENT * 
Rating Period: from 4 1/65 to 3/31/66 


RATING GUIDE AND CHECK-LIST 


Note: Only those items having pertinent bearing on employee’s performance should be rated. All employees in same salary grade should be 


compared. 
RATE ITEMS AS FOLLOWS: 
+ __ Outstanding (exceeding excellent and deserving of special commendation). = 





——— Excellent. 





Satisfactory (good or very good). 
=. Unsatisfactory. 





_.©.. No opportunity to appraise performance during rating period. 
Guide for determining adjective rating: 


ia 


“Outstanding” adjective rating requires (A) that all elements be + and (B) that each and every rated element be factually justified by 

narrative details, including reasons for considering each worthy of Special Commendation and be attached to FD-185a. 

“Excellent,” “Satisfactory” or “Unsatisfactory” adjective ratings will depend upon the composite result of evaluating all rated elements 

rather than following any mechanical formulas; however, for an employee to be rated “Excellent” he must not be rated unsatisfactory on 

any performance evaluation factors on the rating guide and check-list and must be rated “Excellent” or “Outstanding” on the majority of 

such rating factors. Good judgment must be exercised to insure that adjective rating is reasonable in the light of elements rated. : 

A. Any element rated “Unsatisfactory” must be supported by narrative comments, 

B. An official rating of “Unsatisfactory” must be supported in writing stating (1) wherein the performance is unsatisfactory, (2) the facts 
of the (90-day) prior warning, and (3) the efforts made after the warning to help the employee bring his performance un to a satisfactory 
level and must be attached to FD-185a. 

















(1) Personal appearance. * Z (16) Firearms ability. 
(2) Personality and effectiveness of his personal contacts. 17) Development of informants and sources of 
(3) Attitude (including dependability, cooperativeness, information. 
loyalty, enthusiasm, amenability and willingness to Dise (18)..Reporting ability: 
equitably share work load). 4” (a) Investigative reports 
- .& . (4). Physical fitness (including health, energy, stamina). | *~__ (b) Summary reports 
a (5) Resourcefulness and ingenuity. ~-*: sa we ; Fe in Mamge letters, wires. ore 
(6) Forcefulness and aggressiveness as required. (Consider: “ conciseness; 7 clarity; ~ 
_—f-._ (7): Judgment, including common sense, ability to arrive at ee organization; _~thoroughness; — 
proper conclusions, ability to define objectives. accuracy; adequacy and pertinency 
~ (8) Initiative and the taking of appropriate action on own of leads; administrative detail.) 
responsibility. a ae (19) Performance as a witness. 
(9) Planning ability and its application to the work. —£... (20) Exegutive ability: 
(10) Accuracy and attention to pertinent detail. (a) Leadership 
(11) Industry, including energetic, corsistent application to _t_{b) Ability to handle personnel 
duties. (c) Planning 
a (12) Productivity, including amount of acceptable work _€&__(d) Making decisions . 
produced and rate of progress on or completion of (e) Assignment of work 


assignments. Also consider adherence to deadlines 
_unless failure to meet is attributable to causes beyond 





({) Training subordinates 
(g) Devising procedures 





employee’s control. _€& _(h) Emotional stability 
_t_ 13) 


_-. of application. i F 
(14) tive ehent Ne ability and results: 





D. 


E; 





Knowledge of duties, instructions, rules and regulations, (i) Promoting high moralé 
including readiness of comprehensicn and “know how” (j) Getting results 


f (21) Ability on raids and dangerous assignments: 





(a) As leader 


(a) Internal security cases (b) As participant 








tb) Criminal or general investigative cases Sage (22) Organizational interest, such as making of sug- 
_~F (ec) Fugitive cases gestions for improvement. 
& __(d) Applicant cases (23) Ability to work under pressure. 





E _€/__(e) Aceounting cases (24) Misgellaneous. Specify and rate: 
(15) Physical surveillance ability. Dictation ability 








Specify general nature of assignment during most of rating period (such as security, criminal, applicant squad, cr as Resident Agent, 


supervisor, instructor, etc.): - —- 
security -— Criminal 











Specify employee’s most noteworthy special talents (such as investigator, desk man, research, instructor, speaker): 


Investigator 


(1) Is employee available for general assignment wherever needs of service require? YeS (if answer is not “yes,” explain in narrative 
comments.) 

(2) Is employee available for special assignment wherever needs of cervice require? YES is answer is not “yes,” explain in narrative 
comments.) : 





= 
we 








1. Has employee had an abnormal sick leave record during rating period? NO 2. Has employee used more sick leave (including annual 
leave or LWOP for illness) during rating period than the amount of sick leave earned during such period? “No _ ae answer to either 
question is “yes,” explain in narrative comments.) 

is employee qualified to.operate a motor vehicle incidental to his. official duties? “Yes [~]} No 
If answer is “yes,” personnel file_must reflect the following: (a) Has valid State or local operator’s iicense for type vehicle he is to use. 
(b) Is physically fit to drive. (c) Past safe-driving record OK or has passed Bureau road test. 


(fr , 
ADJECTIVE RATING: si CERCELLENTO EMPLOYEE'S INITIALS UF 


Qutstanding, Excellent, Satisfactory, Unsatisfactory 
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1. PERSONAL APPEARANCE AND PERSONALITY: 


SA NICHOLS presents a fine personal appearance. His 
dress is neat and conservative. He has a very congenial, 
aggressive and friendly personality. 


2. ABILITY TO PARTICIPATE IN RAIDS AND DANGEROUS ASSIGNMENTS: 


Employee has the ability to participate in raids and 
dangerous assignments. ' 


3. LIMITATIONS ON AVAILABILITY; PHYSICAL LIMITATIONS AFFECTING 
PERFORMANCE; AND SICK LEAVE INFORMATION: | 
here are no limitations on his availability. There 
are no physical limitations affecting hiS performance of duties. 
No abnormal sick leave has been taken, 





4.-TYPE.OF CASES OR WORK HANDLED AND APPRAISAL OF OVER-ALL PERFORMANCE, 
. all. SINCLUDING- ABILITY TO BAMDLE GQMPLICATEER INVESTIGATIVE MATTERS-AND .- wae 
SUPERVISION REQUIRED: 
| ' During the initial rating period SA NICHOLS handled 
cases involving Communist Influence in Racial Matters, He 
handled this type of case in an outstanding manner, For the better 
part of the rating period he has been handling criminal matters 
primarily involving SSA, 1948 cases. Other investigations | 
handled to a lesser degree have been ITSP and Bank Robbery cases. 
His attitude and judgment have consistently been rated outstanding. 
. € 
SA NICHOLS carefully analyzes his work in an efficient, 
capable manner with a minimum amount of supervision. He has 
proven his ability to handle complicated investigative matters, 


SA NICHOLS is a qualified weekend Supervisor and 
periodically serves in this capacity on Saturdays, and is rated 
excellent in this regard, 


Employee has four convictions for the rating period and 
is credited with having apprehended four fugitives, 


He has not been successful in the recruitment of any 
applicants during the rating period, 


SA NICHOLS' over-all performance is rated as excellent. 
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5. NUMBER OF INCLNTIVE AWARDS AND COMMENDATIONS RECBIVED: | 


On May 25, 1965, the Director presented SA NICHOLS 
with a cash incentive award for the high degree of initiative 
and efficiency he applied in his assignment in the handling of 
communications containing intelligence information from sensitive sources 
6. DISCIPLINARY ACTION AND JUSTIFICATION FOR ANY UNSATISFACTORY ITEMS: (See 2a) 
(List items taken into consideration on rating guide and check list.) 





NA 


ts PARTICIPATION IN INFORMANT PROGRAMS: 
SA NICHOLS has one CI and three PCIs currently assigned, 
He has not developed any CIs. or PCIs' during the rating period. 


= oe 


8. TESTIFYING EXPERIENCE AND ABILITY: 


Employee has testified in a competent manner during 
the rating period before three Federal Grand Juries and the 
U. S. Commissioner, 


9. ACCOUNTING INFORMATION: 


NA ¢ 
10. POLICE INSTRUCTION: 
NA 
11. RESIDENT AGENTS: 
NA 
. 4 | WA! 
Initials 
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5. NUMBER OF INCENTIVE AWARDS AND COMMENDATIONS RECEIVED: 
(Continued) 


On March 13, 1965, the Director commended the SAC 
and personnel of the Atlanta Division for an excellent 
performance in connection with the Retraining Session of the 
FBI National Academy Associates in Atlanta, SA NICHOLS had 
avery important part in the planning and carrying out 
assignments of the retraining session, 
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EXPERIENCE AND ABILITY AS INSPECTOR’S AIDE: 


mS NA 


13. FOREIGN LANGUAGE ABILITY: 


* 


NA 


Language in which proficient 
Completed language school []Yes [|] No 





Fluent in. TtsCSSCd ante’ too extent Agent can handle typical investigative 
problems as follows: (1) Conversation form [[]/Yes [—] No 
(2) Written form []¥Yes [-]No 


Evaluate language proficiency in each phase as excellent, very good, good, fair or 
unsatisfactory 


Language Read Write Speak Understand 
o 
Frequency —____-______ language ability used during rating period: 
Frequency of use of _______ Janguage ability anticipated during ensuing year: 


ADMINISTRATIVE ADVANCEMENT: 


(a) Agent is interested in administrative advancement. [7] Yes [X) No 
(b) Agent is completely available for administrative advancement. [] Yes [[] No 


- (e) Agent is considered completely qualified at present for 


administrative advancement, including experience, ability, € 
personality and appearance. []Yes {_]No 


(d) If answer to (c) is “Yes,” Agent’s qualifications are considered 
["] very good [_Jexcellent [_] outstanding 


(e) If answer to (c) is “No,” is Agent considered to have Sotenttal 
for future administtative advancement? (If applicable, 
explanatory comments required.) [1] Yes [(]No 


Initials 
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Name of Employee: ROBERT R,-~NICHOLS _ 


ee 


Where Assigned: _—_— Atlanta 








(Division) _ Gection, Unit) 
Official Position Title and Grade: Special Agent, GS-13 
Rating Period: from __A ril 1, 1964 to March 31, 1965 
| 
- Empl 
ADJECTIVE RATING: Excellent —C—C~s—CSC*«* H's 


Outstanding, Excellent, Satisfactory, Unsatisfactory 


} 
| 
: 
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3/31/65 
Reta by: [be ee Pee / 3 : 
. ignature itle e 
CHARLES S. HARDING Z, Special Agent 
Reviewed by: otras ~ "in Charge Charge 3/31/65 
=e Title Date 
ee ici Assistant Director AP R 23 ig 62 
Rating rae ees eee 
"Signature Title Date 
6 abd TYPE OF REPORT 
7. prlicled [2 Official {[-] Administrative 
iV ] Annual [|] 60-Day: 
' [(~] 90-Day 
[(_] Transfer 
["] Separation from Service 
“3 re ee = 
af} | soc toe Sip cred : 
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PERFORMANCE RATING GUIDE 
FOR INVESTIGATIVE PERSONNEL 


(For use as attachment to Performance Rating Form No. FD-185) 


Name of Employee ____ ROBERT R. NICHOLS so tinte Special A eit GS-13 - 
’ Raine Period: from 4/1/64 to 3/31/65 __ 


RATING GUIDE AND CHECK-LIST 


Note: Only oe items having pertinent bearing wn employee’s performance should be rated. All employees in same salary grade should be 
compared, 
RATE ITEMS AS FOLLOWS: 
+__ Outstanding (exceeding excellent and deserving of special commendation). 
—_£ ss Excellent. 
__“¥_ Satisfactory (good or very good). 
= Unsatisfactory. 
—_©__. No opportunity to appraise performance during rating.period. 


Guide for determining adjective rating: : 
“Outstanding” adjective rating requires (A) that all elements be + and (B) that each and every rated element be factually justified by 


narrative details, including reasons for considering each worthy of Special Commendation and be attached to FD-185a. 

2. “Excellent,” “Satisfactory” or “Unsatisfactory” adjective ratings will depend upon the composite result of evaluating all rated elements 

rather than following any mechanical formulas; however, for an employee to be rated “Excellent” he must not be rated unsatisfactory on 

any performance evaluation factors on the rating guide and check-list and must be rated “Excellent” or “Outstanding” on the majority of 

such rating factors. Good judgment must be exercised to insure that adjective rating is reasonable in the light of elements rated. 

A. Any element rated “Unsatisfactory” must be supported by narrative comments. 

B. An official rating of “Unsatisfactory” must be supported in writing stating (1) wherein the performance is unsatisfactory, (2) the facts 
of the (90-day) prior warning, and (3) the efforts made after the warning to help the employee bring his performance up to a satisfactory 
level and must be attached to FD-185a. " 





























—E- (1) Personal appearance. : ; (17) Firearms ability. 
(2) Personality and effectiveness of his personal contacts. (18) Development of informants and sources of 
7 (8) Attitude (including dependability, cooperativeness, information. 
loyalty, enthusiasm, amenahility and willingness to : ag (19) Reporting ability: 
equitably share work load). ae (a) Investigative reports : 
_ (4), Physical fitness (including health, energy, stamina). ——-}=. (b) Summary reports 
ai" --"(5) “Kesourcefulnes¢6 and ingenuit,. gs A f= (a) Memos, letters wires 
—e- (6) Forcefulness and aggressiveness as required. (Cee dae “conciseness; clarity; 
iF" (7) Judgment, including common sense, ability to arrive at organization; —““thoroughness; — 
boo proper conclusions, ability to define objectives. . swmaccuracy; _,.adequacy and pertinency 
_é@2 (8) Initiative and the taking of appropriate action on own -” of leads; > administrative detail.) 
2 responsibility. _- (20) Performance as a witness. = 
—__**. (9) Planning ability and its application to the work. a (21) Execytive ability: 
(10) Accuracy and attention to pertinent detail. (a) Leadership 
—==— (11) Industry, including energetic, consistent application to .”(b) Ability to handle personne) 
duties. . (c) Planning 
Wes na (12) Productivity, including amount of acceptable work —_ fF (d) Making decisions 
produced and rate of progress on or completion of m= (e) Assignment of work 
assignments. Also consider adherence to deadlines —_~(f) Training subordinates 
_ unless failure to meet is attributable to causes beyond __1<(g) Devising procedures 
, employee’s control. ; __f="_(h) Emotional stability 
TT (3) Knowledge of duties, instructions, rules and regulations, —f_ (i) Promoting high morfle 
including readiness of comprehension and “know how” i # (j) Getting results 
of application. : —_f_. (22) Ability on raids and dangerous assignments: 
(14) -Pechricator-mectanteal- skills. (a) As leader 
__~}= (15) Investigative ability and results: ie (b) As participant 
—_+~_(a) Internal security cases (23) Organizational interest, such as making of sug- 
—__#+_(b) Criminal or general investigative cases d gestions for improvement. 
___23_(c) Fugitive cases J” __ (24) Ability to work under pressure. 
__*3_(d) Applicant cases feo (25) Miscellaneous. Specify and rate: 
(e) Accounting cases __f"__ Dictation ability 











_-f— (16) Physical surveillance ability. 








A. Specify general nature of assignment during most of rating period (such as security, criminal, applicant squad, or as Resident Agent, 
supervisor, instructor, etc.): - 


Security 


B. Specify employee’s most noteworthy special talents (such as investigator, desk man, research, instructor, speaker): 


_ Investigator 


C. (1) Is employee available for general assignment wherever needs of service require? Yes (If answer is not “yes,” explain in narrative 





comments. 
(2) Is employee available for special assignment wherever needs of service require? Yes (If answer is not “yes,” explain in narrative 
comments.) 


D. 1. Has employee had an abnormal sick leave record during rating period? No 2. Has employee used TERS sick leave (including annual 
leave or LWOP for illness) during rating period than the amount of sick leave earned during such period? (if answer to either 


question is “yes,” explain in narrative comments.) 











E. Is employee qualified to operate a motor vehicle incidental to his official duties? Yes oO 
* Tf answer is “yes,” personnel file must reflect the following: (a) Has valid State or local operator’s license for type vehicle he is to use. 
(b) Is physically fit to drive. (c) Past safe driving record OK or has passed Bureau road test. 


EXCELLENT EMPLOYEE’S INITIALS 


Outstanding, Excellent, Satisfactory, Unsatisfactory 





ADJECTIVE RATING: 
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NARRATIVE COMMENTS 


1. PERSONAL APPEARANCE AND PERSONALITY: i 


SA ROBERT R, NICHOLS makes an excellent personal appearance and 
dresses conservatively in good business taste. He has a very 
congenial and friendly personality, and is effective in his 
personal contacts 

2. “ABILITY TO PARTICIPATE IN RAIDS AND DANGEROUS ASSIGNMENTS: ” 
SA NICHOLS has participated in dangerous assignments in an 
excellent manner during the rating period. He is qualified 
to continue such participation, 





8. LIMITATIONS ON AVAILABILITY; PHYSICAL LIMITATIONS AFFECTING 
PERFORMANCE; AND SICK LEAVE INFORMATION: 
SA NICHOLS is completely available for general and special 
assignment. There are no physical linfitations affecting his 
performance as a Special Agent. 





4. TYPE OF CASES OR WORK HANDLED AND APPRAISAL OF OVER-ALL PERFORMANCE 
INCLUDING ABILITY TO HANDLE COMPLICATED INVESTIGATIVE MATTERS AND 
SUPERVISION REQUIRED: 


During the entire rating period, SA NICHOLS has been assigned 

to the investigation involving Communist Influence in Racial 
Matters, He has handled numerous outgoing communications for 
dissemination, and has consistently demonstrated an outstanding 
ability in reporting. His attitude and judghment have consistently 
been rated as outstanding, 


SA NICHOLS requires the bare minimum of Supervision, and he is 
qualified to handie the most complicated type of investigative 
matters, 


SA NICHOLS is a qualified weekend supervisor, and periodically 
serves in this capacity on Saturdays. 
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o. NUMBER OF INCENTIVE AWARDS AND COMMENDATIONS RECEIVED: 
NA : 


6. DISCIPLINARY ACTION AND JUSTIFICATION FOR ANY UNSATISFACTORY ITEMS: 
(List items taken into consideration on rating guide and check list.) . 


NA 


' 


7. PARTICIPATION IN INFORMANT PROGRAMS: 
SA NICHOLS' work is not cenducive to the development of infor~... 


mants; however ; he has developed contacts who have been able 


valuable wpature: His ‘performance ‘in this ‘phase of the Bureau' s 
; act 
8. TTP CREAN RNS won ty: 


SA NICHOLS testified in U0. S. District Court during the rating 
period in an excellent manner. 


9. ACCOUNTING INFORMATION: 


NA 


- 


10. POLICE INSTRUCTION: 
NA 2 


11. RESIDENT AGENTS: 
NA 











12. EXPERIENCE AND ABILITY AS INSPECTOR’S AIDE: 
, A : 


13. FOREIGN LANGUAGE ABILITY: 
NA 7 


Language in which proficient 
Completed language school (([] Yes [—] No 





Fluent in ___-+=--+~--—S——S—S—s Janguage to extent Agent can handle typical investigative 
problems as follows: (1) Conversation form ((] Yes [(] No 

(2) Written form (Yes {[(]No 
Evaluate language proficiency in each phase as excellent, very good, good, fair or 
unsatisfactory 

Language | Read Write Speak Understand 
2 
ee Frequency .— ——_______- language .ability used during rating period: | 

Frequency of use of ______9»__ language ability anticipated during ensuing year: 


14. ADMINISTRATIVE ADVANCEMENT: 


(a) Agent is interested in administrative advancement. Co Yes [No 

(b) Agent is completely available for administrative advancement. ([] Yes [~] No 

. (ec) Agent is considered completely qualified at present for ¢ 
administrative advancement, including experience, ability, 

personality and appearance. (7 Yes -“{(]) No 


(d) If answer to (c) is “Yes,” Agent’s qualifications considered 
[Jvery good [C]jexcellent {(] outstanding 


(e) If answer to (c) is “No,” Agent considered to have potential 
for future administrative advancement. (If applicable, 
explanatory comments required.) (] Yes [-] No 


@ 
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REPORT OF PERFORMANCE RATING J, , PAd 


P pei 


Name of Employee: 





Where Assigned: Atlanta 
(Division) (Section, Unit) 


Official Position Title: Special Agent, GS-13 


o 


Rating Period: from _ April 1, 1963 9 to___ March 31, 1964 








Employee’s 
ADJECTIVE RATING___Excellent 00 itis 


Outstanding, Excellent, Satisfactory, Unsatisfactory 


Py 








| ZL ¢ 
Rated by: Mawel Supervisor 3/31/64 








ae G. oy. £ Speci lea ae 
Reviewed by: “fetes & 7/)¢/jledir—in Charge 3/31/64 
JAMES ¥ / Signature Title Date 
Rating ae Z eae | . Assistant Director APR 24 1964 
: Signature Title Date 
f o eo < ii 7 
1 py Go fF ov | be 
OS 7 Al 7 DO |, TYPE OF REPORT / 
Jud E¢ 42 2 eres neal 
al (X) Official “OF: - ( ) Administrative 
(4 Annual y) .- ( ) 60-Day . 
oA Ht —( ) 90-Day 
| i . ( ) Transfer 
( ) Separation from Service 
-~ 
35 ( ) Special 
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FOR INVESTIGATIVE PERSONNEL 
( For use as attachment to Performance Rating Form No. FD-185) 
ROBERT R, NICHOLS ma, SPecial Agent, GS-13 


Name of Employee 


4/1/63 | 3/31/64 


. Rating ‘Period: from 


, RATING GUIDE AND CHECK-LIST ; 
Note: Only those items having pertinent bearing on employee’s performance should be rated. All employees-in same salary grade should be compared. 
Rate items as follows: 


+ Outstanding (exceeding excellent and deserving of special commendation). 
_. Excellent. 


__v/__ Satisfactory (good or very good). 
=. Unsatisfactory. aks ; 
No opportunity to appraise performance during rating period. 


Guide for determining adjective rating: 


1. “Qutstanding" adjective rating requires (A) that all rated elements be ++’ and (B) that each and every rated element be factually justified by narrative detail on 
reverse of Form FD-185. 

2. “Excellent,” “Satisfactory” or “Unsatisfactory” adjective ratings will depend upon the composite result of evaluating all.rated elements rather than following any 
mechanical formulas; however, for an employee to be rated “Excellent” he must not be rated unsatisfactory on any performance evaluation factors on the rating 
guide and check-list and must be rated “Excellent” or “Outstanding” on the majority of such rating factors. Good judgment must be exercised to insure that 
adjective rating is reasonable in the light of elements rated. = ° 


A. Any element rated ‘‘Unsatisfactory” must be supported by narrative comments. 
B. An “official” adjective rating of “Unsatisfactory must comply with the requirements described on the reverse of form FD-185. 


¥ (1) Personal appearance. 7 (17) Firearms ability. - os 
—&_ (2) Personality and effectiveness 6f his personal contacts. (18) Development of informants and sources of information. 
_k£ (3) Attitude (including dependability, cooperativeness, loyalty,. ” eae (19) Réporting ability: 

. enthusiasm, amenability and willingness to equitably share. . =. (a) Investigative reports 


7 work load). k= (b) S i 
oe (4) Physical fitness (including health, energy, stamina). : i= a Menes ae is 


— (5) Resourcefulness and ingenuity. (Consider concizeness,_L clarity, Forgoniation 


L= (6) Forcefulness and aggressiveness as required, | thoroughness;_/—accuracy;_€= adequacy and perti- 
ge {7) Judgment, including common sense, abilitv to arrive at nrover — 


- 





I 











a cue Pee Oe Na... eee ee hate risa st : Became y =f 
" conclusions, ability to define objectives. _ O & (20) Boe Seg rey neat) 
_E& (8) Initiative and the taking of appropriate action on own : O (21) Executive ability: SS. 
So bee , see —&>_ (a) Leadership 
... (9) Planning ability and its application to the work. © (b) Ability to handle personnel 
ooh (10) Accuracy and attention to pertinent detail. eos, (c) Planning 
(11) Industry, including energetic, consistent application to duties. conf 2., (d) Making decisions 
——_ (12) Productivity, including amount of acceptable work produced — (e) fo noe 
and rate of progress on or completion of assignments. Also —2. (f) Training subordinates 
consider adherence to deadlines unless failure to meet is —-2_ (g) Devising procedures 
4 attributable to causes beyond employee’s control. : —G- ce ou ; 
(13)-Knowledge of duties, instructions, rules and regulations, in- Bn i) Cee ee morale 
cluding readiness of comprehension and “know how” of “ : . 


(22) Lp paality on raids and dangerous assignrfents: 
(a) As leader 





x application. 
—¥_ (14) Technical or mechanical skills. 


rege oo 2 ; a —1< (b) As participant 
~— (15) i i (23) Organizational interest, such as making of suggestions for 
a ern ae . improvement. 
| (b) Criminal or general investigative cases -E& (24) Ability to work under pressure. 
| se a ae Ape —e_ (25) Miscellaneous. Specify and rate: 
. = pplicant cases Dictation abilit 
: __©&_ (e) Accounting cases : 


ihe (16), Physical surveillance ability. : 








A. Specify general nature of assignment during most of rating period (such as security, criminal, applicant squad, or as Resident Agent, supervisor, instruc- 





TOT CC a i 
Security and Applicant . 
B. Specify employee’s most noteworthy special talents (such as investigator, desk man, research, instructor, speaker): 
Investigator 
C. (1) Is employee available for general assignment wherever needs of service require?_t © SS(If answer is not “yes,” explain in narrative comments.) 


(2) Is employee available for special assignment wherever needs of service require! If answer is not “yes,” explain in narrative comments.) 





D. 1. Has employee had an abnormal sick leave record during rating period?_NQ_2. Has employee used more sick leave (including annual leave or LWOP 
for illness) during rating period than the amount of sick leave earned during such period? No (If answer to either question is “Yes,” explain in 
narrative comments. ) 


E. Is employee qualified to operate a motor vehicle incidental to his official duties? Yes [ No 
! If answer is “yes,” personnel file must reflect the following: (a) Has valid State or local operator’s license for type vehicle he is to use. (b) Is 
bs physically fit to drive. (c) Past safe driving record OK or has passed Bureau road test. 
: a 
EXCELLENT US 


ADJECTIVE RATING: EMPLOYEE'S INITIALS : 





Outstanding, Excellent, Satisfactory, Unsatisfactory 
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7 | Atlanta, Georgia 
. March 31, 1964 


“~ 


ROBERT E. NICHOLS 
Special. Agent, GS-13 


PART I GENERAL COMMENTS 


SA NICHOLS presents a very good personal appear- 
ance, and has a very friendly personality. His general 
demeanor is businesslike, and he always dresses in good 
taste. 


ee : SA NICHOLS continues to be assigned to Head- 
quarters City handling primarily a confidential assign~ 
ment of a highly sensitive nature. During the early part 
of this rating period, he handied primarily security type 
matters, as well as many sensitive Civil Rights, Election 
Law, and Racial Matters, all in a very competent’ manner, 


His written work is well prepared, and requires 
, little supervision, He is a very capable Agent, and has 
‘ amature type judgment that is absolutely necessary for 

handling his present assignments. He is completely avail- 
able, has no known Limitations on his physical condition, 
and consistently handles the more complicated investigative 
matters in the security field. He has the ability to 
participate in raids and dangerous assignments as both a 
leader and a participant. 


KinS 
é 


Employee's Initials 
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| PART II ~ SPECIFIC COMMENTS = . 


.f 


1. Justification for Any Minus Ratings Given 


‘ 


, NA 


2. Experience and Ability as Inspector's Aide 
sauce “eathes : Roh | 

Be Participation in Informant Prograin -_ = oe 
ea Diving this rating period SA NECHOLS has had two Potential 


security Informants under development. He also has high level 
sources pertaining to racial matters, and is making vee ane 


Brleres= on one program. 


Ame rel ee 


4. Testifying Experience and Ability . 


Due to the nature of his assignments, SA NICHOLS has not 
testified during this rating period. He has in-theée past 
- made an excellent witness. , 


i/ 


- Initials 
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| 
| 
5. Disciplinary Action . } . . oe 


’ NA 


6, Accounting Information _ 5 3 - 


‘a. bee 

7. Police Instruction 

NA . 
8. -Sound Training 
. ae : ¢ 
NWA 

| 
fe 
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9, 


10.. Foreign Language Ability 





ih 
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Resident Agents 


NA 


HA 


Administrative Advancement 


(e) 


Yes ( ) 


als 


poeta: 32983632 





(a) 
| Yes ( ) 
(b) 
advancement? 
Yes ( ) 
(c) 
Yes tf 3 
(d) 
qualifications 
-’ Very Good ( ) 


Page 133 


No (x) 


No ( ) 


No ( ) 


Excellent 


No ( ) 


C ) 


Is Agent interested in administrative advancement? 


Is Agent completely ayatvapie for adninistrative 


Is Agent considered completely qualified at present 
FOX acgiinNisStrative auvantement, -ineluailng experience, 
ability, personality and appearance? 


If answer ae (c) is "Yes," would you consider his 


Outstanding 


If answer to (c) is "No," does he have potential for 
future administrative advancement? 


C 


¢ 


) 


ee eT 
FEDERAL BUREAU OF INVESTIGATION : |. . | 
UNITED STATES DEPARTMENT OF JUSTICE i rabbi: 


REPORT OF PERFORMANCE RATING 


Name of Employee: ROBERT a JA ICHOLS 


Where Assigned: ACLanta | 
(Division ) (Section, Unit) 
Official Position Title: Special Agent GS-13 


é 


April 1, 1962 March 31, 1963 





Rating Period: from to 
Excellent Employee’s 
ADVEC LIV te TRAE IING a Initials 
. Outstanding, Excellent, Satisfactory, Unsatisfactory Q 4’ 
Rated by: Caosej , Supervisor 3/31/63 
Signature if’ itl er Date. 
HENRY G. ROWSE, e . v Special ‘Aeent oN Ee ate, XS tat, 
Reviewed by: Uneall £2 Plehmee in Charge 3 / 3 Lf 63 
Signature Title 


Rating aalee by: 


Date 
JAMES . anion GZ, Go oa Assistant Director APR 18 1963 


. Signature Title Date 








“ae A trnemmnrmatnmen aetna eS 





TYPE OF REPORT ae rn PES — EL. 
£ ) Official ABE ) dB. 2 ve ae ve 
(X) Annual or ( ) 0-Day  ~ | eee 
; ( ) 90-Day "yy 
(A 2 ( ) Transfer -* 1 
yf / ( ) Separation from Service 
| ( ) Special 


#-O APR 151953 
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. FOR INVESTIGATIVE PERSONNEL 
(For use as attachment to Performance Rating Form No. FD-185) 
Name of Employee ROBERT R. NICHOLS Title Special Agent, GS-13 
Rating Period: front, 1/ 62 to 3/ ° L/ 63 
’ RATING GUIDE AND CHECK-LIST 


Note: Only those items having pertinent bearing on employee’s performance should be rated. All employees in same salary grade should be compared. 
Rate items as follows: 


__t__ Outstanding (exceeding excellent and deserving of special commendation). 
Excellent. 


__v/ _ Satisfactory (good or very good). 

— __ Unsatisfactory. = 
Q__ No opportunity to appraise performance during rating period. 

Guide for determining adjective rating: 

1, “Outstanding” adjective rating requires (A) that all rated elements be ‘++’ and (B) that each and every rated element be factually justified by narrative detail on 
reverse of Form FD-185. 

2. “Excellent,” “Satisfactory” or “Unsatisfactory” adjective ratings will depend upon the composite result of evaluating all rated elements rather than following any 
mechanical formulas; however, for an employee to be rated “Excellent’’ he must not be rated unsatisfactory on any performance evaluation factors on the rating 
guide and check-list and must be rated ‘‘Excellent’’ or “Outstanding” on the majority of such rating factors. Good judgment must be exercised to insure that 
adjective rating Is reasonable in the light of elements rated. 

A. Any element rated “‘Unsatisfactory"’ must be supported by narrative comments. 














B. An “official” adjective rating of ‘Unsatisfactory’’ must comply with the requirements described on the reverse of form FD-185. 





17% (1) Personal appearance. 


(2) Personality and effectiveness of his personal contacts. 


—fE. (3) Attitude (including dependability, cooperativeness, loyalty, 
enthusiasm, amenability and willingness to equitably share 
work load). 


_Y (4) Physical fitness (including health, energy, stamina). 
(5) Resourcefulness and ingenuity. 
(6) Forcefulness and aggressiveness as required. 
- (7) Judgment, including common sense, ability to arrive-at-nroner 
conclusions, ability to define objectives. 
(8) Initiative and the taking of appropriate action on own 
responsibility. : 
(9) Planning ability and its application to the work. 
(10) Accuracy and attention to pertinent detail. 
(11) Industry, including energetic, consistent application to duties. 
( 


12) Productivity, including amount of acceptable work produced 
and rate of progress on or completion of assignments. Also 
consider adherence to deadlines unless failure to meet is 
attributable to causes beyond employee’s control. 

(13) Knowledge of duties, instructions, rules and regulations, in- 
cluding readiness of comprehension and “know how” of 
application. 

14) Technical or mechanical skills. 

_ (15) Investigative ability and results: 

_ {a) Internal security cases 

de (b) Criminal or general investigative cases 

J= (c) Fugitive cases 

__&= (d) Applicant cases 

—— (e) Accounting cases 

(16) Physical surveillance ability. 


ms fo inh 


minh 


A 





__! (17) Firearms ability. 
__i< (18) Development of informants and sources of information. 
_——£= (19) Reporting ability: 

(a) Investigative reports 

(b) Summary reports 


; ep (c) Memos, letters, wires 


(Consider:_£=-conciseness; Ectarity; _EEorganization; 

_-thoroughness:;, <accuracy;__ ii adequacy and perti- 

ge Alcsivy vi icaus, don AULUIStLALive detail.) ar 
(20) Performance as a witness. 


__ © (21) Executive ability: 


(a) Leadership 
os (b) Ability to handle personnel 
(c) Planning 
(d) Making decisions 
(e) Assignment of work 
(f) Training subordinates 
(g) Devising procedures 
(h} Emotional stability 
(i) Promoting high morale 
(j) Getting results 
—j4_ (22) Ability on raids and dangerous assignm€nts: 
{a) As leader 
I< (b) As participant 
—I (23) Organizational interest, such as making of suggestions for 
M23 improvement. 
ee (24) Ability to work under pressure. 
(25) Miscellaneous. Specify and rate: 
Dictation ability 




















A. Specify general nature of assignment during most of rating period (such as security, criminal, applicant squad, or as Resident Agent, supervisor, instruc- 


tor, etc.):° 





Security an 


pplican 





w 


Investigator 


Specify employee’s most noteworthy special talents (such as investigator, desk man, research, instructor, speaker): 








Oo 


(1) Is employee available for general assignment wherever needs of service require? 


(If answer is not “yes,” explain in narrative comments.) 


(2) Is employee available for special assignment wherever needs of service require? esr answer is not “yes,” explain in narrative comments.) 


uv 


narrative comments. ) 


1, Has employee had an abnormal sick leave record during rating period NO 
for illness) during rating period than the amount of sick leave earned during such period? 





2. Has employee used more sick leave (including annual leave or LWOP 
(If answer to either question is “Yes,” explain in 


E. Is employee qualified to operate a motor vehicle incidental to his official duties? [x] YesL__] No ; 
If answer is “yes;’ personne! file must reflect the following: (a} Has valid State or local operator's license for type vehicle he is to use. {b) Is 
physically fit to drive. (c) Past safe driving record OK or has passed Bureau road test. 


EXCELLENT _ 
ADJECTIVE RATING: 


my! 
EMPLOYEE'S INITIALS ____ #7 


Outstanding, Excellent, Satisfactory, Unsatisfactory 
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Atlanta, Georgia 
March 31, 1963. 


ROBERT R, NICHOLS: 
special Agent 


an * 


- 


PART I GENERAL COMMENTS 


SA NICHOLS presents a very good personal appear~ 
ance, has a very friendly personality, always dresses 
neatly, and is well groomed. SA NICHOLS continues to be 
assigned to Headquarters City, handling primarily security 
type cases, involving racial matters, as well as Civil 
Rights and Election Law Matters. He is forceful, aggressive, 
enthusiastic, and displays a high degree of initiative. 

His written work is well prepared, and requires less than 
an average amount of supervision. He is a very capable 
Agent, and has a mature type judgment that is necessary for 
.c. cehandling controversial and..sensitive tyoe investigations. - 
He can handle any complicated Bureau case, and is certainly 
| capable of participating in raids and dangerous assignments. 
He has no known limitations on his physical condition, and 
is completely available. 


Te Director commended SA NICHOLS through the 
Special Agent in Charge four times for his efforts in 
‘helping the Atlanta office accomplish zero delinquency. 
' He was also commended for the statistical accomplishments 
for fiscal year 1962, in that all four categories were 
exceeded by the Atlanta Division. 


On August 1, 1962, the Director commended SA 
NICHOLS for the highly effective manner in which he 
participated in investigation conducted in connection 
with a racial matter of interest to the Bureal,. 


On September ®1, 1962, the Director commended 
SA NICHOLS for his performance in the investigation of a 
Civil Rights Matter involving the burning of a church. 
The Director awarded him special recognition in the form 
of an incentive award. 


i 
t 


{ren 


Py 
mupicyests inivials 
os HGR:mel 


MW S582 Docld: 32969652 Page 1356 -« 


vs 








eo? 
r 


; On October 22, 1962, the Special Agent in 
Charge commended SA NICHOLS for the excellent work he 
did in connection.with obtaining the decision of the 
Fifth Circuit Court of Appeals in connection with a 
racial matter of interest to the Bureau. 7 


« _ : 
TF eae EN men rhe ot SRS ganas’ 


fol 


* 
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eo OD 
= PART II ~ SPECIFIC COMMENTS 


>, Justification for any Minus Ratings Given 


NA | 4 - 


a 


— 


2. Experience and Ability as Inspector's Aide 


NA. | 


3. Participation in Informant Program, 


SA NICHOLS has one Bureau approved Security Informant, 
and three Potential Racial Informants under development. 
He also has high level sources: pertaining to Racial 
Matters, and is making very good progress on this 

. program.’ ~ ee 


4, ‘Testifying Experience and Ability 


During this rating period, SA NICHOLS testified before 
Federal Grand Jury and in U. S. District Court on a 
sensitive Civil Rights matter. He made an excellent * 
witness. 


hy / 
UY 
valcrare | 
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5. Disciplinary Action 


On August 24, 1962, the Director censured SA NICHOLS 
for submitting a letter to the New Orleans Division, 
but failed to advise of the proper security classi- 
fication for the information contained therein. Item 
#10 (Accuracy) was affected by this action, and it has 
“ ‘been considered in arriving at the overall rating. 


6, Accounting Information -.% i 


NA 


7. Police Instruction 


NA 


8, Sound Training 


NA 


rs Yip f 
Jo 
ni 


9 
UW 
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ieee 


9. ° Resident Agents 


NA 





, 
. 
' 
» ° «4 
* > 
J 
a3 
* ~ a 
+ 
- a 
' 
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10, Foreign Language Ability 


NA 


11, Administrative Advancement 


(a) Is Agent. interested in administrative advancement? 


Yes ( ) No & J 

(b) Is Agent completely available for administrative 
advancement? _ 
Yes ( ) No € ) 

(sy Is Agent considered completely qualified at present 
for administrative advancement, including experience, 
awpliity, persoaiity and appearance?. ned -- 
Yes ¢ } No ¢ ) 

(d) If answer to (c) is “Yes,” would you consider his 
qualifications 
Very Good ¢ 3) Excellent ¢ )} Owtstanding ¢€ ) 


(e) If answer to (c) is "No," does he have potential fdr 
future administrative advancement? 


Yes (' ) 


/ 


NiviaisS 





No ¢ )} 
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REPORT OF PERFORMANCE ar 


aw 


Name of Employee: ROBERT a eden 


FT a a a oO 


= 


Where Assigned: Atlanta | 
(Division) (Section, Unit) 


Special Agent GS-13 


ii nals tee ine 


Official Position Title: 


| . 4 Rating Pericd: from __APPil 1, 1961 to March 31, 1962 | 


ali 


em aceaeget olen Okt tad” nett spite dr 











i Employee’s 
: ADJECTIVE RaTING.__EXcellen@ Initials 
: Outstanding, Excellent, Satisfactory, Unsatisfactory fA vA 
| 
4 
; i ¢ 

eats vo} i ent Supervisor 3/31/62 












Rated by: 
Pee Title Date 
~~ SPECCLALAAG CN Geers sarc ceh skeen 


if 





Reviewed by: 












Z 
t 


( ) Transfer 
( ) Separation from Service 
( ) Special 


SAWRS 7 Siar ; Title Date 
WD ln LE. Agic | 
Rating Approvéd*by#a_ Cig A Raton ————  fiosistant Director MAY 4. 1962 
: Signature Title Date 
oO oy - 
| TYPE OF REPORT .. 4 / Yy ae jS- 97 
y So . oe Lo 

‘ Ww i AY baste dre, Fo £2 ss 
a (X) Official : ( ) Administrative 
ie. (X) Annual ( ) *60=Day~—~-~-——... 
| . ( ) 90-Day . 
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FD-185a (Rev. 4-14-58) 


’ @ FORMANCE RATING @.u< 
FOR INVESTIGATIVE PERSONNEL 


(For use as attachment to Performance Rating Form No. FD-185) 


Name of Employee ___ ROBERT R. NICHOLS Title Special Ag ent 3 GS-13 
Rating Period: front 2t al 61 t_ 3/31/62 
RATING GUIDE AND CHECK-LIST 


Note: Only those items having pertinent bearing on employee’s performance should be rated. All employees in same salary grade should be compared. 
Rate items as follows: 


—_+__ Outstanding (exceeding excellent and deserving of special commendation). 
‘ Excellent. 


__J/__ Satisfactory (good or very good). 
—__. Unsatisfactory. 
No opportunity to appraise performance during rating period. 

Guide for determining adjective rating: 
1. “Outstanding” adjective rating requires (A) that all rated elements be “~}"’ and (B) that each and every rated element be factually justified by narrative detail on 
i reverse of Form FD-185. 
t 2. “Excellent,” “Satisfactory” or “Unsatisfactory” adjective ratings will depend upon the composite result of evaluating all rated elements rather than following any 
mechanical formulas; however, for an employee to be rated “Excellent” he must not be rated unsatisfactory on any performance evaluation factors on the rating 


guide and check-list and must be rated “Excellent” or ‘Outstanding’ on the majority of such rating factors. Good judgment must be exercised to insure that 
adjective rating is reasonable in the light of elements rated. 


A. Any element rated “Unsatisfactory” must be supported by narrative comments. 
B. An “official” adjective rating of ‘‘Unsatisfactory’’ must comply with the requirements described on the reverse of form FD-185. 


i (1) Personal appearance. 7a {17) Firearms ability. 








‘ 








= (2) Personality and effectiveness of his personal contacts. - _f=__ (18) Development of informants and sources of information. 
_£& __ (3) Attitude (including dependability, cooperativeness, loyalty, ie (19) Reporting ability: 
pat isa. amenability and willingness to equitably share (a) Investigative reports 
work load). = (b) Summa 
nee ; = ry reports 
(4) Physical fitness (including health, energy, stamina). ; (c) Memos, letters, wires 
E- (5) Resourcefulness and ingenuity. es conciseness; _Z clarity; organization; 


(6) F eis ee ee = required. ; ~7Z thoroughness;_*= accuracy; {= adequacy and perti- 
—f=— (7) Judgment, includifig comriion sense, ability to arrive at proper fee Oe nency ot leads; £=_admunistrative detail.) : 


conclusions, ability to define objectives. (20) Perfoisaanice-as a withess 
es (8) Initiative and the taking of appropriate action on own ; 


responsihility. ; -~Z2_ (21) Executive ability: 
& (9) Planning ability and its application to the work. 8 Aue oss die personnel 
=. (10) Accuracy and attention to pertinent detail. “TL (c) Planning 
pie (11) Industry, including energetic, consistent application to duties. (d) Making decisions 
ji (12) Productivity, including amount of acceptable work produced (e) pe neoens of work 
and rate of progress on or completion of assignments. Also (f) raining subordinates 
consider adherence to deadlines unless failure to meet is (g) Devising procedures 
E _ attributable to causes beyond employee’s control. (h) Uk pe 
— _ (13) Knowledge of duties, instructions, rules and regulations, in- (i) Promoting high morale 


= (j) Getting results 
application Be th (22) eo on raids and dangerous assignments: 
i (14) Technical or mechanical skills. acres te} As leader 


: oc on ; f . As participant 
Ee (15). aaah oer ee svi i (23) Organizational interest, such as making of suggestions for 


cluding readiness of comprehension and “know how” of 


Do as ; ae improvement. 
a? (b) Criminal or general investigative cases 4 (24) Ability to work under pressure. 
= (c) Fugitive cases = (25) Miscellaneous. Specify and rate: 
1 (d) Applicant cases ~ 3 


Dictation ability 





_©_ (e) Accounting cases 
Jz. (16) Physical surveillance ability. 


A. Specify general nature of assignment during most of rating period (such as security, criminal, applicant squad, or as Resident Agent, supervisor, instruc- 
tor, etc.):" 


Security and Applicant 


ee 














B. Specify employee’s most noteworthy special.talents (such as investigator, desk man, research, instructor, speaker): 


Investigator 





C. (1) Is employee available for general assignment wherever needs of service require?e YES (if answer is not “yes,” explain in narrative comments.} 
I: (2) Is employee available for special assignment wherever needs of service require? YC S(If answer is not “yes,” explain in narrative comments.) 


D. 1. Has employee had an abnormal sick leave record during rating period? No 2. Has employee used more sick leave (including annual leave or LWOP 
: for illness) during rating period than the amount of sick leave earned during such period? _NO_ (If answer to either question is “Yes,” explain in 
narrative comments. ) 


4 E. Is employee qualified to operate a motor vehicle incidental to his official duties? [Xx] Yes [) No 
hi If answer is “yes,” personnel file must reflect the following: (a) Has valid State or local operator's license for type vehicle he is to use. (b) Is 
physically fit to drive. (c) Past safe driving record OK or has passed Bureau road test. 


f é 
Excellent EMPLOYEE'S INITIALS eve 





; ADJECTIVE RATING: . 
; Outstanding, Excellent, Satisfactory, Unsatisfactory 
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: Atlanta, Georgia 
| | March 31, 1962 


ROBERT R. NICHOLS - 
Special Agent 


=~ 


PART I GENERAL COMMENTS 


SA NICHOLS is well built, makes a very good personal 
appearance, is always neatly attired and has a friendly 
personality. He is a very capable Agent and during this rating 
period continues to be assigned to Headquarters City, handling 
primarily security-type cases involving Workers World Party, 
Civil Rights, Election Law and racial matters. He is a hard- 
working, dependable Agent and handles his work in an excellent 
manner. His written work is well prepared and requires little 
or no supervision. He is completely available and has no known 
limitations .on his physical fitness. He is certainly capable 
of handling any involved Bureau vette aah aaa and ¢9 participate 
in raids or dangerous assignments... 


_—* 


PART II SPECIFIC COMMENTS 
1. Justification for any Minus Ratings Given 
NA | 
2. Experience and Ability as Inspector's Aide 
NA 
3. Participation in Informant Brgerane 


SA NICHOLS has a Bureau-approved security informant 
in the Workers World Party, who also reports on racial activities 
in the Atlanta area. He also has other high-level sources 
pertaining to racial matters, and is beirg rated excellent on 
this program. 


fe 
Employee's Initials 
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uw. Testifying Experience and Ability 
During this rating period, SA NICHOLS has not 
i testified, but he has had considerable testifying experience 
| _ in the past. He works primarily on security and racial 
matters and his assignments do not lend themselves to 
testifying. - 
5. Disciplinary Action 
NA 
| 6. Accounting Information 
NA. 
| 7. Police Instruction 
NA 
. 8. Sound Training | 
NA 
9. Resident Agents 
NA 
10. Foreign Language Ability 
NA 
11. Administrative Advancement 


(a) Interested in: No. 





Employee's Initials 
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FEDERAL BUREAU OF INVESTIGATION Ke 
UNITED STATES DEPARTMENT OF JUSTICE = > 


REPORT OF PERFORMANCE RATING 


iG 
x 


) | 
Name of Employee: ROBERT R. NICHOLS 


























Where Assigned: es 
| (Division) (Section, Unit) 
| Official Position Title:__ Special Agent GS-15 
Rating Period: PLOW case Je ee April 1, 1960 to March 31, 1961 
Emp! 
ADJECTIVE RATING.___Excellent “itis 
Outstanding, Excellent, Satisfactory, Unsatisfactory Pl 
: a fd } 
fea eawen Ge Learn jj + _ Supervisor 3/31/61 
Signature v Title Date 
HENRY G. ROWSE, ° Special Agent 
Reviewed: __@e &,Ttker, in Charge 3/31/61 
Signature Title _ Date 
Mane yy Lo A B@, Lean Goa Assistant Director AP 2°2 1961 
Rating Approved KL FZ. Sn A ee, Be 
Signature Title Date 
| TYPE OF REPORT | a= , ae - ero a 
s —— = y 
| (%) Official EC} Adthinistrative ia 496) 
(X) Annual ( ) 60-Day [pe nn ee 
| ( ) 90-Day Loe 
— ( ) Transfer = 7 
( ) Separation from Service 
| ( ) Special 


i 


| ea} “ent 9 2106 } 
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@ FORMANCE RATING @.vE 
COR INVESTIGATIVE PERSONNEL | 


( For use as attachment to Performance Rating Form No. FD-185) 


“FD-185a,(Rev. 12-13-56) 


—= eee ees 


Name of Employee __ ROBERT Re NICHOLS . | Title speci al Agent 3 GS-13 


4 


Rating Period: fein 4 L/ 60 to 3/ 31, 61 
RATING GUIDE AND CHECK-LIST 


. Note: Only those items having pertinent bearing on employee’s performance should be rated. All employees in same|salary grade should be compared. 
Rate items as follows: 


Outstanding (exceeding excellent and deserVing of special commendation). 
_—& _. Excellent. 
__t’_. Satisfactory (good or very good). 
—___ Unsatisfactory. 
No opportunity to appraise performance during rating period. 











@eyde for determining adjective rating: 
t. Outstanding” adjective rating requires (A) that all rated elements be ‘+--”’ and (B) that each and every rated element be factually justified by narrative detail on 
reverse of Form FD-185. 
gz. “Excellent,” “Satisfactory” or “Unsatisfactory” adjective ratings wili-depend upon the composite result of evaluating all rated elements rather than following any 
mechanical formulas; however, for an employee to be rated “Excellent” he must not be rated unsatisfactory on any performance evaluation factors on the rating 
guide and check-list and must be rated ‘Excellent’ or “Outstanding” on the majority of such rating factors. Good judgment must be exercised to insure that 
adjective rating is reasonable in the light of elements rated. 
A. Any element rated “Unsatisfactory” must be supported by narrative comments. 
B. An “official” adjective rating of ‘““Unsatisfactory’’ must comply with the requirements described on the reverse of form FD-185. 





ee. (1) Personal appearance. 2, (17) Firearms ability. 
= (2) Personality and effectiveness of his personal contacts. LE (18) Development of informants and sources of information. 
—.— (3) Attitude (including dependability, cooperativeness, loyalty, —_i=__ (19) Reporting ability: 
. enthusiasm, amenability and willingness to equitably share = _ (a) Investigative reports 


work load). 
eo (4) Physical fitness (including health, energy, stamina). : 


2 (5) Resourcefulness and ingenuity. 


—{=_. (b) Summary reports 
~iz... (c) Memos, letters, wires  __ 
(Consider:{= conciseness; 2 _clarity;_& organization; 


—- (6) Forcefulness and aggressiveness as required. fF thoroughness; Z=_ accuracy;_£& adequacy and perti- 
—ye— (7) Judgment, inciuding common sense, ability to arrive at-proper - ae es ee [= administrative detail.) 

oe conclusions, ability to define objectives. ; (20) Perf y : f Breer Pant 
= (8) Initiative and the taking of appropriate action on own See a ee ree 


responsibility. £2. (21) ated ability: 
ase (9) Planning ability and its application to the work. :— (a) Leadership 


——— (b) Ability to hand} 
_!=_. (10) Accuracy and attention to pertinent detail. zi Planing andle personnel 

















4=___ (11) Industry, including energetic, consistent application to duties. —~— (d) Making decisions 
1= (12) Productivity, including amount of acceptable work produced —— (e) Assignment of work 
and rate of progress on or completion of assignments. Also == (f) Training subordinates 
consider adherence to deadlines unless failure to meet is (g) Devising procedures 
Pie attributable to causes beyond employee's control. = (h) Emotional stability 
ea (13) Knowledge of duties, instructions, rules and regulations, in- ; ti aon nee, ue morale 
eee of comprehension and “know how” of eo (22) “Boalt an ad dangerous assignfnents: 
application. ‘ 
eee (14) Technical or mechanical skills. we reais a ae 
—f=. (15) Investigative ability and results: a ee : : : 
(ay (uicenal eaiiesess ance (23) econ interest, such as making of suggestions for 
—_g_ (b) Criminal or general investigative cases fe (24) Ability to work under pressure. 
— s 7 oe a. —¥4__ (25) Miscellaneous. Specify and rate: 
& pplicant cases ee Dictation ability 





es —2_ (e) Accounting cases 
f= __ (16) Physical surveillance ability. 














A. Specify general nature of assignment during most of rating period (such as security, criminal, applicant squad, or as Resident Agent, supervisor, instruc- 
tor, etc.): 


Security and Applicant 


B. Specify employee’s most noteworthy special talents (such as-investigator, desk man, research, instructor, speaker): 


ts ise OS nh iN to lt ee 


C. (1) Is employee available for general assignment wherever needs of service require‘ YOQS(If answer is not “yes,” explain in narrative comments.) 
(2) Is employee available for special assignment wherever needs of service require!_treyc{If answer is not “yes,” explain in narrative comments.) 


D;. I. Has employee had abnormal sick leave record during rating period? __ NO 2. Has employee used more sick leave during rating period than earned 
during such period? (If answer to either question is “Yes,” explain in narrative comments.) 








E. Is employee qualified to operate a motor vehicle incidental to his official duties? LX] YesL__] No 
If answer is “yes,” personnel file must reflect the following: (a) Has valid State or local operator's license for type vehicle he is to use. (b) Is 
physically fit to drive.-(c) Past safe driving-record ‘OK or has passed Bureau-road test. 


: cy / / 
ADJECTIVE RATING._@XCellent EMPLOYEE'S INITIALS fuy 


Outstanding, Excellent, Satisfactory, Unsatisfactory 
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. Atlanta, Georgia 
March 31, 1961 


® 


ROBERT R. NICHOLS 7 
Special Agent 


PART I GENERAL COMMENTS 


SA NICHOLS makes a very favorable impression. 
He is well built and his general demeanor is businesslike. 
He is well liked by his fellow employees, has a very 
friendly personality and conducts himself in an excellent 
fashion. 


He is an above average agent and has been 
assigned primarily investigations involving the Workers 
World Party and related matters, ee rights and 
election~law cases.. Ne has the mature judgcmcent thay = > 
is absolutely necessary when handling eencroa ea ia 
type investigations. He requires little or no 
Supervision and has exhibited a great amount of 
enthusiasm in the handling of his cases. He is certainly 
capable of handling dangerous assignments ane complicated 
cases. 


oA NICHOLS has no known physical limitations 
or any limitations on his availability that would affeét 
his performance as an agent. 


On February 22, 1961, Mrs. BERNARD PRESTON WOLFF 
of 2631 West Wesley Road, NW, Atienta, Georgia, wrote the 
Atlanta Office, commending SA NICHOLS for the courteous 
and intelligent treatment received from him during an 
interview with her. She stated that she and her husband 
deeply appreciated having the Bureau as a bulwark against 
the Communists. 


Diy : 
ee 


Tnitials 
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PART IT SPECIFIC COMMENTS 


1. ,dustification for Any Minus Ratings Given 
NA | 


2. Experience and Ability as Inspector's Aide : 
NA 


3, Participation in Informant Programs 


SA NICHOLS has Bureau approved security informants 

in the Workers World Party. They have also reported 

on racial activity in the Atlanta area during this , 
rating period. He is being rated as excellent for 

the efforts he has put forth on this program. 


~ "" Ho” WPestifying Experience and Abiiity - 


SA NICHOLS has not had the opportunity to testify during 
this rating period because of the nature of his work. 
He has had considerable experience in testifying in the 
past in a satisfactory manner. 


5. Disciplinary Action 
NA - 
6. Accounting Information 


NA 


a, Yy 


Employee's Initials 
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7. .Police Instruction 


NA 


8. Sound Training 
NA : 


“a 


9. -Resident Agents 
NA 


ao. Foreign Language Ability 


NA 


11. Administrative Advancement 
(a) riterested in: yes . 


ei 


(bo) Completely available for: 


Aw 


‘Employee's Initials 











No x , 
Yes : No 
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FEDERAL BUREAU OF INVESTIGATION hee 
UNITED STATES DEPARTMENT OF wusticny/. 2° 


REPORT OF PERFORMANCE RATING | 


% 


4 
< 


Where Assigned: Atlanta 
(Division) (Section, Unit) 


Official Position Title: special Agent GS-13 


& 





Rating Period: from __ April 1, 1959 to Ee March 31, 1960 60 
| Employee’s 

ADJECTIVE RATING_Excellent Initials 

Outstanding, Excellent, Satisfactory, Unsatisfactory a 





Rated by: thugth kevkbe ce 4A | Supervisor > 731. /60 | 


HENRY G.  xouse, apes Real Special: aki Date... 
Reviewed by: CE. Css in Charge 3/31/60 
Cc. &, WEEKS Signature Title Bg ' 
Tyee Assistant Director APR i960 
Rating Approv LP lo, Loa 
‘Signature Title Date 








TYPE OF REPORT a 6 we 
s oeieg t hee eee 
(x) Official ( ) Administrative ee 
& ) Annual ( ) 60-Day oe he ae 

a ( -) 90-Day — 
4 { ( ) Transfer PA.) Spe” 

ea . { ) Separation from Service 
/ : ( ) ‘Special 
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@ FORMANCE RATING @ ve 
* FOR INVESTIGATIVE PERSONNEL 


(For use as attachment to Performance Rating Form No. FD-185) 


é nee (Rev. 4-14-58) 


* 





Rating Period: fromt £1 /59_to.3/31 /60 
: RATING GUIDE AND CHECK-LIST 


Note: Only those items having pertinent bearing on employee’s performance should be rated. All employces in same salary grade should be compared. 
Rate-items as follows: 


fF __ Outstanding (exceeding excellent and deserving of special commendation). 
Excellent. 


__v_ Satisfactory (good or very good). 
= Unsatisfactory. 
-..No opportunity to appraise performance during rating period. 


Guide for determining adjective rating: 


; 1. “Outstanding” adjective rating requires (A) that all ratea elements be “--"" and (B) that each and every rated element be factually justified by narrative detail on 
reverse of Form FD-185. 
2. “Excellent,” “Satisfactory” or “Unsatisfactory” adjective ratings will depend upon the composite result of evaluating all rated elements rather than following any 
mechanical formulas; however, for an employee to be rated ‘‘Excellent” he must not be rated unsatisfactory on any performance evaluation factors on the rating 
guide and check-list and must be rated “Excellent” or “Outstanding’’ on the majority of such rating factors. Good judgment must be exercised to insure that 
adjective rating is reasonable in the light of elements rated. 
A. Any element rated “Unsatisfactory” must be supported by narrative comments. 
B. An “official” adjective rating of “Unsatisfactory” must comply with the requirements described on the reverse of form FD-185. 

















fr {17) Firearms ability. 
___F_ (18) Development of informants and sources of information. 
(19) Reporting ability: 
(a} Investigative reports 
__F (b) Summary reports 
—__~= (c) Memos, letters, wires 
(Consider:___conciseness; ___clarity;___ organization; 
__—thoroughness;___accuracy;____. adequacy and perti- 
nency of leads; ___ administrative detail} 7" “~ 
ee (20) Performance as a witness. 
_()__ (21) Executive ability: 
(a) Leadership 


4 (1) Personal appearance. 
_£ (2) Personality and effectiveness of his personal contacts. 
_£ (3) Attitude (including dependability, cooperativeness, loyalty, 
enthusiasm, amenability and willingness to equitably share 
work load). . 
—é<“. (4) Physical fitness (including health, energy, stamina). ; 
—_F_ (5) Resourcefulness and ingenuity. 
_f=_ (6) Forcefulness and aggressiveness as required. 
—E--(7)* Judgment, mcluding common:sense;-ability-to-arrive-at-proper“——— ~——- = 
conclusions, ability to define objectives. | 
aes (8) Initiative and the taking of appropriate action on own 
responsibility. 
ee (9) Planning ability and its application to the work. 





(10) Accuracy and attention to pertinent detail. 
_E. (11) Industry, including energetic, consistent application to duties. 
_£_ (12) Productivity, including amount of acceptable work produced 
and rate of progress on or completion of assignments. Also 
consider adherence to deadlines unless failure to meet is 
rE attributable to causes beyond employee’s control. 


i (13) Knowledge of duties, instructions, rules and regulations, in- 
cluding readiness of comprehension and “know how” of 
application. 

eae (14) Technical or mechanical skills. 

ae a abies a ability and results: 

_£_ (a) Internal security cases 

_.< (b) Criminal or general investigative cases 
_<= (c) Fugitive cases 

__f=_ (d) Applicant cases 

__:<2 (e) Accounting cases 


(b) Ability to handle personnel 
(c) Planning 
(d) Making decisions 
(e) Assignment of work 
(f) Training subordinates 
(zg) Devising procedures 
(h) Emotional stability 
(i) Promoting high morale 
(j) Getting results 
—t<<~ (22) Ability on raids and dangerous assignments: 
(a) As leader 
—j< (b) As participant 
ees (23) Organizational interest, such as making of suggestions for 
improvement. 
ge, (24) Ability to work under pressure. 
—-— (25) Miscellaneous. Specify and rate: 
Dictation ability 





af (16) Physical surveillance ability. 





A. Specify general nature of assignment during most of rating period (such as security, criminal, applicant squad, or as Resident Agent, supervisor, instruc- 
tor, etc.): 


Security and BP he a ee 


B. Specify employee’s most noteworthy special talents (such as investigator, desk man, research, instructor, speaker): 








C. (1) Is employee available for general assignment wherever needs of service require? 12 S(If answer is not “yes,” explain in narrative comments.) 
(2) Is employee available for special assignment wherever needs of service require?._Y@QIf answer is not “yes,” explain in narrative comments.) 





D. 1. Has employee had an abnormal sick leave record during rating period?_NO_ 2. Has employee used more sick leave (including annual leave or LWOP 
for illness) during rating period than the amount of sick leave earned during such period? (If answer to either question is “Yes,” explain in 
narrative comments. ) 


E. Is employee qualified to operate a motor vehicle incidental to his official duties? [ X} Yes a No ; ; 
If answer is “yes,” personnel file must reflect the following: (a) Has valid State or local operator’s license for type vehicle he is to use. (b) Is 
physically fit to drive. (c) Past safe driving record OK or has passed Bureau road test. 


Excellent 


Outstanding, Excellent, Satisfactory, Unsatisfactory 


ADJECTIVE RATING: EMPLOYEE'S INITIALS 
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SPECIAL AGENT 


- 
r 





Atlanta, Georgia 
March 31, 1960 | 


ROBERT R. NICHOLS 


PART I GENERAL COMMENTS 


SA NICHOLS is a mature, experienced agent. He 
always dresses neatly, presents ’a very good personal 
appearance and has a friendly personality. 


SA NICHOLS handles primarily security investi- 
gations, particularly investigations concerning the 
Werkers. World Party and related matters. _ 


He is enthusiastic about his assignments, is 
eonscientious, hardworking and thoroughly dependable. 
He willingly accepts responsibility. His written 
work is carefully prepared and dee ce a minimum 
of supervision. 


SA NICHOLS has no known physical limitations 
or limitations on his availability that would affect 
his performance as an agent. 


I would not hesitate to assign him a complicated 
Bureau case, and he is capable to be used on any 
dangerous assignment. 


Tnitials 


HGR:hs 


i SaL82 





1., Justification for Any Minus Ratings Given 


- 
« 


Experience and Ability as Inspector's Aide 





PART IT SPECIFIC COMMENTS 


NA ‘ 


- 


NA 


Participation in Informant Programs 


SA NICHOLS has Bureau-approved security informants in both 
the Workers World Party and the Nation of Islam. They have 
also reported on recent racial activity in the Atlanta 
Division. He has achieved excellent results from his 
efforts put forth on this program. 


Testifying Experience and Ability 


SA NICHOLS has not had the opportunity to testify during 
this rating period. His security assignments do not 
lend themselves to testifying in court. He has had 
considerable experience in testifying in the past. 


Disciplinary Action 
NA 


Accounting Information 
NA 


Police Instruction 
NA’ 


sound Training 
NA 


wv 





Employeets initials 
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LO. 


a1, 





9. Resident Agents 


NA 


Foreign Language Ability 


NA 


Administrative Advancement 


(a) interested in: Yes NoX . 


(b) completely available for: Yes No |. 

(c) considered completely qualified at present for adminis- 
trative advancement, including experience, ability, 
personality and appearance: Yes No ‘ 


(d) his qualifications are: very good -_, excellent ; 


outstanding : 


(e) he has potential for future administrative advancement: 
Yes No ° 


F y 
DU 
Employee's inivLals 
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jRememo 8/29/75 from M.E. Shaheen, Special Counsel | 


Committee... __™ ‘ 


eo 
a tS ea eee ea Pa Teen nee ited clceVicee  Cametecyiee Nabe oat eee 
“62-416395+ 713. om ec = | 
french Mi! LES: ihb 9/3/75 
‘|The - Attorney Gener oe U.S. 0SENATE SELECT COMITTEE ; 
. pee : “e 


ws 1.) ONTEINTELLIGNC ACTVIS (S$8¢) 


for Inteliligne Coordinatn, which enclsd ec of let 
to AG from SSC Chairman dated 8/28/75, req'nd . 
deivry of materials pert. to De. M.L. King, Jr., 
by 9/3/75. Enelsd for ur aprvl & forwrdng to Com-~_ 
mittee is orig of memo in partial respns ta SSC 
regs encrne Dr. King dated 7/8/75 & 7/14/75. Also 


encisd for ur reerds is cc of m MEMS Beepere for . | 
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SSC LETTER 7/14/75 
QUESTION # 5 
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10/17/63" eel | 
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HR. TOLSON: . ! | 

The attached analysis of 4 
Communism and the Negro Movement is! 
highly explosive. It can be regarded as 
a personal attack on Martin Lui chez King. | : | 
iThere is no doubt it will have a neavy. 
impact on the Attorney General and anyone 
else to whom we disseminate it it is 
‘labeled TOP S&CRET. However, even such @ 
high classification seems to be no bar 
today to a leak, and should this leak out | 
Lt will add fuel to a matter which may ; 
already be in the cards as a political 
issue Guring the forthcoming Presidential 
campaign. | 


LA Mid art mite — Raped abn evil ten ae 


WTin Utadile — bhelvet om 


The memorandum makes good reading and ? 
lis based on information from reliable sources. " 
‘We may well be charged, however, with 
[expressing opinions and conclusions, parti-~ 
eco! with reference to some of the 
es 


7 


e statements about King Ss : 
‘ ee Wt wet gn chen LOMAS fT eae Hi e ix 2 £ 
This memorandum may staxtle the Attorney 


General, particularly in view*of his past 
i association with King, and the fact that we 
are disseminating this outside the Department 
E He may resent this. Nevertheless, the 

| memorandum is a powerful warning againgt 


ap we ow 
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Fat tet ate 


Communist influence in the } Negro movemens, 
and, we will “be carrying out our responsibility ; 
by disseminating it to the people | andicated 
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high classivication seems to be no bar 
today to a leak, and should this leak out 
Lt Will acd iuel to a matter which may 
already be in the cards as a ynolitical 
185ue GUELNS the rorthcoming Presidential 
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The memorandum makes good reading and 
basea@ on information from reliable sources. 
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are disseminating this outside the bepaytment. 
He may resent this Nevertheless, the>* 
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_ onntone: ror re 10 4 \ F mer 
UNITED, STATES GOVERN NT ae | 
Memoranaum | ‘+t 
if 
TO Mr. A. H. Belmon DATE: - 10- LO 63 - fs 
* | F ae . 
Bact : Mr, W,. C. Sullivan ; | , . 4 < | 
ys * / : “) 
seuer: COMMUNISM AND THE NEGRO MOVEMENT=- 9 bie. cote 
| A CURRENT ANALYSIS | 


The enclosed article, captioned as ‘above, is the . 


one we have been preparing in line with approval of our 
recommendation to disseminate it on a select basis at a 

very high level to show current communist activities in 
relation to the Negro movement. It incorporates up~-to~date | 
material just received from our New York Office relating at 
to the recent meeting of the Communist Party's National. |: oie 
Executive Committee, Discussion of racial matters was a 


primary topic at the week-long meeting. 
: i 


The enclosed article is a factual, documented , 

Sno sts af the over-all current cituatian. We believe ' 
that 2c would be of interest not only to the Attorney General 
but also to Mr. O'Donnell, at the White House; Mr. McCone, at 
the Central Intelligence Agency; Mr. Rusk, at the Department 
of State; as well as to Mr. McNamara and the three Armea Forces 
intelligence agencies of the Defense Bepartment. Accordingly, 


if the article as prepared is approved, we propose to dis-~- 
seminate it ‘to the afore-mentioned eo eeters and agencies. 


® 


we 


Se an nthe 


e | ° 
RECOMMENDATION: te ae 
hy. , , That the enclosed article be approved. If approved, 
it should be returned to the Domestic Intelligence Division 
\ £0 preparation of appropriate letters of transmittal. 
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DATE: 





“| 
> 
' by 
og 
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Oo 
3 


W. Cc. Sullivan - 


j ae va ats 


sania COMMUNIST PARTY, USA 
NEGRO QUESTION 
~~ COMMUNIST INFLUENCE IN RACIAL MATTERS - 


INTERNAL SECURITY - C 





- Jn accordance with the Director's approval of our recommendation that 
we prepare a special paper for select dissemination in captioned matter, we have 
begun the necessary research for the preparation of the paper. 


In this connection, it is important to note that the Communist Party is 


i planning to hold an rere meeting of its National Executive Committee 
[fei 1-5, 1868, with racial matters occupying a prominent place on the agenda. 
v 


We have instructed New York to give the meeting appropriate coverage and promptly 
report results. 


= ——-— 


Jt is felt that the information we obtain from this coverage could be Very 
pertinent to the paper we are going to prepare. In addition, the Party's most 
current interests inthe present racial situation as disclosed by our coverage of 
the meeting will provide an excellent basis for the preparation and dissemination 


of ao 2 paper. | | tera -~ 
t | 

. . Therefore, unless advised to the contrary, we will proceed with the © 
preparation of the paper with the intention of including pertinent information we 


-obtain from the National Executive Committee see 
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| This memorandum recommends _ increased coverage _of_conmunist 

| influence on the Negro, The history of the Communist Party, USA 

(CPUSA), iS renlete with its attempts to exploit, influence and 
Paeeuere the Negro The March on Washington, S-28-53, was a striking 
Skanple or-sueh communist activity as Party leaders early put into 
motion efforts to accrue gains for the CPUSA from the March. Well- 
documented information concerning the Party's influence on a principal ‘ 
March teader, Reverend Martin luther King, Jr., is but an example. 


The presence at the March of around 20U warty members, Yrausiuy £Fom } 
several national funciionaries headcd by! CPUSS Ceneral. Secretary Gus 


Hali,}to many rank-and-file members, is clear indication of the Party's 


eee Bee 
Cryer mance anti Se 


favorite target ine Negro) today. wh 
 Y ghee 
All udications are that the March was not the “end of oye aan 





line" and that the Party will step up its efforts to exokit racial 
unrest and in every possible way claim credit for itself relating to 
any “"gains™ achieved by the Negro. A clear-cut indication oir tne 
Part¥'s designs is revealed in its plans to hold a highly secretive ~ 
leadership meeting in November, 1963, which will de al prinsril y with | 
the Negro situation, This meeting is to be vrecedsa by 2iGus Hall] j 
‘tharnstorming" trip through key areas of the country to meet Party” / 
people and thus better prepare himself for the november neeting. aA 


% 


a iy ie 


The entire field is being alerted te this situation“in a d 
proposed SAC Letter (attached). The field is being instructed to | 
intensify our coverage of- communist influence on the Negro by giving = 
fullest consideration to the use of all possible investigative one 
techniques. In addition, the field is being :told to intensify its j ~ °¢ - 
coverage of those communist fronts through waoich the Party channeis. , 
its influence and to intensify its investigations of the many Party\\°-,., 
members and dupes who engage in activities on behalf of the Party oe 
in the Negro field. Further, we are stressing the urgent need for | 
imaginative and aggressive tactics to be utilized through our Counter- 
intelligence: Program--these designed to-attenpt to neutralize or 
disrupt the Party's activities in the Negro field. Recessity for 
prompt handling of all facets of this matter to insure timely dissemi- 
nation to the Department and ee being 


° 


gpg 5. ee eee . 
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Memorandum to Mr. Sullivan 
RE: COMMUNIST PARTY, USA 
NEGRO QUESTION 
COMMUNIST INFLUENCE IN RACIAL MATTERS 
: 100-3-116 





The proposed SAC Letter requires key security offices 
to submit to the Bureau, within 30 days, an analysis of their 
current coverage of communist activities in the Negro field plus 
details of their plans for intensification. Also, those 16 

| offices participating in the Counterintelligence Program on a 
regular basis are being required to include in their next monthly 
letters. due, 10-15-63 their plans to neutralize or disrupt Party 
activities in the Negro field, 


RECOMMENDATION: or. 

If approved, attached SAC Letter go forward apprising 
the field as above and urging full implementation so that the 
desired results may be achieved. Also attached for approval are 
necessary Manual changes, 
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Mr. A. H. Belmont Date: Septe 
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te From:, Mr. W. C. suttyeh 


Re: COMMUNIST PARTY, USA / Mie Trott — 
NEGRO QUESTION ee ia ne 
COMMUNI ST: INFLUENCE IN RACIAL MATTERS Miss Gondye— 
INTERNAL SECURITY - C 
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Predication: 


i 


Reference is made to the enclosed memorandum dated 9/16/63 
and to the attached proposed SAC Letter. 


On returning from a few days leave If have been advised of 
the Director's continued dissatisfaction with the manner in which ¢ 
we prepared a Brief on the above-captioned matter and Subsequent. ae 

| memoranda on the same subject matter. This situation is very ie [is 
disturbing to those of us in the Domestic intelligence Division 4 Ss 
responsible for this area of work, and we certainly want to do ‘ 
cverything nossible. to correct our shortcomings. We absolutely will 
not be stubborn about admitting any mistakes we nave made ur be 
stiff-necked and unbending concerning our analysis of this matter. 
The Director indicated he would not approve our last SAC Letter 
until there was a clarification and a meeting of minds relative to 
the question of the extent of communis® influence over Negroes and 


i,t leaders. In this memorandum I will seriously and sincerely. 





try to clarify a most regretable situation. It is prepared not on 
-O£fficial office memorandum but rather on plain bond believing ao ae 
this discussion need not be made a matter of’ official pO! 
Common Agreement: bib 
r. he 


* 
= 


= Fe ry eee oe Cee 


First, I am sure we all are in agreement on the following’; 
which was in both the cover memorandum and the detailed brief : 
attached: (1) for the past 44 years the Communist Party, USA, has’ 
| spent enormous sums of money and ceaseless efforts to influence 
Negroes and to make communists out of them; (2) the-19 million 
Negroes in the country today constitute the greatest single racial 
target of the Communist Party, USA; (3) Negro leader Martin Luther 
King, reported to be a Marxist, does have aS an extremely important 
advisor|Stanley Levison, a secret Communist Party member;](4) we 
are right now in this nation engaged in a form of social —~revolution 
and the time has never been so right for exploitation of the 
Negroes by communist propagandists} and (5) the Communist Party 
could in the future make prodigious strides and great successes with 
the American Negro to the serious detriment of our national security. 
In addition to the above, the material furnished contained many pages 
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Mehorandum for Mr. Belmont 
RE: COMMUNIST PARTY, USA 


| 
| 
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i 





"NEGRO QUESTION 
| COMMUNIST INFLUENCE IN] RACIAL MATTERS 
‘ . 


q 
showing communist involvement in Negro racial nattele id this nation, 


relative to which we can all agree. Pr 
Essence of the Situation: _ ae | | 
Se ee Pee PORT PR ee { ; 


The essence of the situation seems to be this: We 
presented what facts there are in our files in the Brief in question 
and I know that the Director certainly would hot want us to do other 
than this. The position taken at the time the Brief was written was 
that, while there is communist influence being exerted on Negroes 
and Negro leaders, it has not reached the point of control or 
domination. This historically has been the position of the Bureau 
in this matter in light of file reviews going back ten to twenty _. 


f 7 * “nos . i ¢ as a4 a . - 
years. ;% S a Fela ls Wet ES eg eA Bee eon 


: } 
t Se | Qed Prey bee beh, (ere fet, 7 
The Historical Position: <-® Pols hs ’ wy sts boat 


s 


For example, in a detailed document prepared on Communist 
Party and the Negro in 1952, wa find the statement referring tc “the 
failure of the Communist Party to attract even a significant number 
of Negroes in the United States to its number." Another example is 
to be found in an analysis in this same field prepared by the Bureau 
in 1956 to the effect that communist efforts have been “unsuccessful 
on @ state or national level" in infiltvating "legitimate Negro- 
fraternal, protest and improvement organizations," although they made 
limited success in some "isolated chapters."' The Director's book, 
Masters of Deceit, published in 1958, states: "It became obvious 
that the Party, despite great efforts, had failed to win over even 
a Significant minority of Negroes." In 1960 the Director's statement 
to'The Committee on the Judiciary, United States Senate, reads: 
"It is no secret that one of the bitterest disappointments of 
communistic efforts in this Nation has been their failure to lure 
our Negro citizens into the Party." In 1962 similar public statements 


*“ were made. On page seven of the Brief submitted to the Director 


| 


under the date of August 23, 1963, this historical position was 
restated and it was said, “One of the bitterest disappointments of 
the communists has been their single failure to lure any significant 
number of our Negro citizens into the Party." This statement was 
set forth again in the cover memorandum which the Director marked. 


The point i wish to make here is this: The fact that this 
has been our historical position in the Bureau for many years is no 
reason to assume that it is the correct position at this time, as the 
Director haS clearly explained. Times and conditions change and, as 
the evidence mounts, naturally we need to change our position along 
with this evidence. 
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‘Memorandum. for Mr. Belmont 

RE: COMMUNIST PARTY, USA ' 
NEGRO QUESTION | 
COMMUNIST INFLUENCE IN RACIAL MATTERS 


Interpretation: 
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As we know, facts by themselves are not too meaningful, 
for they are somewhat like stones tossed ina heap as contrasted . 
to the same stones put in the form of a sound edifice. It is 
obvious to us now that we did not put the proper interpretation upon 
the facts which we gave to the Director. 


Martin Luther King: 


We have been aware of the communist influence for nearly 
two years on Martin Luther King, Jr., head of the Southern Christian 
Leadership Conference, and in the comprehensive memorandum entitled 
“Communist Parity, USA, Negru Question," dated S/23/6S we set out 
information to the effect that a number of Negro ieaders in this 
country have had subversive connections in their backgrounds and 
that Martin Luther King, Jr., has ,een dealing with! Stanley Levison, 
@ concealed communist { as well as! iHunter Pitts O'Dell, a secret 
member of the Nationa] Committee of the CPUSA/ As previously 
stated, we are in complete agreement with the Director that 
communist influence is being exerted on Martin Luther King, Jr., 
‘and that King is the strongest of the Negro leaders. As we have 
stated before in a memorandum, we regard Martin Luther King to 
be, the most dangerous and effective Negro leader in the country. 
in addition, we know the Party is directing a major effort toward 
7 strengthening its position among the Negroes inasmuch as we have 
j}information the Party plans to intensify its efforts to exploit 
‘the racial situation for the purpose of gaining influence among 
the Negroes. To this end, the Party plans to hold a highly se- 
cretive leadership meeting in November, 1963, which will deal 
primarily with the Negro situation. This meeting is to be preceded 
by a{Gus Hall /"barnstorming" trip through key areas of the 
country to meet Party people and thus better prepare himself 
for the November meeting. Furthermore, in the last few days 
Halifhas advised_an informant he contemplates requesting the 

evison brothers {to set up an office in Atlanta, Georgia, to 
be used by{Huntér Pitts O'Dell/which will serve as the office 
for "Freedomways,™ a Communist Party sponsored publication, and 
as headquarters for Communist Party activity in the South. 
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Memorandum for Mr. Belmont 
RE:, COMMONIST PARTY, USA 

NEGRO QUESTION 
COMMUNIST INFLUENCE IN RACIAL MATTERS : - | 
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SAC Letter to the Field . ° | 7 


I would like to set forth here briefly why I think that 
the enclosed SAC Letter, which was returned to us by the Director, 
should be sent to the field offices. My first reason is this: 
We need to renew our efforts and keep the pressure on and leave 
no stone unturned to develop every and all facts which exist 
in this matter. Some of these facts may not yet have been 
unearthéd by our field offices, and will not be unless we 
follow up this matter evermore closely with them. My second 
reason why I think the SAC Letter shouid be sent is related 
to the present changing situation inthe Communist Party ~ Negro 
relations area. During the past two weeks in particular there 
have been sharp stepped-up activities on the part of communist 

| officials to infiltrate and to dominate Negro developments in 
this country. Further, they are meeting with successes. Tunis 
should be no surprise to us because since the Negro march on 
| Washington on August 25 communist officials have been doing all 
, possible to exploit the very troubled racial situation. As 
they said weeks ago, the end of the Negrq march would be the 
beginning of evermore systematic activities on their part to 
penetrate and influence Negroes and Negro leaders. They are 
| now in full force acting upon this intention of theirs expressed 
| weeks ago. The field should be alerted to this fact and given 
| instructions to investigate exhaustively new communist - Negro 
activities. The SAC Letter in question will be a great help 
toward this end, and it should result in our developing important 
facts relating to the current changes and pertinent activities 
going on during the past few weeks in this entire field. 












subject of Deep Concern 


May I repeat that our failure to measure up to what the 
Director expected of us in the area of communist - Negro relations 
\ 38 a@ subject of very deep concern to us in the Domestic Intelligence 
Division. We are disturbed by this and ought to be. I want him 
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oiesat ea ee Mr. Belmont 
RE: COMMUNIST PARTY, USA | 
NEGRO QUESTION | 
COMMUNIST INFLUENCE IN RACIAL MATTERS 


a 





to know that we will do everything that is humanly possible to 
develop all facts nationwide relative to the communist penetration 
and influence over Negro leaders and their organizations. 


RECOMMENDATIONS : 
(1) That the Director reconsider giving spproval for sending 
the enclosed SAC Letter to the field. 


| VY ott. 
LK 


<2 Tr owdor thet other arencies and nHraminent savernment 
officials will be aware of the determined efforts of the Communist 
Party to exploit the racial Situation, if the Director approves we 
Will prepare a concise document setting forth clearly these attempts 
to penetrate, influence, and control the Negro movement. By setting 
these facts forth, succinctly and clearly} the reader cannot help 
but be impressed with the seriousness of the communist activities. 





| 
| 
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2 
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Memorandum po 


DATE: - 10- 15-63 
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OP BO OP re ENE TORTS CPLR FOF ETE OTS Tyee 
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TO 1 _ Mr. A. H. Belmon 
*: I : : ¥ 
ceo 2 Mr. W. C. Sullivan S 6 eee ae 
. ne i : : 7 / | ‘ : . 
SUBJECT: COMMUNISM AND THE NEGRO MOVEMENT-- Ceaue tg eae cs 
| _ A CURRENT ANALYSIS _ 


| 


The enclosed article, captioned as’above, is the 


_ 
! Z one we have been preparing in line with approval of our 
\ recommendation to disseminate it on a select basis at a = 
! very high level to show current communist activities in # 
| relation to the Negro movement. It incorporates up~to-date 
a 


material just received from our New York Office relating 
| to the recent meeting of the Communist Party's Nationai 
— Executive Committee. Discussion of racial matters was a 
E- & primary topic at the week-long meeting. . 
. & 
The enclosed article is a factual, documented , 
te of the over-all current situation. We believe 


it would be of interest not only to the Attorney General 
but also to Mr. O'Donnell, at the White House; Mr. McCone, at 


the Central Intelligence Agency; Mr. Rusk, at the Department 
as well as to hr. McNamara and the three Armed Forces 
7 3 


of State; 
intelligence agencies of the Defense Bepartment. Accordingly, 


if the article as prepared is approved, we propose to dis-~ 
‘seminate it -to the afore-mentioned individtwkls ans agencies. 


| | " 
_ RECOMMENDATION: 
That the enclosed article be approved, If approved,” 


I i ! a 
+ should be returned to the Domestic Intelligence Division 
preparation of appropriate letters of transmittal. 
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TO : Mr. A. He Belmon | DATE. — 
|! ow. oc. Sullivan < 
FROM : ; 








, , - ; | | ) | . ce vad = 2 
SUBJECT: COMMUNIST. PARTY, USA | 
 -39EGRO QUESTIO} ee 
* . — COMMUNIST INFLUENCEIN RACIAL MATTERS = 9. 
| ‘-_ INTERNAL SECURITY - C eel 





wer 


Wee tee: eee mo | . 
tm accordance with the Director's approval of our recommendation that 


we prepare 2 special paper for select dissemination in captioned matter, We have 


begun the necessary res earch for the preparation of the paper. 


- 


2 Yn this connection, it is important to note that the Communist Party is 
ti planning to hold an important meeting of its National Executive Committee 


f October 4-5, 1565, with racial matters accupving a prominent place on the agenda. 
raed ) ee 

; 

¥ 


_ 


ia7e have instructed New York to give the meeting appropriate coverese and promptly 
report results. . 


ys > mem + : 
ae a Tt is felt that the information we obtain,from this coverage coud De “ig y 
pertinent to the paper we are going to prepare. In addition, the Party's = . 
current interests inthe present racial situation as cre by — ae ha 
ae: eeting wil ide at reparation and disseminatio! 
ithe meeting will provide an excellent basis for the prep ination 


of such a paper. | | { 


x e . . t : 
: hie oe ". ?Fherefore, unless advised to the contrary, We will proceed with the << 


preparation of the. paper. with the intention of including pertinent information We 
obtain from the National Executive Committee meeting. 
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3 | | | sae! Ana ee 
‘0 Me, W. C. Sullivan DATE: September 16,: ) (ee 
2 2 pi. : Thal 6% 
a 1-r ‘Belmont Fs A ae pm 
ROM «: Mr. F, J. ‘Bauiigardner jJ—Hr. Rosen } 7 Holmes 
: - . a 1-lr,Casoer Po oe 
7 ey a “j-Mr. Sullivan | ny? 2 
jUBJECT? COMMUNIST PARTY, ih 1-Hr Bland Oe tae 
NEGRO QUESTION 1-Mr Baumgardner 9 |" ji a 
COMMUNIST INFLUENCE IN RACIAL MATTERS 1-2i.¥orley } Of 
INTERNAL SECURITY - COSIMUNIT ST j-iir. Kleinkauf ° 3 ov 
1-lr.Phillips pe 


_ This memorandum recommends increased coverage of com munist 
Pa influence on the Negro, The History of the Communist Party, USA” 
(CBUSA), is replete with its attempts_to exploit, infivence and 
bc eute ee the Negro, the MarCh on Washington, 8-25-83, was a Striking 
example of-sucir Communist activity as Party lea#ers early put into 
motion eiforts to accrue gains for the CPUSA from the EUarch, Well- 
documented information concerning the Party's influénee on &@ principal \ 
March leader, Reverend Martin Luther Kinz, Jr., is but an example. 


\ 

i The presence ‘at the March of around 2UU varty members, ranging from } 
several national funciivunaries hcadcd byi CeUSA Gsneral. Secretary Gus 

NE 

nd 


Hali,}to many rank-and-file members, is clear indication of the Party's 
favorite target ne Negro) today. an 
bey 
All indications are that the March was not the “end: of the yess 
line" and that the Party will step up its efforts fo exokit racial : 
unrest and in every possible.way claim credit for itsel? relating to 
any "gains" achieved by the Negro. A clear-cut tmdication or the 
Party's designs is revealed in its plans to hold 2 highly secretive * 
leadership meeting in November, 1963, which will de 2a) prinsri ily with \ 
the Negro situation. This meeting is to be preceded by 21Gus Eall/ =} 
"barnstorming" trip through key areas of the country te meet Farty- / 


! people and thus better prepare himself for the November meeting. 
“5 C; 


a 


~ 


) The entire field is being alerted to this ituation in a / 
| proposed SAC Letter (attached). The field is being ‘Enstructed to 
intensify our coverage of- communist influence on the Ha gro oy givin ee 
fullest consideration to the use of all possible investigative oy 
techniques. In addition, the field is beinz:told to intensity its pee Se 
coverage of those communist’ fronts through which the Party channels. , 

its influence and to intensify its investigations of the many Party\ eotees ex. 
members and dupes who engage in activities on behalf of the Party ene 
in the Negro field. Further, we are stressing the urgent need for | 
imaginative and aggressive tactics to be utilized through our Counter- 
intelligence: Program-—these designed to -attenmnt to neutralize or 
disrupt the Party’s activities in the Hegro rield, Necessity for 
prompt handling of all facets of this matter to insure timely dissemi- 
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Memorandum to Mr. Sullivan 
RE: COMMUNIST’ PARTY, USA 

NEGRO QUESTION 

COMMUNIST INFLUENCE IN RACIAL MATTERS 
100-..3-116 
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The proposed SAC Letter requires key security offices 


to submit to the Bureau, within 30 days, an analysis of their 


current 
details 
| offices 
regular 


coverage of communist activities in the Negro field plus 
of their plans for intensification, Also, those 16 
participating in the Counterintelligence Program on a 
basis are being required to include in their next monthly 


letters due 10-15-63 their pians to neutralize or disrupt Party 
activities in the Negro field, ~ 
RECOMMENDATION: § 
If approved, attached SAC Letter go forward apprising $ C 
the field as above and urging full implementation so that the g 4 
désired resuits may be achieved. Also attached for approval are a: 
necessary Manual changes. gt 
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ae 
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‘if . . i ‘ we ‘Mi. Roser. 
Ee Frow:, Mr. We “Cy Sulit oe git PM. eee 
; < ia f Mr. 2ey 
Re“ COL ST PARTY, USA f a Nir. Trotser — 
NEGRO QUESTION 1A °§ | Mies Hotes 
COMMUNIST INFLUENCE IN RACIAL MATTERS | . ij | Miss Gandyc¢ 
INTERNAL SECURITY - C | is = 


Predication: 


Reference is made to the enclosed memorandum dated 9/16/63 
and to the attached proposed SAC Letter. 


On returning from a few days leave I have been advised of 
the Director's continued dissatisfaction with the manner in which - 
we prepared a Brief on the above-captioned matter and subsequent, ; \— 

! memoranda on the same subject matter. ‘This situation is very Aye 
disturbing to those of us in the Domestic Intelligence Division } ae 
responsible for this area of work, and we certainly want to do : 
everything passihle to correct our shortcomings. We absolutely will 
not be stubborn about admitting any mistakes we nave made ur ve 
stiff-necked and unbending concerning our analysis of this matter. 
The Director indicated he would not approve our last SAC Letter 
until there was a clarification and a meeting of minds relative to 
the question of the extent of communis influence over Negroes and 
their leaders. In this memorandum I will seriously and sincerely 
try to clarify a most regretable situation. It is prepared not on 
Official office memorandum but rather on plain bond believing that 
* this discussion need not be made a matter of’ official record Bre; 


ais Si 

: : : gg » OF 
Common Agreement: - [ie 
First, I am sure we all are in agreement on the a 
which was in both the cover memorandum and the detailed brief 

‘attached: (1) for the past 44 years the Communist Party, USA, has 
| spent enormous sums of money and ceaseiess efforts to influence 
Negroes and to make communists out of them; (2) the 19 million 
Negroes in the country-today constitute the greatest single racial 
target of the Communist Party, USA; (3) Negro leader Martin Luther 
King, reported to be a Marxist, does have aS an extremely important 
advisor|Stanley Levison, a secret Communist Party member;/(4) we 
are right now in this nation engaged in a form of social-revolution 
and the time has-never been so right for exploitation of the 
Negroes by communist propagandists; and (5) the Communist Party 
could in the future make prodigious strides and great successes with 
the American Negro to the serious detriment of our national security. 
In addition to the above, the material furnished contained many pases 
of specific examples of communist policies, a" 9 ah 
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Memorandum for Mr. Belmont ° 
RE: COMMUNIST PARTY, USA | 
-, NEGRO QUESTION 
| COMMUNIST INFLUENCE IN| RACIAL MATTERS 
\ 


. Pr f es 
showing communist involvement in Negro racial matters in. this nation, 
relative to which we can all agree. ; ee f 
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Essence of the Situation: ‘ ae 


ert Se ey 
e- 
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The essence of the situation seems to be this: We 
presented what facts there are in our files in the Brief in questicn 
and I know that the Director certainly would not want us to do other 
than this. The position taken at the time the Brief was written was 
that, while there is communist influence being exerted on Negroes 
and Negro leaders, it has not reached the point of control or 
domination. This historically has been the position of the Rureau 
in this matter in light of file reviews going back ten to twenty 


YEaAYS. sta myeteay eels ony “vies se AP ett PLA ede x enh 
: ef, Li et re © CAL ih, [A egere 
The Historical Position: --° 5? ~ Rr ‘ ‘ i, tc. 


For example, in a detailed document prepared on Communist 
Party and the Negro in 1953, we find the statement referring to “the 
failure of the Communist Party to attract even a significant number 
of Negroes in the United States to its number."' Another example is 
to be found in an analysis in this same field prepared by the Bureau 
in 1956 to the effect that communist efforts have been "unsuccessful 
on a state or national level" in infiltrating "legitimate Negro- 
fraternal, protest and improvement organizations," although they made 
limited success in some "isolated chapters." The Director's book, 
,jlasters of Deceit, published in 1958, states: "It became obvious 
that the Party, despite great efforts, had failed to win over even 
&@ Significant minority of Negroes." In 1960 the Director's statement 
to’ The Committee on the Judiciary, United States Senate, reads: 
"It is no secret that one of the bitterest disappointments of 
communistic efforts in this Nation has been their failure to lure 
_ our Negro citizens into the Party." In 1962 simjlar public statements 
‘ were made. On page seven of the Brief submitted”“to the Director 
under the date of August 23, 1963, this historical position was 
‘restated and it was said, "One of the bitterest diseppointments of 
the communists has been their single failure to lure any significant 
number of our Negro citizens into the Party." This statement was 
set forth again in the cover memorandum which the Director marked. 


The point I wish to make here is this: The fact that this 
has been our historical position in the Bureau for many years is no 
| reason to assume that it is the correct position at this time, as the 
Director has clearly explained. Times and conditions change and, as 
the evidence mounts, naturally we need to change our position along 
with this evidence. 


‘ } a 
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‘Interpretation: °. 
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RE: COMMUNIST PARTY, USA 


i | NEGRO QUESTION | | | 


COMMUNIST .4NFLUENCE IN RACIAL MATTERS 


e e [ 


a 


As we know, facts by themselves are not too meaningful, 
for they are-somewhat like stones tossed in a heap as contrasted 
to the same stones put in the form of a sound edifice. It is 
obvious to us now that we did not put the proper interpretation upon 
the facts which we gave to the Director. 


Martin Luther King: 


We have been aware of the communist influence for nearly 
two years on Martin Luther King, Jr., head of the Southern Christian 
Leadership Conference, and in the comprehensive memorandum entitled 
“Communist Fariy, USA, Negru Question," dated S/23/SS we Sev cut 
information to the effect that a number of Negro leaders in this 
country have had subversive connections in their backgrounds and 
that Martin Luther King, Jr., has been dealing with. Stanley Levison, 
a concealed communist | as well as! Hunter Pitts O'Dell, a secret 
member of the Nationa} Committee of the CPUSA / As previously 
stated, we are in complete agreement with the Director that 
communist influence is being exerted on Martin Luther King, Jr., 
‘and that King is the strongest of the Negro leaders. As we have 
| stated before in a memorandum, we regard Martin Luther King to 
jbe, the most dangerous and effective Negro leader in the country. 
iin addition, we know the Party is directing a major effort toward 
i strengthening its position among the Negroes inasmuch as we have 
information the Party plans to intensify its efforts to exploit 
the racial situation for the purpose of gaining ,jnfluence among 
the Negroes. To this end, the Party plans to hoid a highly se- 
“eretive leadership meeting in November, 1963, which will deal 
primarily with the Negro situation. This meeting is to be preceded 
by a{Gus Hall ."barnstorming" trip through key areas of the 
country to meet Party people and thus better prepare himself 
for the November meeting. Furthermore, in the last few days 
ee advised an informant he contemplates requesting the 

evison brothers |to set up an office in Atlanta, Georgia, to. 
be used byitHdunter Pitts O'Dell/ which Will serve as the office 
for "Freedomways,;" a Communist Party sponsored publication, and 
as headquarters for Communist Party activity in the South. 
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Memorandum for Mr. Belmont 
RE:, COMMUNIST PARTY, USA 
| « NEGRO ‘QUESTION © , 
| | COMMUNIST INFLUENCE IN RACIAL MATTERS | 
ee Do ! eee 


I would-like to set forth here briefly why I think that 
the enclosed SAC Letter, which was returned to us by the Director, 
should be sent to the field offices. My first reason is this: 
We need to renew our efforts and keep the pressure on and leave 
no stone unturned to develop every and all facts which exist 
in this matter. Some of these facts may not yet have been 
unearthed by our field offices, and will not be unless we 
follow up this matter evermore closely with them. My second 
reason why I think the SAC Letter shouid be sent is related 
to the present changing situation inthe Communist Party ~ Negro 





‘relations area. During the past two weeks in particular there 


have been sharp stepped-up activities on the part of communist 
officiais to infiltrate and to dominate Negro developments in 


this country. Further, they are meeting with successes. Tunis 


should be no surprise to us because since the Negro march on 

Washington on August 28 communist officials have been doing all 

;pessible to exploit the very troubled racial situation. As 

they said weeks ago, the end of the Negre march would be the 

beginning of evermore systematic activities on their part to 

penetrate and influence Negroes and Negro leaders, They are 

now in full force acting upon this intention of theirs expressed 
jeeks ago. The field should be alerted to this fact and given 
instructions to investigate exhaustively new communist ~ Negro 


activities. The SAC Letter in question will be a’great help 


toward this end, and it shouid result in our developing important 
facts relating to the current changes and pertinent activities 


going on during the past few weeks in this entire field. 


2 


Subject of Deep Concern 


¢ 


May I repeat that our failure to measure up to what the 
Director expected of us in the area of communist - Negro relations 
is a subject of very deep concern to us in the Domestic Intelligence 
Division. We are disturbed by this and ought to be. I want him 
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to know that we-will do everything that is humanly possible to 
develop ali facts nationwide relative to the communist penetration 
and influence over Negro leaders and their organizations. 


RECOMMENDATIONS : 
i) That the Director reconsider giving approval for sending 
the enclosed SAC Letter to the field. 


Vy op. 
k 


{2) In order that other agencies and nraminent cavernment 
officials will be aware of the determined efforts of the Communist 
Barty to exploit the racial situation, if the Director approves wea 
will prepare a concise document setting forth clearly thase attempts 
to penetrate, influence, and control the Negro movement. By setting 
these facts forth, succinctly and clearly} the reader cannot help 
but be impressed with the seriousness of the communist activities. 
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SSC LETTER 7/8/75 
QUESTION # 3 
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SSC LETTER 7/8/75 
QUESTION # 21 
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July 1, 1969 
, BY LIAISON 
The President 
The White House - JUELE gn _ 
i a CLASSIFIED BY NY ALTE 
EXEMPT FROM GDS CATEGOR  CaTE 
Dear Mr. President: DATE OF DECLASSIFICATION iN 


For your information there is attached a copy of 4 
Memorandum for the Attorney General dated Gctober 7, 1963, 
requesting that authority be granted to eae technical 
surveillance (wire tap) on MM Martin Luther Jr., at his 
current address, or at any futaré Address to which he may 
move, this was approved by the Attorney General Robert 
Kennedy on October 10, 1963. (c) : 


There is also attached a copy of a memorandum dated 
July 16, 1963, from Mr. Courtney A. Evans, then Assistant 
Director of this Bureau, to sir. Belmont, former Assistant 
to the Director, indicating a discussion concerning this wire 
tap at which time Mir, Kennedy stated any repercussions which 
should become known as a result of such a surveillance did not 
concern him at all, that in view of the possible communist 
influence in th. racial situation he thought it was advisable to 
have as complete coverage as possible, Cn July 25, 1°63, 
Mr. Kennedy returned a request for a wire tap on King at ‘which fe 
time he informed former Assistant Director vans orally that 
he was withdrawing his previous request because of the reasons 
ir. Evans had outlined to him previously. 


me, 
RQ 


Ags stated above, Mr. Kennedy later approved the 
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placing of the wire tap on October 10, 1968. / ur fo a8 Jy . S 62 - 
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SO SECRET 


' Also attached is a covy of a memorandum dated 
September 20, 1963, written by Burke Marshall, then Assistant 
Attorney General of the Civil Rights Division, to me as Director 
of the Bureau, relating that both the Attorney General and the 
President had separately stronely urged Dr. Hing that there 
should be no further connection between Hunter Pitts O'Dell 
and the Southern Christian Leadershio Conference. This also 

_ indicates that King was informed that Stanley Levison was a 
secret member of the Communist Party and that this was done 
at the direction of the Attorney General and the President. 
The Attorney General at that time was the late Robert F. Kennedy 
and the President was the late John F, Kennedy. (s) 


Sincerely yours, 
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TO  :Mr. W. C. Sullivan 7/5 DATE: June 16, 1969 4, ogo 
t Tavel 
Trotter 
FROM :G, CG. tooryl_/ JUNE CONFIDENT ie pooh 
3 z Gandy . 
| Ly : Cae: 
SUBJECT: MARTIN LUTHER KING, JR. FAR CU 


SECURITY MATTER ~- COMMUNIST fe J dy 


Pursuant to the Director's instructions, the facts 
concerning the telephone surveillance of the residence of the 
late Martin Luther King, Jr., are being furnished the President 
by the attached letter. Cc) . 


In view of the interest of the Vice President in urban 
affairs, it is felt this information would also be of ,interest 
to the Vice President and a letter to him is attached. The 
information in these letters has also been furnished the 
Attorney General. 


“~~ 


.| 35, ACTION: A. 
Lf That attached letters concerning the telephone ;' 
|Z surveillance on Martin Luther King, Jr. be furnished the’ 
: QZ President and the Vice President. This mail should be returned 
Amb = to Mr. DeLoach's office for delivery. Cc) 
Ss i Enelosures ~ 2) i Y 
x co Poll. } | 
IPs 100~106670 gtr fia ; - kk 
mI69 ; fs CI - ( 
af 1- Mr. C. D. DeLoach Ch 
cE S L- Mr. W. C. Sullivan or 
Ge, L- Mr. T. E, Bishop \ . 
<b 1 - Mr. J. H. Gale 
fo tu 3, Attn: Mr. Devic Ryd 
1 -~ Mr. G. CG. Moore .4 Nad ee a} 
lL - Mr. C. D. Brennan REL . : g a 3 Le if 
Attn: Mr. Rozamus j Oe) ee ee 0 
1 - Mr. Pattersen -: cm Baus 
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\ so JUN 24 1965 
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LOUTH IN ENVETOPR 
iW bd £AN FULN ¥ ARRBSE By 


lL - Mr. DeLoach 
L- Mr. W. €. Sullivan 
1 - Mr. Bishop , 
fi 1 ~- Mr. Gale (Attention: 
fA ; June 16, 1969 Mr. Devic) , 
\ : lL - Mr. G. C. Moore 


ay BY LIAISON 
1 ™ Mr. Gy dD. Brennan 


: tion: Mr. Rozgamus) 
The White House JUNE (Atten 
Washington, D. C, = ie eee eee ree 


Dear Mr, President: SEGRE 


The following facts are being furnished for 
your information concerning the telephone.surveillance 
on the residence of the late Martin Luther’ King, J s4 
authorized by former Attorney General Robert ff. Kennedy 
and installed by this Bureau. (C) 


* 


The President 


¥ . 


On Tuly 16, 1963, an official of this Bureau 
saw Mr, Kennedy at the latter's request. On that 
occasion, Mir. Kennedy said he was considering the 
possibility of a telenhone surveillance of King because 
of King’s communist associations. He was advised by PY 
the Bureau official that since King was in travel status vf 
practically ail the time, the productivity of such a ji? 
surveillance was doubtful and he was asked to consider 
the repercussions if it ever became known that such a 
surveillance had been instituted on King. Mr. Kennedy 
said he was not concerned about possible repercussions 
and that he thought it advisable to have as complete 
coverage as possible in view of the possible commmist 
influence in the racial situation. He was told that 


. 
INDEFINITE 


_ PPL. 
CLASSIFIED BY “EAE, 


EXEMPT FROM GDS CATEGORY _ = 
DATE OF DECLASSIFICATION 


, WwCP ; rele ADI ; SEE NOTE PAGE THO le / 
MV pO ats 8 POmlOb BL 7 3606. 
od SP SECRET pererees 
ee Group 1 
Cay 4 rs Excluded from automatic to wa 


downgrading and - shee ee 


mi wa 





on 
‘Bishop 
I\Casper ——____ 


HB 6 declassification 
ear — . 


| a 4 
Ps 
| Lae b 
% 7 ~~” 2 eo 
iy 
Rosen ———a-75 


‘Felt 
5 
ee —UL 7 1969 } aq 
— ‘ TD Go ‘ SEGR el 
TELETYPE unit L_] 














Gale 
Holmes AEE. ceh oo 
‘Gandy es As ROOM 






1 55182 DocIad: 32589652 Page i167 - 










PS51682 DBDoold: 32989652 Page i686 


* 
~ 
>? 
\ 





: "92 SECRET a: = 
e 7 + 3 i‘ sg rey r 
The President : 3F -_ - 7 


the feasibility of such coverage would be determined 
and an appropriate recommendation would be submitted 
to him. S) 


On July 25, 1963, Mr. Kennedy changed his 
mind concerning his request and thought it ill-advised 
at that time, but on October 7, 1963, a raquest for 
euthority to place a telephone surveillance on King's 
residence was sent to Mr. Kennedy. On October 10, 
1963, he authorized this surveillance, and a sur- 
velllance on any future residence of King, by his 
written signature. (< 


This telephone survelllance vas installed 
on November 8, 1963, and was discontinued on April 30, 
1965. 


This information has been furnished the 
Vice President and the Attorney General. 


Sincerely yours, 
NOTE: 


See memorandum G. GC. Moore to W. C. Sullivan, 
dated 6/16/69, captioned “Martin Luther King, Jr., 
Security Matter - Communist," prepared by TJD:fsh. 


Classified "Top Secret" because of sensitive 
nature of the information contained therein, the unauthorized 
disclosure of which could result in exceptionally grave 
damage to the national security. : 
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SCRE 1 - @ DeLoach 
: a L ~- Mr. W. C. Sullivan 
1 - Mr. Bishop 
1 - Mr. Gale (Attn: Mr. Devic) 
i - Mr. G. C. Moore 
1 - Mr. C. D. Brennan 
SHS Oy a2 Or (Attn: Mr. Rozamus) 
1 - Mr. W. C. Patterson 


Honorable Spiro IT. Agnew oe Sc S EGRET 


The Vice President 








Washington, dD. C, [GEL al < 
SSIFIED BY RR ‘ 
My dear Mr. Vice President: Cree FROM GDS CATEGOR - 


DATE OF DECLASSIFICATION INDEFINITE. 

The following facts are being furnished for your a 
information concerning the telephons.surveillance on the SD) 
residence of the late Martin luther King, Jr., authorized 
by former Attorney, General Robert F. Kennedy and installed . 
by this Bureau. (C) : 

Cn July 16, 1963, an official of this Bureau 
saw Mr. Kennedy at the latter's request. On that occassion, 
Mr. Kennedy said he was considering the possibility of A ,. 3, 
telephone surveillance of King because of King's communist Eee 
associations. He was advised by the Bureau official that ‘ 
Since King was in travel status practically all the timey 
the productivity of such a surveillance vas doubtful and he 
was asked to consider the repercussions if it ever became 
known that such surveillance had been instituted on King. 
Me, Kennedy said he was not concerned about possible reper- 
cussions and that he thought it advisable to have as cozplete 
coverage as possible in view of the possible communist infinu- 
ence in the racial situation. He was toid that the feasibility 
of such coverage would be determined and an, appropriate 
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Honorable Spiro T.. Agnew — | S EG R EY] 


/ On July 25, 1963, Mr. Kennedy changed his mind 
concerning his request and thought it ill-advised at that 
time, but on October 7, 1963, a request for authority to 
place a telephone surveillance on King's residence was. sent 
to Mr. Kennedy. On October 10, 1963, he authorized this 
surveillance and a surveillance on any future residence 
of King by his written signature, 


This telephone surveillance was installed on 
November 8, 1963, and was discontinued on Aprii 30, 1965. 


The President and the Attorney Generel have 
also been furnished this information. : 


Sincerely yours,. 


~ . NOTE: = 


See memorandum G. C. Moore to Mr. C. D. DeLoach, 
dated 6/16/69, captioned "Martin Luther King, Jr., Security 
Matter - Communist,‘ prepared by TJD:fsh. | 


Classified "Top Secret’ because of sensitive . 
nature of the information contained therein, the unauthorized 


disclosure of which could result in exceptionally, grave 
damage to the national security. 
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AN) . 
‘Chi CEE i SO oe : 
J, Edgar Hoover, Director DATE: September 20, 1963 
Federal Bureau of Investigation oo 
Burke Marshall, Assistant Attorney General 
Civil Rights Division 


ca 


: f? 
Hunter Pitts O*Delil 





This rela .tes to your letterhead memorandum 


“ee ‘September 5 to the Attorney General, relating to/ 


Huntes’ Pitts O*Deil and the related prior memoranda, 
I appreciate your. paves sent copies of these to MG , 


This matter had been brought to the attention 
of Dr, King some time ago by me, but in accordance 
with conversations which the Attorney General 
had with Courtney Evans, it was not felt to be wise 
in view of the sources of the Bureau*s informa 
tion to state that I knew O*Dell to be under Communist 
infiuence or control at any time, JI did inform .. 

De, King and two members of his organization an - 
Reverend Andrew Young and Reverend Wyatt Walker «- 
some time ago ».« that since O*Deil was believed by 
many people to have had Communist connections, his 
association with their organization was not in the 
best interests of the organization, 


A 
At that time, inconclusive steps were taken ~ 

to remove O*Deli, and’his job with the Southern °- 

Christian Leadership Conference was changed, [In 

response to direct questions whether I had hard evidence 

of Of? Deil*s Communist connections, however, I replied 

that I was not ain a position to give any, ; 

Following further conversations with Mr, 

Evans in June, however, I brought the matter to the 

attention of Dr, Kang very explicitly in my office 

on the morning of June 22 prior to a scheduled meeting 

which Ds, King had with the President, This was a 

done at the direction of the Attorney General, 

Later that morning both the Attorney General and - 

the President separately strongly urged Dr, King a 

that there should be no further connection betwren 

—O&Neii--and the-Southorn Chris tran Leadershap Confexnce, 
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| ' De. King stated that the connection would be 
ended, Thereafter, the Attorney General and I: 
both received copies of the attached letter, dated 
July a 1963, from Dr. cone to O*Dell, s 


On the same occasion, Loalso informed Dr. . 
King that our information was that Stanley Levison 
was a,secret member of the Communist Party. 
This was also done. aftex conversations with Mr. Evan 
“prior to the meeting with Dr, King, and was done at 
the direction of the Attorney General and the 
President, Prior to that time, again based upon 
talks between the Attorney General and Mr, Evans at 
which XL was present, it had been decided that it 
was not in the best interest of the United States to 
anform Dr, King that we had any firm information 
that Levison was under Communist control, JI had, 
however, on a previous occasion, warned Dr. King 
about any association with Pay eOD. basing the 
warning upon doubts about Levison*’s loyalty to the 
United’ States, 


L thought you should have this additional 
informat zon for your file. 


cc: The Attorney General 
The Deputy Attorney General ve 
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DeLoach to Mohr 11-18-64 
Re: Sarah McClendon, Background Briefing Sessions Group 
Appointment with the Director, 10:00 a.m., 11-18-64 









Miss Monberg interrupted the Director's briefing to state that the reporte 
would like to know, before continuing the briefing, just how the Director achieved the 
success he had over the years. The Director replied by giving a brief resume of his 
career. He spoke highly of the personnel in the FBI and of the devoted and dedicated 
service of our personnel. He spoke of giving positions to wives of Agents who had been 
killed in the line of duty. He mentioned that he personally presented service keys to 
personnel who had completed 25, 30, 35 and 40 years in the FBI's service. The Director 
told of his policies with respect to the fact that male clerks are encouraged to attend 
college, He mentioned the good experience given on'‘the tour route to male clerks, 


The Director outlined the structure of the FBI to the reporters. He 
mentioned the 56 offices and the 10 foreign offices. He described the foreign offices as 
liaison listening posts, He mentioned that FBI foreign offices have excellent liaison with 
their opposite numbers who represent other countries, He briefly described the FBI's 
liaison section and the fact that meeting other government personnel on a2 man~to~man 
basis promoted efficiency. He stated this prevented a flood of memoranda between 
government agencies, 


The Director told the reporters that the FBI has jurisdiction over 
approximately 170 violations. This is the largest number handled by any government 
agency. He stated that the Congress passes more laws each year and due to the 
confidence and faith that Congressmen have in the FBI we are often penalized by getting 
additional jurisdiction each year. He stated he does not want the FBI to get larger and 
that he shudders now when he realizes that we have approximately 15,000 employees. 
The Director gave as an example of increase in jurisdiction the incident wherein the late 
Senator Pat McCarran insisted that the FBI be given enforcement jurisdiction over the 
theft of cattle being taken interstate, 


As afurther example of increase in jurisdiction, the Director mentioned 
the kidnaping statute and the fact that the Weinberger case caused the 
Congress to reduce the presumptive clause to 24 hours rather than the 7 day rule. The 
Director explained that sometimes when we do a good job we are penalized because 
Congress increases our burdens, 


The Director stated that rather than burdening the FBI, the Congress and 
the general public should look to strengthening local law enforcement. In this regard, 
the Director stated he had been more or less of a "states rightist'' all of his life, He 
added that local law enforcement should be stronger with respect to enforcing violations. 
He stated that local communities should look after their own violations rather than 
causing the Federal Government to infringe upon them, In some instances, however, 
local authorities are not anxious to enter investigations of civil rights type. The Dir ecto 
stated that the trouble in Mississippi and many parts of the South over the past 3 years 
was partially the fault of the Justice Department because of the "harsh approach" used 
in promoting civil rights. 
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The Director briefly discussed his trip to Mississippi and his meeting with 
Governor Johnson, The Director stated that Governor Johnson had forthrightly indicated 
he was a “segregationist, '* however, he did not believe in bloodshed, violence or 
violation of the laws. The Director stated he had explained the reasons for his - 
appearance in Mississippi and, as a result, he and Governor Johnson had gotten along 
extremely well together, Because of the common meeting ground, the Federal Govern- 
ment had a good relationship with Governor Johnson as of today. 


The Director stated it was sometimes difficult to obtain convictions in 
southern civil rights cases, He stated he thought that our case in Georgia in which 
Colonel Lemuel Penn had been murdered had been "foolproof, '' He explained that the 
subjects in this case had talked among themselves that they were going to "kill a Nigger” 
and that without knowing the identity of Colonel Penn they had wilfully murdered the first 
stranger they had come across, The Director stated a confession had been obtained in 
this case, but despite this fact, the jury acquitted all of the defendants and then later 
shook hands with them, The Director stated this, of course, was absolutely outrageous. 


The Director described the Atlanta, Georgia, Police Department under 
Sheriff Jenkins as one of the best in the country. He added, however, that when a person 
goes back in the hill country of Georgia or Mississippi he finds numerous water moccasins 
rattlesnakes and redneck sheriffs, He added that Mississippi probably has some good 
sheriffs and that he wanted to make it clear that the Mississippi Highway Patrol was an 
outstanding organization who had been very cooperative. The Director added that we had 
trained a number of representatives of the Mississippi Highway Patrol at the specific 
request of Governor Johnson and that our next National Academy class would have 
additional representatives in attendance, 


The Director told the reporters that there had been less than 1, 000 
employees in the FBI when he became Director. He stated he had always insisted that 
our Agents be above average, in appearance, education and ability. He explained that 
these qualities were prerequisites to men handling themselves adequately, particularly 
in court, He stated that forthrightness was always needed in law enforcement, He added . 
that 2 man can be a good investigator yet present a bad impression because of his 
personal appearance, 


| The Director stated that a real fetish with him was the fact that many 

- people thought that the FBI both investigated and prosecuted, He stated that the FEI does 
| not recommend; we merely set forth the facts; we do not reach conclusions, The 
Department of Justice handles prosecutions, 
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The Director explained that during the last fiscal year the FBI obtained 
12,191 convictions. He stated that 96.5 % of the defendants brought to trial in FBI 
cases were convicted, 91% of these defendants pled. guilty, Fines,savings and 
recoveries amounted to $210,771,402, This represents an excess of $24 million over 
the previous year. During the current fiscal year the FBI is running ahead in this same 
category. For every dollar spent in the expense of running the FBI, we return to the 
taxpayer approximately $1,438, The FBI apprehended 12, 810 fugitives during the past 
fiscal year. At this point the Director briefed the reporters concerning the “Top Ten" 
program and specifically placed emphasis on the tremendous cooperation given to us by 
the Nation’s communications media. The Director stated it was an accepted fact in the 
underworld that once a criminal is placed on the "Top Ten" by the FBI he will definitely 
be apprehended, - 


The Director next talked generally regarding organized crime, He stated 
we have over 5, 000 investigations in progress today concerning this phase of our work, 
This includes investigation of Cosa Nostra as well as gambling and other dements, The 
Director told the reporters that up until this year the FBI had, for a long time, stated 
that the cost of crime was $22 billion per year. The cost is now $27 billion per year, 
The Director stated the FBI has been successful in penetrating organized crime 
syndicates, This includes Cosa Nostra, FBI successes have largely been based through 
the usage of informants, He stated the informant is a very important and very necessary 
element of our fight against crime. As an example, informants located 2, 600 criminals 
during the last fiscal year, Over $7 million in contraband was located, The Director 
categorized informants as truly patriotic individuals. He stated that many informants ar 
not paid but are willing to work because of their patriotic beliefs, 


The Director stated he vigorously opposed a national police system in the 
United States, He added that a "clearinghouse" established by the Federal Government 
would be a step in this direction. He stated this was not needed, He explained that 
during the past fiscal year the FBI furnished over 187, 000 items of information to the 
local police. This cooperation enabled local authorities to make over 3,000 arrests and 
to recover millions of dollars in merchandize, The Director hit the idea of a “clearing- 
house" once again. He stated we must be realistic in understanding that some police 
are crooked, He added that some local law enforcement authorities are on the payroll of 
Cosa Nostra, He explained that some individuals backing the idea of a ‘'clearinghouse” 
represent the type of person who wants to play “cops and robbers, "' He stated that if 
local authorities are honest they can obtain information from the FBI. If they are not 
honest they do not receive this information. In one large Metropolitan area 400 gamblers 
were arrested within the past two years as a result of information furnished by the FBI to 
local authorities, In this particular area, however, we found it necessary to deal with 
the County Attorney and not the local police in that city. In Youngstown, Ohio, there have 
been 80 gangland bombings in the last 10 years. Approximately 2 years ago the FBI went 
into Youngstown. As a result of our efforts, 37 racketeers have been indicted, The 
Youngstown police are now showing more cooperation. 
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The Director next spoke of crime in general, In 1963 there was an 
increase of 10% in general crime; 2,259,000 serious crimes having been committed, 
This exceeded the previous year by approximately 208,000, Crime outpaced the growth 
of population by a percentage of 5to 1, The Director then gave statistics in various 
categories to back up his facts, 


The Director made reference to juvenile criminality. In explaining the 
growth, he stated that persons under 25 years of age were responsible for 72% of crime 
in the United States. He stated he was in violent disagreement with the "bleeding hearts” 
or "pseudo liberals" who desire to raise the legal age of juveniles to 21 years of. age, 

A more realistic approach would be to reduce the age to 16 years of age. 


The Director presented statistics concerning auto theft. He spoke of 
apathy and lethargy and gave as an example the incident of the young woman in New York 
being murdered while 37 people looked on and did nothing about it, He spoke of the 
undesirability of walking the streets of New York or Washington during the night hours, 
He stated that Central Park in New York City was a variable jungle at night, He stated 
there had been holdups on Fifth Avenue in New York after 9:30 p.m. 


The Director made reference to recent riots in New York City and to the 
fact that a young Negro, 15 years of age, had touched off a race riot by his attack upon a 
police officer, The Director then stated, on an off the record basis, that the FBI had 
attempted to obtain the record of the young Negro, however, one Judge Kelly had refused 
on the basis that he was a juvenile. The Director stated he could tell the reporters, ona 
confidential basis, that the young Negro in question had engaged in knife fights since he 
was 7 years of age. 


: The Director spoke of juvenile crime and of the fact that he believes such 

incidents should be made public. He stated that the public should realize the identity of 
the individuals who represent a menace to society... The Director then mentioned that he 
is personally held responsible if his dogs commit any incidents in destruction of property 
and that, very frankly, the parents of children should be considered in the same category, 
He mentioned the recent destruction of automobile antennae in Bethesda, Maryland, He 
stated that crimes of this nature by young hoodlums should not be tolerated, 


In speaking of juvenile criminality, the Director spoke of over~indulgence 
and pampering of youngsters, He explained he knew an individual whose son had been 
recently arrested while in possession of a revoiver, The father of the young man 
threatened the police Captain by stating that if his son's name were placed on the police 
blotter the Captain would be demoted, The police Captain did not place the name on the 
blotter, The Director stated this was over~indulgence and merely encouraged the young 
-man to commit further violations of the law. 
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The Director gave another example of a friend who had come to the United 
States as an emigrant and who had worked hard all of his life. This friend had a son who 
made poor marks in college, however, the father gave him an airplane, a boat and an 
automobile, The father often complained that his son was not “towing the mark." The 
Director told this friend that he was indulging in the whims of his son too much and, 
therefore, seting a bad example. The friend replied that he did not want his son to have 
the same trials and tribulations of growth that he had suffered, The Director replied that 
the son should be given some challenges in order to know what lay ahead for him in life, 
The Director stated that in the case of clerical employees in the FBI, if they do not 
respond to discipline they are immediately fired from the Bureau, 


The Director gave examples of other violations under FBI jurisdiction and 
presented statistics to reflect our successes in these fields. He specifically mentioned 
antitrust violations, Federal assaults and bank robberies, In the latter regard, he 
explained there were 1, 624 bank robberies last year. The FBI, however, solved the 
largest number of cases and obtained the largest number of convictions of any year. 
Approximately&l, 300, 000 was recovered in loot, The Director explained that bank 
robberies today were participated in by experienced criminals and novices. He gave as 
an example an elderly lady in California who attempted to rob a bank, The Director 
additionally detailed statistics regarding bribery and conflict of interest matters, 


The Director next spoke of civil rights violations, He told the reporters 
he wanted to dispel a number of myths concerning FBI jurisdiction and assignment of 
personnel in such cases, He stated it was a common belief in some circles that Special 
Agents in the South were all, without exception, southern born Agents, As a matter of 
fact, 70% of the Agents currently assigned to the South were born in the North. He stated 
that the "notorious" Martin Luther King had attempted to capitalize on this matter by 
claiming that all Agents assigned to the Albany, Georgia, Resident Agency were southern 
born Agents, As a matter of fact, 4 out of 5 of the Agents assigned to the Albany, 
Georgia, Resident Agency were northern born. The Director stated he had instructed me 
to get in touch with Reverend King and line up an appointment so that King could be given 
the true facts, He stated that King had refused to give me an appointment and, therefore, 
he considered King to be the most “notorious liar” in the country. : 


The Director stated that the rumor that the FBI does not have Negro 
Agents is alie, He stated that we not only have Negro Agents but even have a number of 
Indian Agents. He added that he has always strongly enforced the rule that there should 
be no discrimination in the FBI, He quickly added, however, that this does not mean that 
qualifications of our personnel will be lowered, He stated that regardless of a person's 
color, he will not accept that person for employment unless he meets the high standards 
of qualifications the FBI has always insisted upon, 
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The Director stated he wanted to make it clear that the FBI is nota 
“police agency. '’ We do not guard anyone; we are "fact finders"; the FBI cannot “wet 
nurse” anyone. The Director explained that the FBI has had remarkable success in 
civil rights cases, although, to hear Martin Luther King talk the FBI has done nothing, 
The Director stated that we have been able to penetrate the Ku Klux Klan and that as a 
result we know what the Klan is doing currently and what they plan to do in the future, 
He added that in the case of the 3 murdered civil rights victims in Mississippi he had 
instructed that FBI Agents interview all members of the Ku Klux Klan to put’ them 
on notice that the FBI was going to thoroughly investigate viclations of the law. He added 
that Governor Johnson of Mississippi had fired 5 or 6 officers who had been members 
of the Klan, 


The Director stated that some progress is being achieved in the South in 
civil rights matters, however, there is yet considerable room for further progress, He 
stated that in McComb, Mississippi, recently 3 men pled guilty to civil rights crimes, 
however, the judge suspended sentence on them because of their ages. The Director 


stated this was absolutely wrong inasmuch as it would establish the precedence of believing 


that guilty individuals could escape the law in any locality when they commit such crimes, 


The Director briefly detailed our jurisdiction regarding crimes against 
aircraft and crimes on the high seas. He spoke of our jurisdiction concerning crimes on 
Government and indian Reservations, He mentioned embezzlements and gave statistics 
to reflect our successes in this regard, He additionally brought up the subject of 
extortion matters and stated that in kidnaping cases the FBI had investigated a total of 
697 and had solved all but 3, The Frank Sinatra case had been solved in 5 days. The 
attorneys of the defendants in this case are being tried at the present time on charges of 
coaching witnesses to commit perjury by claiming the Sinatra case was a “hoax, *? The 
Director stated he wanted to state, somewhat facetiously, that if we do not solve the next 


| kidnaping case within 5 days the papers may claim that the FBI has "slipped, * 


The Director spoke of crimes involving the Federal Housing Administration 
insurance matters and gave statistics in this regard, He additionally gave statistics 
regarding fraud against the government violations. He mentioned the Fugitive Felon Act 


and how our investigation in this regard had clearly assisted local law enforcement, He ~ | 


additionally mentioned such violations as illegal wearing of uniforms, impersonation, 
interstate transportation of gambling paraphernalia, auto thefts, theft of government 
property, White Slave Traffic Act, and security of government employees. He gave 
statistics concerning all of these matters and stated that-in cases involving security Gf 
sovernment employees, over 235, 000 security forms had been checked during the past 
fiscal year. 


CONTINUED NEAT PAGE 


er Ree ee We age eH Tee * neg er 


an NS 


 DeLoach to Mohr 11-18-64 
Re: Sarah McClendon, Background Briefing Sessions Group 
Appointment with the Director, 10:00a.m., 1148-64 


The Director spoke of applicant type investigations and in this regard 
stated that the FBI investigated applications for the position of Federal Judges, U. &. 
Marshals » U. S Attorneys and those applicant investigations requested by the White 
House, 


The Director spent some time regarding our achievements in the police 
training field and particularly made reference to the National Academy. He stated that 
such training has helped eliminate the need for a “clearinghouse” or National Police 
Force. The Director made reference to foreign trainees in the National Academy and 
stated these individuals, after graduation, returned to their respective countries to be 
ambassadors of good will, He stated that such training was obviously raising the 
standards of law enforcement in foreign countries. et fs, 


The Director specifically stated that in countries where there is a strong 
police force communism makes few inroads, He gave the Philippine Islands as a good 
example in this regard, The Director explained that we have 4, 640 gratuates of the 
National Academy at the present time. The Director also explained that police training 
by the FBI eliminates jealousy in law enforcement, He stated that over the years he had 
personally noted a marked change in the educational background of the police officers. 
He stated this had come about as a result of police training. 


The Director spoke of the FBI Laboratory and slid this is the largest 
crime Lab in the world, He explained our policy with respect to examination of evidence 
and the fact that we make our Agent scientists available to testify, free of charge, in 
local cases, 


The Director made reference to the Identification Division and explained 
- that 23,108 prints are received on an average basis each day. He stated we now have 
171,340,775 prints on file. He stated this represents approximately 78 million people 
inasmuch as we have a considerable number of duplications or "repeats" in the recein: 
of prints, 


At this point the Director was interrupted with a question. A reporter 
asked if prints sent to the FBI by Secret Service were returned to the Secret Service. 
The Director replied that within the recent past the Secret Service has requested that 
these prints be returned, He stated that we checked them, however, before they were 
returned, : 

The Director elaborated on the fact that numerous fugitives are 
apprehended each year as a result of "stop notices" being placed for the convenience of 
local law enforcement. He explained that 2 man’s name means nothing, The specific 
prints are what count, He stated that one example of a person having 170 aliases, 
however, he can always be readily identified through the medium of his fingerprints, 
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The Director spoke of domestic intelligence responsibilities, He stated 
that the Soviet Government had intensified their efforts to obtain intelligence information 
within the United States. The Director stated he often wondered how talk of peaceful 
coexistence can be sincere when it is a well known fact that the Soviets intensify their 
espionage activities on a daily basis, He said that the Russians obviously have a differe ni 
definition of "peaceful coexistence" than the Americans, He explained that there were 
Several different types of espionage agents for the Soviets, He briefly discussed the fron 
Curtain Diplomatic Corps and their attempt to carry out espionage. He next discussed 
the deep or secret type espionage agent. The Director explained that the FBI has been 
able to penetrate Soviet and satellite espionage circles, however, we, of course, have 
plenty of room for improvement. He stated he would not want to indicate that the FBI has 
"completely penetrated" such circles, 


The Director stated that the question was often asked of him as to whether 
we have women Special Agents, He stated we obviously do not have such employees 
because of the very nature of our hazardous duties. He advised that we currently have 
5, 080 women employees in supervisory and responsible positions, He explained that it 
would be impossible for women employees to conduct civil rights investigations in the 
South and Harlem. He added, however, that our women employees are very valuable, 
He stated it was sometimes necessary to use women employees in investigative and 
surveillance type work, Such usage creates less suspicion on the part of subjects, 


The Director spoke of the success of the child molester poster and 
indicated that millions of such posters have been sent to the public in response to requests 
He stated that the coloring of such poster by school children has proved to be very 
effective. He mentioned a recent solid example of a little girl refusing to get into an 

automobile with a stranger because she had colored a poster sent to her by the FBI. 


The Director spoke of the voluntary overtime put in by our investigative 
personnel, He stated there were over 3,330, 200 hours of overtime put in by our 
personnel during the past fiscal year, This averages approximately 2 hours 28 minutes 
per day. These employees are paid for only one hour 12 minutes of such overtime, The 
Director stated this reflects a dedication and devotion to duty of our employees, He gavé 
an example of the man in Mississippi wo rking on civil rights matters and the fact that 
many of these men have worked night and day in swamps. He stated in his opinion this 
was probably the highest among all overtime in government service today. The Director 
stated he was very proud of the fact that irere was a very small turnover of personnel in 
the FBI inasmuch as we are a career service. He stated that 77% of our investigative 
employees have served over 10 years. 


The Director made reference to the "Disaster Squad," He used the recent 
Nevada plane crash of Bonanza Airlines as an example, He stated this was most 
distasteful work, however, our personnel had been very effective and successiul in doing 
these humanitarian chores, He stated that in the Nevada plane crash, 13 out of 28 victims 
had already been identified. 
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The Director was asked as to whether he thought Governor Johnson of 
Mississippi was doing a good job. The Director replied that Governor Johnson is 
attempting to raise the standards of law enforcement in Mississippi and had asked the 
FBI for considerable assistance, He stated in his opinion that Governor Johnson was 
attempting to do a good job, The same reporter asked if the FBI was prepared to lend 
assistance to the police in training matters in Mississippi. The Director stated he had 
already answered this question and that such assistance would be in the form of | 
Jecturers, etc. 


A reporter inquired as to whether Mississippi law enforcement officers 
were allowed to attend the FBI's civil rights conferences held throughout that state, 
The Director replied in the affirmative and stated that particularly the arene Patrol 
had attended such conferences, 


A reporter indicated that the State of Mississippi spent less money per 
person on education and health, however, at the same time had the lowéét crime rates. 
She asked if there was something possibly wrong with crime statistics in Mississippi. 
The Director replied in the negative adding, however, that it was wrong to compare 
areas With each other with respect to crime statistics, The Director stated that 
Mississippi was actually two states, The northern part is very beautiful and in Jackson 
particularly there was a similarity to large northern cities, In the southern part of the 
state there was an entirely different element, The Director stated thee are many good 
people in Mississippi who do not believe in violence, 


Miss McClendon inquired if the FBI conducted investigations for the 
senate. The Director indicated that we conducted investigations for the House Judiciary 
Committee regarding impeachment proceedings against Federal Judges and that we 


’ additionally made checks for several Senate Committees, including the Armed Forces 


and Senate Judiciary Committees at the specific request of the Attorney General. He 
explained very carefully that we loan employees to the various Appropriations 
Committees; however, these employees are not under our jurisdiction when they are 
on loan, 


A reporter asked if one of the 3 civil rights workers whose bodies were 
discovered by the FBI had had communist affiliations, The Director replied, off the 
record, that the mother and father of victim Schwerner had formerly been members of 
the Party, The Director specifically stated at this point that his specilic criticism of 
Martin Luther King should also be off the record, 


The Director was asked if there was any truth to the fact that the FBI knew 
the identities of the murderers of the 3 civil rights victims in Mississippi, He replied, 
on an off-the-~record basis, in the affirmative, He added that we might not obtain 
convictions inasmuch as the case, if arrests were made, might possibly be tried in 
state court, 
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The Director was asked once again as to his opinion regarding Governor 
gohnson of Mississippi. He replied that he could not speak too highly of the Governor 
and that he appreciated the Governor’s reception given the FBI when our office was openté 
in Jackson, Mississippi. 


The Director was asked as to whether communists have successfully 
penetrated the youth of our Nation, He explained in some detail the formation of the 
W. E. B. DuBois Clubs. He also briefed the reporters regarding the Communist 
Party's speaking program. He stated there were 50 appearances last year on college | 
and university campuses. He stated that some campuses have even allowed the 
appearance of George Lincoln Rockwell, He stated that some appearances by 
communists and fanatics have been made under the guise of academic freedom. He 
stated he believed in academic freedom but did not believe in "academic license, * 
inasmuch as young students are entitled to the truth. 

ns t- 
The Director was asked if he would comment on the fact that several 
members of the police force in Philadelphia, Pennsylvania, have been told they will be 
fired if they did not give up their John Birch Society membership. The Director replied 
that this was a problem for the city administration in Philadelphia, He stated he had no 
respect for Welch, President of the John Birch Society, because of his unjustified 
criticism against General Eisenhower. The Director stated that Welch might have also 
criticized General MacArthur but he was not certain of this fact, 


The Director was asked for his opinion, informally, regarding the John 

Birch Society. He replied that any group which is supposedly dedicated to observing 
freedom should be meticulous in the statements they make, The Director indicated that 
_ if a person lies to you once he certain ‘would not believe him again. He stated that 
organizations should never make wild ‘charges. He added that wild charges have even 
been made against him reflecting that he was “soft on communism." He stated that he, 
of course, paid no attention to these charges, that he merely considered the source, 
He stated over the years he has found it necessary to develop a “hide like a rhinocerous”’ 
in view of the many wild charges made. 

The Director was asked if he would comment as to the basis for the 
Baltchs being released in New York after being charged with espionage. He specified that 
he would answer this question off the record, He then explained that he wanted his 
answer to be strictly off the record because he did not-desire to be placed in the position 
of criticizing the Department of State publicly, The Director informed the reporters that 
he personally does not believe in exchanging skilled and experienced espionage agents 
for just any nincompoop, He stated that some espionage agents who have been exchanged 
have been very skilled individuals who later were sent bythe Soviet Union to other parts 
of the world to once again conduct espionage, He stated that insofar as the Baltchs were 
concerned this probably will happen in their case. The Director did not bring up the 
subject of wire tapping information in this regard, 
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Re: Sarah McClendon, Background Briefing Sessions Group 
Appointment with the Director, 10:00a,m., 11-18-64 


The question was raised as to whether the Baltchs were obtaining valuable 
information in the United States, The Director replied that they were sent here for that 
purpose by the Soviets and that some information had been obtained. , 


A reporter_raised the question as to whether there should be instituted a 
program in which college and universities would be alerted as to the danger of 
communists appearing on their campuses. The Director replied that he had constantly 
called attention to this fact in speeches and articles, however, some colleges knowingly 
allowed communists to appear under the guise of academic freedom. 


A reporter asked if American college students were thrown off guard 
because of our country's coexistence theory. The Director replied that this reporter's 
point was well taken, He explained that exchange students are usually accompanied by 

KGB representatives, He gave the example of olympic contests in which the Soviets 
always send along espionage agents who accompany their athletes, % 


A reporter stated that there had been criticism of the FBI over the 
alleced failure to investigate right-wing organizations, The Director emphatically 
replied that there was nothing more right-wing than the Ku Klux Klan and the FBi had 
certainly done a good job on this organization, The reporter stated this answer 
satisfied her, however, asked if the Director would indicate the number of Klansmen 


+ in Mississippi, The Director stated at one time there was over 480 such members, 
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The question was asked as to whether the FBI was investigating the 
Black Muslims organization, The Director promptly replied that we were well aware 
of their activities. 


Miss McClendon inquired as to whether the FBI investigated violations 
of the wire tapping statutes, The Director replied in the affirmative, He said he wanted 
to make it clear that it was not a crime to tap wires, however, it was definitely a 
crime to tap and disclose the information obtained as a result of the tap. The Director 
emphasized that the FBI taps wires only in instances involving kidnaping where the 
victim's life is at stake or where the internal security of the country is involved, He 
stated that we never usedtaps until the Russians perpetrated thecold war. He said that 
the FBI has less than 80 wire taps today. 


A reporter inquired as to whether the Director was in favor of average 
citizens carrying a gun, He replied in the negative. He stated any individual that needs 
to have a gun should be required to have a license. The Director indicated he knew he 
would run head long into the National Rifle Association by making this statement, 
however, no individual should be ashamed of getting a license. 
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DeLoach to Mohr 11-18-64 
Re: Sarah McClendon, Briefing with Director 


Miss McClendon told the Director that a delegation from Houston, 
Texas, large in size, planned to come to Washington upon hearing that the Director 
planned to resign: She stated that these people planned to protest the Director's 
resignation and/or retirement. She stated the Director was much loved in Texas and 
that her people wanted the Director to continue in his position. She then inquired as to 
whether the Director had any intentions of retiring in the near future. The Director 
replied in the negative. He stated he promised. the President that he would stay on. 
He mentioned that the President had asked him to do this immediately upon being made 
President. He stated that at this time he had informed the President that as of 
January 1, 1965, the law would make it mandatory that he retire. The President stated 
he Would take care of this matter, The President has done this and the Director 
stated he would continue to stay in his job. 


7 The Director elaborated that he has known the President for many 
years and that for 19 of these years he and the President lived directly across the street 
from each other and often visited each other. He stated that he has always been very 
{friendly with the President and knew Mrs. Johnson and the two daughters very well. 


There Baye a number of other routine type questions such as what type 
2 


dogs does the Directot/Wdes the Director enjoy walking, etc., to which the Director 
replied, 


Without exception, the reporters were very thrilled at the reception 
given them by the Director. In the outer office, upon departing, they were mostly 
anxious to return to their papers to prepare their stories immediately, Before 


‘ leaving, however, all of them expressed appreciation and a majority indicated this 


was the finest briefing their group had ever experienced, 
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SUBJECT: DIRECTOR'S BRIEFING OF WOMEN 
REPORTERS ON 11-18-64 








BACKGROUND: 


¥ 
6 


In connection with the Director's briefing of the women reporters yesterday, 
the Director has requested documentation on several m “data including the ages of the 
individuals convicted in the McComb, Mississippicase;/“44d place of conviction of 
Bayard Rustin as a homosexual and whether or not he has been’ or is jin the Communist 
Party; the Albany, Georgia, statements by Martin Luther ‘King; and the five Agents and 
their birthplaces at Albany, Georgia. 





DOCUMENTATION: 


McComb, Mississippi, Case: 


Se 


2097) 


: : | 
There follows the names and ages of the individuals sentenced in the 


McComb, Mississippi, bombing case: \ 
Hilton Dunaway, - Age 36. Jimmy Prinston Wilson - Age 38 ° 

+ as Murphy Duncan - Age 44 ., | Paul Dewey Wiison - Age 25 = 
Gerald Lawrence = Age ai John Paul Westbrook - Age 20 ~~ 

Emory Allen Lee - Age.35_, Ernest Frederick Zeeck ~- Age 25 c 
' Billy Earl Wilson - Age 22 epg te, 2 ae 


Bayard Rustin: {a Zt " f Bis fol. 64 A Q mr RAG ewe , 


Rustin was wine rts : SDE. Chester, Pennsylvania, ead was educated» 
at Wilberforce University and the ity lds of New York, He was a member. of the, \__ 
Young Communist League, a cited organization. from the late _1930's.: to.the early 1940's. 
The July 11-18, 1964 issue of the” Saturday | Evening ‘Post, in an article entitled "The Wolt:; a 
of Civil Rights, 1 points out that Rustin was ''an organizer for the Young Communist League" 
He admits his membership in the e American Student _T Union in | 1939 ‘(Cited z as a communist aes 


front by ‘the, House” Committee on Un-American Activities) but claims he withdrew from the, 
organization in 1940 to embrace-the Quaker r religion. Rustin has ‘been referred to as an 


Se 

t 
“> 
oy 4 


we 


"expert ci civil disobédience" and a leading exponent on pacifism. ‘.e has been active 7 3 
4h. / in. numerous picket lin Ss [ 8 
1-Mr. DeLoach —_ (Continued next page) |. af, apne” 
ELCirsp (5) «% pi at. Usts 
- % 83 TE . 
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M. A. ‘Jones to DeLoach ° . 
RE: Director's Briefing of Women 
Reporters:on 11-18-64 


; 7 
and demonstrations and has’ been an agitator against military conscription and racial 
segregation for which he has been arrested on several occasions. Since 1942, he has been 
a field representative for the Fellowship of Reconciliation and has been Executive Secretary 
of the War Resistors League. He is considered an orator of national prominence. He has 
also been.a_secretary to Reverend Martin Luther King, Rustin has reportedly : attended 
Communist Party. conventions and was ‘listed as an "impartial observer" at the Communist 
Party. N ational Convention in 1957. “He has traveled to Africa with pacifist” to protest” 7 
acainst hydrogen: ‘bomb tests by French authorities (1959) and accompanied American 
pacifists to England to protest production of nuclear weapons (1958). 


- With regard to his conviction as a homosexual, Rustin was arrested in 
Pasadena, California, on 1-21-53 for investigation as a. sexual ‘pervert. and was ‘turned 


Pant we eg yt ae 2 Owe 


| over to ‘the Los “Angeles County, Sheriff's Office on i- -2.2- 53. Rustin was charged With — 
\ *Yewd vagrancy" on which charge he received ; a 60- ~day | sentence. ‘On 10-25-46 he was 


arrested by the New York City Police Department for violation of Section 722 of the Pe e Penal 
Codé (offering to commit a lewd or indecent act). On 2-9. -44 a, Federal Grand. Jury” 7 OF i the 
Southern District of New York indicted Rustin for violation ot the Selective Service , Act 0 of 
1940 and on 2-17-44 a U. S. District Judge sentenced him to 3-years imprisonment on his 
plea ‘of guilty, - -He was conditionally | released | on 6- -11-46 3 from Lewisburg _Penitentiary-— 
Other arrests include conviction and sentence on such charges as disorderly ¢ conduct 
(9-15-48, New Yor City, 15-day” sentence) 7 violating local bus laws, 3-22-49, “Raleigh, 


North | Carolinas 30-day ‘senténce);* and picketing - French Embassy” (L0- 4-49, “Washington, 
Se eee 


D.C. afer eer 








‘Martin Luther King's Statement@n Albany, Georgia: 


Considerable publicity was given to statements made by Martin Luther King 
concerning the situation in Albany, Georgia, at the time he highly criticized the FBI. His 
statements were made on 11-18-62 during an interview in the Robing Room of the Riverside 

| Church in New_York City where King had just preached a sermon. XK: ing was quoted as — 

| stating, "Because FBI Agents have sided with segregationists, they have not investigated 
beatings and other intimidations ‘of Negroes who are » fighting for “equality in Albany, Georgia 
or “surroinding areas, "' Another statement of King" s was, "One of the great problems we 

face with the FBI in “the South” is that the Agents are @ White southerners whohave béen “~~ 

| influénced by the’ mores of the community. ‘tHe is also’ oO" quoted % ag stating, “Everytime 

| I saw FBI'mén in | Albany,” they Were with the Seat eal police force. 

si I Oe Py yee ine came eT nr es 


Five Agents In Albany, Georgia: 


aes patina eed pO eee nT 








‘In connection with Martin Luther King's criticism of the FBI taking sides 
with the segregationists in Albany, Georgia, and that the Agents are white southerners 
who have been influenced by the mores of the community, it is noted that four of the 


ie > 3c6re (Continued next page) 
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M. A. Jones to DeLoach Memo oe 
RE: Director's Briefing of Women 
Reporters on one 


F 


pe Agents as assigned to the Albany r, Georgia, Resident Agency are northern born 


>, Lhesé ‘Agents are as follows: 


Wilbur W. Seitzer; born.5-3-27, St. Peter, _Minnesota; educated 
in’ Minnesota; assigned to “Albany since 3- 2 62. 


William Lee Bolyard; born 6-6-24 ,».Auburn,.Indiana; educated 
Indiana schools (Purdue) University of Miami; assigned to 
Albany since 8-28-57. 


Marion E. Cheek; born 3-15-23, Atlanta, Georgia; educated 
‘Tennessee schools; assigned ta Albany since 1-12-59. 


Edmund #, Haggerty; born 5-21-26, Arlington, Massachusetts; 
educated Washington, D. C.; assigned to Albany since 9-13~57, 


Joseph Hugh O'Rourke; born 1-25-28 ».Kingston, New York; 
educated New York; assigned to Albany since ‘10-14-57. 


RECOMMENDATION: : 
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When FBI Director oc "Edgar 
Hoover. laid into the Rev. Martin 


Luther King Jr. last week, the ac- 


—_—— sa net meee ee 


‘cusation that King “is the most no- 
torious liar in the country” was so 
sizzling that the remainder of Mr. 
Hoover’s remarks were largely ov- 
erlooked. - 

‘We think, however, that his oth- 


er charges must be weighed in or- . 
‘ der to clearly appraise the incident. — 
The vetcran lawman touched on ~ 


several subjects, but the prepon- 


that he swang steaming punches in 
both directions’ —at racism and at. 


civil rights leadership. Indeed, — 


though his punch at King .was one 
big haymaker; his efforts in the 
other direction were plentiful, pre- 


yo vw 

In retrospect, it seems obvious 
that Mr. Hoover is thoroughly fed 
up with excesses from both sides of 
the issue. He expressed utter con- 
{empt for Mississippi Jawmen who 


participate in racial volence, and -- 


he was scathing in his criticism of ° 


certain aspects of pe jus-- 
lice. 


Those sentiments in’'a man who --° 


has demonstrated unswerving dedi- 
cation to law and justice are, to us, 
completely understandable. Cou- 
f.ed with the pressure those feel- 
28 must have exerted upon his 
“tial restraint was recent and 


rCFMST Criticism of FBI activities 
Fy Viattas 
oe 


coat the? giv — 





we > AUGUSTA HERALD ~ . oe 


“edit orials 


Monday, November 23, 1964- 


: A’Lesson for Both Sides 


. violence,” as Mr. 
own activities? What Mr. King ob- 
‘viously does not understand is that | 
‘the FBI is not a federal police 





movement, For a man who tries so 


manifestly to run an- irreproach- 
able FBI, such aspersions must 


. have seemed the vilest of canards. 


There are some to whom Mr. 
King can do no wrong, and, to hear 
his reply to Mr. Hoover’s accusa- 


- tion, butter wouldn’t melt in his 
mouth. All sweetness and light. | 


bewilderment and pained forebear- 
ance was Mr. King when inter- 
viewed in the Bahamas following 


:: the Hoover lambasting. 
derance of his remarks bore on the | 
racial issue, and it should be noted: 


But one thing shone glaringly in 


Mr. King’s comments: He is lament- { 
_ably confused as to the functions 
and powers of the FBI. - 
He was, for example, critical of 
“the FBI because-“no arrests” had f{ 
“ been made after several.outbreaks } 
.. o£ violence in the South.’Or should 
cisely placed and power-packed. ‘~ 


we say outbreaks of “militant non - 


agency; it is, as its name states, a 


federal investigative bureau and is. 
not empowered to make arrests for 
' the violation of state statutes, such ” 
‘as murder. = 


iw vw 
Whether’ or not it was clear to 
Mr. King, we think it is clear to 
most that Mr. Hoover brought us a 
needed, though abrasive, lesson in 


_his remarks — that guilt lies on 


many heads for the turbulent racial 

incidents, and that Mr. King’s is 

the the least nor lowermost among 
em. so 


a 
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Jn that’ famous press con- 
iWerenee when J Bae. 


atupar 


Hoover, director of the 


FBI, a Dr.. Martin 
Luther“King, the profession: 

“al Nésto the most notorious ms Miss 

liar in the country, the . eons ; 

Press association story said 

Mr. Hoover made several . 

other remarks about King 

that were off the record. 

[We wish Mr. Hoover would 

come on out and tel] every- 

thing he knows about the 

blabber-mouthed King. In- 

i: Cidentally, in criticizing ° 


Jackson Dailv News 







Date: 11 /20/6h. 
certain rednecked sheriffs, : ‘ 
Mr. Hoover stressed the | aan Daily Ward 
_ Word “certain” in that he» Authors: J Linmy War . 
oe only the few . Editor: James M. Ward 
', Sheriffs who don’t take , alls Hirc 
.» their jobs ag. law enforce. , Title: Hoover C Laces 


+ ,inent officers seriously, Mr. a UCliar 
! § Hoover enjoys a warm spir- ! 

ij. it of Cooperation among his } Character: 
|. fellow law officers across } ‘ 
i 


the nation, most - of them | i: 
hones} and sincere Sheriffs, ° 4 Classification: 
. zs 8 ' 
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UPI-150 - 4 3 
(KING-HCOVER) CP? 


WASHINGTON--THE REV. MARTIN LUTHER. KINGJR.. SAID TODAY THAT FRI 
DIRECTOR J, EDGAR HOOVER INDICATED THERE WOULD BE ARRESTS IN 
THE NEXT FEW DAYS IN CONNECTION WITH THE SLAYINGS OF THREE CIVIL 
‘RIGHTS WORKERS NEAR PHILADELPHIA, MISS., LAST SUMMER. 


KING TOLD NEWSMEN OF HOOVER’S STATEMENT ON THE EXPECTED ARRESTS 
ATER MEETING WITH THE FBI DIRECTOR FOR MORE THAN AN HOUR AT HIS OUN 
THE CONFERENCE AROSE AS A RESULT OF THE VERBAL DISPUTE BETWEEN 

THE TWO, AND HOOVER'S REMARK THAT THE NEGRO LEADER WAS “THE MOST 
—hOTOORTOUS LIAR IN THE COUNTRY.® 
} KING SAID "IT WAS A VERY FRIENDLY DISCUSSION, 
CHE INDICATED THAT THERE WOULD BE ARRESTS IN THE NEXT FEW DAYS IN 
CONNECTION WITH THE KILLING OF THE THREE CIVIL RIGHTS WORKERS 
IN MISSISSIPPI," 
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UPI-156 
: ADD 1 KING-HOOVER, WASHINGTON CUPI-450) 
| LAST WEEK, THE FBI SAID OFFICIALLY THAT IT KNEW THE KILLERS IN i 
THE PHILADELPHIA SLAYINGS AND THAT PINTENSIVE INVESTIGATICN IS 
| GNTINUING TO DEVELOP THE CASE FOR PROSECUTION AS SOON AS POSSIBLE," 
KING HAD CHARGED THE LACK OF THE ARRESTS IN PHILADELPHIA AND 
ELSEWHERE SHOWED LACK OF FBI PROTECTION OF NEGROES IN THE SOUTH, 
ACTING ATTY, GEN, NICHOLAS DEB, KATZENBACH HAS SAID PREVIOUSLY 
THAT MISSISSIPPI ANS REFUSING TO COME FORWARD AND TESTIFY HAVE 
FREVENTED ARRESTS IN THE PHILADELPHIA SLAYINGS, 
KING WOULD NOT ELABORATE FURTHER ON THE EXPECTED ARRESTS. 
AS FOR HIS TALK WITH HOOVER, KING SAID IT WAS AN “AMICABLE MEETING® 
AD THAT HE TRIED TO GET HOOVER TO *FCRGET THE CONFUSIONS OF THE PAST.* 
WHEN HE EMERGED, KING READ A PREPARED STATEMENT, 
"“E SOUGHT TO MAKE CLEAR THAT THERE MUST NOT BE MISUNDERSTANDING 
EETWEEN THE FBI AND THE SOUTHERN CHRISTIAN LEADERSHIP CONFERENCE," 


*“E DISCUSSED THE AREAS WHERE WE MEET THE STRONGEST RESISTANCE TO 
THE CIVIL RIGHTS MOVEMENT,* 

KE SAID THESE AREAS INCLUDED THE STATES OF ALABAMA AND 
cr HAVE BOTH A POTENTIAL FCR TERRORISM AND ACTUAL 

i THINK IT IS IMPORTANT THAT WE FORGET THE CONFUSIONS OF THE PAST 


AD GET ON WITH THE TASKS WHICH THE PRESIDENT, THE SUPREME COURT AND 
(NGRESS HAVE OUTLINED,” KING SAID. 


[f HCOVER MADE NO STATEMENT AFTER THE MEETING, 
KING SAID HE FELT IT WAS IMPORTANT FOR NON-VIOLENT LEADERS TO SEEK 
D MAINTAIN COMMUNICATION WITH "ALL WHO HAVE THE POWER TO ALLEVIATE 
HE SUFFERING OF NEGROES IN THE SOUTH. ¢ 
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UPI - 4&8 
\ (KING) ey, . 
ej ATLANTA--DR. MARTIN LUTHER KING JR. TOLD FBI DIRECTOR J. EDGAR : 


ji HOOVER TODAY THAT HE WAS ®APPALLED AND SURPRISED® AT HOOVER'S ATTACK 
ON THE NEGRO INTEGRATION LEADER, é 
KING SENT A TELEGRAM TO HOGVER FROM BIMINI IN THE BAHAMAS WHERE HE IS 
PREPARING HIS ACCEPTANCE ADBRESS FOR THE NOBEL PEACE PRIZE. KING'S 
ATLANTA OFFICE MADE THE TEXT PUBLIC, 
KING REACTEB STRONGLY TO HOOVER'S STATEMENT IN WASHINGTON THAT THE 
INTEGRATION LEADER WAS “THE MOST NOTORIOUS LIAR IN THE COUNTRY® FOR 
EEREN FBI HAD NOT BONE ITS PROPER JOB IN ALBANY, GA., RACIAL 


' KING ACCUSED HOOVER OF “MALIGNING MY INTEGRITY" AND ABDEDs 
ee SWHAT MOTIVATED SUCH AN IRRESPONSIBLE ACCUSATION IS A MYSTERY TO 


"KING ACKNOWLEDGED THAT HE HAS "SINCERELY QUESTICNED® EFFECTIVENESS 


| oF THE FBI IN RACIAL INCIDENTS, "PARTICULARLY WHERE BOMBINGS AND aaa 
| BRUTALITY AGAINST NEGROES ‘ARE AT ISS 


¢ 
KING SAID, HOWEVER, THAT I HAVE NEVER ATTRIBUTED THIS MERELY TO THE 
PRESENCE OF SOUTHERNERS IN THE FBI = 


"THIS IS PART OF THE BROADER QUESTION OF FEDERAL INVOLVEMENT IN 
THE PROTECTION OF NEGROES IN THE SOUTH AND THE SEEMING INABILITY TO GAIN 
eee Gone EVEN THE MOST HEINOUS CRIMES PERPETRATED AGAINST CIVIL 


| } IN A SEPARATE STATEMENT RELEASED WITH THE TELEGRAM KING SAID: 





D 
"I CANNOT CONCEIVE OF MR. HOOVER MAKING A STATEMENT LIKE THIS WITHOUT 
BEING UNDER EXTREME PRESSURE. HE HAS APPARENTLY FALTERED UNDER THE 
| \AESOME BURDENS, COMPLEXITIES AND RESPONSIBILITIES OF HIS OFFICE. 
LL). SI_LCANNOT ENGAGE IN A PUBLIC DEBATE WITH HIM. I KRAVE NOTHING BUT 
4 SYMPATHY FOR THIS MAN WHO HAS SERVED HIS COUNTRY SO WELL,” KING SAID. 
AreppKiNS REMINDED HOOVER THAT NO ARRESTS HAD BEEN MADE IN ALBANY 
3° 
| 
| 


t 


f 
ren Y" AGAINST NEGROES, IN-CONNECTION WITH *THE TRAGIC MURDER® OF © 
2; onrok NEGRO CHILDREN IN THE 16TH ST. BAPTIST CHURCK BOMBING AT | 
mn risstsecneyen IN THE CASE OF THREE SLAIN CIVIL RIGHTS WORKERS IN : 
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KING SUGGESTED THAT, SINCE THE FBI WORKS WITH LOCAL OFFICERS ON CAR : 
' THEFTS, BANK ROBBERIES AND OTHER INTERSTATE CRIMES, “IT IS DIFFICULT 
iFCR THEM TO FUNCTION EFFECTIVELY IN CASES WHERE THE RIGHTS AND SAFETY 
oe CITIZENS ARE BEING THREATENED BY THESE SAME LAW ENFORCEMENT 
HOOVER SAID HE HAD TRIED TO CONTACT KING WITHOUT SUCCESS TO *CLEAR 
UP* MATTERS WITH THE NEGRO LEADER. KING TOLD THE FBI CHIEF THAT “1 HAVE 
SOUGHT IN VAIN® FCR ANY RECORD OF THE REQUEST. 
’ ea Wd Gk BE HAPPY TC DISCUSS THIS QUESTION WITH YOU AT LENGTH IN THE 
NEAR FUTURE KING SAID. “SI HAVE ALWAYS MADE MYSELF AVAILABLE TO ALL 
(FBI AGENTS br THE ATLANTA OFFICE AND ENCOURAGED OUR STAFF AND AFFILIATES 


*{TO COOPERATE WITH THEM IN SPITE OF THE FACT THAT MANY OF OUR PEOPLE HAVE ° 


{SUSPICIONS AND DISTRUST OF THE FBI AS A RESULT OF THE SLOW PACE OF 
“WUSTICE IN THE SOUTH. 
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Die MAK ILIN 
eR °S REQUEST FOR AN INTERVIEW AND WILL MEET WITH THE Ub 
INTEGRATION LEADER IN WASHINGTON THIS APTERNOON, KING ANNOUNCED. 3 
) THE MEETING WAS SET FOR 3330 P.M, AT FBI HEADQUARTERS. 
, KING SAID HE ASKED FOR THE MEETING TO END TEE CONTROVERSY WHICH 
(BEGAN WHEN THE NEGRO LEADER ACCUSED SOME SOUTHERN FBI AGENTS OF SIDING 
{east SEGREGATIONISTS, 


HOOVER, IN DENYING THE CHARGE, SAID KING WAS "THE 
MOST NOTORIOUS LIAR IN THE COUNTRY.* 


KING WILL BE ACCOMPANIED IN THE INTERVIEW BY THE REV. RALPH ABERNATHY 
| OF ATLANTA, SECRETARY-TREASURER OF THE SOUTHERN CHRISTIAN LEADERSHIP 
(COUNCIL, OF WHICH DR, KING IS CHAIRMAN, AND THE REV. ANDREW YOUNG, 
WKING*S AD INISTRATIVE ASSISTANT. 

\ *y2/1--TD1Z4gPES 


rr 


ieee era ae ae DIRECTOR HOOVER HAS ACCFPTEN THE pry, 
7 v we 


g 
. 
t 
P 


eh 
tent 


* 
> MS ae 
Sree renee eRRA PA TITRE PT Piette ERR N eeTOP OT Te PONT HN 





} £20 - pele’ dan A- 
©" | 
| ‘ MoT RECORDEE 
. . 133 DEG 1'7 1964 
C , 
| Pan Pe 
| e 
| ee eee eee amr ; 
“~ . 
, . : 
3 
/ \° % 
7 
er “ 
\e fo” KEG oe ‘ fe os ' 
4 . : 
WASHINGTON CAPITAL NEWS SERVICE | 
ere | 


Ks tw. caer PIE ni a 
IW 55182 pocid:3298$632" page 214 
rr 





an ~— = = 


je2O (Rev. 10-1-64) 


we om 


— 


UPI -gs 


CORRESPONDENTS & PHOTOGRAPHERS: 
» . ff spy prRecTOR HOOVER AND MARTIN LUTE 
JUSTICE DEPARTMENT AT 3230 P.M. TODAY. 


é 
4 





WwW S182 Docid: 32989652 





Py 


WCNS 


am EE 
apes 


mn 


WASHINGTON CAPITAL NEWS SERVICE 


Page 215 





R KING WILL MEET AT THE | 


\ : {2/1--TD1245PES 


Tolson 
Belmont ‘m__ 
Mohr : 
DeLogch__ 
Casper ———______ 
Callahan __ ioe 
Conrad 
Evans 
Geigy 
Rosen 
Sullivan 

Tavel Beet ne 
Trotter 

Tele. Room 


Holmes _ 
Gandy Bate ats Su: 


—— 


= Aree > 
ev ba 


wee 
FR 4 ee OA J e wee a FF 


meee K 
Ge er HB. 


a ae ' 
promi economies | 2 
ee 


ee 4 
ah ie SAAR compen 


~ gah 2 
aire et, 


Me? 


ee te, 





3-19 (Rev. 10-1-64) 











Mohr oe 
DeL 
pol ade 


Callahan______ 


io Conrad 


Evans 
wi” - Gale 2 


/ Rosen t 
Sullivan 










Trotter 





Tele Room ; 
Holmes . SZ 





Gandy ix 
‘The Time Has Come for This Controversy fo End’ — 


[Xing Asks mleover Peariey 


STAMFORD, Conn., Dec. 1 : reports that President Johnsouc violators were not oicidiia’ 


“PD —, The Rey. Dr. Martin/ was “disenchanted” with Mr. | dealt with because the FBI men |; 
were southerners themselves, 


I ————o 
i Lather “King. Jr., said last night ° - Hoover and planned to replace re er ee night 
} 


ty 
: 
% 


he would call for a meeting with _ him were denied by the White 4). . public meeting in honor of : 





[FB Bi Diiector J, Edgar Yoover | House, Presidential Press his winning the Nobel el Ponce & 
{o iron out their differences. j Secretary George Reedy said prio 

“Y do not plan to engage in in : the President “has never ™ 

ublie debate with. Mr. Hoover: contemplating replacing Mr. ; a“ 


) 

pet I think the time has come ‘ Hoover.”) 
for ali this controversy to end, ; Dr. King and Mr. Hoover 
and for all of us to get on with: have been at odds because of 
the larger job of civil rights andj various remarks each made 
law enforcement,” Dr, King told: which were critical of the other. 


a news conference. ‘ } Mr: Hoover called Dr. King \ 


= 


1‘ “On the basis of this, i “the most notorious liar in the - 
i request a conference with Mr. i : country” after reading a story ; (| i 
AO 
; 
£ 





‘iloover to talk about this whole & in a Chicago newspaper in 
} problem of law enforcement in‘ which Dr. King was quoted on 
the South.” rf FBI activity in the South. ie ANG eR es 4 
(in “Wasiington _ yesterday, Dr. King had said civasrights oe 
co, Times Herald 

The Washington Daily News es 
The Evening Star 

New York Herald Tribune 
> CO) fm New York Journal-American 


yoo O.. SPL & 
| ee = New York Mirror 
KO KOT | me ORE New York Daily News 


HE DEC L& 1$64. ‘ : New York Post 
fi The New York Times 
‘ me TTT, STE? 9 & The Worker 
: 4A i The New Leader 
te The Wall Street Journal ———-_-—__ 
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| Meeting With Hoover Amazes King 
aS ‘i sy bee 
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The Washington Merry-Go-Round : 





By Drew Picton “Xing a liar, though Dr. King]rights workers in Philadel- 
wie ; gave him an opening. He told|phia, Miss. n a 
Bei hives ae rej oover that at no time had] Hoover said he knew the { Ves 
leaked out regarding he made the statement at-+yindg of treachery of which eng 

































; matic talk between J] Edgar tributed to him criticizing these local officers were if 1 eer? xg 
(Hoover and ‘+: man he called FBI agents for being derelict guilty, and understood the i a ip oa 
| the most no- - yeweyesstin their duties because of glaring injustice done to: | Lee t 
peekiies iar ing <r ee Ne ‘their Southern background. Negroes in some parts of the’ /. tT & EE t i 
: os ee o> ae a Owever, Tloever was quitelSouth. ‘ 5 “ ve " | je 
AS previ- “vy §4{eloquent and convincing re-| - ‘di ; f yO 
Pe eee ea garding his description of the King that the FBI is ont aa | \ 
the meeting, “5 S3EFBIs problems in the South,| U8 at 2a a 
7, ees ; Investigative agency, that it , 
which began at | “Rseypand gave the Negro leaders has no police power be ond ca? 
$3) p.m., was rs ee the definite impression that that : as Rat. 
eémicablet «>. ‘3B tes he was sincere and deter- : | 


and lasted SO: A mined regarding future pol- WN 
fong — with®  “y.. 22028 


‘ficy. He said that if there 
Hoover doing ~ pwere any instances of failure 
most of the by FBI agents, Dr. King/sized to the FBI chief that | 
taking — that the Rev. Dr.{should bring them to his at-jthe Negro’s one ray of hope 
“fartin Luther King Jr. al-jtention and he would actlis the Federal Government. 
zooxt missed his 5 p.m. plane /immediately, In state courts, the Negro 
ts Atlanta. An aide had to 


. cannot expect to get justice, 
t?one to ask that the plane FBI's Problems but the Federal Government E- IS 
t= held for five minutes. | Hoover also listed some of 


is the Negro’s one hope of| The Washington Post and 
;_ 1..¢ most surprising state: tthe problems the FBI faces in 


combating despair. Times Herald 
"Fert made by the FBI chieflthe Deep South. Therefore, the FBI, repre-|{} rhe washington Daily News 
7a tse Negro leader was this 


The No. 1 problem, he said,|Senting as it does the Federal 

sie: “What you need to dolis the difficulty of getting} Government, is a symbol of 

* ecucate the Negro and get/juries to convict. He cited the/fairness, Dr. King explained, { New York Herald Tribune 
murder of Lt. Col. Lemuel] When the Negro talked of the |New York Journal-American 


‘ys \ Cor 
t 
egro’s One Hope | i 
Dr. King, in turn, empha- 





The Evening Star 


a 


= tg vote,” 


'* King and his associates|Penn, the Reserve officer|FBI, he had said, in the past: | Now Srseb duiease 
vo #ended the meeting|killed while traveling from|“Now we are going to get {| °” *° 
“ce so flabbergasted that/military duty in Georgia. The|Tesults.” New ork Dell News 
a og t int come back at evidence against the mur- ou today, aoe Dr. King, New York Post 
‘" to remind him thatiderers, Hoover said was|We& Nave sometimes wondered 
_* ** s¢ to register and vote overwhelming, yet a jury had|Whether the FBI was with us.t} Te New York Times 
Yrs rte oy hate reason why failed to convict. Hoover seemed to think ° The Worker 











‘. *# had been beaten and} The No. 2 problem, Hoover|that recent criticism 2 The New Leader 
t 





“« fin some sections ofjsaid, is that of Southern law-|Negroes was a personal at- The Wall Street Journal ———_____ 


enforcement officers. Some-|tack on him. 





wn ‘. A 2 : ase 
made no apology toltimes they themselves have During the conversation,| The National Observer 


Fee se « . x I 
owe, ac ce Pt his famous) been responsible for beatings|Hoover also seemed inclined| People’s World —————_——— | 


his women's!and even m 

! urders. He cited|to lump all Negroes together 

; Date fg he 8 ee 

t + ."flerence calling Drithe murder of three civil 
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redical troublemakers and 
the responsible nonviolent. 
groups. 

While he made it clear that 
he understood what-:a_ wil- 
derness the Deep South is. 
when it comes to law en- 
forcement, he also made it 
clear that he has no great 
understanding of what the 
civil rights struggle is all 
about. e 

In brief, Hoover snenied 
to his cailers aS a great cop’ 


but not a humanitarian. 2 
Me 

- et 

Claude Pepper 2 


Keep an eye on Rep. 
Claude Pepper of Miami to 
replace former Rep. Carl EL 
liott of Alabama on the’ 
House Rules Committee. This 
is the powerful committee? 


. ‘that can either block or givé. 


’ the green light to legislation, ’ 


and which has long been 
dominated by Dixiecrats and. 
Republicans. 

‘Carl Elliott, lberal South." 
erner, has been defeated; and: 
Claude Pepper, a Southerner. 
with stature, is considered” 
the logical man to replace. 
him. Pepper served two 
terms in the U.S. Senate, la-’ 
later showed humility by run- 
ning for the lower house of 
Congress, where he has 
served for the last two years, 
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J. Edgar Hoover, now approach- 

; \ ing his 70th birthday, has been 
: director of the Federal Bureau of 
Investigation for 40 years. During: 

that period he has shown remark- 

able ability. to tread a tightrope 

above political involvement. He 

and his agency for the most part: 

have been regarded virtually as 

untouchable by both political par- 

ties. While his office falls under , : 

the jurisdiction of the Justice De- 

partment, Mr. Hooyer has shown 

2 preference for work} ng. directly 

under Eretidents—a shortcut that 
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The Washington Post and 
Times Herald 
The Washington Daily News 





The Evening Star 
New York Herald Tribune 
New York Journal-American 
New York Mirror 

New York Daily News 
New York Post 

The New York Times 
The Worker 
The New Leader 


The Wall Street Journal —WWW_.-— 





of 








The National Observer _WWW-—----—— 
People’s World _ 
Doreen 


mak 
qt 
{ 


Staal 
~: 


NOV 





o 


ity Ae 8 ete 


“ re, Er teak th ee ali 


= ee ee any reir rae tamt Ta er RS mais eae a es fmeee ae —— 
“ TR 











‘has’ petturped Attorneve-Grneral -Qn_some American judges, his 
at times. The F.B.J. chief, a taci- descriptiin was “bleediag_hearts” 
turn man, ordinarily has kept his; —-they take too liberal an attitude = 
opinions fairly private. That, in toward criminals, especially juve- | 
the opinion of some, has been a nile offenders. Supreme Court jus- 
factor in his success. tices were “bleeding hearts,” too, 
trast week, however, Mr. Hoover’ he said, because of their ruling 
broke his customary silence. At that prisoners in Washington 
the invitation of a group of .wo- could not be held for questioning 
men Washington correspondents, without a specific charge, 
he held forth for almost three There was no ready explanation 
hours, and hit out at a wide va- for Mr. Hoover’s decision to un- 
riety of targets. Among them , burden himself. While he is near- 
were the Rey. Dr. Martin Luther ing the legal retirement age, Mr. 
King Jr., the Warren Commission, . Hoover has no apparent need for . 
and American judges — including a Swan song since President John- 
supreme Court justices. son has issued an Executive Order 

_- On Dr. King, who won the Nobel waiving the retirement require- 

3 Peace Prize for ‘his leadership of | ment in his case. 
.the civil rights movement, Mr. ° Newspaper editorials generally 
: y+ £.4 eh Gs ‘“ took a critical, if restrained, view 
sonst renenescraapats pumice . | of the whole performance, The Phil- 
RARER BEE cet adelphia Inquirer was ‘pained at i 
vs : ae the Snterchanre of acrimonv” be~ 
: f tween Mr. Hoover and Dr, King— 3 
; gly SS REE i OEE RS RSE “two on the same side.” The New 
! By Rae ER RSS PE York Times said the strains put 
gee Re HEE Et Ee PR pon Mr. Hoover by the Warren 
: Commission report and civil rights ¢ 
cases “have been unsettling for 
: one accustomed to nothing but 3 
| a * Associated Press, - praise.” The paper suggested that 
ee King. . f Hoover. §Mr. Hoover should be allowed to 
“Satheis) = retire upon reaching his 7abhsbith- 
Hoover’s comment was, “The-most Gay Tare 1. 
notorious liar in this country.” He- § 


said Dr. King had claimed that 
F.B.I. agents in Georgia did not 
investigate complaints from Ne- 
groes because the agents were 
Southerners. Actually, Mr. Hoover 
said, 70 per cent of the agents in 
the South are Northerners. His 
comments prompted protests from 
Negro leaders to President John- 
son, Dr. King fired back, saying 
Mr, Hoover “has apparently fal- 
tered under the awesome burden, 
complexities and responsibilities of 

is office.” He denied linking the 
feonduet of F.BI. officers with 
their place of birth. , 


On the Warren Commission’s re- 
port on the assassination of Presi- 
dent Kennedy, Mr. Hoover called 
it “a classic example of Monday 
morming quarterbacking.” Its criti- 

frism of the F.B.I.—for not warning 
the Secret Service that Lee Harvey 
Oswald, the accused assassin, was 
a threat to Mr. Kennedy—‘“was un- 
fair and-ifnjust,” he saidvn ay 
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The trouble with rash or infiamma- 
F tory judgments, when delivered by a 
t high-ranking public official, is that they 
very often overshadow the sober and 
Feasoned things that he has to say. 
je That i is what happened when J. Edgar 
iloover, the normally temperate direc- 
tor of the FBI, met the ‘ladies of the 
| press. Mr. Hoover, who has devoted a 
jp ics. to effective Federal service, 
‘}was distirbed about a: aumber of 
‘things that. should concern us all. It is 
going to take public indignation to 
break the grip of hoodlumism on our 
large cities, to see that local ‘ ‘courts re- 
spond to the law rather than to popular 
Seuss ang wane sare ‘thatenoline| 
“positions are filled with men uf in- 
vitegrity. ate ee 
Mr. Hoover spoke of these and ‘ther 
i| things sensibly and forthr ightly, but no 
tone is going to remember those parts 
i of what he said. They will remember 
instead that, in a spirit of destructive 
resentment, he dismissed the painstak- |, 
ing Beport of the Warren Commission 
tas: “a classic example of Monday 
}morning quarterbacking”;.or that he| 
{ridiculed Martin LutherKing, winter | 
i of the Nobel Peace Prize, as “the most 
enotorious liar in the country.” Mr.! 
Hoover has na monopoly on truth or 
¢ greatness; he is not infallible, One of 
this assets has been a gift for saying 
ithe right thing’ at the right time. The 
é gitt seems temporarily to have de- 
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From Gazette Press Sersices : 


A simmering feud between FBI Director z Edgar i 
‘ioover and Negro integration leader Rev. Martin Luther 
pals Jr. exploded into the open Thursday. There were ~~. 


{Indicate page, nume of 
newspaper, gity and state.} 


L J] s cet 


eis 
é im 


iwalis by some Negro leaders for Hoover’s resignation... 

King accused Hoover of irresponsibility and said that 
the longtime FBI chief “has apparently faltered under ihe 
awesome burden, complexities and responsibilities of his 












office.” 

The Atlanta minister was an- 
Bwering a statement by Hoover 
‘that King was “‘the most no- 
i'torious liar in the country” for 
fsaying that FBI agents in Al- 
h Dany, Ga, es ita failed tO act Gin 
Negroes’ civil rights complaints , 
because they were Southerners. 


# In other developments: | 


'* President Johnson listened in; 
silence at the White House as ai 
group of civil rights leaders 
fold him they supported King in 
1is charge that the FBI was “not 
giving Negroes in the South the 
protection - to which they are en- 
titled. 
‘x In Jackson, Miss., NAACP 
officials Aaron Henry and 
Charles Evers called Hoover a 
‘sacred cow’? who was, ‘‘out of 
tune’ with the civil rights move- 
ment, They called for him to 
“step down.” 
* C. Eric Lincoin, Negro au- 
hor and sociologist, said at 
rovidence, R. I., that Hoover 
was “unloved and unrespect- 
ed’? by Southern Negroes. 


Battle Touched Off 


In Washington Interview 
{Hoover touched off the verbal 
attle with King Wednesday in 
;ftan interview at Washington 
‘with 20 women reporters. He 
jtold them that King had re- 
fused to confer with him on civil 
rights complaints. 
| In his reply, King charged 
hat the FBI “is following the 
jPath of appeasement of political 
{poivers in the South. If this con- 
Itijues, the reign of terror in 
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| Mississippi, Alabama and Geor-! 


DEC? a 
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This charge prompted Geor- 

gia Governor Carl E. Sanders 
0% say at Atlanta that “I don’t 
kriow anything about this ‘reign 
of: terror’ in Georgia. I tk ink 
th :S statement is rather strange 
since it comes from one who 
professes to be against violence 
and terror.”’ 

King, who was in the Ba-' 
hamas to write his speech ac- 

epting the Nobel Peace Prize, 
ssaid that Hoover made his “vi- 
clous accusation” while “under 
extreme pressure.” 

“This pressure,’? King said, 
“has come from the racial front! 
and from the Warren report 
\Faising Serious questions about 
whe effectiveness of the FBI.” 

King drew support from sixi 
other Negro leaders, who told: 
President Johnson that they! 

hared King’s view that the FBI} 
had not provided protection for! 
Negroes jn the South. 

“We expressed our disagree- 
nent with Mr, Hoover’s charac- 
terization of Dr. King,” said 
Roy Wilkins, executive director 
of the National Association for 
the Advancement of Colored 


eink 

kins said the Negro lead- 
ers expressed themselves inci- 
‘dentally about King and the FBI 
during an hour-long meeting 
with President Johnson. He said 
Mr. Johnson ‘‘simply listened 
and gave no comment and no 
opinion.”’ 


LEB] Won't Comment; 
Director Also is Silent 


Hoover also remained silent. 
His olast at King, the Warren 
cominission and “bleeding heart 
judges” touched off one of “he 

. hottest controversies that has 
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a = 
lenveloped him since he becamejwith him to receive proof that! 
tS director in 1924. four of the five Albany agents 


“The FBI said there would bejWere born in the North. 
inj comment on King’s state- 
ment that Hoover apparently Says No Record 
was faltering under the burdens} Of Request Found 
of his office. 
King denied this, saying that 


White House press secretaryipi. secretary had searched his 


George E. Reedy was asked h ecords 
whether Mr. Johnson had asked mail a ak ace i 


Hoover to remain as FBI di. neet with Hoover. 
rector during the president's’ ., : : 
Y never advised Negroes in 


Bs . 
"Reed new term. Albany nol to report to the 






Reedy replied thal as far astepr King said. “On the con- 


he knew there had been no trary, we reported every inci- 


fies eae last May, whenigent. But we were dismayed by 
re president told Hoover that the fact that nothing was ever 
f wanted him to remain direc-| 407 6 - 


tor for as long as Mr. Jonnson|" 
was in the White House. “The fact that no arrests have 

Reedy referred to a White|been made in the brutalities at 

Louse ceremony marking Hoov- Albany, the murder of three 

r's 40th anniversary as FBI{civil rights workers in Mississip- 
chief, during which Mr. John-|pi and ‘the bombing of a church 
son announced that he hadjin Birmingham, Ala., has left us 
all discouraged. 

“This has encouraged individ- 
uals on the lunatic fringe to feel 
that they are aided and abetted 

Mr. Johnson, acclaiming Hoov-|by federal agents,’’ King added. 

r then as “a ‘hero to America’ S|, King said he never had made 
: citizens,” referred to¥a blanket criticism of the FBI 
f 


signed an executive order ex- 
mpting Hoover from compul- 
sory retirement when he turned 
70 next January. 


im “my close personaljand its agents. He said he be- 
riend for 30 years” and told|lieved a “Southerner dedicated 
him, “The nation cannot afford|to his job could be as effective 
ne you.” Seah aa dae as an agent from the North. 
eedy was asked Thursday if|  « 

fr. Johnson had talked to Hoov- a See 7 eee 
r in the past 24 hours and hei. 2 mediator, urging Negroes 
replied, “Not to my knowledge." hq yeep faith with the FBI and 


Meeting Not Called - fto not lose hope. 


“But you can’t explain to a 

To Discuss Exchange Negro why-a plane can be 
Reedy and the civil rights bombed and its pieces scattered 
leaders agreed ‘that the meet- for miles and the crime can be 

ing with Mr. Johnson had not}solved but they can’t find out 
een requested because of the ee bombed a church.” 
oover-King exchange. — 
Wilkins said the meeting was 

requested some time ago for a 

discussion of civil rights prob- 

‘lems generally. 
Whitney Young Jr., head of 

the National Urban League, said 

Joover’s statement was ‘‘ex- 

tremely unfortunate” and added 

that “it is obvious an effective 

job is not being done to insure 

the full citizenship rights of Ne- 

gro citizens’? in Mississippi. 
Bayard Rustin, leader of last 

failed March on Washington, 





alled Hoover a “pygmy both 
ntellectually and morally com- 

ared with Dr. King.” 

Hoover, in his news confer- 
ence, said King had advised Ne- 
grocs not to report civil rights 
frotitions to the FBI office at 
Albany, Ga., because the ‘taff 
nem bers were Southerners. 

The FBI chief said King also 
'refused to make an appointment - 


“4 LA 





ae 4 apne Eee 4% 


| 
| 
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- Boa Ee 7 fos Erne 
L Edgar feover rires 


J T was quite a load that J. Edgar 
Hoover got off his chest, in his long 


interview with the lady reporters here. - 


Tho the whole tenor of his remarks 
was undiplomatic and even 
intemperate, particularly ip- his 


. 4 ° 
reference to Dr. Martin Luther" King, _j 


we conclude that, on the whole, he said 
a mouthful. 

The Warren Commission came in for 
the charge it was “unfair and unjust” 
in its criticism of the FBI. We agree 
with Nir. Hoover there was an element 
of “Monday morning quarterbacking”’ 
in that report. / 


‘ It also is true that some judges may 
fo to far in shielding juveniles who 
cémmit major crimes but, in this, the 
law often is at fault. True also that the 
Supreme Court, in placing strict limits 
on poice questioning of susvects, has 
ol helped the war against crime. 
‘Ynere is good evidence for Mr. 
iluover’s statement that the Secret 
Service which protects the 


_ President, is ill equipped and under- 


ae ae | eegeet 


manned, 

His conclusion that a person can’t 
vate. Safeiv here in Washington, or in 
Central Park, New York City, is an 


crangeration — but not very much of - 


3) crag eration. 


*.t. Hoover's castigation of Dr. King 
i.eet give the impression he is out of 
ts Spathy with civil rights legislation 

tus further remarks refute that 


q 
he wet 
4 


fro Cab. 


b He properly described as 
* aicuious"” action by a McComb, 


| (4 
‘ 1 asda \5 


if = 
ae so ee Co gts 
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Philadelphia, 


.effectiveness of the FBI 


=>! 


Miss., Judge in suspending sentences of 
nine men convicted of bombing and 
burning a Negro church. Around 
Miss., he said, law- 
enforcement officials participate in 
crime. Southern bombings and burnings 
are the work of the Ku Klux-Klan and 
the FBI now knows pretty well who 
they are. 

But the facts, even if Mr. Hoover’s 
version of them were 100 per cent 
accurate. hardly jiustifv his heated 


statement that Dr. King is “the most 
notorious liar in the country.”’ 


This was based on Dr. King’s 


supposed statement that FBI agents in 


Albany, Ga., wouldn’t act on Civil 
Rights complaints because they were 
Southerners. Mr. Hoover savs four ovit 
of the five agents in Albany are frorn 
the North. 


Dr. King insists he didn’t say it. He 
has “sincerely questioned’’ 
in racial 
incidents but he never attributed this 
merely to the presence of Southerners 
in the FBI. 


It is natural that ill-treated Negroes 


; Should have this feeling but, in defense 
jof the BI, it is an investigative ¢ 


organization. It cannot control juries 
and completely lacks. jurisdiction in 
many of the crimes which have been 
cemmitted in the name of race. 
Murder, for instance, is a state and not 
a Federal crime. " 


This exchange is unfortunate but, to 
look on the bright side, it gets some 


strong differences of -opinion into. the 


open where debate may establi e 
truths. Cre 
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tioned the effectiveness of # Bi. This is part of the|civil rights workers. ae 


{fe FBI in racial incidents, |broader question of Federal 
particularly where bombings|involvement in the protec- 
and brutalities against col-| tion of colored citizens in the 


(Continued from Page 1) ored people are at issue. -jSouth and the seeming ina- 


“But I have never attrib-jbility to gain convictions in 


fto Mr. Hoover, King said: juted this merely to the pres-j|even the most heinous 
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_ "t_shave sincerely ques-lence of Southerners in the'crimes perpetrated again 
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“It remains a fact that not 
a single arrest was made in 
Albany, Ga. during the many 
brutalities against the col- 
people. Neither has a single 
arrest been made in connec- 
tion with the tragic murder of 
four colored children.in_Riz- 


cme 


fs 








\ WASHINGTON (UPI) — Rights 
leaders quickly defended Dr. Martin 
Luther King Jr. — called a “‘notori- 

. fous liar” Thursday by FBI head J. 
i-dzar Hoover — but no official move 
had been made late Thursday to get 
[loover's foot out of his mouth. 

The White House refused to com- 
"emt on Mr. Hoover’s description of 
wr. King, this year’s Nobel Peace 
Prize winner. Reporters had sought 
‘.e -President’s reaction through 
Hress Secretary George E. Reedy. 

_ Tre nation’s top civil rights lead- 
rs had been closeted with President 
"son in Washington ‘Thursday 
~ vst the time Hoover told a group” 


t > e e si = 
‘* “ymen in the city King was “‘the” .-- 
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most notorious liar in the country.” 


His charge was ‘made in connection 
with Dr. King’s allegations that the 


}FBI had not done its proper job in 


Albany, Ga. during outbreaks of ra- 


cial unrest there sometime ago. 
7 * £ * 


THE GROUP OF leaders told 
President Johnson they sided with 
, Dr. King, “In his conviction that the 
{FBI has not provided the protection 


colored people should receive from 
the central government.” 

They deplored FBI Director J. Ed- 
gar Hoover’s criticism of King. 


- “* “See Leaders, Page 19 
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Crorreremreennenr FORE ROTEE 
The ‘spokesmen for the 


country’s major civil rights . 


organizations met with the 
President to discuss civil 
rights in the light of the re- 
cent elections. After talking 
with Johnson they told news- 

men they thad taken issue 
vith Hoover’s charge. 

£| Roy Wilkins, NAACP exec- 

i utive director, said after the 


se 


, 


‘ expressed our disagreement 
#;twith Mr. Hoover’s character- 
4 ization of Dr. King. 


"oy, 


ee Be ee EY Oe YE eee 


4 


"a 


King in his conviction that 
ihe FBI has not provided tne 
protection colored people! 
should receive from the’ 
Federal government,” Wil-: 
kins added. | 

KING, WHO IS vacationing 
in the Bahamas, was invited 
i|to the meeting but did nof at- 


we 


‘tend, Top officials of most’ 


imajor colored organizations 
‘!were present. 


Asked for Johnson’s react- 


ion, Wilkins said: ‘“‘The Pres- 
ident simply listened to us. 
Hendidanct give any answer 
or comment.” eas 





;meeting with Johnson: -‘‘We- 


“We said we stood with Dr.’ 





whe NAACP official said 
the issue was not” whether 
“BI agents were born in the 
South or in the North. The 
question, he said, is whether 
colored people in the South 
are getting adequate protec- 
lion from the Federal govern- 
ment. 

Wilkins wag spokesman for 
the group on the Hoover - 
King episode. Others, includ- 
ing Urban League director 
Whitney Young, executive di- 
rector James Farmer of Con- 
gress On Racial Equality and, 
Mrs. Dorothy Height, presi- 
Ueut vl the Wational Council 
of Negro. Women, were also 
in the meeting. 

In a separate statement 
ORE called Hoover’s criti- 
cism of Dr. King “both in- 
temperate and unfortunate.” 

A CORE spokesman said 
that although FBI action in 
the civil rights field has “‘sig- 
nificantly increased” in the 
past year, if must be remem- 
bered that this has not al- 
-|ways been so. 

For many years prior ” £0 
the present civil rights crisis, 
he FBI has been lax in im- 
lementing existing legisla- 
tion and protecting the civil 
rights of colored a and, 
ie doa cor thr, 
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Rev. Kearse 
asks Hoover 


‘\to apologize. 





Ga. situation, or in any oth-; 
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(See Page 1 Story) 


In a telegram to FBI Di- 
‘ector J. Edgar Hoover, the 
Rev. 4, Logan Kearse of Bal- 
timore, pastor of the Corner- 
tone Baptist Church, has 
called on Mr. Hoover to apol- 


‘ogize for calling the Rev. Dr. 
i}|Martin Luther King a ‘‘notor- 
ious liar.” 


The statement said: 

“THE 4700 members of my 
congregation, and millions of 
citizens of the United States, 
deeply resent your character- 
ization of Dr. Martin Luther 
King as ‘a notorious liar.’ 

“Whether in. the Albany, 


er, we know him as a man 
of high honor and of geniune 
personal integrity. 

“Our long respect for you 
notwithstanding, we neither 
believe nor do we accept your 
statement which would estab- 
lish him as a leader who ar- 
ticulates a position complete- 
ly at variance with fact. 

“You owe him, the nation 
and the world an apology. 

“We hope you are big 
enough to offer it.” ; 
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UPI -87 
(WHITE HOUSE - HOOVER) ; 
") WASHINGTON--A GROUP OF TOP NEGRO LEADERS TOLD--PRESIDENT JOHNSON 
TODAY THEY SIDED WITH THE REV. DR. MARTIN LUTHER KING JR., SIN HIS 
CONVICTION THAT THE FBI HAS NOT PROVIDED THE PROTECTION SEGROES SHOULD 
‘IRECEIVE FROM THE CENTRAL GOVERNMENT." THEY DEPLORED FBI DIRECTOR J. 
EDGAR HOOVER'S CRITICISM OF KING, 

THE NEGROES, SPOKESMEN FOR THE COUNTRY’S MAJOR CIVIL RIGHTS 
ORGANIZATIONS, MET WITH THE PRESIDENT TO DISCUSS CIVIL RIGHTS IN THE iC 
LIGHT OF THE RECENT ELECTIONS, AFTER TALKING WITH JOHNSON THEY TOLD 
NEVSMEN THEY HAD TAKEN ISSUE WITH HOOVER'S CHARGE IN AN INTERVIEW 
YESTERDAY THAT KING WAS A “NOTORIOUS LIAR® WHEN HE SAID FBI.AGENTS IN 
ALBANY, GA., DO NOT ACT ON CIVIL RIGHTS COMPLAINTS BECAUSE THEY ABE 
SOUTHERNERS « 

f ROY.WILKINS, EXECUTIVE DIRECTOR OF THE NATIONAL ASSOCIATION FOR 





THE ADVANCEMENT OF COLORED PEOPLE (NAACP), SAID AFTER THE MEETING WITH 
DENSON: | SWE EXPRESSED OUR DISAGREEMENT WITH MR. HOOVER'S CHARACTERI ZA- 
f* 

ii *WE SATD WE STOOD WITH DR, KING IN HIS CONVICTION THAT THE FBI HAS 
NOT PROVIDED THE PROTECTION NEGROES SHOULD RECEIVE FROM THE CENTRAL 
GOVERNMENT, ® WILKINS ADDED. 

1 KING, WHO TS VACATIONING IN THE BAHAMAS, WAS INVITED TO THE MEETING 

{BUT DID NOT ATTEND, TOP OFFICIALS OF MOST MAJOR NEGRO ORGANIZATION WERE 


“ASKED FOR JOHNSON'S REACTION, WILKINS SAIDs 
commie PRESIDENT SIMPLY LISTENED TO US, HE DID NOT GIVE ANY ANSWER OR 
THE NAACP OFFICIAL SAID THE ISSUE WAS NOT WHETHER FBI AGENTS WERE 
BORN IN THE SOUTH OR IN THE NORTH. THE QUESTION, HE SAID, IS WHETHER 
SEGROES IN THE SOUTH ARE GETTING ADEQUATE PROTECTION FROM THE CENTRAL 
ws 1k, * 
WILKINS WAS SPOKESMAN FOR THE GROUP ON THE HOOVER-KING EPISODE, 
CTHERS, INCLUDING URBAN LEAGUE DIRECTOR WHITNEY YOUNG, EXECUTIVE DIRECTOR 
JAMES FARMER OF CONGRESS ON RACIAL EQUALITY AND MRS. DOROTHY HEIGHT, 
ree DENT OF THE NATIONAL COUNCIL OF NEGRO WOMEN, WERE ALSO IN THE l 
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UPI -72 . | 3 
ie (JOHNSON-RIGHTS LEADERS) 
| |  WASHINGTON--PRESIDENT JOHNSON MET TODAY WITH SEVERAL LEADERS OF 
| MAJOR NEGRO ORGANIZATIONS ON A VARIETY OF CIVIL RIGHTS PROBLEMS, 
A WHITE HOUSE SPOKESMAN SAID THE DISCUSSIONS WERE HELD WITH A 
VIEW TOWARD THE NEW SESSION OF CONGRESS AND JOHNSON ’S FOUR-YEAR “TERM IN 

| OFF ICE . bent, Oa) Fo ADVANCEMENT OF COLORER TEOr LE 
| TODA OUNCED AFTER THE NEGRO SPOKESMAN ALREADY _ 
| WERE phy i Wee WITH SOHNSONS 

AN INFORMED SOURCE SAID THE LEADERS WANTED TO REQUEST VIGOROUS 


ENFORCEMENT OF THE NEW CIVIL RIGHTS LAW D PERHAPS Sennen STRONGER 
LEGISLATION TO ENSURE\NEGRO VOTING RIGHTS/IN THE DEEP SOUTH 
AMONG THOSE AT THE 


TING WERE: ROY/WIL EXECUTIVE. DIRECTOR 
ME _NAACPs PHITI Pee PRESIDENT OF The “NE NEGRO AME OR 
ZU UT 


pbrbairarch ie oF NEGRO WOMEN: 
SACK ICREENE 1G 


REPS LEGAL BEET NSE AEST INEY—” 

AWCUNG. E } XECUTIVE DERECTOR OF THE NATIONAL URBAN LEAGUE v MES” 

UR ARME R cg Dap elas lee oe = 

f } =F WHIT CUSE SPOKESMAN SAID THE REV. MARTIN LUTHER KING nce HE AD 
‘OF THE- SOUTHERN CHRISTIAN LEADERSHIP eeoedettad AND J REMAN 


MES 
‘SPOKESMAN FOR THE STUDENT NON-VIOLENT COORDINATING com TT ETEE “ESNCCS 
ALSO WERE INVITED BUT COULD NOT ATTEND. of WATewAl Assol arian Fo Ro Abvan ting 





FOREMAN SENT WORD HE WAS ILL AND KING IS IN’ THE BAHAMAS ON BE totoneb Fede 
VAC ATION 


THE SPOKESMAN SAIP, 
PRESIDENT WANTS TO DISCUSS WITH THEM SOME OF THE PROBLEMS THAT 


“THE | 
IE: ALONG WITH THE NEW LEGISLATION (ON CIVIL RIGHTS)" SAID GEORGE EF. | 


REEDY, THE PRESIDENT‘'S PRESS SECRETARY. 
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REEDY SAID THE FEDERAL ANTI-~POVERTY PROGRAM IN WHICH NEGROES HAVE 
aon INTEREST AND “PERSONNEL PROBLEMS" ALSO WOULD BE ON THE 

ASKED TO EXPLAIN WHAT KIND OF PERSONNEL PROBLEMS WOULD COME UP 
REEBY SAID JOHNSON WAS SEEKING RECOMMENDATIONS FOR POSSIBLE APPOINTEES 
TO THE COMMUNITY ADVISORY COUNCIL SET UP UNDER THE CIVIL RIGHTS LAW, 

NEGRO ORGANIZATIONS WERE REPORTED TO BE KEENLY INTERESTED IN 
JOHNSON'S CHOICE OF AN ATTORNEY GENERAL IF THE CHIEF EXECUTIVE BECIDES 
TO NAME A NEW MAN TO REPLACE ACTING ATTY. GEN. NICHOLAS KATZENBACH, 
NEGRO LEADERS WERE SAID TO WANT A MAN IN THAT CABINET POST WHO WAS f 
pom COMMITTED TO en RIGHTS, 


wen EA ny 


PI-77 | 
i ADD 1 JOHNSON-RIGHTS LEADER, WASHINGTON (UPI-72) 
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Washington, Nov. 20—Now:that the Presidential elec- 
tions are over, the moratorium on demonstrations which’ 
leaders of the civil rights movement imposed upon them- 
selves also is at an end. But this obviously does not mean 
that the nation faces the possibility of a “long, hot winter,” 
? Since Nov. 8 there has been nothing to indicate seriously rising 
jtensions. And there is reason for hope that the months of xestraint, 
.provided a highly beneficial breathing spell whose effects will con- 
tinue into the new year and ; 
beyond, . 


on 
. . - Dea ae. Chic \ 
-  For.one thing, during the ’ NAO 
moratorium hotheads on both SE NEN, 
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, SO A Me, ' 
‘sides of the fence could simmer Sa HME 7? ‘he 
down and take stock of the Ate Ks “ays x 

: aaa yy Sy. 13 
| American society as it is, not as yy Zz) |? 
rthey would like it to be. ue =a wy fd 

Also during the moratorium a - 
the Civil Rights Act,-signed into. : 


law July 2, was given a chance to 
go into operation under reason- 
. {ably good circumstances. Despite 
a few publicity-grabbing instances 
of defiance, the new law did take 
hold, perhaps even more success- 
fully than its supporters had an- 


we Re fee 6? 


5 ee ee ee 


Ma i a 
ticipated. ae SP \N 
One of these is former Florida Se \N 
Guy. Lexoy Collins, a converted Y % 
sergregationist who heads. the Ww i AE 
Community Relations Service. AN : a 
‘This is the outfit set up under SWYZ "4 
the Civil Rights Act to help settle NE D ‘ 
isputes and difficulties growing ge  titessd 
out of racial tensions. ° 5 ome 7 
In a speech tonight to the ~ Slane 


Southern Regional Council in At- 
lanta, Collins reported on a sur- 
bh en with the rights 
act in 63 major cities of over 50,000 population in the 19 state thi 

have no public accommodations ‘laws of their own, uae 


In those cities, he said, desegregation has i in “ 
: gone into effect in “at? 
least two thirds of the hotels, motels, chain restaurants, theatres,’ ; 
sports facilities, publi¢ parks and libraries.” He added: “In almost } 
> ne instance this progress was made without resorting to court } 
Thinks Race Will Never Again Be an Issue 


In another address Wednesday Collins even ruled out “the issue 
of race peever again being a “determining factor in our national : 
Politics. ' The Presidential election showed this, he argued, because ,; 

the anticipated white backlash had relatively little impact.” 
sae It is part of Collins’ job to talk that way, and no doubt he was * 
eng overly sanguine. For at almost the same ‘time that he was 
e<2 Praising the way the rights law hag won voluntary compliance, a- 
Kroup of Negro integration leaders called at the White House to. 
Urge more vigorous enforcement of the act on President Johnson. 
hey are not satisfied with the present pace. : Soe 
Furthermore there is little question that, rightly or wrongly,” 
racial considerations have not been eradicated from American: 
politics. Despite what Collins said, they will play a role forpyears 


LeRoy Collins 


Cites gains in desegregation 
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to come, 


re oe ge could have expressed this more plainly than did execu- 
As vector Roy Wilkins, of the National penal .for the: 
Advaréement #2 Colored People, after” the interrationists’ confer-. 
: fvating reson yesterday. He said then oe suggest erygcemeltt- 

be Wnts pe + “reser x 7 ai 
~,eléction coming up on 1968." fciivity. After*all, we have,another. 
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“./°* . Both Want to Make Rights Law-Work. ... ..- 
“Bnt Wilkins’ group and Collins did have one common seWpoint: 
E 


| 
| 
oP 


a 


both are concerned with making the new Civil Rights Law work as 
it is written. The Negroes indicated to Johnson that they would 
cooperate in coordination of federal programs under the law. They 
did not ask the President for new legislation. 
. » This particular White House session, incidentally, got side- 
tracked from its original purpose. Most of the meeting was given 
over to the Negroes’ defense of the Rev. Dr. Martin Luther King 
i dx. against the “notorious liar” charge leveled at him the day before 
iby FBI Director J, Edgar Hoover. i so nis 
King had been invited to the meeting but was unable to attend; 
he was drafting his Nobel Peace Prize acceptance speech. Wilkins, 
however, took up the cudgels and told Johnson that he sided fully 
pvith King, that he believed the FBI “has not provided the protec- 
tita Negroes should rereive from the central government.” a 





"%\ 


Johnson listened but did not comment. Obviously he was ‘put. 


n the spot by the Hoover-King hassle, whatever its merits or 
demerits. Certainly the issue cannot remain before the public without 
| clarification, particularly because of the versonalities involved. 


i A Misunderstanding of FBi's Powers 


; The President’s commitment to the civil rights cause is unques- 
iftioned. At the same time, his friendship and admiration for Hoover 
are warm and genuine. fe a ah 
{ Perhaps the problem might be solved, in part at least, if some- 
' one hich in authority were to restate emphatically and exactly what 
he FBI is legally empowered to do and what it cannot do. For a 
vagueness about just what the bureau’s role is seems to be at the 
‘meart of much of the bad feeling between Hoover and King. 

The Federal Bureau of Investigation’s job is:exactly what its 
itle says—to investigate. It can do no more. And the Justice Depart- 
nent’s jawyers can do no more than prosecute. It is up to juries 
to convict. 

In the interview with a group of Washington newspaperwomen 
(fn which he attacked King, Hoover noted that the FBI had stretched 
its investigative powers just about as far as they could go in deal- 
"ing with’Southern racists. : : ; 
[ His agents, he said, had penetrated the secrets. of the Ku Klux 
| lan, -knew the identity of every one of the 480 klansmen in 
Mississippi—-“and we have talked to all, of tham.” 7 
Interrogation by an FBI agent may not be equal to 109 years in 
avenworth. -But it is enough to make some terrorists think twice * 


before ‘bombing ‘a’ Negto home in. McQOomb, Miss., againy CF“? 
.. Asstecstt sometéredit? for’ McComb’s peaceful desegregation-«last 
Livednesday should-gs‘to.'such- FBI 
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Tel} Johnson They Agree on. 


| Criticism of Big | 
Sas ae Nae ! 
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t 
| Ry ANTHONY LEWIS 
| Apecei te The New York Times 
WASHINGTON, Nov. 19. 
President Johnson listened in: 
P {s.cnce today as a group of 
i few.) rights leaders told him 
(they all supperted the Rev. Dr. 
i ttsrtin Luther King Jr. against 
vA Atlack by J. Edg¢a¥ Hoover. 
1 dan interview yesterday, Mr. 
| Hoover, director of the Federal 
,ureau of Investigation, told a 
,xroup of women reporters, J 
| among other things, that Dr. 
Kaif was “the most notorious 
y hiarin the country” in criticizing 
i the bureau’s handling of civil, 
rights violations in the South. 


: 





y JL was learned Loday that! 
‘Mr, Hoover also had said during 
tne interview that Dr. King 
iad Communist connections. He 
salt off the record his affirma- 
t.ve answer to a 
{nai subject... 


| } Critical of Robert Kennedy 


Mr. Hoover was also critical 
hy {implication of former At- 
turncy General Robert: F, Ken- 
+ redy¥. He said some of the dif- 
{ f.culty in Mississippi in the last 
$ few years “was due to the 
rather harsh approach by the 
a 1thorities here in Washington, 
[ y the Department of Justice.” 

In theory, ifr, Hoover and the 
IF BY are under Justice ea] 
meat Supervision. In fact, he 
stat been largely independent 
je! Attorneys General for many 
years, 

Mr, Kennedy made a vigorous 
AStempl to reassert Girection, 
ie his influence over Mr, 

Hover waned after the aSSas- 
a=auen of his brother, Presi- 
cen. Kennedy. 

“ft. Hoover's views were no 
eras Sirprise to informed of-| 
; ‘als here, He is known to 

Rie 4) KCN privately, for ex- 
eet, about alleged Commu- 
: "s connections with the civil 
-7*ts -~OV¥ement, 
wept, Sd surprise official, 
_ DoeesoR Was that he would. 
© fF Fete expression to his 
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7 Lining Is Questioned 


teatime 
to a group of women reporters 
at this time was a mystery. 
‘}An FBI aide, declining all 
ij other conment on the interview,- 
said Mr. Hoover had “had a: 
i things on his mind for} 


| Just why hevdertivd’to fall 
z 


quite some time’ and had 

thought this would be “as good 

a time ag any to tallx about 
1 them.” 

Last May 8, President John- 
| son signed an executive order 
suspending compulsory retire- 
ment provisions for Mr. Hoo- 
jtime.” He called Mr. Hoover an 
i old friend and praised him as 2 
; “quiet, humble and magnificent 

ublic servant.” 


i The White House press se2- 
sretary, George E. Reedy, said 
« today that he knew of no change 
‘jn the President’s views since 
« then. ‘SoS 

<j The Hoover interview was a 
zs major topic today at a White 
+ House meeting of the President 
z with the civil rights leaders. 
7 The meeting had been arranged. 
before the Inlerview was Hck, 
# Roy Wilkins, executive direc- 





we ~' 


” 


= tor of the National Association 


‘ for the Advancement of Colored 
«4 People, acting as 2 spokesman,’ 
* said afterward that he had “ex- 
i pressed to the President our dis- 
‘fagreement with Mr. Hoover's 

* characterization of Dr. King.” 
The Negro community agrees 
% with Dr. King’s statement that 
4 they are not getting adequate 
-fprotection from the F.B.1, Mr. 
si) Wilkins said. Mr. Hoover had 
% charged that Dr. King errone- 
ously attributed this to the use 

of Southern-born agents. 
“It’s not a matter of where 
iigaene men, were born,” Mr. Wil- 
?kins said. “Thé Negroes feel 
4 they are not getting adequate 
% protection whether the agents 
¥ were born in Mobile or Minne- 
apolis.” 

, President ‘Simply Listened’ 
‘| Mr, Wilkins said the Presi- 
‘dent “simply listened and gave 
no comment and ne opinion.” 
<i,4sked whether he had sug- 
‘{izested Mr. Hoover’s removal 
{3 from office, he laughed and said 


4 
1 


bBaen PGS MAILE Wi CSA 
a 


no. 

Others at the meeting were 
A. Philip Randolph of the Ne- 
gro-American Labor Council, 
Whitney Young of the Urban 
League, Mrs. Dorothy Haizht of 
the National Council of Negro 
Women, James Farmer of the 
Congress of Racial Equality 
and Jack Greenberg of the 


ete NAACP, Legal Defense and, 


 Huuacatiolal Fund. 
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} Dr. King had been invited 
} but Was out of the couxtiyccras 
:iActing Attorney General, Nicho- 
: Nas deB. Katzenbach, and his 
‘ civil rights chief, Burke Mar- 





-! Shall, were present. 


The efficacy of the bureau 
in civil rights matters has long 
been a subject of controversy. 
Wegro leaders have charged, 
that agents, in the course of; 
i other business, get so close to 
/ Southern police officials that 
. they cannot effectively deal 
~ With police brutality and other 
* civil rights violations. ' 
* Justice Department officials, 
a defending the bureau’s per- 
3 formance, have often said that 
i critics tend to misunderstand 
«its powers and responsibilities. 

They point“out that agents 
have no general police power. 
They could not, for example, 
assume the role of protecting 
tne hundreds of Northern stu- 
dents who were in Mississippi 
Jast summer, 

Their authority is limited to 
investigating specific violations 
of Federal ‘law. In the 
civil rights ‘area, such viola- 
‘tions may well be subtier and 
more subjective and more emo- 
tional in context than a tradi- 
tional crime such 
bery. 
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{rane civil rights case, a local jiiry 
may refuse to convictor a grand - 
jury refuse to indict. This is 
{what happened in the case of 
Zthe three murdered Mississippi 
deivil rights workers last sume: 
3 ier. 
The Hoover interview yester-! 

, «day was sct up by Mrs. Sarah! 
& McClendon and Miss Helene C.' 
Lae g, who represent several ' 
; Western newspapers. They have, 
sheld a number of briefings with 
news sources and arranged this 

one on Oct. 16. 

sy There were 18 worrien present! 


t 
i 
i 
{ 
{ 
} 
{ 
| 

. ; e j 

7 i the interview. Mr. Hoover 





talked to them for about an 
. hour, first about the general 
“3 ‘ saccomplishments _ of the F.B.I. 
: Then there were questions and 
answers for nearly two hours 

more. 

The reporters made clear at 
the outset that everything was 
son the record unless Mr. Hoover 
|jspecitiea otherwise. He put a 
few remarks off the record. 





Criticism By CORE 
In a statement yesterday, the 
Neale of Racial Equality! 
¥ charged that Mr. Hoover’s crit- 
ficism of Dr. King was “both 
Nintemperate and unfortunate.” 
4, The statement said that al- 


~ 








Heivil rights field had “signifi- 
cantly increased” in the last 
hi year,” i€ must be remembered 
fl that for many years prior to the 


present civil rights crisis the 


i BI. has been. iene lax 
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ene or Negroes "and CORE 

‘i workers throughout the nation.” 

TheA Lawyers—Constitutional, 

iDefense _Corpmities, an organ-, ,y$A 
ization of civil rights. Jattyers,; o 
sent a felegram to President 
3Johnson expressing its “outrage 

fat Mr. J. idgar Hoover's slan- 
Pi attack.” 
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The telegram urged the Presi- 
sdent to “publicly. censure Mr. 
Hoover for his vilification of a! 
Vbighly 2 respected American," 
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Memorandum 7 a 
te ee 
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TO Me. Belmont DATE: November 20, 1964 fee = ect reas 
Tavel ° 
2 f° 1 = lr. Mohr ae 
FROM: Ae Ros Lee 1 =~ Mr. DeLoach Holmes 
1 = Mr. Sullivan ea i 
oe l] »|= Mr. Belmont ER £ Rit so 
/ SUBJECT: TELEGRAM FROM <7 1 - Mr. Rosen f+ 
MARTIN LUTHER KING, JR... 1 - Mr. Malley TAL 
‘DATED NOVEMBER 19, 1964 1 - Mr. McGowan Fi tet PH] | 
CIVIL RIGHTS MATTERS 2e- Mr. Martindale if | 


Martin Luther King, Pes submitted a telegram from Atlanta, 


11/19/64, regarding the Director's remarks to the press on 11/18/64, 
King *s telegr am is analyzed below. 


KENG STATES : He has questioned the Bureau’s effectiveness but has never 
attributed this merely to the presence of Southerners in 
cree e, the FBI. 


Georgia, King was widely quoted in the press as stating that phe 
of the greatest problems regarding the FBI in the South is that the Agerts 
are white Southerners who have been influenced by the mores of the 
community, This is, of course, absolutely false, and it is noted that /\—~ 
four of the tive Agents then assigned to Albany, Georgia, were Northerners. 


i Se / 
| PACTS » ' In November, 1962. in discussing racial disturbances in Albanv 


KING STATES ¢ “Not 2 Single arrest was made in Albany, Georgia, during the 
| many brutalities against Negroes, 
t 
FACTS : During the summer of 1962, there was a continuing series of mass 
racial meetings , narches and demonstrations by Negroes in the 
Albany,. Georgia, area, This resulted in numerous multiple arrests of 
Negroes for lying down in the street, blocking traffic and disorderly 
conduct, During this period, numerous allegations of civil rights 
violations were made to Bureau Agents and Department officials. In every 
instance-the Department was advised of the complaint and the results of 
any “investigation conducted. Any additional investigation requested by 
‘tthe Department was immediately and thoroughly run out and the results 
furnished ‘to the Department. The Department did not see fit to prosecute 
Hany of the incidents arising out of these demonstrations. 


During this same period, however, prosecution was brought against 
Denver Edgar Short, Jr., Deputy Marshal, Sasser, Georgia, which is about 
20 miles from Albany. Short intimidated voter registration workers on 
. 8/30/62, and FBI investigation developed that Short cursed the victims, 
tt ordered them out of town and fired his gun in the direction of their tires. 
A U. S. District Court Petit Jury acquitted Short of civil rights eee 
\ 
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Memorandum to Mr. Belmont 
RE: TELEGRAM FROM MARTIN LUTHER KING, JR. < 
DATED NOVEMBER 19, 1964 : 


It is also noted that on 9/17/62, FBI Agents arrested four 
white subjects in the vicinity of the I Hope Baptist church, a Negro 
church near Dawson, Georgia, and about 30 miles from Albany, which had 
been burned that day. In the absence of a Federal violation, confessions 
obtained by Bureau Agents were made available to local authorities 
resulting in a seven year sentence for each of the three adult subjects 
and three years probation for the fourth subject who was a juvenile. 
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On 10/4/62 Bureau Agents arrested Jack Phelix Smith and a 
detainer was placed against Douglas Howard Parker, a state prisoner, 
on civil rights charges in connection with the burning of the Shady 
Grove Baptist Church near Leesburg, Georgia, on 8/15/62. This was a 
i|Negro church approximately 12 miles from Albany. Smith and Parker are 
white, A Federal Grand Jury failed to indict, and our evidence was made 
available to state officials who presented the case to a local grand jury 
which also returned a no bill, 


KING STATES: Not a Single arrest has been made in connection with the 


bombing in Birmingham or the three murdered Civil rights 
workers in Mississippi. 


FACTS : The Sixteenth Street Baptist Church, litt: Alabama, was 
bombed 9/15/63 killing four Negro children. We immediately 
Launched the most intensive type of investigation which is still 
vigorously continuing. Our investigation was prejudiced by premature 
;arrests made by the Alabama Highway Patrol, and consequently, it has 
not yet been possible to obtain evidence or confessions that would insure 
;successful prosecution although we have identified a small group of 
'Klansmen believed to be responsible, 





We, of course, launched a massive investigation following the 
disappearance of the three civil rights workers in the vicinity of 
Philadelphia, Mississippi, on June 21, 1964, We located their bodies in 
an earthen dam and have developed information identifying those 
responsible, Intensive investigation is continuing to develop the case 
for prosecution as quickly as possible, 


It should be noted that our recent investigations in 
‘Mississippi have produced the following positive results: (1) Eleven 
arrests in McComb on state charges involving bombings and other violence, 
Nine of those arrested have pleaded guilty or nolo contendere and 
received probationary sentences; (2) Seven arrests in Natchez on 
state charges involving shooting incidents and a beating; (3) Two 
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Memorandum to Mr. Belmont 
RE: TELEGRAM FROM MARTIN LUTHER KING, JR. 
DATED NOVEMBER 19, 1964 


isubjects arrested on state murder charges 11/6/64 in connection with 

the killing of Henry Hezekiah Dee and Charlie Eddie Moore; (4) Seven 
arrests for racial violence by the Sheriff of Pike County who stated 

this resulted from his success in practicing Bureau methods he 

observed during our recent investigations; and (5) FBI Agents have 
arrested five present and former law enforcement officers in Neshoba 
County on charges of police brutality, They are presently awaiting trial, 


KING STATES: STATES : FBI Agents work with local officers on criminal cases 
making it difficult for them to effectively function 
where Negroes are threatened, 


' FACTS: This is a shopworn canard, the falsity of which is clearly 


illustrated by our currently effective cooperation with local 
officers in Mississippi, our arrest of five officers in Neshoba County, 
Mississippi, our effective cooperation with local officers in the 
Georgia church burning investigations, the Penn murder case and many 
other cases in all parts of the country. 


Neuen STATES : He hes no record of a request from the Director to 


meet with him, 


FACTS : in iceeiiini, 1962, Assistant Directors DeLoach and Sullivan 

sought to make an " appointment With King to straighten him out 
with regard to his public remarks concerning our performance in Albany, 
Georgia. King was never availahe on the telephone and left instructions 
with his secretary on 11/28/62 that he would call us when he was willing 
to arrange an interview. He did not call us and on January 15, 1963, 


ENG STATES: He has always made himself available to Atlanta FBI Agents. 


\Bee to make no further effort to contact him.. 


es 


Hiv 


FACTS : In July, 1961, it was necessary to contact King in connection 
with the investigation of Theodore Edward Brown, a special 

inguiry for the Peace Corps. An appointment was made through King’s 

secretary for his interview 7/22/61; however, King kept the Agent 

waiting for one hour past -the appointed time and stated he was behing 

in his paper work and had completed some of it before admitting the Agent, 


In June, 1962, efforts were made to obtain an appointment with 
King in connection with a case involving Shirley Blackwell Cummings, 
a Peace Corps applicant. Beginning on approximately 6/5/62, King's 
secretary kept stating the he was not available for interview although 
it was known to us that he was in his office daily. On 6/8/62 Wyatt T. 
Walker, King's assistant, advised the Atlanta Office that he and King 
were proceeding to Shreveport, Louisiana, in connection with the voter 
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Memorandum to Mr. Belmont 
RE: TELEGRAM FROM MARTIN LUTHER KING, JR, 
DATED NOVEMBER 19, 1964. 


registration drive and that the Little Union Baptist Church in 

Shreveport had received a bomb threat. At that time, Walker was informed 
that Agents had been urgently trying to make an appointment with King 

and Walker stated an appointment would be made, On 6/8/62, King 
telephoned the Atlanta Office from Shreveport to inguire as to why the 
Agent wanted an appointment and to advise of the bomb threat previously 
furnished by Walker. King consented to interview which was conducted 


16/9/62. 


King was also interviewed by the Atlanta Office on 7/24/62 
in connection with racial incidents at Albany, Georgia, involving 
alleged violation by King of a temporary restraining order issued by 
the U. S. District Court to stop demonstrations, The interview was 
conducted in the U. S. courtroom where King had appeared for a hearing. 


o 


On 11/30/62, when Assistant Directors DeLoach and Sullivan 
were attempting to arrange an interview with King, the Atlanta Office 
contacted King' s secretary to make such an appointment at King's 


CORVEnLENCS, The Agent wos advised that Ringe wac weits ing a heak and 


could not be reached, King's secretary was requested to have King 
contact the Atlanta Office on an urgent matter but he never made such 


a contact, 


On 6/25/63 the Atlanta Office attempted to contact King to 
advise him of a threat against his life. Efforts to contact him were 
at first unsuccessful, but after a delay of some hours, King's secretary 
informed him of the Bureau's interest in talking to him and arrangements 
were made for an Agent to contact King by telephone, 
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ACTION 


(1) King states in his telegram that he would be happy to 
discuss his telegram with the Director in the near future. In view of 
King's character, it is recommended that the Director have no contact 


With him, 


(2) It is recommended that no reply be made to King's telegraz 
as his character and prior conduct have made it obvious that it would be 


only a futile gesture to make any effort to apprise him of the facts. 
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DEL PD FAX ATLANTA GA 19 1034A EST Jey: oF. 

J EDGAR HOOVER / : et, a 
ae FEDERAL BUREAU OF INVESTIGATION WASHDC r ie teens 

I WAS APPALLED AND SURPRISED AT YOUR REPORTED STATEMENT MALI HENS suet T 

MY INTEGRITY. WHAT MOTIVATED SUCH AN IRRESPONSIBLE ACCUSATION  é-! 


IS A MYSTERY TO ME. I HAVE SINCERELY QUESTIONED THE EFFECTIVENESS 
OF THE FEDERAL BUREAU OF INVESTIGATION IN RACIAL INCIDENTS, 
PARTICULARLY WHERE BOMBINGS AND BRUTALITIES AGAINST NEGROES 
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ARu at ISSUE, BUT I HAVE NEVER ATTRIBUTED THIS MERELY TO THE 
PRESENCE OF SOUTHERNERS IN THE FBI, THIS IS A PART OF THE BROADER 


QUESTION OF FEDERAL INVOLVEMENT IN THE PROTECTION OF NEGROES ie 
IN THE SOUTH AND THE SEEMING INABILITY TO GAIN CONVICTIONS Che 
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WORKERS. IT REMAINS A FACT THATAGL a SINGLE ARREST WAS MADE 
NOGE egret DURING THE MANY BRUTALITIES AGAINST pecilidenet 
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NEITHER HAS A SINGLE ARREST BEEN MADE IN CONNECTION WITH THE 

TRAGIC MURDER OF THE FOUR CHILDREN IN BIRMINGHAM, NOR IN THE 

CASE OF THE THREE MURDERED CIVIL RIGHTS WORKERS IN MISSISSIPPI,. 
MOREOVER, ALL FBI AGENTS INEVITABLY WORK WITH LOCAL LAW ENFORCEMENT 
OFFICERS IN CAR THEFTS, BANK ROBBERIES, AND OTHER INTERSTATE 
VIOLATIONS. THIS MAKES IT DIFFICULT FOR THEM TO FUNCTION EFFECTIVEL: 
IN CASES WHERE THE RIGHTS AND SAFETY OF NEGRO CITIZENS ARE | 
BEING THREATENED BY THESE SAME LAW ENFORCEMENT OFFICERS, I 

WILL BE HAPPY TO DISCUSS THIS QUESTION WITH YOU AT LENGTH IN 

THE NEAR FUTURE. ALTHOUGH YOUR STATEMENT SAID THAT YOU HAVE 
ATTEMPTED TO MEET WITH ME I HAVE SOUCHT IN VAIN FOR ANY RECORD 

OF SUCH A REQUEST. I HAVE ALWAYS MADE MYSELF AVAILABLE TO ALL 

FBI AGENTS OF THE ATLANTA OFFICE AND ENCOURAGED OUR STAFF AND 
AFFILIATES TO COOPERATE ¥ITH THEM IN SPITE OF THE FACT THAT 
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MANY OF OUR PEOPLE HAVE SUSPICIONS AND DISTRUST OF THE FBI 
AS A RESULT OF a SLOW PACE OF JUSTICE IN THE SOUTH 
7 
MARTIN LUTHER KING JR 
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Domestic Intelligence Division 


INFORMATIVE 6/21/69, 


= : Date 


recently testified in 
Houston, Texas, in connection with appeal 
of Cassius Clay of his conviction for 
violation of the Selective Service Act. 
Their testimony pertained to our special 
coverage On Martin Luther King, Jr. 

The Director stated "We must get transcript 
of hearing in Houston, and see what our 
Agents actually said and what the real 
facts are.” 


Our Agents 


+ 


Questions and answers of one Agent 
who testified in Houston are set forth 
in attached teletype. | ; 


Teletype relates detailed transcript 
of testimony obtained and being forwarded 
to Bureau. This will“be analyzed upon 
receipt and a memorandum prepared. Tele- 
type aiso relateS Time Magazine represent~ 
ative reviewed copy of transcript and 
telephonically read same to his Washington 
office. 
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_Obviously Agt. Nichols was gratuitously. | 
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Cf ‘SIUS MARCELLUS. CLAY, SSN ee nant 
SELECTIVE SELLVIEE AGT 
Ti SEVEN, SSA. 
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REBUCALL TODAY. | 
TRANSCRIPT OF SA ROBERT (NICHOLS ” TESTIMONY OBTAINED 

FOUR THIRTY Pt TODAY FROM THE COURT REPORTER WHO HAD JUST © =e ©. FSA. 

TYPED SAME. REVIEW OF THE FIFTY SIX PAGES OF TESTIMONY | 


REVEALS THAT AGENT NICHOLS TESTIFIED ON PAGE TEN, LINE es 
capa t et n yen amen eee heedeteA—egawenines + 00 
Ae 
TWENTY-TWO AS FOLLOWS: ao 
QUOTE. Q. THAT INVESTIGATION WENT ON FOR SOMETIME eta 
3 . % “4 
AFTER NINETEEN SIXTYFOUR, DID IT NOT? A. YES SIR. Q. IT © SRES 
- vy .% ee 
WENT ON UNTIL APRIL FOUR, NINETEEN SIXTYEIGHT, DID IT NOT? co 
A. 1 WASN‘T ON IT AFTER MAY OF SIXTYFIVE. Q. DO YOU KNOW Xe oy 
WHETHER OR NOT IT WENT ON AFTER THAT DATE, UNTIL APRIL FOUR, wv yA 
SIXTYEIGHT? A. IT WAS MY UNDERSTANDING IT WENT ON AFTER. ‘ / ? J \ 
Yea ae a ee a ad 
} THAT » UNQUOTE. oF Coe oy nag thee a ~” ae = owe” So yg MS % Z 
Se wae AB boa a te RO ee 





COPIES OF SA NICHOKS” FSEDERICK A. BROWNELL” AND, | 
| BARRY PICKETT TESTIMONY COMPLETED AND OBTAINED- BY 3h toa Negerteg 
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HO 25-17618 | 3 ; 
PAGE TWO | 

WHILE COPY OF TESTIMONY OF SA NICHOLS BEING OBTAINED ._..... 
AT HOME OF COURT REPORTER, KEN DEMARIS, WHO IDENTIFIED HIMSELF 
AS REPRESENTATIVE OF TIME MAGAZINE, WAS FURNISHED A COPY 
FOR HIS REVIEW ON THE PREMISES ONLY BY COURT REPORTER AND THEREAFTER 
IMMEDIATELY PLACED LONG DISTANCE CALL TO HIS WASHINGTON 


OFFICE WHERE HE PROCEEDED TO READ THE ENTIRE TRANSCRIPT , 
VERBATIM. | 

END 
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CASSIUS MARCELLUS CLAY 
Selective Service Act 





By memorandum dated 6/24/69, from Mr. Gale to 
qe DeLoach, information was furnished that SA Robert R. 
hols. prepared an affidavit, which was received by the 
Bureau on the afternoon of Friday, 6/20/69, explaining the 
significance of a notation which did not appear on the copy 
of the log made available to the defénse in this case. 


This affidavit was furnished to the Departmental 
Attorneys on the afternoon of Friday, 6/20/69, at which time 
Departmental Attorney Michael Epstein said this was exactly. 
| ‘What hé néeedéd to cut :6ft.any avenue cf the defense te attack .. 
previous statements given by SA Nichols to the effect that 
| no information received by him regarding Clay had been 
‘disseminated. The Director inquired “Why wasn't I advised 
of this development?" 
é 


It will be that this was handied by 
Supervis Charles syed.” with the concurrence of Section 
Chiet BXeady and Inspector Thoma cAndrews. In view of ; 
the urg ncy of the situation, and’the‘“necessity to assure the 
Bureau's position was protected, the affidavit was given to 
the Department. However, it is fully recognized that a 


memorandum Should have been prepared and sent: through to the 
Director on Saturday, 6/21/69, so that  (y/ Y L would have 


been informed of the latest development G2 4 if a i b 


All personnel involved are aware of this failure 
and regret it. This is the reason they were recommended 
for censure, which the Director has approved separately. 
The Director has also approved separately censure, probation” 
and transfer for SA Robert R. Nichols for his inept: ‘testimany. ry 
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SELECTIVE SERVICE NUMBERL act 6 © 


| SELECTIVE SERVICE CAA LG Ses f De SIC. 


On the attached clipping from the Baltimore "Sun, " the Director 
has noted "This is in greater detail than earlier clipping which I sent through. 
Even Nichols’ affidavit is set out and is the first I ever knew about it. I want 


' immediately a full explanation. " Alt we 3 
: Sarre eed Bd, 


The attached clipping 4 out details concerhing a notation which appears 
on the original logs of conversations overheard on the electronic surveillance 
of Martin Luther King. It notes that these notations were excised from the 
material which had been previously made available to the defense in the 
Cassius Clay, Selective Service Act, case. We are resolving the question 
of these notations and are requiring the Atlanta office to inform the Bureau 
in full detail by teletype today why these notations appeared on the original 
log but did not appear on the copy of the log made available to the Department 


for the Clay hearing. la 
. * VAG MAS SAT AM VAR EWS 


On June 6, 1969, Federal Judge Se Ingraham, U. 8S. District Court, 
fw ordered the Government to make available the original logs pertaining 


ts os * S25 De ar aee em, - 4 Z 
Ba 2 emt - eNO Went ty anbedse is teeibe te WY aa a ak adel o 


: 1 


to this case for review by defense attorneys. The defense prior to this order 
had reviewed copies of the logs involved. By memorandum to the Assistant 
Attorney General, Criminal Division, dated June 13, 1969, the original logs. 
were transmitted to the Department. Departmental attorney, Michael Epstein, 
one of the attorneys handling the prosecution of Clay, made inquiry concerning .- : 
the pencilled notation which appeared on the original log to the effect, "Sum up 
jin memo."' Epstein stated that this notation did not appear on the copy of the 
log which had been made. available to the defense, The Bureau requested the 
Atlanta Office on the afternoon of June 19 to obtain an appropriate affidavit 
explain the significance of the notation. The affidavit prepared by SA Robert R 
ols of the Atlanta Office was received at the Bureau late on the afternoon 
is June 20, 1969. This affidavit explained that the notation had been made by 
SA Nichols as a oo for himself to consider writing a memorandum. He stated 
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Memorandum to Mr. DeLoach 
RE: CASSIUS MARCELLUS CLAY 













that the substance of the information did not warrant the preparation of a 
memorandum. His affidavit further states that his recollection is borne 
out by the absence of any such memorandum in the file. Because of the 
urgency of the matter, with the concurrence of Section Chief Eddy and 
Number One Man McAndrews,-this affidavit was delivered to Epstein on the 
late afternoon of June 20 at which time Epstein stated that this was exactly.- 
|what he needed to cut off any avenue by the defense to attack previous testi- 


had been disseminated. He stated ee oe was _. a SA 


Nic olf (oe testimony. -— 


ee cts _Shperviso Charles J. Devic <4 advised that th — _ 
ed | review at the Bureau, was noted to be entirely consistent with the testimony 
fe already placed in the record at the gearing in Houston, the specific issue being 
' { {that there was no dissemination/6t @data in the logs maintained on the 
electronic surveillance by the Atlenta office, For this. reason, Devic states 
that he believed that the affidavit was a logical extension of the earlier testimony 
of Agent Nichols in Houston and he, therefore, did not submit a memorandum 


on this point. A copy of Nichols’ affidavit is attached. 
ACTION: 


An appropriate memorandum concerning Nichols’ affidavit should 
have been prepared. This was not done and, therefore, it is recommended 


that letters of censure be directed to eupetviee Devic, Section Chief Eddy, 
and Number One Man McAndrews, 


ADS « 


The Atlanta Division has been instructed to advise today by teletype 
why the notation "Sum up in memo, " which appears on the original logs was 
not made available to the Bureau when Xeroxed copies of these bgs were origin- 
ally transmitted in 1968, — / 
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{mony given by SA Nichols to the effect that no information received by him re Clay ~ 





AFFIDAVIT OF SA ROBERT R. NICHOLS ~ 





Atlanta, Georgia, Fulton County: 


I, Robert R. Nichols, a Special Agent of the 
Federal Bureau of Investigation, having been duly sworn, 
hereby make the following statement to Charles T. Haynes, 
a Special Agent of the Federal Bureau of Investigation 
who is qualified to administer oaths: 


I have been shown @ copy of the original log 
dated September 4, 1964, involving the conversation of 
Cassius Clay with Martin Luther King, Jr., which log was 
subject of my testimony on June 4, 1969, in United 
States District Court, Houston, Texas, in the case 
Snvolving the United States versus Cassius Clay. Noted 
on the left hand margin of this log is the hanawritten 
notation “sum up in memo." 


When I initially scanned this log, I made the 
handwritten notation “sum up in memo” as a flag to myself 
to consider this as an item to be placed in memorandum 
form. Upon subsequent detailed review of the entire log 
and evaluation of its contents, I decided the substance 
' of the information did not warrant the preparation of 

“& memorandum. Therefore, to the best of my recollection, 
I did not prepare a memorandum summarizing this information. 
This fact is borne out by the absence of any such 


memorandum in the file. 
og 
off eee 
Ob Ht H NMA be. 
Sworn to and subscribed before 


me this the 19th day of June, 1969, 
at Atlanta, Georgia 
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Charlies Tf. Haynes, Special Agent, 


Federal Bureau of Investigation 
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[iWashingion Bureau of The Sr. 


| Washingion, June 23—=A confi-} 
li dential log entry relating to the: 
jeovevnnien wirefap on the Rev. | 
iMariin 1 uther king, Jr., was! 
‘Jopparenils ly atiered by the FBI: 


before it Was made public in a! 
federal court early this month. | 


| According to 2 memora andum 5 
idilod in the Houston court ioday.; 


no 


lthe original contained a brief 

Sandwritt en noiation by an FBI 

25 agent which . Was inexplicably | 

delet ed when a copy of it was | 
tproduced in court. 

Moreover, lawyer's in the Jus-| 

-jtice Depariment were not awaret 
lot the si appressed notation until’ 
more than a week after the. 

Yeourt disci losure of what was. 

| purported! y a copy of the origi-, 

inal aoe 

Questions Raised 
i The peene potentially em- 

eee to the Justice De-! 

pariment lawvers invoivea in 
the case, raises new questions j 

Jie the FSI surveillance of 

. ithe civil rights leader. 
| The aciual import of the 
lagent’s notation, and why if was 
i suppressed, was not immediate- 
“y clear. FBI and Justice De-. 

partment spokesmen declined to. 
imake any, comment on the mat- 
fer. 

However, this equence of 
‘events can be pieced together 
‘from the public record in the 

‘wiretap hearing in the govern- 
ment’s draft evasion on prosecu- 
tion of Cassius Clay. 

} The Justice Depariment re- 
vealed August 29, 1968, that the 
former heavyweight champion’s 
voice had been picked up five 
times, on taps planted in three 
iplices. One of the ae was related 
to “forciin intelligence,’ the 
government said. 

Review Ordered 

Acting on the strength oi ai 

March 10 ru! ing on eaves rop-i 

iping which the government con-i 

‘sidered severely danzaging, the 
supreme court last March i7 or- 
| dered a lower court review of all 
. the Clay surveilance io deter- 

imine if any of the overheard 
, canyersatian 


wb 










iS could have e_infly- 
‘enced his draft conviction” ~~ 


Wee / ony, a 





a 
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Taue  dePe ela SoneuP 
Oray™ qo 


Cn I King Wiretap a 


» Altered, Court iemo Saya 


Phin 


| meee 


t ‘Soon after, the Justi e Depart-! 
: ‘WWimt-contéded the sede 
| the taps not related to foreign 
| Intelligence, but urged that mak- 
j ing their contents ‘public would 
‘harm the “national interest.” 

: June 3, Judge Joe M, In« 
Meraham ruled that the govern- 
“inent’s foreign intelligence tap 
could be kept under wraps, but 
refused to order Clay’s lawyer, 
‘Charle s Morgan, Jr., to keep the 
| ‘other material confidential. 

| Apparently stunned by this, 
{Justice Depariment lawyers 
were powéFless next day fo pic- 








‘Vent. the disclosure i in open court 
that Dr. ‘King and Elijah Mo- 
hammad, the Black Muslin 

eader, were the objects of FBI 
taps over a Bree of several 
‘years. 

The King eavesdranning WAS 
‘dated September 4, 1964, and the! 
<BI had admitted the tap on the’ 
civil rights leader’s “Atlania 
home was not discontinued until 
April 30, 1965. - 

. Mr. Morgan, seeking to estab 


lish that the FBI log notation of 


"the Clay conversation with Dr. 

‘King could have found its way 
‘into “the government’s dossier on 
‘his client, relentlessly cross-ex- 
‘amined the FBI agent and de- 
manded to see the originals of | 
ithe logs. ° 

| Unaware Of Existence 

¢ Today, Justice Departmen: 
lawyers disclosed that Rober: R. 
Nichols, the agent, had jotted 
down on the original log entry 
the phrase “‘sum up in memo.” 
This notation was absent from 
she copy ithe FRI had turned 
over to the Justice Department! 
last August. 


» According to the paper filed 
today, the actual nature of the 
ioriginal FBI log was not made 
now to the governmeni’s own 
lawyers until June 138. 


“The copy of the September 4, 
1954, log which we had received 
jrom the FBI in preparation for 
jthe hearing did not contain ihe 
notation in the margin ‘sum uo 
in memo,’ and until June 13, 
1969, when we saw the originals 
. for the first time, we wefe una- 
ware of its exisience,” the de-. 


parttiene admitted, — 


a ee 
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_ oT Allidavit Filed, oe’ 

The adniission was accompa- 
nied by an affidavit signed last 
Thursday by Mr. Nichols which 
admitted the notation meant the 
log entry should have been cast 
‘in memo form and put in FBI 
files. But this was not done, the 


Nichols affidavit asserted: 
. “When I originally seanned 
this log,” Mr. Nichois declared, 
““{ made the handwritten nota- 
tion ‘sum up in memo’ as a flag 
to myself to consider this as an 


item to be placed in memoran- 
dum form. 


_ “Upon subsequent detailed re- 
view of the entire log and evalu- 
ation of its contents, I decided 
the substance of the information 
did not warrant the preparation 
a mernorandum,” he contin- 
ued. 


“Therefore, to the best of my 
recollection, I did not prepare a 
‘memorandum summarizing this 


“infarmatian Thie fant ie Bawnsy 


[io out by the absence of any such . 


memorandum i in the file 22.---—. 
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The Washington Post 
Times Herald 


The Washington Daily News —_-___. 
The Evening Star (Washington) 
The Sunday Star (Washington) 
Daily News (New York) 
Sunday News (New York) 
New York Post 
The New York Time 
The Sun (Baltimore) 
The Daily World 
oa New Leader 
ae 5 Wall Street Journal 

ational Observer 
People’s World 
Examiner (Washington) 
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- June 25, 1969 


Mr. Robert R.t Nichols 
Federal Bureau of investigation 
Atlanta, Georgia 


Deat Mr, Nichols: 


Your headquarters are changed for official’reasons from 
Valdosta, Georgia, to Cklahoma City, Oklahoma, 
effective upon your arrival there on or after this date. Travel and transportation 
expenses and applicable allowances and benefits for you and your dependents incidental 


to this transfer as provided by the Administrative Expenses Act of 1946, as amended; 


“Bureau of the Budget Circular NumborA.56,. dated October 12, 1986. and.implementing 


regulations prescribed by this Bureau, shall be paid to you or on your behalf. However, 
before these expenses can be paid by the Government you must agree in writing (Bureau 
Form 8-84h) to remain with the FBI for one year following the first day you report for duty 
at the new station. If you are being transferred to a duty station outside the continental 
United States only the written agreement form, FD-382, need be executed. 
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MAILED 10 Very truly yours, 2s oO 2 
JUN 2 5 1969 
COMM-FBI 
: Edgar Hoo 
irector 


Enclosure “th 


1-SAC, Oklahoma City 
1 - SAC, Atlanta (Personal Attention) (Enclosures 2) Have SA Nichols 


execute the enclosed Forms 3~34b and return the original and copy to the 
Bureau. “xpodite transfer and advise by airtel within 43 hours departure 
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Peteces gnd arrival dates. You should submit a racommendation for a replacement 

aoe Resident Agent at Vaidosta. z 
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UNITED: STATES DEPARTMENT OF JUSTICE 
FEDERAL BUREAU OF INVESTIGATION 





In Reply, Please Refer to WASHINGTON, D.C. 20535 : 


File No. 
-Date: 6-25-69 


+ ‘ é i 
° 


Mr. John Edgar Hoover 
Director 
~ Federal Bureau of Investigation 
Washington, D. C. 





Dear Mr. Hoover: 
In connection with my transfer from Valdosta, Georgia, 

to Oklahoma City, Oklahoma , Lagree to remain with the 

service of the FBI for 12 months following the effective date of this 

. transfer. It is understood that the effective date of this transfer is the 
a eee + Sag “*Trreportf6r uuty at the uew -Statton.-« Its -also-widlerstesd: that should = sss: 
I violate-this agreement I become obligated to refund to the Government ...... 
all costs incurred on my behalf for travel, transportation, and related 
expenses as described in the Government Travel Regulations, unless 
separated for reasons beyond my control and acceptable to the FBI. 
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dune 25, IOGe- 


ve PERSORAL 


Vr 


Bir. Pobert I ./ vichels 
Federal Lures of investigation 
Atiania, Ueorgiz 


eer Ais. Michais: 
Tne circunstances concerning your recent testimony 


in & Selective Service Sct case huve beén carefully reviewed and 
ii 15 Bpoarent you cia not perform in a satisfactory manner in 


thet you did nol confine vour answers to cirect guceticnins. Some 


of the information you offered was gratuitous and subject to mis- 
- ae interpretation. This dereliction inaicates = lack of mature judg- 
rent On your vart in this instance. : 


Aeccorcinely, you are being placed on probation. While 


in such status, favorable consiceration will not bs ziven to any 


¥ery traly yours, 


d. Edgar Hoover A 


ichn Edgar Hoover 
pirector 
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8, Y OMIM FB) 


~ SAC, Atlanta (Personal Atiention)(See Note Page 2} 
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on elicibic. Inthe frure, you will be cxuected te thoroarnly analyze 
4 , ach situations and thus preclude delinguencies of this nature. 
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Myr. Robert R. Nichols 


- 
, 


'  KOTE: fy separare communication SA Nichols is being ordered 
' under transfer to Oklahoma City. 


— 


This ermployee should be closely supervised and at the 
expiration of 90 days a special performance rating report should 
.. ha submitted on him, together with a recommendation as to whether 
he should be remcved from probation. Period of special rating sale 
‘begin the first working day after date of this letter, 


? 


: 
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UNITED STATES GOVERNMENT 


| a ©: when 
Memorandum | ptt 


TO: Mr, ~~ — ~paTE: June 24, 1969 





Tele. Room 











j : é 
FROM: “ee H. oy or Holmes 


SUBJECT: CASSIUS MARCELLUS CLAY 
SELECTIVE SERVICE NUMBER 


JER ACE > (3) 


SELECTIVE SERVICE ACT 


fobert Fe 4; ‘ehols 


This is to set forth the results of the 
examination of the transcript of Special Agent (SA) 






Robert Nichols's testimony in the Clay hearing on June 4, 
1969, at Houston, Texas, and the explanation of SA Nichols. 


On page 10 of the transcript appears the 
following sequence of questions and answers: 


a re eg _..-f Question: . "This. conversation was RLVE:VOArS< cytes ss 
ago, but that particular investigation went on some time 

after that 1964 date, didn't it?* Objection was made to re 
the relevance of the question, and the court overruled. 


Question: “That investigation. went on for some 
time after 1964, did it not?” 


Answer: "Yes, sir.” 
¢ 


Question: “It went on until April 4, 1968, 
did it not?" 


Answer: "I wasn't on it after May, 1965." 


2 ee  _--Cee —8 
wau- whe om ee ek eo hn ead O nee SRAM DN Aah A ARE? Vath NNR KARMEL TE AERO PARAS AERP TE CCD ACE ANS oe ee 
5 
s 
‘ 


i Question: "Do you know whether or not it went 
on after that date until April 4, 1968?" 


Answer: “It was my understanding it went on 
after that." The question was again asked of SA Nichols 
': *)o you know when the surveillance of Martin Luther King 
was terminated, the electronic surveillance?" Answer: 
"There, again, I was gone, i had been reassigned, se I 
couldn't say. I would estimate--I just don't know. 
don't remember. I never BAe ve acon, of pertinent BPD 














of transcript attached). en ; Lf? fh 
Enc. 2 Oe Iw = 7 “ a - “2 ated s ae Ee 
1 - Mr. ‘DeLoach™ ~ l= Mr, “gulTivan “ 
‘2... . 2 =< Mr. Mohr ae woo Jo fc Me Gale KE oN 
oS 1 - Mr. Bishop l= Mr. Eddy ° 
1 - Mr. Callahan CONTINUED - OVER 1 - Mr. Devic 
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Memorandum to Mr. DeLoach 
RE: CASSIUS MARCELLUS CLAY 


- 


SA Nichols explained that what was meant by his state-~ 
ment that investigation and electronic surveillance continued after 
the case was reassigned to another Agent in May, 1965, he had in 
mind that technical coverage continued on the offices of the Southern 
Christian Leadership Conference after case was reassigned from him. 
It is noted that Dr. King was active in this organization. (The 

«technical coverage on the offices of the Southern Christian Leader- 

ship Conference was discontinued on 6/21/66.) SA Nichols further 

explained for a period of several weeks after case reassignment, 

the Agent receiving the case conferred with SA Nichols on several 
‘occasions for assistance in identifying individuals mentioned in 

the logs based on the overall case knowledge of SA Nichols. Because 

of this, SA Nichols felt he was compelled to testify that he under- 

stood investigation continued until some time after May, 1965. 


The Special Agent in Charge (SAC), Atlanta, has advised 
nei ..) jthat-based:.on a review of this matter, it. appears that the .testimony.2:% 
‘ccee I fas given by SA Nichols was gratuitous and hearsay. The SAC stated sa 
. . et Tthat-Nichnols: waS not actualiy in-a-~position’ to tveSbiry revarding’:.. .. 

: | [ens information because he did not have first~hand knowledge 
concerning it. 


ACTION: 


standing which was not called for by the question put to him by 

the defense. This has enabled the hostile press to capitalize 

on this phase of the testimony. It is to be noted that the 
surveillance on the telephone at Dr. King's residence, Atlanta, 
[eee was in effect from November 8, 1963, to April 30, 1965, It 


| SA Nichols volunteered information as to his under- 


is, therefore, recommended that 5A Nichols be censured and placed 
on probation for his gratuitous testimony, (Brief of Nichols’ file 


is attached.) 
Qtae Dienst 1, eae ' 
ct 
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A YES, SIR. 
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DESIGNATION 


Seu we 7 


IT DOESN'T, DOES.IT? 


1964 DATE, DIDN'T IT? 


MR. MARTIN: OBJECT TO THE RELEVANCE 


TTACK, HAD IT NOT, BY DR. KING? 


THAT MADE NO DIFFERENCE TO ME. 


FOR THAT SURVEILLANCE. 


JECT‘TO THE CONTROL OF THE ATLANTA OFFICE?. 


1S A FILE... I'M NOT, SURE HOW THAT IS SET UP NOW. 


OF THAT, YOUR HONOR. 


Xt - 
PRTG Aso ta 
7 oe - a Caan , 
eo eee 


A ete ee ees me 


JHE COURT: OVERRULED. 





Pree ae mete 


a 
- + 
— 


A STATE THE QUESTION AGAIN, PLEASE. 


ad 


Q IT WENT ON UNTIL APRIL 4, 1968, DID IT NOT? 


EARLIER IN THIS CASE A-REPRESENTATION WAS MADE THAT 


THAT NUMBER RELATED TO A TYPE OF EQUIPMENT OR SOMETHING. 


A THE TYPE OF EQUIPMENT? NO, SIR. IT'S UUST A NUMBER 
Q SO IF WE ISSUED A SUBPOENA DUCES TECUM TO YOU AND ASKED 
YOU TO BRING WITH YOU MATTER INDEX UNDER THAT NUMSER 


WOULD YOU HAVE THAT FILE IN YOUR POSSESSION OR SUB- 


YES, SIRS “TTM"NOT SURE HOW THOSE FILES WERE “MAHNTABNED 


NOW BECAUSE IT HAS BEEN FIVE YEARS, BUT I BELIEVE THERE 


Q WELL, THIS CONVERSATION WAS- FIVE YEARS AGO, BUT THAT 


PARTICULAR INVESTIGATION WENT ON SOMETIME AFTER THAT 


Q . THAT INVESTIGATION WENT ON FOR SOMETIME AFTER 1964, DID 











Ww. 


A un ire w& 


~2 


14 
15 


16 


17 


18 


19 


20 


21 


i oe 


Oo YP ff). > 


I WASN'T ON IT AFTER MAY OF ‘65. 
ASSESS ice a aeRO ARACEAE OSE ET ENTIAL IOI EE 


DO YOU KNOW WHETHER, OR, NOT IT. WENT, ON AFTER THAT DATE 


Page Co ay BERT PLE AG Tce Oy PRA A a ROP TAL AIRE 





UNTIL aad a 1968? 
IT WAS MY UNDERSTANDING IT WENT ON AFTER THAT, 
NOW, DO YOU KNOW WHETHER OR NOT THIS DEFENRQANT HAD A 


CONVERSATION WITH OR. KING, OTHER THAN THE ONE ON THAT 


‘LOG? 


THERE WAS NO OTHER CONVERSATION THAT I WAS ABLE TO FIND 
WHEN I MADE THE SEARCH FOR‘IT IN THE FILE. 


OW yi DO YOU. RAVE ANY TES RECORDINGS on YOUR OFFICE NOW 


Soe OF CONVERSATIONS oe “AND 1*M NOT TRYING TO oak INTO 


OTHER FOLKS -~ BUT JUST-GENERALLY CONVERSATIONS THAT |... 
HAVE BEEN OVERHEARD? 
NOT TO MY KNOWLEDGE. 


AND THESE TAPE ‘RECORDINGS THAT RELATED TO DR. ~ KING'S 
CONVERSATION, AND THAT ONE IN PARTICULAR, iT 1S MY 
UNDERSTANDING THAT HAS BEEN DESTROYED. | 
THEY WERE ERASED IMMEDIATELY AFTER IT WAS WRITTEN uP 
ON THE PAPER. 

Now, THE MONITORING TOOK PLACE FOR A CONSIDERABLE 
PERIOD OF TIME. WERE ALL THOSE TAPES ERASED? 

ALL.OF THEM. | 

WAS A STENOGRAPHIC TRANSCRIPT MADE FROM THE TAPES? 
NO, SIR.” Me ee | me 


WAS A STENOGRAPHIC TRANSCRIPT MADE FROM ANY OF THE TAPES 
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REDIRECT EXAMINATION 
BY MR. EPSTEIN: : 

Q MR. NICHOLS, I BELIEVE YOU TESTIFIED ON DIRECT 
EXAMINATION YOU NEVER DISSEMINATED THIS INFORMATION 
FROM THIS PARTICULAR CONVERSATION? | 

A THAT'S CORRECT. | 

Q WHEN YOU SAY YOU NEVER DISSEMINATED IT, YOU MEANT IN 
WRITING OR ORALLY? , | 


o 


A THAT IS CORRECT. 


}e--Q2-7 NOW, WHEN YOU MENTEIONED A FORWARDING OF THIS PARTICULAR |...2:: 


“og TO THE FBI ‘HEADQUARTERS IN 1968 WERE-YOU SPEAKING ~‘}?7 
ABOUT IN CONNECTION WITH THE DISCLOSURE THAT WAS MADE 
TO THE SUPREME courT? 
‘A 1 WOULD LIKE TO CLARIFY THAT THIS TOOK PLACE AFTER I HAD 
BEEN TAKEN AWAY FROM THIS WORK TO ANOTHER ASSIGMMENT, 
AND ALL I KNOW IS LOOKING THROUGH THE FILE RECENTLY 
WHAT HAD HAPPENED AFTER I WAS GONE. 
Q YOU MENTION AN INDEX BEFORE THAT WAS MAINTAINED IN 
“WASHINGTON. DO YoU KNOW WHETHER THAT WAS MAINTAINED 
IN THE DEPARTMENT OF JUSTICE OR IN THE HEADQUARTERS 
OF THE FBI? | 
A NO, SIR. I'M NOT FAMILIAR WITH THE DETAILS OF HOW THAT 
THING OPERATED BECAUSE I WAS NOT ASSIGNED TO THE CASE. 
EVEN IF 1” HAD BEEN, I MIGHT NOT BE FAMILIAR WITH WHAT 


WAS DONE IN WASHINGTON. I PROBABLY WOULDN'T. 
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. ° THIS INFORMATION HAD BEEN DISSEMINATED TO WASHINGTON 
PRIOR TO THAT TIME, TO THE HEADQUARTERS OF, THE FBI, 
WOULD THERE BE A RECORD OF THAT FACT IN THE FBI FILES 
IN ATLANTA? = 

YES, SIR. 
YOUR SEARCH OF THE RECORDS AND FILES THERE REFLECTED NO 


1S THAT Senne 


~ 


SUCH DISSEMINATION, 
ABSOLUTELY NONE. 


DO YOU KNOW WHEN THE SURVEEFLLANCE OF MARTIN LUTHER 
ERLE I RACE OO aS LEE FE La SI Ne MEATLESS EE IIE RSL D DLL AL TTL IO EE I 


BATE SILAS RE Set es See 


KING WAS TERMINATED, THE | ELECTRONIC URVETLEANCE? ° 
peace esata aaa oe eae ss cecum oad ae Htetchwias 


na dca Sale He 


L_WAS_GONE. sel HAD. BEEN REASSIGNED AND 








nosso 


I COULDN'T SAY. I WOULD ESTIMATE .--_ 1 JUST DON'T KNOW | 


] DON'T REMEMBER. -I_ NEVER KNEW 


e * 
LETT ES BMP ET LIT EN IT OPEL TTT RO I, 


HERE, AGAIN 


DO YOU KNOW WHAT YEAR? 
THE COURT: AREN'T YOU OPENING 
UP-A MATTER YOU HERETOFORE OBJECTED 02 
OM. MARTIN: IT Is ALREADY OPEN, 
YOUR HONOR. > 
MR. MORGAN: COUNSEL MADE SOME 
REPRESENTATION AS TO A CONVERSATION THEY 
uty. KNEW OF, SIMPLY TRYING TO ESTABLISH AT 
| THIS POINT THAT SURVEILLANCE DID END. 
(MAYBE IF THERE IS A CONVERSATION, IF THE 
“AGENT DOESN'T. KNOW WE COULD BRING HIM BACK. _ 


dae: HORGAND MR. NICHOLS, YOU. HAVE. STATED THAT THERE 
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" : | Mr. Trotter 
PIERSON AL : Pele. Room.. 
ers < : Miss Holmes i 
° \ \ Poe Miss Gandy 
¢. yi = - . 
Mr. J. Edgar Hoover iy oes 
Director Wye 


Federal Bureau of investigation ay 
Washington, D.C. i C4 Ce 
Dear Mr. Hoover, , 


I am in receipt of your letter of June 25, 1969, 
calling my attention to the unsatisfactory manner 

in which I testified at a recent hearing in a Selective 
Service Act case, 


I realize that my testimony was not presented 
in a2 manner commensurate with Burefu standards and 
n very sorry and concerned thai t did not pert Form in 


Wm 
IE eet OS yay arm Then 


pa Satisfactory manner, - 


{ deeply regret that this irs nannened, I want to 
assure you that in the future every effort will be made 
to carry out my duties in accordance with Bureau instructions, 


: . od truly VOuES: a 


_ Cabin’ ® ichale 


icnolis 
Special agent 


Ayer a CFF ice 
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COMM-FBI 
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July 16, 1969 


PERSONAL 


Wir. Robert Ay ichols 
Federal Bureau of investigation. 
Atlanta, Georgia — 


Dear Kir. Nichols: 


ie i have received your letter of July li, 
1869. in which you request cancellation of your 
nendins transfer to Oklshome City for personal 
reasons, 


The information you furnished has» 
been fully considered, but i must atdivise ne change 
can be made in this action, You should mak 
arrangements to report to the Gzlahoma City Office 
for duty assignment as aquickly as possibile, 
eonsistent with worse commitments. 


as 


Sincerely yours, 


i/ ye f d/ 
J, Edgar Hoover i 
Sent 


1- SAC, Atlanta (Personal Attention) With copy of letter from 


2A Nichols. 
1- SAC, Oklahoma City (Personal Attention 
from £.4. Fichols. 









i- Movement Unit re A 2%} 
Devs z we a9; iF x 
d vi 
LLD:sls (6) (v" we 


NOTE: Gn 6-25-69 SA Nichols was censured, placed on probation,. and 


ordered ta Cklahoma City because of deficienci is testimo 
fective Service Act cage a {Ca Cassius Clay wareses in nis. curren ony in A. 


ie expresses Sincere regret for his action, calis attention to his vast 
geood record, and requests cancellation of the transfer. Mr. Tolson 


\ 









me ! 
MAIL noon PEGA Boe IT Deka 


yD 








“> 
tan 












yh 
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Valdosta, Georgia 
hs July 11; 1969 





Mr. 
Mr. A}! 


Mr. J. Edgar Hoover 





Mr. Trotter... 
f Tele. Rooni..._ 


Director | 
Federal Bureau of Investigation a a Miss Holsaws 
es 


Washington > D.. Ca OF RE ef belneates 


Miss Gandy. : 
Dear Mr. Hoover: 


PES 53s 





This is to advise I have already made arrangements 
to move to Oklahoma City pursuant to transfer letter 
June 25, 1969. 


I again express my regrets for my handling of the 

matter for which I was placed on probation June 25, 1969. 
I fully appreciate the seriousness of the matter, deeply 
regret that it happened and will ever be mindful of the 
outcome. I only wish there was some way that I could 

Pere ooenny correct the situation. . 

Mr. Hoover, I want to personally Apucan so FOU 2 whe et & on eee 
with the request that my transfer be cancelled. I pase 
this.request on my efforts and accomplishments, and point 
out that during the past seven years I received three 
Incentive Awards and during the past two years have . 
been responsible for reporting twenty-seven convictions. 
Seven of these convictions related to prosecutions in 
selective Service Act matters wherein a racial organization 


“interfered with draftees attempting to enter an induction 
center. : e 


During my twenty-two years of service as a Special 
Agent I have never been placed on probation or transferred 
before for disciplinary reasons. 


I hope you will favorably consider my request 
based on my overall. record and I assure you that whatever 


Da the outcome I will continue to do the best job that I 
| og) jpossibly can for you and for the FBI. ne pone wy 

SH i: ' 2 av PIES ed ee ae LTH. 

re ae ihe Sincerely yours, . a 

eyo uP aps” gp P-Ne By 

fe ed A : 
/ oe Ae fg bok, Mees Leigh — 
4 / 4 \ 
4 Robert R. (Nidhols 
SEED 


ievai—waeatoiglemanlananrpeadacwnina niet 


7 rh = 
' a ‘ < 
‘a - 
7S / : 
, - 
wf. 
f 7 


duly 25, 19¢9 


PERSOSAL 


Mr. Robert R. Nichols 
Faderal bureau of Investigation 
Oklahoma City, Oklahona 


. 
a doom: vee 


Dear Mr. Nichols: 


The Federal Salary. Reform Act of 1962 provides that 
before a within-srade increase can bd granted, a determination 
must be made that the performance of an employee is at an 
acceptable level of competence. 

7 Consiae eration has been givan ko affording you such - 
an increase fur wiavic YOU WALL commicke tha rasoLy rad pak eins 
period on July 26, 1969. his is to advise you it is not 

sossible ta nake a favorable determination at this time in 

view Gof your probationary status. However, your performance 

will be veviewed at such time: as you are ramoved from probation 

to ds termine i£ favorable action can be taken at that time. 


You may request reconsideration of this determination 
in writing within fiftean days after vou receive this letter, 
stating your basis for contesting it. 


Gineerely yours, ye en 
J. Edgar Hoover i "fe 


John dear Hoover 


Director vi 


' L ~ SAC, Oklahoma City (PERSONAL ATYENTION) Enclosure 

hyo fhe enclosed letter should be delivered to the employes 

pp, at which time it should be insured that the employee fully 
nes understands the reason for the Bureau's action. You should 
DeLoach___.. record the date this letter is receivad by employee. 
smears On 9-26-69, in connection with submitting your rec- 
Coser ommendation concerning his removal from probation together 
peta with a special performance rating, you should also furnish 
cee certification, as to omployea's pox formance at an acceptable 

level of competence, .- fy 2 Bt 


Rosen - 
eae 1 - Voucher ~ Statistical Section “i ~ Miss Usilton 1 - Miss Tibbet 
Trotter —___ 1 ~ SOG Oklahoma City Field Office File ; 

ike AE Based on memo J. B. Adams to Mr. Callahan dated 7-23-69. FDH:jas 
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J. B. adams JC 
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SA ROBERT R.~NICHOLS 
Atlanta Office (On 6-25-69 ordered to Oklahoma City) 








RA, Valdosta, Georgia ee attain es oO. ihetiy eye , 
EOD 1~6~47 tes eee cee eine 
GS-13, $18,974 | Go 

Veteran 


ON PROBATION since 6-25-69 
RE: WITHIN-GRADE INCREASE 


This employee is eligible, to be comidered for a Within- 
Grade increase under the provisions of the Federal Salary Reform 
Act of 1962, effective with the pay period beginning 7-27-89, 
Bureau policy has been established to deny such increases to 
employees on probation. 


On 6b-245-6y ne was censured, piacea on propation -ana 
ordered to Oklahoma City Office because of deficiencies in his 
testimony in a Selective Service Act case (Cassius Clay matter). 


By letter dated 7-11-69 he expressed sincere regret 
for his action, called attention to his past good record and 
requested cancellation of his transfer. Mr. Tolson noted "No." 


_ By letter dated 7-16-69 he was advised no change could be made 


in the transfer and he should report to Oklahoma City as soon 
as possible. 


RECOMMENDATION: It is recommended that his Within-Grade increase 
be denied in view of his probationary status and that he be recon-~ 
sidered for such increase at the time he is removed from probation. 
If approved, he should be advised by letter of the denial, the 
basis therefor and of his right to request reconsideration of this 
determination in writing within 15 days. 
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September 25, 1965 


| PERSONAL 


Mrs Robert Re Gdcrois 
Federal Bureau of Investigation 
Klanona City, Oklahoma 


Dear Mr. Hichols: 

Reference is made to the Rureau's letter of duly 25, 
1969, advising it was net possible to grant you a within~ 
grade increase in view of your vrobationary status. 


In accordance with existing regulations, Benet aceset aa 


4 has again been given to affording you suck an increase and 
\? ae ta nat NosgSihble to take favorable action since you are 
Still in a probationary Status. This matter will again be 


considered at such time as you are removed from probation 
to determine if favorable action can be taken at that time. 


You May request reconsideration of this determination 
in writing within fifteen days after you receive this letter, 
stating your basis for contasting it. 


¢ 





Sincerely yours, - 






MAILED, 20 


SEP25 1969 


COMM-FBI 


- 






‘§ Edgar Hoover’ 


gohn Mddqar Roover 
Director 





1 - SAC, Oklahoma City (PERSONAL ATTENTION) Enclosure 

The enclosed letter should be delivered to the 
employee at which time it should he insured that the employee 
fully understands the reason fer the Sureau's action. You N 
Should reeord the date this letter is pecen ve by employee. abit 


we 
rs 


\3 














Tolson ———__— In connection with suomltting your recommendation 
oS concerning his removal from probation together with special 
Bishop performance rating, you should also furnish your certification 
sper —._._._...— 

Belleucs as to employee's performance at an acceptable level of competence. 
ene ~ Voucher - Statistical Section 1 - Miss eo i - Miss Tibbett: 
Gade + ~ SOG Oklahoma City Field Office rand wr NUT 
Rosen -—.___. Le 
s ll 4 t 
Tavel Based on memo iT B. Adams to yp/ carne dated 9-23- 69. FDH:jas . 
Trotter —__ my 

Ww a 
Tele. Room o ,\° 
Holmes a = UP on } / (7) 67-414885 ee 
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_ UNITED STATES GOVERN MENT 


Memorandum 


OPTIONAL FORM NO. 10) + 





"TOS ORV eeestetniniaees 


DeLoach 
































Mr. Callahan DATE: 9-23-69 heaps 
; Tavel 
2 Tele, Room 
‘ B. Adams(// pee pelnes = 
"SA ROBERT R. fron ft 
jOklahoma City~-Office 
‘EOD 1-6~47 
GS-13, $18,974 . 
eteran 
ON PROBATION since 6-25-69 
RE: WITHIN~GRADE INCREASE 
oo 
On 6-25-69 he was censured, placed on probation and 
ordered to Oklahoma City where he arrived 7-24-69, because of 
deficiencies in his testimony in a Selective Service Act case 
(Cassius Clay matter). 
On 7-23-69 it was approved that he be denied a Within- 
grade increase effective with the pay period beginning 7-27-69 
because of his probationary status. By letter dated 7-25-69 he 
was advised of this denial and the reason of the denial. In this 


connection, the law. and regulations provide that employees should 
‘be given at least 60 days advance notice of possible denial of 

a within~grade increase. in cases where such notice is not or 
cannot be given, another determination as to the employee's 
eligibility for the within-grade increase must be made no later 
than 60 days after completion of the required waiting period, and 
if the original denial is reaffirmed, anoener written notice of 
denial sent the employee. 


RECOMMENDATION: That the original denial of his within-grade 
increase be reaffirmed at this time and he be advised by letter 
that the matter of affording him a within-~grade increase has-again 
been considered but a favorable determination is not possible 
Since he is still in a probationary status; that his performance 
will again be reviewed at such time as he is removed from probatio 
and that he may request reconsideration of this determination 
within 15 days. | 
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as FORM NO. 10 : vo 
‘ s ed pean (41 FR) 101-11.6 y @> 
“ if # UNITED STATES  scczner : 
TO: DIRECTOR, FBI | DATE: 10/2/69 
FROM : SAC, OKLAHOMA CITY (67-10978) 
SUBJECT: | ROBERT ae: CHOLS 


'-SPECIAL AGENT 
OKLAHOMA CITY DIVISION 


SA NICHOLS was placed on probation by Director's letter 
of 6/25/69, resulting from testimony in a Selective Service 
Act case wherein he offered gratuitous information subject to 
misinterpretation indicating a lack of mature judgment on his part. 


Enclosed herewith for the Bureau is a Special Performance 
pecan for. SA NICHOLS in accordance with Bureau instructions. — 


wet grates ~eeen-SA NICHOLS at the close of business -9/29/69 werghedew si seer 
~ """y" “F58 pounds; He is 5!9°1/2'':tall and has‘a large frdnie ‘dand-* “7": 3 7° 


- 
2 < tom 
+> 


“is Within the weight’ ‘Standards prescribed by the Bureats°  *""° ~~ >*" 
SA NICHOLS' VOT for the months of July, August and September, .- -.-..--- 
1S69 was 2 hours 21 minutes, 2 hours 36 minutes and 2 hours 
47 minutes as compared to the office average of 2 hours 37 

minutes, 2 hours 35 minutes and 2 hours 35 minutes, respectively. 
Since he arrived on 7/25/69, he opened and closed no cases 

in Oklahoma City for July, 1969. In August. and September, 1969, 

he opened 5 new cases each month and closed 2 cases in August 

and 7 in September. He has obtained no statistical accomplishments 
Since arriving in Oklahoma City but during June, 1969, recovered 

one car valued at $2120. He presently has a heavy case load 
assignment of 45 cases, some of which offer good statistical 


potential. a ee 
Cf Sa ad 
Since SA NICHOLS' arrelfin OkichonaZevty LK 2 
diligently undertaken ail work assignments, displaying,an. excellent. 
attitude, an eagerness to accept any assignment and’ appears” ante 
genuinely desirous of proving his ability. He has displayed no - 
enmity toward the Bureau and I believe he is sincere and eager to 
prove himself. His performance has certainly been at an acceptable 
level of competence since his arrival and he was most apologetic 
for the time spent on sick leave. I believe his performance since 
his arrival in Oklahoma City has indicated he should be removed 
from probation and such is recommended. 


Se beer 
Co¥pureau (Enc. pyres Is — 4 
1-Oklahoma City NancliSo es? LoS. eat _ | 2p | e 


eet Soak oy ip Cota tom cot RA ea foe wo te a le: 
af ds ff NED fe /6- “7-65 








Buy, es Bonds Regularly on the Payroll Savings Plan : 
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TO : Mr. Callahan - + DATE: LO=7—69 | Rosen 


Sullivan 
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FROM : de B. Adams 


A 
--- SUBJECT: SA ROBERT R. ieee 
Oklahoma City wenaee 
EOD 1~-6~-47 
GS-13, $19,974 
Veteran 
ON PROBATION since 6-25-69 
RE: REMOVAL FROM PROBATION 





On 6-25-69 he was CENSURED, PLACED ON PROBATION & ORDERED 
TRANSFERRED from Atlanta (RA, Valdosta, Georgia) to Oklahoma City 
' where he arrived 7-24-69. This action resulted due to circumstances 
_: -geoncerning his testimony in a Selective.Service Act case (Cassius . 
eOUS intors@lay mater)“ wherein: he offered: gratuitous. information-subject:tous 
ame nek ee .sicomisinterpretation. indicating.a Lack. of. mature judgment .on. his: partsiu 


oo 


By letter dated 7-11-69 he requested that his pending 
t#ansfer to Oklahoma City be cancelled and he based this request ~— 
on his past record. Mr. Tolson noted "No." By letter dated 
7~16-69 Ke was advised that no change could be made in the action, 


On 7-23-69 it was approved that he be denied a Within- 
grade increase effective with the pay period beginning 7-27-69, 
because of his probationary status. By letter dated 7~25-69 he 
was advised of this denial and the reason of the denial. 


On a special report dated 9-26-69 he was rated EXCELLENT 
and comments reflected he had displayed an eagerness to handle any 
assignment, accepted such assignments willingly and appeared genuine 
ly desirous of obtaining the maximum results. By separate communi- 
cation his SAC certified his performance as being at an acceptable 
level of competence and recommended that he be ee 





: oy 
probation. Ex S149 an Afb se =f33 
RECOMMENDATION: QQ) That he be eontiaued on probation for an 
additional 60 days in view of. the severity of the action’ taken Sena 
against him. : eee 
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TO DIRECTOR, FBI 

ATTENTION: PERSONNEL SECTION 
FROM C, OKLAHOMA CITY (67-10978) 
SUBJECT: SA ROBERT r. (yt cHOLs 
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SSA FPMR (41 CFR) 101-11.6 


‘@ 
UNITED STATES GOVERNMENT 


Memorandum 


~ 


OKLAHOMA CITY OFFICE © 





ae 
« 


—_ 


Re Oklahoma City letter to Bureau 10/2/69 and 
Bureau letter to Oklahoma City 11/26/69. 


The comments and ratings set forth in the 
performance rating for SA NICHOLS dated 9/29/69 still 
apply and there have been no significant changes in 
performance since that time. * 


ey ae ' SA NICHOLS was: weighed on 10/29/69", at- which - - 


time, he weighed 158 pounds.::He-is 5'9 I/2"-tall, has, a.- 
“-“--“"barge frame and: is within the weight standards prescribed 


: A o 
A 4 
: @?Bureau es, wr, ; 
a Oklahoma Cite 7 ny ce | pe ee : : 
TWM : ddw 2 : 


by the Bureau. 


Since SA NICHOLS' arrival in Oklahoma City, he has 
displayed an excellent attitude and eagerly accepts any 
asSignment which he has undertaken diligently, displaying no 
enmity whatsoever toward the Bureau and I believe he is most 
Sincere in attempting to prove himself. He is carrying a 
very heavy case load and as the Bureau is aware, is on 
annual leave at the present time because of the death of 

- his mother in Galesburg, Illinois. His performance has certainly 
been at an acceptable level of competence since his arrival 
in Oklahoma City and I believe his performance has been 
such to justify his removal from probation and such is 
recommended. 
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December 10, 1969 
--RECAS2 | PERSONAL 


My. Robert fh. vichsis 

Federal Bureau of Investigation 
Oklahoma City, Oklahoma 

Dear Mr. Nichols: 


ZI am pleased to advise that. you are being 


“Tr Femoved from a probationary status. 
ates. Geka, ade pu: » Dow... dinnavwatey wanrne Be, wah ie ke Ba. ee a cme, ee 
7 Serre oe eee ee nee) OR ere ae 
ui Edgar Hoover 


dohn Edgar Hoover 
Renn Director 


DEC 0 1969 


COMM-FBI 





1 = SAC, Oklahoma City (PERSONAL ATTENTION) 


Movement 

Personnel Actions Unit 
Voucher-Statistical Section 
Mrs. Randolph (Direct) 
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Oklahoma City Office 

EOD 1-6-47; GS-13, $18 ,974 
Veteran ~ 

ON PROBATION SINCE 6-25-69 
RE: REMOVAL FROM PROBATION 


SUBJECT: SA ROBERT R eer Mes if’ 








He 


On 6-25-69, SA Nichols was CENSURED, PLACED ON PROBATION AND 
TRANSFERRED from Atlanta Office where he was Resident Agent at Valdosta, 
Georgia, to Oklahoma City where he arrived 7-24-69. This action was due 
to circumstances concerning his testimony in a Selective Service Act 
case: (Cassius Clay matter) wherein he offered gratuitous information 
subject to. misinterpretation. indicating a lack.of. mature judgment on ..- 3.. 
his part.” He was advised’ that he would not bé given favorable con—- -- ~"~ 
sideration to-any WithinsGrade Increases which:he would be otherwise Be 
eligible as long as he was in a probationary status. 


By memorandum dated 7~23-69, it was approved that he be denied a 
Within-Grade Increase effective with the pay period beginning 7-27-69, 
because of his probationary status. He was appropriately advised by 
letter 7-25-69. This denial was reaffirmed ina letter dated 9-25-69. 


By memorandum dated 10-7-69, he was CONTINUED ON PROBATION for 
an additional 60-day period in view of the severity of the action 
previously taken against him. 


By letter dated 12-3-~-69, SAC, Oklahoma.City recommended his removal 
from probation and stated the comments and ratings in his last perfor- 
mance report of EXCELLENT, dated 9-26-69, were still applicable and 
certified him as performing at an acceptable level of competence, 


RECOMMENDATIONS ; 
(1) That SA ane ees be removed from probatyon. 7 - A 
Litas. of Bnet ALT bY = IF 2 
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(2) That SA Nichols be afforded a Within-Grade Increase. 
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; : Bishop : 
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SUBJECT: SA ROBERT R. (aor 
Oklahoma City Office 
EOD 1-6-47; pea: $20,673 
Age 48, Married, 2 Children 
Veteran 


The following is a brief summary of SA Nichols! record for ne 
Director's use. 


On 6-25-69, SA Nichols was CENSURED, PLACED ON PROBATION, and 
ORDERED UNDER TRANSFER from the Atlanta Division (Resident Agency at 
Valdosta, Georgia) to Oklahoma City for his recent testimony in a 
Bureau case, in which he did not handie himself in a satisfactory 3 
manner, in that he did not confine his answers to the direct question-| 


ing and offered some information which was gratuitous and subject to 
misinterpretation. 


4 
¢ 
? 


Fe ees een Le 
"Pee are tapeneye ie 


This was in connection with the trial of Cassius Marcellus Clay . 
=. Tor'viotation of tne Selective Servic@ Att; in ’Court“in houston, ~ ~-- | 
texas. 0 n 6-4-69, SA Nichols was on thé ‘witness Stand. ‘The mattér of | 
Pe bid the. ianearad surveillance of the offices of the. Southern Christian. 
”  tagderehiy ‘Conference (SCLC), in which Martin, Juther King was active 
had become known. The transcript of the/testimony of SA Nichols on 
6-4-69 is as follows: 


"Question: "This conversation was five years ago, but that 
particular investigation went on some time after that 1964 date, 


didn't it?" Objection was made to the relevance of the question, 
and the court overruled. 


Question: "That investigation went on for,some time after 1° d4, 


did it not?" éft 7 
; vasa tl dtd PT gg — 


o. (MRP Ste i 
not rane geo RGSS ‘ Rui bo F280 | 
Question: "It went:on until April 4; 1968, did it not?"~ 
Answer: "I wasn't on it after May, 1965.™° {2 -' 15 


Sor MY 
Question: "Do you know whether or not it went on efter that 


date until April 4, ts 
i 
A 
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. Memorandum Adams to Callahan 


RE: SA ROBERT R. NICHOLS 
Oklahoma City Office 





Answer: "It was my understanding it went on after that. " The 
question was again asked of SA Nichols, "Do you know when the surveillance 
of Martin Luther King was terminated, the electronic surveillance?" 
Answer: "There, again, I was gone. TI had been reassigned, and I couldn't 
say. ae would estimate--I just don't know. I don't remember. I never 
Knew. 


F As indicated above, in his final response, SA Nichols did not confine 
his answer to matters of which he had direct knowledge, but volunteered 
information as to his understanding, which was not called for by the 

2.$% question,-as a. result..the, administrative action set out above was taken: -. 


ee On 7-11-69, he expressed his regrets for his handling of this matter- 
™~'T and requested cancellation of his transfer to Oklahoma City. Mr. Tolsofr ~ 
|i on his letter, "No", and SA Nichols was advised his request was 
being denied and he should comply with the transfer. He reported to 
Oklahoma City 7-24-69. oss 


On 10-7-69, he was CONTINUED ON PROBATION due to the severe 
|ganinigtretive action taken against him. He was REMOVED FROM PROBATION 
12-10-69. 


SA Nichols entered on duty on 1-6-47, and is oo assigned to the 
Oklahoma City Office. He is in Grade GS-13, $20,673 per annum, is 48 year 
of.age, is married and has 2 children. His only office of preference is. 

| Birmingham and because of the action above he stands #45. 


His services were rated EXCELLENT on his last performance report dated 
3-31-70, with comments that he had handled a heavy variety of criminal and 
fugitive type matters and while assigned to the Atlanta Office he had 
handied applicant and security matters in addition to a variety of crimina 
work. He was a hard-working, loyal, dedicated employee who had displayed 
the ability to get to the heart of a matter with no lost motion. He had 
contributed to the statistical accomplishments of the Atlanta and Oklahoma 
City offices and had materially -assisted in the training of new agents in 
‘the Oklahoma City office. There were no restrictions on his availability; . 
however, he was not interested in administrative advancement. 


His overtime performance and weight are considered satisfactory. 
S70: --.- SA Nichols received. the Bureau's. fwenty-Year.Service Award: Key. on. 


car 
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Memorandum Adams to Callahan 


RE: SA ROBERT R. NICHOLS 
Oklahoma City Office 


6-25-69, which is set forth previously, he has been CENSURED on 3 other 
occasions, 11-23-55, for failure to properly protect a certain Government 
agency as the source of information in a Security Matter case; on 8-24.62, 
for failure to advise of the proper security classification in a letter to 
the New Orleans Office which resulted in a wrong classification for a 
security-type report later submitted by that office; on 11-29-66, for 
failure to utilize an obvious investigative technique in a timely manner in 
a Selective Service Act case. He has been COMMENDED on 3 occasions, the 
last being on 3-25-70, for his fine performance in connection with the. °: . 
| Interstate Transportation -of Stolen Property case involving Gerald Ira: .. 

- ‘Katz and others. He has’ received 3 INCENTIVE AWARDS, the last being on. .. 
“"16=17-66; i the amouht of $150.00 ror his outstanding services im connectio 
mie the investigation of. the Bank Robbery case involving Raymond Joseph 

alloy. : 


tne yah 


| In- addition to the administrative action taken against SA Nichols on 
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y Mp aces 
“sugect: KENT'GREENAWALT MAG Disa pote. 


ASSOCIATE PROFESSOR 














COLUMBIA SCHOOL OF-LAW;-NEW-YORE-CIT¥— f } 
CRITICISM OF MR, HOOVER AND FBLON a (j 
WIRETAPPING OF MARTIN LUTHER KING 4-9 Mee 


Reference my memorandum to you of 6/ 17/69, captioned 
as above, in which it was approved that the Director answer a critical 
letter to the Editor of ''The.New York Times" by Greenawalt which appeared 
in the 6/14/69 issue of that newspaper. Accordingly, by letter of 6/18/69, 
the Director transmitted to Greenawalt a copy of Mr. Tolson's letter to 
Carl T. Rowan regarding Rowan's unfounded charges concerning wire- 
tapping. 


By letter of 6/23/69, Mr. Greenawalt acknowledged the 

Director's letter and indicated that at the time he wrote his original letter, 

he "did not have enough facts to know who was responsible for the wiretapping? - 

or whether...there were sufficient reasons to justify it.'* He then indicates ~~ 

that the former question has been "clarified" a good deal, and, though he 

still has some doubts concerning the latter question, he can see that it may 

not be possible to disclose enough information at this time for it to be com- 
Zpletely explained to the public. Greenawalt finally states: ‘I am somewhat 
reassured that the tapping was done pursuant to a good faith view of the needs 
-of internal security and appreciate your having made that clear." 


OBSERVATION: REC. 77 Ph 8 GPE an De S 63. 
CORNET elo ed dives 


In view of the generally conciliatory tgne ms Greenayalt's 
bata it would seem advisable to let this matter now pes since there 
would be little purpose in further pursuing the discussion.with.Greenawalt. 


RECOMMENDATION: 


ae tp ThAE tA 


peer nee ee NI “That He farther correspondénéée bé utidé¥taken with. . 
WF ‘Gr eenawall on this matter and, accordingly, his letter not be. is 
& : 
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M Mohr.. S2 
s My Bye 
: Re a 
rx aes . : . ‘ ,, Mr. Calig.tan 
Columbia University in the City of New York | New York, N.Y. 10028 ue. contda 
i Mr. ect 
SCHOOL OF LAW 435 West 116th Streeq Mr, Gate. 


=) Sen. 
X June 23, 1969 fe pace 
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Mr. Trotter... 
Tele. Room... 
' Mr. J. Edgar Hoover, Director Miss Holmes.. 
United States Department of Justice | Miss Gandy— 
. Federal Bureau of Investigation pees 
Washington, D.C. 20535 ae 

Dear Mr. Hoover: 
< ‘Thank you for your.letter of June 18. I am disturbed by | 
a your statements that my letter to the New York Times contained "unwarranted ¢ 
SY criticism" of the F.B.I. and "unfounded charges.” My use of the question 

i 


form in the central part ee that letter was meant to be honest, not 
: : rhetorical. At the time, .- did not have enough facts to know who was 


ahty seen Gi +h 


- responsible for the wiretapping or whether, putting aside the legal im- 
ae port of the Federal Communications Act, there were sufficient reasons 
~N. to justify it. As to the former question, subsequent statements have 


clarified the matter a good deal (though to my knowledge, it has still Ag, 
| ae not been explicitly stated that all tapping did stop when the authorization 
ceased). In regard to the latter question, it may be it is impossible ~—- 
; to lay before the public enough information about the reasons for the 
Se . tapping for interested private citizens to make a judgmént on its ad- 
visability, but so far as I am aware no statements have been made since 





y 
by 
my letter that would quiet my doubts on that score. a c 
| ogo 
ag I am somewhat reassured that the tapping was done pursuant to / we 
@ good faith view of the needs of internal security and appreciate your ~ 
having made that clear. Perhaps the basic question is how broadly that 
term should be interpreted when something as serious as continued wire- 
tapping absent judicial approval is involved. 
adits yours, 
oO? ‘ Kent oe 
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June 18, 1969 


(a LB bI0 
egal 7 ~Jo0e67/2 3 & 


¥ me Poe . 
Mr. Keni|Greenawalt Jes iia iee, Se 


Associate Professor _ fos a Ye 
Columbia School o Of ‘Law — Ss 

“Colurnbia 7 ‘University ee 

“New 7 York, New York 10027 


Mea ae lee a ee 


Dear Sir: : 


Your letter containing unwarranted criticism of 
the FBI, which appeared in the ''Letters to the Editor of The 
Times" in ''The New York Times" on June 14, 1969, has been 

' brought to my attention. In this connection, Iam enclosing a 
‘copy of a letter by Associate Director Clyde A. Tolson of this 
Bureau to Carl T. Rowan, who recently expressed similar 
unfounded charges in his column in "The Sunday Siar," 
Washington, D. C., issue of June 15, 1969. I thought you would 
want to be aware of the facts in this matter. 





Very truly yours, 





MAILED 10 
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£ ‘Bshgp 
Memorandum , as 
Felt 
Gale 
TO : Mr. Bishop DATE: 6-17-69 ae 
Tavel 
ee 
FROM ° : MCAS S Holmes ai ae 
KENT GREENAWALT | 
SUBJECT: ASSOCIATE PROFESSOR r 
COLUMBIA SCHOOL OF LAW, NEW YORK CITY Fi Vee 
CRITICISM OF MR. HOOVER AND FBILON 


WIRETAPPING OF MARTIN LUTHER KING 





Reference is made to Letter to the Editor from captioned 
individual which appeared in the 6-14-69 issue of '*The New York Times." 
Greenawalt states he is "shocked by the disclosure of continuing electronic 
surveillance of one of the country’s greatest and most respected leaders." 
Greenawalt asks who authorized such a surveillance on King, noting that 
Ramsey Clark had denied one was authorized during his term as Attorney 
General and had stated that any implication that the Justice Department thought 
King was a national security risk is “outrageous."'" His letter concludes with 
the insistence that there be safeguards in the Justice Department to see that 
Similar surveillances do not recur. 


-DAFA-ON-KENT-GREENAWALT: 


Bufiles-disclose_a "New York. Timeb' aitisie dul =15-68; 

ing.that.a.Miss.Sanj.a-Milic,..a-United-Nations-Human-Richts-employee: from 

Yugoslavia;married Kent. Greenawalt,aColumbia-School of haw professor.—in« 
Yugoslavia-on—/-14-68; Greenawalt-was-identified-as-a-craduate.of-Swarthmere 
College-with~a-Bachelor-of-Philosophy Degree from Oxford-University, and a 
law-degree-irom Columbia. The "Bureau conducted ‘an inquiry -on-Sanja Milic in 
1968 when~-she-applied~for~a-visa.to_attend.a-United-Nations"seminar-in~Finland, and 
-|no data was developed that. she was acting outside the scopé of hér- assigned. 
‘duties>= 






According.to_the New..York.telephone-dirett6ry> an-R7Kent 
4-Greenawalt. resides. at.410 Riverside Drive, New-York City. dua -- 
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Wiretapping Dring" 
To thé Editor: 
On page 27 of your June 5 
issue is a report of testimony 
Eby an F.B.I. agent that Martin 


}. Luther: King’s telephone had: 


been tapped for a number of 
years before his death. I may 
‘be naive, but I was shocked by 
| the disclosure of continuing 
_electronic surveillance of one 
of the country’s greatest and 
most respected leaders. Entirely 
apart from the patent illegality 
of this wiretapping, it is deeply 
disturbing that someone like: 
Dr. King, who himself could 
have been thought “subversive” 
only by the most fertile imag- 
inings of bigoted miinds, was 
subjected to. systematic: inva- 
sions of his privacy. 

What reasons could there 
have been for this continued 
wiretapping? Do the-same reca-.- 
sons apply to all controversial © 
public figures? Who authorized ° 
this surveillance? It is still-un-— 
clear, to my knowledge, whether 
Attorneys General Kennedy and. 
Katzenbach gave such authori- 
zation. Ramsey Clark has said 
that no electronic surveillance 
of Dr. King was authorized dur- 
ing -his term.as.Attornney Gen- 
eral, and has called “out-., 
f erageous” any implication that ° 
persons in the Department of 
 Pastice thought that Dr. King 
was a national security risk. If 
‘gso, does the F.B.I. engage in 
such systematic incursions on 
its own initiative? ; 

Should the surveillance prove 
“to be, .in fact, as outrageous as 
it appears on the limited infor- 
mation we now have, are there 
.any institutional safeguards in . 
athe Justice Department to see 
that similar cases do not recur? 
If the, public is to retain even 2 
modicum of confidence in the | 
{willingness of the F.B.I. and the 
Justice Department to be re , 
sponsive to the most elemental ~ 
Civil liberties, someone needs to . 


Gan 
KENT GREENAWALT | 
" Associate Professor 
Columbia Schoo! of Law 
New York, June 6, 1969 
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The Washington Post 
Times Herald 


The Washington Daily News —_______ 
The Evening Star (Washington) 
The Sunday Star (Washington) 
Daily News (New York) 
Sunday News (New York) 
New York Post 

The New York Times_,2¢) 
The Sun (Baltimore) 

The Daily World 

The New Leader 

The Wall Street Journal 

The National Observer 

People’s World 

Examiner (Washington) 
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Jung 16, 1969 


Carl T. Howan 
The Svening star 

_ #28 Virginia Avenue, &. E. 

‘ Washington, D. C. 20008 





Sir: 
- My attention has been called to the malicious ~ 
269, L} 


: article which you wrote in the Sunday Stur on June 15, 
: eoncerning fir. J. eEdzar Hoover, Director of the FEI. . f 
‘ = For your information, the wire tap on Blartin Bato’ : 
Luther King, Jr., was specifically apsroved in advance in ons 
writing by the late Attorney Generzl of the United States, from C29 
Mr. Robert F. Xennedy. This device was strictly in the on ie ' 
security and, therefore, was within the i a 
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: editorial, 
Yours truly, 
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pears 


A aaa is never in more 


‘peril than when the people lose 


the ability to identify a genu- 
ine threat to personal liberty. 

This society is in a lot of 
peril if wo may juage irom the 
public reaction — or lack of it 
— to courtroom admissions of 
a variety of illegal FBI wire- 
taps and buggings of homes 
and hotel rooms. 

A Justice Department offi- 
cial acknowledged in Federal 
Distriet Court that Dr. Martin 
Luther King was under elec- 
tronic surveillance in 1964 and 
1965, and the FBI agent who 
supervised this surveillance 
told the court “it was my un- 
derstanding» that it went on 
after that.” 

The whole truth is that Dr. 
King’s phones were tapped, 
his hotel rooms bugged, and he 
was personally shadowed right 


' up to the titne he was slain in 


Memphis on April 4, 1968.. 
Ancther FBI agent, C. Barry 
Pickett, told the court in Hous- 
ton, Texas, that for four solid 
years he had listened eight 
hours a day, five days a week, 





or 


| 


| 
| 


to the conversations of Elijah - 


leader of the 
Black Muslims. Pickett em- 
ployed both a telephone wire- 
tap and a microphone planted 


; in Muhammad’s home. 


These cases of electronic 
eavesdropping, which violate 
both federal law and a presi- 
dential executive order, were 
disclosed in a’ hearing on for- 
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THE SUNDAY STAR 
Washington, D.C. | 
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Cerra) 


mer beeen boxing 
champion Cassius Clay’s effort 
to overturn a five-year prison 
sentence for his refusal to be 
drafted. 

These bu pein £S, which 
caught some Clay conversa- 
tions in their ‘‘net,” are but a 
fraction of the illegal wiretaps 
that have moved this country 
far closer to a police state 
than most Americans realize. 

Why the bland, indifferent 
reaction on the part of most 
Americans? 

First, there is the general 
FBI justification for such tac- 
tics: “‘national security.” 


Former Attorney General 
Ramsey Clark, who states em- 
phatically that the FBI had no 
authority to wiretap or bug 
Dr. King, asserts that “the im- 
pileation that people thought 
Dr. King was a security threat 
is outrageous.” 

Still, that term “national se- 
curity” is more powerful than 
“motherhood,’? for it evokes 
fear, and men stil! surrender 
more things — including liber- 
ty — out of fear than they do 
out of love. 

The puzzling thing about 
Clark’s' statement is that he 
acts as though he is surprised 
to hear of the wiretapping and 
bugging of Dr. King. Could 
Clark possibly have been una- 
ware that FBI officials were 
gong before congressional 
committees and partly justify- 
ing larger appropriations by 


titillating some congressmen 
and feeding anti-King ammu- 
nition to Southerners who de- 
spised the civil rights leader 
— all by way of revealing “‘tid- 
bits’ picked up through the 
wiretaps and buggings? 

Was Clark unaware that cer- 
tain FBI officials were roam- 
ing the country leaking to 
newspaper editors poisoncus 
stories ahbott Dr. King and 
what the buggings allegedly 
had revealed? 

Everybody else in Washing- 
éton of any consequence knew 
it, and many deplored it, but 

{no one seemed to knew how to 
“go about making the FBI bend 


“to the laws of the land. 


There is a noft-too-flippant 
assumption in Washington that 
J. kdgar Hoover has been FBI 
director for 45 years because 
all the recent Presidents have 
assumed that he knew too 
much about them to be re- 
placed. Se not only was he not 
replaced by any of the young- 
er, very able FBI men in the 
normal course of things, but 
Presidents Johnson and Nixon 
have felt it wise or expedient 
to waive a law saying Hoover 
has reached the rocking-chair 
age. 

“PBoover ought to be replaced 
= FBI director — immediate- 
y. 

} As Washington agency heads 
*go, Hoover may have done a 
‘better job than most. But the 
Pemne, Or ae country knew 
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Time_ for J, ‘Edgar Hoover to Go. 


something ies they limited 
the time one man might serve 
in the presidency, They saw 
personal fiefdoms as inimical 
to the democracv. the nersonal 
freedom, that we have come te 
cherish. 


Tf it is dangerous to have 
one man serve three fuli terms 
as President, it is far more 
dangerous to have one man 
take lifetime possession of a 
powerful _police-investigative 
agency that prods into the 
deepest secrets of the most 
prominent, most honored citi- 
zens and has the power to dis- 
credit, even destroy, almost 
anyone. Tne kind of abuse of 
and contempt for the law man- 
ifest in the King and Muham- 
mad eavesdropping becomes 
almost inevitable when a man 
is left in a key job as long as 
Hoover has been. 


Were Hoover a more 
thoughtful man,; or as con- 
cerned about the preservation 
of democracy and liberty as 
his speeches suggest, he would 
have resigned long ago. He 
would not keep putting Presi- 
dents in the political bind of 
deciding to keep him or ease 
him out. 

Tt is clear Hoover has no 
intention of resigning. So when 
does the President muster the 
courage to say: ‘“‘Well done, 
thou good and faithful servant. 
Goodbye.’’? 
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“Memorandum _—? 
> + Mr, W. C, Sullivah?2 . _ DATE: March 29, 1968 2 
é e . i Tooter 
! : ele. Ress 2 
ROM = G, C, Moore) Qo | a 
| -G 3 
Sine seeeiaiieiebtcaiiaatin tacit foo f fovea le 
“BLACK NATIONALIST ~ HATE GROUPS aa 


! -RACIAL INTELLIGENCE 
! (MARTIN LUTHER KING) 


PURPOSE: | i 
To publicize hypocrisy on the part of Martin Luther 
King. ' 
PACKGROUND: 
Martin Luther King has urged Negroes in Memphis, 
Tennessee, to boycott white merchants in order to force 
eomnliance with Negro demands in the sanitation workers' 
strike in Memphis. 
ae When violence broke out during the march King led 
in Memphis on 3-28-58, King disappeared. There is a first 
. class Negro hotel in Memphis, the Hotel Lorraine, but King 
chose to hide out at the white owned and operated gare, inn . r: 
Motel. ; 


- RECOMMENDATION: 
| The above facts have been included in the attached 
biind memorandum and it is recommended it be furnished a 
cooperative news media source by the Crime Records Division 
\for an item showing King is a hypocrite. This will be d6ne on 
‘la highly confidential basis, 
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March 29, 1968 


DO AS I SAY, NOT AS I DO 


Martin Luther King, during the sanitation workers’ 
strike in Memphis, Tennessee, has urged Negroes to boycott 
downtown white merchants to achieve Negro demands, On 3~29-68 
King led a march for the sanitation workers, Like Judas leading 
lambs. to slaughter King led the marchers to violence, and when 
the violence broke out, King disappeared, ;: 


The fine Hotel Lorraine in Memphis is owned and 
patronized exclusively by Negroes but King didn't go there 
from his hasty exit. Instead King decided the plush Holiday 

Inn Motel, white owned, operated and almost exclusively white 
patronized, was the place to "cool it." There will be no 
boycott of white merchants for King, only for his followers. 
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: PE ud. iss 4 [Mr Casper | 
i. * meee me ee eee sae | Pir. Calaina— j 
: | ae { Mr. Conrad. | 
: i 4 i Ms Felt. 
: : ; ¢ dir. Gale wow. 
List7PM URGENT 3-28-68 aRK , Toe ee ; 
. | ow 
DIRECTOR (193-186672) AND MEMPHIS | i Mr. Pavel | 
‘ g Mr. Treter sa | 
FROM ATLANTA (199-5586) | 3 | Pee, Room | 
me \ ; yer | Miss Gandy 
Oo WE ve eee 
MARTIN LUTHER KING, JR., ‘SM-C. lL 4 
7 | ae "3 LV eat é 
SANITATION WORKERS STRIKE, MEMPHIS, TENNESSEE. RM. Af MOET A 
ONE aD TREE EIGHT SEVENSR FURNISHED THE FOLLOWING ere 
AT FOUR THIRTY PM MARCH TWENTYEIGHT, SIXTYEIGHT. [allt 
INFORMANT ‘S 


ayn WAS OBTAINED FROM DISCUSSION SHORTLY * 
_ BEFORE WITH HOSEA ELLIAMS DIR&CTOR OF VOTER R REGISTRATION AND 


f- 


POLITICAL EDUCATION, SCLC , CURRENTLY IN ATLANTA, WHO DURING LATE 












.AFTERNOON MARCH TWENTYEIGHT, SIATYEIGHT , CONFERRED TELEPHONICALLY 
WITH ‘MARTIN LUTHER KING, JRe, PRESIDENT, SCKC $ 


yp sare D ABERNATHY , ic 

VICE. PRESIDENT _AND TEASURERs SCLC; AND BERNARD DEE, SPECIAL AIDE eee ee 
TO. THE PRESIDENT» SCLC» a YS 
KING, ABERNATHY, AND LEE ARE CURRENTLY IN ROOM EIGHT ZERO ONE, i 
HOLIDAY INN, MEMPHIS. ; g 
WITH REFERENCE TO RACIAL DISTURBANCE IN MEMPHIS marcH & 
IWENTYEIGHT, SIXTYEIGHT, ~ 


KING IS EXTREMELY DEJECTED. HE AND 
Seen neem nena 
ABERNATHY STRONGLY FEEL DISTURBANCE ON THIS DATE DELIBERATELY PLANNE 
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PAGE Two 
BY NEGROES WHO ARE NEITHER SYMPATHETIC TO KING OR SCLC. IDENTITY 
OF SUCH INDIVIDUALS NOT KNOWN. - 

ABERNATHY, LEE’ AND WILLIAMS ARE GREATLY CONCERNED FOR 
WELFARE OF KING, PARTICULARLY ON NIGHT OF MARCH TWENTYEIGHT , 
SIXTYEIGHT, WHEN HE EXPECTS TO PARTICIPATE IN MARCH OR DEMONSTRATION 
WITH SANITATION WORKERS. AT PRESENT TIME KING DOES NOT FEEL HE SHOULD 
LEAVE MEMPHIS. DURATION OF STAY AND FURTHER DETAILS IN THIS 
CONNECTION NOT KNOWN. 
| ACCORDING TO WILLIAMS, HE, ABERNATHY, AND LEZ STRONGLY FEEL 
SAME ELEMENTS WHICH CAUSED DISTURBANCE IN MEMPHIS EARLIER MARCH 
TWENTYZIGHT MAY CAUSE PERSONAL HARM TO KING EVENING OF MARCH 


TWENTYEIGHT, SIXTYEIGHT. 
INFORMATION FROM AT ONE THREE | EIGHT. SEVEN-R MUST BE CLASSIFIED 


CONFIDENTIAL. MEMPHIS, HOWEVER, SHOULD ADVISE LOCAL AUTHORITIES IF 
NOT ALREADY KNOWN THAT KING CONTEMPLATES PARTICIPATING IN MARCH OR 
DEMONSTRATION EVENING OF MARCH TWENTYEIGHT AND THAT IN VIEW OF EARLIER 


DISTURBANCES. an AE MPHTS ON. HIS DATE, ~PEVERAL RANKING SoLcC™ OFFI? DIALS 
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PAGE THREE . & 
FOREGOING INFORMATION TELEPHONICALLY FURNISHED MEMPHIS MARCH 


TWENTYEIGHT, SIXTYEIGHT. 


RECEIVED: 11:39PM RM 
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L'"" RE NEMPHIS TELS, MARCH TWENTY EIGHT, NINETEEN sixty erent. UM | 
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SANITATION WORKERS STRIKE, MEMPHIS, TENNESSEE, Buc [Caciel Me' ad 


ran: FOLLOWZNG Is SUMMARY OF MARCH TWENTY EIGHT ACTIVITIES; SP eo 
O# MARCH TWENTY EIGHT, LT. Eo He ARKIN, INSPECTIONAL BUREAU, ™~ 
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MEMPHIS POLICE DEPT., ADVISED THAT THE MASS MARCH TO BE LED BY 
. @ 


ee SC Tat tenee aaassets 


STARTED AT AROUND ELEVEN AM CST WITH ESTIMATED FIVE TOSIX [rpg ei 
THOUSAND WORKERS, MANY OF WHOM WERE NEGRO TEENAGERS. MARCH fas 


ae “ry; 2 
STARTED AT CLAYBORN TEMPLE, LOCATED HEART OF NEGRO AREA, AND MOS 


C 
REV. MARTIN LUTHER KING, JR, IN SUPPORT OF SANITATION ae a 


KING JOINED MARCH AFTER If PROGRESSED ONE BLOCK. HE WALKED WITH 
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PAGE TWO / 
7 z of! 
AND EVENING, PRIMARILY CONFINED TO SOUTH CENTRAL AR REARGHEMPHIS, 






ae 


A PREDOMINANTLY NEGRO AREA, BINARY TARGET oF LooteRs: BEING 
eae AND SMALL GROCERIES. 


TENNESSEE STATE LEGISLATURE TODAY PASSED CURFEW BILL, WHICH 
§ 
WAS INVOKEDSY MEMPHIS MAYOR HENRY LOEB, EFFECTIVE SEVEN PM, 


- au THIRTY FEVE HUNDRED TENNESSEE NATIONAL GUARDSMEN FROM MEMPHIS 


5 


AND WEST TENNESSEE ARE CURRENTLY ON DUTY IN MEMPHIS OPERATING As 
TACTICAL UNITS, BEING ACCOMPANIED BN THEIR PATROLS BY REPRESENTATIVES 
OF MEMPHIS PD. 

| SCHEDULED MASS RALLY TO FEATURE KOM y NIGHT OF MARCH TWENTY 
EIGHT CANCELED. AT TWELVE MIDNIGHT, MARCH TWENTY EIGHT, THREE 
HUNDRED® ARRESTS, PRIMARILY RELATING TO LOOTING AND CURFEW VIOLATIONS 
HAVE BEEN MADE BY POLICE DEPT, FOUR INDIVIDUALS 
HAVE BEEN SHOT, ONE OF THESE, A SIXTEEN- YEAR OLD BOY, WAS KILLED 
IN ACT OF LOOTING A STORE. THREE OTHERS WERE SHOT, TWO BY 
POLICE OFFICERS AND ONE BY A STOREKEEPER WHILE LOOTING, NONE 
SERIOUSLY INJURED. 
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. . a \ a ‘ 
EASTERN AIRLINES ADVISED THAT KING, RALPH\ABERNATHY, AND eat 
 BERNARD\LES) FAILED TO LEAVE MEMPHIS ON EASTERN FLIGHT THREE 9 ~~ 


NINE EIGHT, NINE ZERO FIVE CST, DUE TO ARRIVE ATLANTA ELEVEN 
ND LEE'S FLIGHT 





‘ZERO THREE PM EST. THI 
FROM ATLANTA SIX TWENTY 
ARRIVE BALTIMORE SEVEN FORTY TWO AM. INSPECTOR: G. P. TINES, 


baa 


BO FES 6 wT 24 game nacaw” 


eee KING PLANNING TO STAY IN MEMPHIS AT. 


it~? 


MEMPHIS PD, ADV 
RIVERMONT HOTEL TONIGHT Ty FUTURE PLANS UNKNOWN AT PRESENT 




















TI ME. Pe 
by -PARS-ONES-LINE ONE VWORDS-ELGHTZNINESTAND TEN 


ecw 


Ooo A 8 ents Aw gros 


SHLD BE "AREA OF MEMPHIS" AND LINE~TYO,“PARA ONES“ WORD?F1VE- 


eee 


SHLD-P= VY PRiNnaRy" 

PAGE Tilo. PARA EUREFO“ETNEONE WORD SIX’ SHLD BE "KING"AND"LINE THREE 
WORD-TEREE SHLD SE PRIMARILY "~-AND—A-PERTOD~SHLD. BE BETWEEN 
“DEPT. “AND FOUR" OWEXXX~ ONL TNECPOURS™ 


ten 8 ota TE PRY eG ace ct tg oe 


PASESSIO-P ARE ONE-LINE THREE WORD ONE SHLD “SE“"L.TQUOR" 


4 


END. em 
| Ae 
HFL fils 
AS 


FBI wasn pe U 
P - | 2 a 





" 
a Cemanieree ny RAPP EA ED - me ye anes“ + . 
& POF OG een ese mt ee a) “4 hart | en? 
> - # OBR O48 Oe one ew Fe 81 Reet CS sw, = 
RA NE SE oe i ER EE i | fl oe 0 Aer eee 2 yt “” am eo 4 - - ; Paget) oe ae oe 
* - ? 
es ' ’ « * te we ™~ 
—_ - 
4 ‘ 7 " # eo wae = : p. : # : * 
~ mean steers | ea ‘ee 
ry ~ 
4 
- wn" f Uwe 3 ~ T ¢ wee - ~ - a 
*. 
. 


. 
+ i]? oF iw see LN mee ie eyecare eniee ; we 






a 


oe ata PAN ray: iui hate ce etttahdhaee lca hnhtaatnhaatne inh teeta tteaam in omaimbtenos ooh ano Beet to. 


a 
* 
' . ' 
. 
* | * 
¥ 7 : - as ‘ se ptbe er 
eee rn . ~ ~ eo! . 7 5 NN EE li oe ho S an - rd 
. « . . awn rFeetra n 
. 
* 





mire 
t--l 
oe 
* 
e 
4 
' 
° 
= mere 
ben 
ae “ -@ Bae ewerssts ot 
» » z se #8 8 
es = eo. . 
e 
. . Pal 


. = 


wnt Se DRS TES See BE 
7 8 





SUP, 
Aagal aie. ee) / ) 


Po se Pee te ay yt “An yw ™ 7} TALE Ae OT™ % 
Slr Ls nOceheono pick SLA ieeaPils ? TE NY iG oe ~irs 


9 
— 
: 
“4 
ovnt 


ie sce 


SES Oe ONT AF s yee tt wer rn ATM uA T If mu" 2 
Po : G ADVISED THAT THE FUERA 


aes we Ve we ot Oh be SUNLAU , oa 


APAIL THO, HZLETESN SIXTY EIGHT, LT. &. He ARKIN, MEMPH 
LE 


Viz uo ‘ ae > ~* ® “; 4 le 
ie oe a av a ta 6 Ont ue aant Gad 2 


ATMS esa oT 
Bie’ 4 Ses aw b we bw due wt 


Uiote.. es Coe SDNPHIS. waAS Hebb, WiThOUT INCIDENT, AT CLAYSBORN 


EMPL, Uaseihaoe ACCULT FIVE HUNDRED IN ATTENDANCE DESPITE FACT 
Clcnusx Cdn SEAT THERSTY FIVE HUNDRED. BODY INTERRED INMEDIATELY 





» 3.4 


ATTLN FAIERAL. ARKIN ADVISED THAT ANOTHER SANITATION " 


aed 4 tems e ~~ eitihw e@ vase ch aa os 


=) 
3 
[*} 
20) 
oO 
© 
ae 
ORI * 


WO.weG SYNPATLY HARCH IS CHEDULED FOR DOWNTOWN MEMPHI 


. See SA ae se eh: (eee a eee 
} _ eat we Se ig Ee sip biases SUVISED C 
f . 
t ‘ * 
Nee HP OM re a = a eee CATIT LS TD 2 ft =e rR be : 
2M ees “7 Oty S= Se : Sa wt wade bh Shee lta ed C8 LiSTL: 


ernie tet ee © ne 
at « % Sete — * —~— =e ~ 7 TF ~-, v— vom Sj A =o. = re 
ne é - - ~ MM 
a4 6 Oe © 6 -_- ¢ ree ee . moe eee 9 eh Nia Grats eae 4 ee ime 
° 
@ 
. “eo” x1 a» 
> Te ob omg ot Re er tee a > oe eee we ee - 1 es - wie oe - . 
maesere aa gaa Se een gg! OR HON ADSTI 
=e 66 ee! Basten = tet os lw oO = ww ae be ao @ss @ z see ane 


. « # > ° = 
% Pee ahi ye cs ? Fy 2 bles 
>; AG ands: GLI AH hed 
we « Pa - sf, = c 


~— so =, 
Sat eveweve Or7m Rae de Lae 2 ae ET, Sons ote’ ons va awere »ad 


tat oe ot oo « OE Vee ao j 
DE EY 2 eee 


rm oe" ee 5 =. oe 7 a 
ee cre fy 7 < ee . sn 
. hh © ROUsSa . 
. wee we oe a \ih ise eS ‘= 
-, 254) Leet to = of, x 


Bae es eyes tpn 
Ae "pated, ——— 
’ 


“a 
ase 6 ’ 
oo ~ ’ . Bony cy yas ad, « 
Caen es au = Lue J, ir Bey, if” 


“MW 55182 Dect: 3g6ge—ghe, BP Ci 30 








we 


ooo 


t) 


€.) 
1) 


O 


ot 
oe 


“ « 


2) 
tq 


uF 
ws 


©) 
«tt 


[73 


Ces 


oie 


nr 


-_, 


. 
Lt ohana 


as 
ant at 


te 


o = Nes eee 
lo 


7- 


are Teme mw 


amtees 55 oo 


tow 
Tra ot 


(xJ 


qe 
fea 


[xJ 


oe 
te 


C9 
<Q 
Bae 


Le 


ie 


tier 
ee 


way wee 
= a - oy SS AS 
= ane ot de te es Nee 


wee db 


Cress ae 
a ee 


t 
om ww 
a 


* 


Sib 


¥ 


( 
soul 
1 


<I 


ne 
We 


_* ed 
- * 
een ee ue 


= 


eG 
& tet tet 


A 
Lie 


*#@4 4a0 @& whe ot 


MADIP TN 


4 
vy 


Atry Nam se 
Nad oa ae hut ww 0 os 3B 


“ENT FTN AT 
oe Ne BS nel ee 


ee 2 3 9" 
Eee Vw 


DUCATIONAL 
ONALLY 


—_~! 


RE OE 


~ 


? 


’ 
4b cos we , 


ry 


vr 


iN 


a 
ab 


fi} 


ULD P 


© 


rome 
we 


cS 


A Liv 


? 
3 


if 


5 


ane 


C9 
Ga 
ol a 


> 
Cr) 


mse 
wa 


ti 


a 


ferre 
€ asd 


I-+4 
{.) 


ar 
-~ * 
@m aeete’s 


orgs a 
; 


JJUNCTION 


a) 
34 
s 


IOT. ELABORATE. 


I 


Lares 
n 


Sie 


1s 
_ 


Ra 
2 


D 
4 


- 


QA TT, 
ne 3S ae wo 


Wad 


OF OE Bt 
Gs oe ae 


a 


- 
« 


<t 

eS 
47 
fn @ 

<2 

tact 

<( [7 

sO 
t—4 

fy 3 

er 

h-4 

oe {2 

ns “ 

—* lng 


J 


Lx) 
a £7 
f+ ms 


<x 


c C2 


uy Ls 
pen bi 

cc) 

tr) [2] 


A ted 


ote ool my 
C2 {+ 

<x 
al C 
f--4 

La 
C'y wae 
ry a 
me 

as 
2 ais 
cr" C.) 
<0 ct 
es Jt 
{.) 
C2 : 
t- q f.. } 
[} is 
we {4 
. 19 
tp f 3 
tT.) as 
“4 I-43 
td .) 
wit oT) 
Cp? Se <Gae 
“a0 f+.) 


KYLeS SAID THE 


L 
N DOESN ‘T 


A PIECE 


S 


ine U 


_ 
2 
—_ 


CAT At 
ad ie ae 


» & 
* 


Tl VW 


<< 
‘ 


* 


¢ 
z 
4 


“s 

a= <2 
& te 
- 

‘ 


2 


é 


72% 
a4 


i + amt @ 


 ® ee Si Oe 

si emcee & at 
Pop etce see: 
WF ew ad tot 


t 
6%, 


3 
‘ 
— « 


mA, 
J 


—_~e 
‘ 
Owl ene tee Ot 


» 
> 


es 
oe eee ot ot 


ee 
—“~ 

eS ae s 

a 
sere wee oe 
wen me 


(-y 
fx] 
oy 
4 
os 
€3 
tN 
Le] 


17 


re 
Feed 


C9 


Ne 
Cd) 
<if 


= 


td 


a eee 


ag = 
a4 


. 
wen ee et HR 


° 


ieee erate OE aE ee 


ye 
—_s ame SO 


ee ee ener ee ere 


— ye tr ees on 


ome 7 +. ee ee ft ee 
. 
ws ell 
~~ 
- 


— + ee me owe 


+ ew 
* 


ES i LG S -cemtaieteis oy 
. 


—_ wee ee ee 


= aot + rete 


+ 


fi ee me et 





Vee - 


- 


C.> 
i 


o 
ETY 
PRLS 
7 
bas 


iN, 


>» 


wy crt fy A 

{9 ome Joe 

<t i ef 

= ieee 3 

‘ © €) —) 

po 2 © {3 be 3 mt 
, ead vz C3 4 pd ay <g ¢ rae fi"? —_ “: 

=} a, i f-+ <3 =) % ©) 7) < 


i 
i 
§ 
“A 
Va 
wow tH en eeme oe 
ie a Plait ares en" 
Ae ee ee ee 


be! | pty wig tp 
ty C) 


“> ~~ e 


- 
<< 
rn tea an aneeas {+ at, ars << re {xJ << J a . 
Ae “= OOS 2 FH oa MN Pp oges 
ct 1 = 2D Oo ae ed 


GUARD, 
™ 
> 
T 
Y 


OFFICIALS Are 
z. 
A 
T 
L 


a 
2 
G 
dl 
#4 
POSH TOR em ae aS | 


2 C3 oe % ot Reo SZ tit See > 8 ? 
| ~~ ft) © MM Mm Oo t. | fx) FH ~<a ; ' 
i. @® bl (5° xe mo as <— iG * St Es fe ; 
2 4 MA rt OC ft WF aa f-t —o6UMDUlUS . \ 
Pas <I 23 4 ony rt cD ove cD rt © el C> : 


{ 

! 

i) of TO oS wi Ee 4 ft 74 =o vod f 
riot Elo 4 Oo © i! 
ai 
ss 


- 


t"? 
t4 os FE RA UE UA OD tn nae 0CUd . : 

oo ww Fed fd tks OBOE COGS V1 fe gf a ; 

f fh) £3 ES OO OO BD <X fF}, Oo fF et WW FA re 
fee po 606 (fad wee “S & fy eI i. 

<n wl UN fe} fh ame 3 we SE ON 

2.4 Hon | <t =f an C35 “ {x3 Yon 3 (4 << yet 
fsa el Stat “Uae: Paes <t tw tp CD loge ‘ 
* “ft vu) {--4 {- +4 ae ri cry [+t Cc os <f sas C+ 3 : 
ihe eo > C5 Lx. Ww bt at ad o>) » . ; “ { 
~ Od ty {a2 me - Te rt *E} C2 | ee { Qn. os : : 


- 
-_ 
we 
~~ 
- 


wT oe og 
2 oe 
4 


= 
Pa 


. 


<8 ee ees agree Be rm ees wt ieee ee oe 


33 #4 f£3 CG b4 G2 Oy fl. te : es 
Co em C2 (1) 8 CD feb wn! Ol CAD OS bot r ; 
Lr rho UD UA OED fs) CD aed HOE ahaa " st i, ene 
a eo in DP “RD AL FA CA © Fb fe re 

“A ote fh 23 WM TY rae Rt oo See OES . 
ae I ~) +. ~} a. 4 eS 7 {> uy) ae ea 


‘ 4 > > pa C3 {+} oi a ae ioe {--4 e, . ‘ ; 
vis i< a [:] 


oc 
> 
rms 
1) 
oe 
aed 
Lae 
am tt 
7 ot 
aba 
Tr. 
a ww 
ao 
2452 
+a ov 
iS 
head ¢ 
mY 
= te 
ne 
4 
us 
TS 
a 
Serr 
aa 


re PE at OD OM te Od Roofs fk a . J : pho 
RY OG wr mm O © W wa, a 6) {< f-4 of, 
| (> cs). S> ‘aay <>. 1s 2 t-4 {7} f2 1 WO * , es 
| LD C> : oy au [-4 “ff 23 = ng e ese . ji 
; ie fs ° <i “s [ ae fe {. 3 a Zi fs] a a i 
O15 ea ©) bet aa ta: | (kD ee & Fh fo otk Oo —] i ted 
fw . Tela CUR OY (> bi <i ° - eae e 
aa C owb  ee ae “1. gt ry 9 i} ory , ed x <3 
| We ebofh €F CF Fd FE. oe Gs es Mes ee A tele Se eee 
: ‘ ef 06 FD Ua ED et DOD ta Ca Si LRP} Ue fr FY ectuuiras 
a tt t+ {} ed r4 bQ > Cc) Ce 5 Beets 
= iJ 1 PP og 8h 2 Se Se BA Gio be OD ND east oe 
han > 47% fe ed wy C3 -4 v's f4 ry ? fi. {3 ra Ne wd eG 
™ esc ER labs Ba SOS) OED. See? PME. “EY Gays on: Bee ps ot aD 
; : to Fy ed ot 3 85 Sa: ed f4 Oo 1d ed OP gt fe . eee We os 
‘ “JU cae Ae. ys aS pa. Tg Cop ee NL tee ELD ee Ce; ty ae Oe a pe ‘ 
2 8 iJ ; ©). , oe het teh Coo “fp thet ae ES et as wr & \: — 
: e° » > -"e +} ces a an i=l 7% {9 fe, {} ae fee “ . aA . 
a7. 22 OU ry 8 OED. be FF UP GR Gta I oe eas i) are 
’ Ce ws aa ae eee be BE Pe woofs fd bed SY on 2 
‘ es ff Pa ta | Li $7) bet oe) {J on {3 tot ee oe ; 
Set Bue ees tle, oi ‘a i > ee mld] wh oa RD 
ae ox Cite fy coins 4s °) “ t} on i. Ps ty 1) tt : 
y s { : i i t t * cy ° { ] 4 a ial { 3. % eet . : { ] * %e - : * " { $ 
. «& Ge flo Hy Oo .§ O & i: 7 Be bet. , 66 OO O Lf, rh . or ; 
+ ; ! 5 7 * s ; ; , + 


* 
” 
a 





* 


~ -FD-302 (Rev. 4-15-64) 





“ : : 3 . : : / \ . 
Dite __ April 8, 1968 


ate | 
Reverend RALPE D AVID) AEERNATHY, €99 La Verne Drive, N. W., 
Atlanta, ¢ Geox 312, Vas intesviewsd Bt the Memphis Police Department 
“at 10755 p.m, April 4, 1968. Reverend ASERNATHY was advised of 
the Agent's identity and of the nature of the me eeee under investiga- 
tion. . 

Reverend ABERNATHY, who deaseasad himself as Vice President 7 
at Large and Treasurer of tke Soutraern Christian Leadership 
Conference, stated he sas Dr. MARTIN LUTHER KING, JR.'S closest 
associate and stated thet ke and Dr. KiNG always ’ shared a room : ~ 
whenever they travelled together, He stated that at about 10:30 a, me. 
on April 3, 1968, he and Dr. KING registered at the- Lorraine Motel, 
Mephis ; Tonnessee. ¢ 











Reverend ABERNATHY stated that on April 4, 1968, he and Dr. —- 
EIXNG did not leave the motel and spent most of the day in their 
room, #2306, which is lacsted on the second floor of the motel. 
He stated that he and Dr. KING kad been cone from their room for 
approximately ome hour or less when they returned to the room at 
about 5:30 p.m. He said tkev got dressed as they were going to 
dinner at the home of Reverend BILLY KYLE and that at almost exactly 
6 p.m. they started to leave the room. Reverend ABERNATHY stopped 
‘for a moment and Dr. KING walked out omto the balcony just outside 
the door to his room. Reverend ABERNATHY was still inside the 
motel room but coxzld hear Dr. KING discxssing the dimner engagement 
with other associates wmo Reverend ABERNATHY believes were standing 
in the parking area of the motel underneath and to the front of the 
-balcony on which Dr. KING was eee 


Reverend ABERNATHY stated he heard what sounded like a fire-~ 
cracker and then heard the screams of »sersons to whom Dr. KING had 
been taiking. Reverend ABERNATHY went then to the balcony and dis- 
covered Dr. KzsG lying there founded in the right side of the face 

“and meck. He said ke bélieved Dr. KING attempted to speak to him 
but was unable to do so. Reverend ASERNATEY said he instructed 
someone to call an ambulance and them accompanied Dr. KING in the 
ambulance to the hospital where Dr. KING subsequently died. 
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On 4/4/68 pt Memphis, Tennessee File # Memphis 44-1987 
' by SA_JOE C. RESTER: bn Date dictated 4/8/68 
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Reverend ABERNATHY stated that judging from the sound 
of the noise it appeared that the shot came from directly in 
front of the door and not from anv great distance. He stated 
he did not observe anything that vould indicate who fired the 
shot. Reverend ABERNATHY also stated that while they were in 
the motel room Dr. KING did not, to his knowledge, receive any 
telephones calls of a ‘threatening nature or calls from persons 
who would not identify themselves. Reverend ABERNATHY said 
Dr. KING had not feared that any particular persons might 
harm him and Reverend ABERNATHY was unable to suggest any 
Suspects or to provide any other information which might 
assist in identifying ‘Dr. KING's killer. 
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TO : Mr. We or sullivan : DATE: May 20, 1968 —- 
! i Tavel 
| FROM : G. Cs uoore} )_- 


Trotter 
| Tele. Room 


Holmes 
Gandy 
SUBJECT :-  COUNTERINTELLIGENCE PROGRAM 
BLACK NATIONALIST-—HATE GROUPS © 


ST “RACIAL INTELLIGENCE . Ne 


* (POOR PEOPLE'S CAMPAIGN) 
J ¢ 
This is to recommend item regarding "Poor People's 
Campaign" leaders staying at plush motel be furnished coopera- 


tive news media source on confidential basis by Crime Records 
Division, — 
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Bernard Lafayette, who has overall responsibility 
for the Poor People's Campaign (PPC) as a Program Administrator 
of Southern Christian Leadership Conference (SCLC), and 
Fred Ss Bennette, in charge of DEC seeanri ty, ayYO renortedivy 
staying at the plush Pitts Motel, 1451 Belmont, NeWes 
Washington, D. C., while in Washington, 


To contrast this with the way the PPC participants £ 
are living in their “tent city," it is recommended attached YN 
item be publicized, This will not jeopardize our sources.,”- Gea, 


RECOMMENDATION: 
That attached item regarding plush living of PPC fi 
leaders be furnished cooperative news source on a confidential le 


basis by Crime Records, 
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leaders of “Poor People's 
Campaign" Shun Tent City 





Bernard Lafayette, Program Administrator of the 
Southern Christian Leadership Conference (SCLC}, has over~= 
all responsibility for the "Poor People's Campaign” and 
red C, Bennette, Southern Director of the SCLC "Operation 
Breadhasket," igs in charge of security for the campaign. 
Both Lafayette and Bennette are spending most of their tine 
in Washington, B. C., but net at the “tent city," 


They are reportedly staying at the plush Pitts 
Motel, 3452 Beimont, N.W., Washington, B, oo desoribed as 
"one of Vashingten' s finest" mnoteis, 
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FBI 


Date: 10/26/68 


Transmit the following in 





(Type in plaintext or code) 
AIRTEL- 7 : i 
(Priority) 


TO DIRECTOR; FBI (100-448006) 
FROM: . SAC, PITTSBURGH (100-15780) (P) 


supsect : COGUNTER INTELLIGENCE _ PROGRAM 
BLACK NATIONALISTS ~ HATE GROUPS 
RACIAL INTELLIGENCE 
. (RALPH ABERNATHY) 
or 3 (SOUTHERN CHRISTIAN LEADERSHIP CONFERENCE) 


a The Pittsburgh "Point," a weekly newSpaper 
dated 10/24/68, contains an article which indicates that 

Dr. RALPH ABERNATHY will speak at a mass rally at Central 

| 

- 

| 

| 


Baptist Church, Pittsburgh, Pa., on 11/2/68, as part of a 
drive by the Southern Christian Leadership Conference 
(SCLC) to educate Black communities concerning the three 
major presidential candidates. Te 
The Congressional Record dated 5/6/68, on Txne. $4, 
Page /H3389, contains an article which imicates that the 6th 
PT ATID of the "Herald," 407 Butler Street, Anderson, 
. . C.», South Carolina's oldest Negro newspaper » contains 
oe the testimony of a 15 year old female member of ABERNATHY's 
church. The testimony relates to a filthy and perverted 
ae sex scandal between ABERNATHY and the girl according to 
aan the Congressional Record. It is believed that if information 
" relating to this sordid episode on the part of ABERNATHY 
. were made public in Pittsburgh, his effectiveness would be 
curtailed. 
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PG W- 16780 
Request oF eta 


: ‘The Bureau is requested , to authorize Columbia - to. oo 
‘ Sptain two copies of the BER hn 965issue of the Anderson, | : 
South Carolina, "Herald" if viene These papers should 
be mailed as follows; 


Pastor 
Central Baptist Church . 
2200 Wylie Avenue 
Pittsburgh, Pa. 


Chairman of Deacons _ 

Central Baptist Church aa ‘ 

2200 Wylie Avenue __- a we eager 
Pittsburgh ; Pa. ee “e - 


A note Should be included with each issue to 
read as follows: |. 


“This Paper has news about the man who is speaking at 
your church." It should be mailed from Anderson, South 
Carolina. §$°: - - “2 & _ 
- To be pried ee: these papers should reach the addressee 
Ames, to 11/2/68. The Bureau; therefore, is requested to give 
peneegrercus attention to this request. _— 


No action should be taken in cEeainkeee without | 
: Bureau ee . s ; A 
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October 30, 1968 

, L bas Mr. Deakin 53 

Airtel lL - Mr. Glass 

*reespes Tot SAC, Pittsburgh (1100-15780) | 

a sek yao 

_ »- From: Director, FBI (100-448006) er / | 

23 AG ; 


| COUNTERINTELLIGENCE PROGRAM 
"Eee BLACK NATIONALISTS - HATE GROUPS | 
| RACIAL INTELLIGENCE 2 
; (RALPH ABERNATHY) . 
| (SOUTHERN CHRISTIAN LEADERSHIP CONFERENCE) 


RePGairtel 10/26/68, 








Enclosed for Pittsburgh are three Xerox copies of page 
H 3389 of the Congressional Record, 5/6/68, One copy is 
enelosed for Columbia for information, 


It is felt that the mailing of these copies of the 
Congressional Record from Pittsburgh to the people suggested in 
referenced airtel would be more effective than a mailing of the 
Herald newspaper from South Carolina. There would be less 
chance the information would be discounted as a Kian trick if the 
information was received from Pittsburgh in a way to indicate a 
member of the local community sent it. Also the same page in 
the Herald contains an article condemning Martin Luther King, Jr., 
and accusing him of traveling to Puerto Rico with a young girl. 
If the paper were used, this information on King would only serve 
to "muddy the a less effective the information on 
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Airtel to SAC, Pittsburgh 
COUNTERINTELLIGENCE PROGRAM; RALPH ABERNATHY 
100~448006 


For your information the edition of the 
Herald was dated 6/19/64, not 6/19/65 as mentioned in 
the Congressional Record, 


NOTE : 


Ralph Abernathy, President of the SCLC, is to speak at 
a Pittsburgh Church on 11/2/68 to educate the black community 
on the elections. Pittsburgh suggested that the Herald, 
reportedly a South Carolina newspaper, be sent to the minister 
aid Chairman of Deacons of the Church prior to Abernathy's 
appearance, The paper contains an article about a sex scandal 
involving Abernathy and a l5-year-old girl. The Congressional 
Record also contains information about this scandal, : 
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$1500 for your senior year. 
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edition which tontained a full account 


Is there anyone who's been accepted by @ of the sordid background of Ralph Aber 


college, but isn't going because of money? 

Wilt 64750 make a difference? 

Bankers Trust will lend you up to that 
amount, to help you become a Bachelor of 
Something. 

If you want to be’a Master, of course, 
$1750 won't be enough. So we'll lend you 
another 31500 for each year of graduate work, 
as long as it leads to a degree. 

We'll lend you up to a4 maximum of $7500. 

You don't pay us back until after you 
graduate. Then, you get up to 10 years to 
pay it off. 

The interest doesn’t Start until after you 
graduate either. And it’s only 3% (any other 
kind of loan would cost about twice that). 

Bankers Trust is making these loans in co- 
operation with the New York Higher Educa- 
tion Assistance Corporation. 

The loans are for those ready to start 
college now, those already attending, and 
those who only go part time. 

The prerequisites: you must be 2 US. citi- 
zen and a resident of New York State. And 
your parents must meet the financial quali- 
fications. Come into any Bankers Trust 
branch for an application, 

Want to go to college? 

You'll find a banker at Bankers Trust. 





RALPH ABERNATHY—PREACHER 
OR PERVERT 


Mr. RARICK. Mr. Speaker, I ask 
unanimous consent to address the House 
for 1 minute and to revise and extend 
my remarks, 

The SPEAKER pro tempore. Is there 
objection to tne request of the gentleman 
from Louisiana? 

There was no objection. 

Mr. RARICK. Mr. Speaker, ever since 
Raiph Abernathy asstmed control of 
the rich man’s “poor people’s march” to 
occupy Washington, most southerners 
who know about Abernathy have shud- 
dered at the deceit and nationa! prestige 
buildup given Abernathy as a leader. 

We have kept our peace—knowing 
that any comment would not receive fair 
considesation—in all probability dis- 
‘counted as “racism.” 

But the news establishment, knowing 
the facts, continued to be silent until 
the Montgomery Advertiser on May 2, 
1968, spoke out. 

In a lead editorial captioned, “The 
Leader of the Great Crusade,” the 
Montgomery Advertiser slashed into 
Abernathy’s reputation by calling him, 
“an unpolished and disreputable clod’* 
and politely, I assure you, rehashed the 
sex scandai involving Abernathy and a 
15-year-old female member of Aber- 
nathy’s church. ; 

I have a complete transcript of the 
testimony of the exploited girl given at 
the jury trial of her husband—who was 
acquitted by a jury of chasing and strik- 
ing at Abernathy with a hatchet. 

The testimony of the youthful victim, 
Vivian McCoy Davis, uncontradicted by 
Abernathy, is so filthy and perverted 
that I cannot—in good conscience— 
place it in the Recorp for our colleagues’ 
examination. 

I will, however, make her testimony 
available on request to my colleagues, 
or it can be obtained from the Herald, 
407 Butler Street, Anderson, S.C.—South 
Carolina’s oldest Negro newspaper—by 


BGR HRI, 3664, 










nathy including the testimony. 

I can only add that Abernathy {p- 
parently has little control over himsels_ 
he couldn’t have control of the threa:-. 
ened booby trap merging on Washington 
under the banner of a poor people's 
march. But he can be used to exploit; 
poor people. 

Mr. Speaker, I place the May 2 edito. 
rial from the Montgomery Advertiser tn 
the Record at this point: 


THe LEADER OF THE GREAT CRUSADE 


it is preposterous but unfortunately true 
commentary on the recent history of the 
most powerful country on earth that it ts 
now receiving ultimatums from the likes co# 
Ralph D, Abernathy. 

Abernathy succeeded to the late Dr, King's 
mantie in the Southern Christian Leadershi!; 
Conference by virtue of an assoclation dat. 
ing from the Montgomery bus boycott, 

King was at least glib and adroit in the 
guile by which he managed to flummox an 
alarming number of Americans. But Aber. 
nathy is an unpolished and disreputable clod 
best remembered here for what may have 
been a record dash from his church office 
on the night of Aug. 29, 1958. : 

Panic-stricken and screaming, he was 
pursued by an irate, natchet-wlelding hus- 
band who had accused him of having a.rela. 
tionship with his wife more suited to the 
pages of Krafft-Bbing’s Psyciopathia Serualis 
than a family newspaper. 

The wife of his assailant told a Montgomery 

Circus Guust juiy in iYovember 1082 shat 
she had submitted to unnatural sex acts 
with the Reverend before her marriage, be- 
ginning at the age of 15, and that “he never 
stopped chasing me” even after her marriage 
to Edward Davis. She had been a member of 
Abernathy’s church. 

On the day Davis accosted Abernathy in 
his office, armed with pistol and hatchet, 
Abernathy had called her. Mrs. Davis testified. 

The jury deliberate.~:only 10 .minutes, 
obviously invoking the “mwritten law, be- 
fore acquitting Davis of attempting to do in 
the preacher. 

Yet, basking in the reflected glory of King. 
Abernathy emerged from the revolting case 
unscathed in the eyes of SCLC, 

In 1960, he was signally honored by Prime 
Minister Kwame Nkrumah, the subsequently 
deposed dictator of Ghana, by being invited 
to Accra for a “Conference on Non-Violence 
and Positive Action for the Security of 
Africa.” 

This was heady stuff for a man who, but 
for his color and the accident of time and 
place, would never have been heard from. 
But he was to go on to loftior things, despite 
his unsavory background, finally being ele- 
vated to King’s throne after the tragedy in 
Memphis. ; 

Monday he led the vanguard of a move- 
ment which is trying to intimidate Congress 
not only into massive redistribution of.the 
wealth to the poor (along withthe shiftiess). 
but into changing foreign policy. Vietnam !s 
only one item of the agenda of the amcr- 
phous mass which may number in the tens 
of thousands (hundreds of thousands, some 
say) who will attempt to immobilize Wash- 
ington by late May. 


In their initial protest Monday, the Aber- 


nathy-led extortionists denounced U.S. dipto- 
matic and business ties with Portugal and 
South Africa. The United States must not 
be encumbered, the formal statement sale, 
“with the support in any way of racist 
societies abroad.” 

Although Abernathy keeps mouthing the 
old line about non-violence, this {s once agaln 
semantic camouflage for the threat of Vvlo- 
lence unless Washington—the President and 
Congress—kKnuckles under to every demand. 
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WILBUR MILLS EOx.- 
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Today, the first of the poor people’s cara- 
wang, as the march leaders describe them, Is 
s-jediled to set out from Memphis toward 

‘vchington via Marks, Miss. Next week, 
».ers are to start from other locations, in 
> Midwest, South, North and West. 

one first contingents of whet ts designed 
ro be a seige of Washington.are due to arrive 
4 .v'12, with the escalation of forces reach- 
inp peak strength for an indeterminate 
“ymp-in by May 30. According to the time- 
cable, “major demonstrations” are to begin 
afay 20. 

ny June, Abernathy’s invading horde has 
1. Agured, there will be shantytowns all over 
washington and the work of government 
pneuld be paralyzed—uniess: 

The government meets all demands, ine 
einding massive new federal programs and 
randouts, 2 guaranteed income for everyone, 
“peratization of welfare programs and regu- 
tations, and such changes in foreign policy 
as the blackmailers may demand. 

Terror is not the appropriate reaction in 
Washington: righteous anger is, accompa- 
nied by massive force. Unless authorities 
have the courage to turn back this Invasion, 
by whatever force is necessary, and refuse to 
be intimidated, the worcs of Senator Robert 
c. Byrd, West Virginia Democrat, will prove 
prophetic: 

“I am greatly concerned for my coun- 
try ...I feel that we can see ample evi- 
dence ‘of destruction of .our nation from 
within.” : 

It would all be sickening enough if the 
leadership were other than Raloh Abernathy, 

n unprincipled and unspeakable bum with- 
out any redeeming qualities whatever; a2 
demagogue worse than Stokely Carmichael 
if only because he’s so stunid: a degenerate 
unfit to lead the smallest rural church, much 
less pose as the representative of America’s 
unfortunate poor. 





WILBUR MILLS HONORED BY 
CLEMSON - UNIVERSITY 


Mr. DORN. Mr. Speaker, I ask unani- 
mous consent to address the House for 
1 minute and to revise and extend my 
remarks. 

The SPEAKER pro tempore. Is there 
objection to the request of the gentleman 
from South Carolina? 

There was no objection. 

Mr. DORN. Mr. Speaker, WILBUR 
Mitts, our esteemed and beloved col- 
league from Arkansas, was honored by 
Clemson University in my congressional 
Cistrict on Saturday, May 4. 

_ When Clemson University honored our 
Gistinguished colleague, WitsurR Muxtts, 
Clemson was in turn honored. As chair- 
nan of the great Committee on Ways and 
Means for more than 10 years, WILBUR 
“{ILLs has exercised a great and bene- 
ficial influence on this Nation, and indeed 
Gn the entire free world. His wise counsel 
and superb leadership in international 
trade, taxation, social security, and fiscal 
Tesponsibility has profoundly influenced 
the destiny of this Nation and the course 
of freedom in the Western World. 

WILsUR MILLS was awarded an honor- 
ty doctor of laws degree by Clemson 
University for his statesmanship and 
leadership in preserving the economy of 
cur country and for his forthright stand 
for fiscal responsibility. 

_ Mr. Speaker, it was fitting and proper 
that our great colleague be honored at 
Clemson University, named for Thomas 
G. Clemson, son-in-law of John C. Cal- 
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houn, and the first Superintendent of the 
Department of Agriculture. Clemson Uni- 
versity is on the old plantation of the 
immortal John C, Calhoun, one of.the 
five greatest Senators of all time. 

Mr, Mrius, while in the Calhoun man- 
sion—one of the best kept shrines in 
America—was presented a gavel and 
pounding block made from a tree grown 
on the Calhoun mansion grounds by Dr. 
Wright Bryan, Clemson vice president 
and former editor of the Atlanta Journal 
and the Cleveland Plain Dealer. 

The lovely and charming Mrs. Millis 
accompanied her distinguished husband 
to the Clemson campus. His excellency, 
the Honorable Robert BE. McNair, Gov-~ 
ernor of South Carolina, and our own be- 
loved and great colleague, the gentleman 
from South Carolina, MenpEL Rivers, 
chairman of the Committee on Armed 
Services, were present for this, one of 
the most momentous occasions in the his- 
tory of my congressional district and in- 
deed the State of South Carolina. The 
dynamic and able president of Clemson 
University, Dr. Robert C. Edwards, pre-~ 
sented this coveted honorary degree to 
Chairman MILts on behalf of the board 
of trustees and the faculty. 

Mr. Speaker, the chairman of the 
Clemson board of trustees is a friend of 
yours, the Honorable Edgar Brown, of 
South Carolina, who sat beside Wiiliam 
Jennings Bryan at the Democratic Na- 
tianal Canventinn in New Yart in 1094 
and who for 40 years, as State senator 
and as chairman of the senate finance 
committee, has provided for South Caro- 
lina fiscal responsibility. Mr. Speaker, 
another lifetiine member of the Clemson 
board is the Honorable James F. Byrnes, 
who served with honor in this House and 


the Senate and was perhaps best known. 


for his distinguished service as Secretary 
of State and as “Assistant President”, 
under the wartime administration of 
President Franklin D. Roosevelt, 

Mr. Speaker, I commend Clemson Uni- 
versity for honoring, on its graduation 
day, this great and good American who 
today is providing that leadership so 
essential to the future of young America, 





EXPLANATION OF GENERAL PAIR 


Mr. FULTON of Pennsylvania. Mr. 
Speaker, I ask unanimous consent to 
address the House for 1 minute. 

The SPEAKER pro tempore. Is there 
objection to the request of the gentleman 
from Pennsylvania? 

There was no objection. 

Mr. FULTON of Pennsylvania. Mr. 
Speaker, on Wednesday, May 1, 1968, I 
left Washington by plane at 5: o’clock 
p.m. to go to West Liberty, W. Va., to 
make the keynote speech at the West 
Liberty State College students’ mock 
national political convention. 

After I left the floor on that date the 
bill, H.R. 16913, making appropriations 
for the Department of Agriculture and 
related agencies for the fiscal year end- 
ing June 30, 1969, was passed. 

Iwas paired generally with the gentle- 
man from North Carolina [Mr. Gatr- 
FIANAKIS] on final passage of that bill, 


- 


CONGRESSIONAI@QECORD — HOUSE ~ 3 


Mr, Speaker, if I had 
would have voted “nay.” 


os 


PROTEST AGAINS? 
ORDER 


Mr. STUCKEY. Mr. 
unanimous consent io 
marks at this point in : 
include extraneous matzre 

The SPEAKER pro te 
objection to the request s 
from Georgia? . 

There was no objection 

Mr. STUCKEY., Mr. S- 
speak because I am ix 


—~ ore 


indignant. Georgia men ; 
battlefield of Vietnam «- 
men are good soldiers, = 
importance of followins 
of our armed services «= 
their commanding office- 
However, Mr. Speak: 
learned that one of our x 
to carry out an order. 
Because of the nature 
cannot remain silent on - 
obligated to bring this <’ 
light and call to the =: 
colleagues the order +- 
man refused to carry o:z 
The order, Mr. Speaker 
from nis wall above his t: 
his home State of Geore?: 


= 
a 


ANQUIINS to Soca Geter: 


soldier’s letter to his moz 


DEAR Mama: Last weex, 
because of the racial tens-: 
out to remove all flags—"'P 2 
flag which contained the © 
bol which as you know, ouz 
largely made up of. We w-: 
down the Georgia, Alabam:. 
Confederate flags—yet, the 
and others may still be disn7z 

I have always respected =. 


and have always been one z 
told—regardless, but this : 
emotion I have never exper: 
I have refused to do it. Te 
Flag fly when a Georgia Fiez 
Seriously the legality of the: 
fused to do it for my Cor 
and I requested to go all the 
eral. I was so furious I sat 2: 
to Governor Maddox expleiz: 
that something be done atc 
manding Officer came in arms 
to talk to me before I wrote 
ernor Maddox and I said, “E 
t just mailed it.” 


I do not think I need %& 
Mr. Speaker, 

And; for what good reas 
Ger issued? 

The reason given was 2: 
People view the Confe¢: 
symbol of racism, all Src 
contained bars and sitar: 
moved, Mr. Speaker, this : 
every Southern State. Tre 
especially all Georgia, 
Mississippi flags must cox. 
diately. Other flags from 
New York and Ohio were 
main displayed. 

Our fighting men, Mr. § 
the flags from their home & 
put therm over their bunts 






a 2 ‘ 
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FBI ee | 
I 

Date: 4/3/69 | 
| 


Transmit the following in 





(Type in plaintext or code) 






| 
Via AIRTEL ce 


RIrErsep ioe & ¢ | 
a PREETIRE a ypMary | 
(Priority) i 
a a i a a a a ee Os eS eae 
TO: DIRECTOR, FBI (100-438794) 
FROM: SAC, ATLANTA (100-6670D) 





is - C-¢COUNTER INTELLI GENCE) fi « 


— i «on * okey 2 ee ee vy 1 ere 


Za an se a i, {7 =) \ fy : oe Prone yr ; { * 
Re New York Shey’ LHM, 4/1/69, captioned .~ 
COMINFIL OF SCLC, IS - C, and Atianta letter to Bureau, 


| 
SUBJECT: COMINFIL, OF SCLC 
| 11/1/65, captioned, MART IN. LUTHER KING,, JR., SM —~ C, 


eS a 


airtel indicates that on 4/1/69, NY 38 L0-S* advised. CORETTA 
SCOTT KING informed—STANLEY. LEVLSON_c of letters—she has. been. 
receiving ‘'she Said_one..said—she should not push—foxr- 


January i5“being made a national holicay.because—persons. 
have"So-Huch Sturt’ on On MARTIN. andWiLL.cxpoSemit-j——She 
auUcdeU Ulich b Memdip RINGS _; b » PULLLG. od MMe BS Was. Utter Sin rx Os nis 
rivate image_and.- the | ‘Letter. Listed individuais he. wa Ae | ‘ | 
invoivea with", is 


> The Last paragraph, Page 2, of referenced New York 
| 













she > 


4 ’ 
"LEVI SON Said he knew Some of the individuals oo ne 
Listed in the [etter CORETTA" replied that if she WAS a | F 
Wean=mindéd person, it could upset. her", * 





In the event the Bureau is inclined to entertain | 
counterintelligence action against CORETTA SCOTT KING and 
or the continuous projection of the pubiic image of MARTIN 

LUTHER KING, JR, (in which LEVISON plays a substantial part), \ 
it is suggested such action might be considered utilizing 

the above information furnished by NY 38i10-S* on 4/1/69 

in conjunction with that set forth in referenced Atlanta Lewven 


£ 
4 


The Bureau’s observation as to this suggestion is 
requested, Big. s 


COTE fap pf OW OE 830 


Ld 


ILE 











Fe i 
ae 
a 
a } ee as 
/~ Bureau (CRM) be HO So 
= P : Ags * O 
2 — Atianta a “2? 7 4 : 
eds aS Cinssitie oo 73 “Abs ey ave ea ae Hi BS. A 
A Tamir 2 eye +43 [" : Pee = c 
aD Date of Hela vost xt ings EH 4 33 a ‘3 
athe OF ” oe i 4 22 
Approved?" -~ Sent ete. Per _%¥ ee 
at Special Agee 18 in Charge CPt <5 
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ae 
oe i 


y day, 


o> ROUGE DT ENVaeOP RY 


L.~ Mr, T,. J, Deakin 





1—- Mr. C, E, Glass Ye, 
, eee SS . 
a SAC, Atlanta (100.6870D‘,!; Retief UAL 4/14/69 Se. 
LY pec 28 - : 
Director, FBI (100-448006) ~—Z 3d 4 
COMING IL SOUTHERN CHRISTIAN LEADERSHIP CONFERENCE 4 
[IS Fi 
(COUNTERINTELLIGENCE PROGRAM) 4 


Reurairtel sai haa 


The Bureau does not desi 
ré counterintel 
action against Coretta King of i a 


*. 
this  % the nature you suggest at 3 
CEG:imst 9 | - 
GM 
NOTE : 
Recently Coretta King, the widow of the late Martin 


luther King, Jr., has been receiving Letters alluding to King's 
extramarital escapades, Atianta suggested counterintelligence it 
uSing Similar information to that received by Mrs. King. 
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YS Classified bgt? 77, yoo 
by Exempt from GD GDS. OF aiecory 2 off 


a tee, eins — 


a? Date of Deciassification lidefinite i . : 
Cas rere RCN = 
Ses } yf we i 

A ef ee Yas 





a ‘\ 
Om 
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et 
nS CORDED COPY FILE 


Woe 

ee APR 17 188 Ko 
“ae cor 7: 

See eh ae MAIL ROOM TELETYPE unit L_1 | 
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: _ . 4 ~ | beh ey Mr. “Polson ay 
sFD-3 6 (Re, 2990, gk Bay . . wt 4 ii “3 t ‘ | F Mr. Ie ‘Loach’ Seta 
oe U6 si! { ¢ * ia $ | | ' 
a so eee ° . i . ee (eg . ’ se : J | i Mr. ee 
ee ae . : ; ». at : ' My. Cusper 
. } iy) | Mr. Callahan 
al re FBI ; ! tI Mr. Conrad 
| : ee 
: ify, [Mr. Felt —, 
j ~ Date: A159 : | | Xe. Gale 
PLAINTEXT pe LENE See 
Transmit the following in nee he | Mr. Sullivan oe 
; (Type iz plaintext or code) a - Mr. Tavel _.# 
re i ; Mr. Trotter 
Vi ATRIEL : = 7 tele. Room 
~~ Vid — Laem eters dia aemsorienrintoan Miss Holmes 
| Miss Gandy 
I hc ce te a Sa a eee a aca eae emcee las tale peat al) aca 7! a; 
. fe 
A | TOs DIRECTOR, FBI (100-43879! Ls bee ae 
¢ 
FROM: | SAC, NEW YORK (100-14910%1) 
. c= Pe) t awk 2 “~ yee £3 zo wd 
i f ~ f CLUL8 oe ig Lh AA SS ’ LIS Fd PRL. 
7 SUBJECT: COMINFIL SCLC as — af ean 
IS-C eae “wr oee ee ee ee: 
nel _— Kg iI ot yg CBR ee PACA 
! es - ee wen wrt nae ; ~ of” 
, ets pute optin informetion was received from NY¥_3810-S* 
! and Pte submitted by 
Gr 1B tO 


a 
{classify "Secret") on “h/1/69, an 
. airtel and not 2 LEM because At c 
i V7 
“on 4/1/69, CORBETA erry a omerrey tevison 72. 

discussed CORETTA's a conference the previous day. CORETTA 
stated that she is gang to cancel everyvhi ng during April 
éxcept the "28th Memorial" and an SCLC weeting in order to do 
the: eee (probably her book on M. L. KING.) 7 

s “They als, és ecuseed the eer of ‘CHAUNCEY ee 
(probably CHAUNCEYAESKRIDGE, SCLC gale dyisor in. Chicago), / 
instituting a suit for CGREPTA oe AueS BARL RAY for 
the approximately ‘$175,000. RAY mey aka on material of his, _ 
Seren - LEVISON was opposed to this BCtEONe fo yee r hai ead Ge 


che ‘BUPeau: 


a? 


an 





ee 


4 
Agno 











32Burean (RM) i Ne var esoene five 
; CA hlenves 100- SOR (RM) 7 : 
1-Chicago (INFO) a « 
1-New_ York Foe. an O) (S. LEVISON) Yo nek 
ee =_ 
1-New York ON _ & 
. - : DAO 
J#O:cas whee nS RES, \ te 
(3) - 6 wy cae of REC-35 we, nee = sf. BAS 7? tf AA FP ing 
ee ee ceatanes enw 
Sie ge ‘Me Se ~ wt 7 
ong ; mt RTE 





2 é -, = . . ” a 3 3 ee . 2 A. 
le on, aS cae Be APR 271989 


NY 100-149194 a ae ee Poyt . a 


” a. 3 ‘ <= | 
; GORETTA stated that CHAUNCEY es evidence. 
: he has shows RAY as the lone killer of M. L. KING, that 
‘there is no evidence that enyone else was involved. She 
added that CHAUNCEY said this is in the FBI file. CORETTA 
said she told CHAUNCEY that "you know HOOVER has been out 
ito get MARTIN for years. Do you think they would have it 
jn the file?" CORETTA further claimed that she told 
CHAUNCEY that she does not trust HOOVER and does not trust 
the FBI. She said "They (FBI) have been following MARTIN 
around the South for years. And they know everything." 
PCTS ALS AL AF ore LAL z 
CORETTA. also mentioned that ~GHAUNCEY , who is 7—™ 
representing MOHAMMEDXALI;5 said the one conversation "they" 
' , | said had to do with internal security might have been with 
MARTIN, She stated that CHAUNCE¥ had said that he (ALT) 
did have conversations with MARTIN. CORETTA repeated that 
she told CHAUNCEY she does not have faith in the FBI files 


| and does not know "how they can get away witn it." 





CORETTA mentioned - letters she has been receiving. 
“¥She said one stated she should not push for January ie being 
made a national holiday because persons have "so much stuff’ 
on MARTIN and will expose it. She added that M. L. KING's 
public image was different from his private image and the 
* —s« letter listed individuals he was involved with. 


‘LEVISON said he knows some of the individuals listed 
in the letter. CORETTA replied that if she was a weak-minded 
person it could upset her. : 
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! ASSISTANT ATTORNEY GENERAL 


oe department uf Iustice ay 
a j : 


rj 


August 19, 1964 


i 
| 


sHashingtan 


¢ 
-_ 
f 
| 
; Mr. James R. Malley 
Federal Bureau of Investigation 
Department of Justice 
Washington, D. C. 


Dear Mr. Malley: 
Enclosed is the 1gst of names of persons 
who are delegates of the Mississippi. Freedom 
Democratic Party Delegation. I would Like for 
you to. give me any background information which 
you have on any of these persons. If possible, 
~ I ‘would like this information by 10:00 in the 
morning. 


e 


\, 


‘ 
\ 


Thank you. 





John Doar 
: First Assistant 
+ Civil Rights Division 
er REC. 43 ? 
8/19/64 - Mr. Doar advised me, : 
-} prior to sending this communication, d “4 


S.4 that this check was based on a 
4 request made by ean AG Katzenbach. 


™, 
- * 
tec mee oe 8 ee « 





set E Saree tg Moe 


¥ a : { © , ; 
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SSG LETTER 7/8/75 
QUESTION # 18 











pe — a4 . | : . , 1 - Mr. Belmont 
_ jl - Mr. MeGowan 
_ 1 - Mr. Sullivan 
SAC, Atlanta €100-5718}  &etober 23, 1962 


lL - Mr. Baumgardner 


a eae A. ~ ir, Bland 
Director, Fst (160-438794) — 1 ~ Mr, Harrington 
| , dl ~ Mr, Rampton 

COISIUNIST INFILTRATION Gr THE . oa 
Pa SOUINERN CLAISTIAN LEADERSHIP CONFERENCE  : 
| f ate. te ore TaN $23 as nee *, 
7 AN C8 s HELANTA) . ( “ 
/ . | a: 
ReAT bet 10/11/62 and NYlet 8/21/62, No copies of oN 
‘ the last named letter were sent to New Urieans, Hobiie of 
! Savannal, “SS 


‘Based upon the information furnished in relets, 

Atlanta and Kew York ate anthorized to conduct a communist 

{ infiltracion investigation o¢ the Southern Christian Leaders ante 

, Vonhrerence (SELe} Also, New Orleans is authorized to. 

— determine whether the SCLE has established a branch in the 
Rew Orleans territory and whether Command st Party (CP) mengers 
turmed it of are infiltratiny it, New rieans shonld ccentact 
appropriate sources and furnish the bureau and Atianta a 
resume of information developed and inciude recommendations 
concerning a communist infiltration investigation in New urileans 
territory im accordance with the instructions contained in 
Section 87E of the Hanual of Instructions, 


UNG 


Atlanta and New York should be guided by the 
“instructions in the above-riuoted section Of the Hannwal in 
conducting this investigation, New ¥ ork aad Ac lante shomid 
prouptly prepare a Teport to reach ‘the BUuFeau wot Later than 


FCA days froa the date of receipt of this letter, Atlanta, as 

| oot | office of OFiGin, need noe incorpor ate in its report infornation 
w i 5! developed by the New York uUfYice imasnuch as iwew York will be 
Qc: = submitting Feporis concerning the New York chapter and any 

2 (é 3 ranifications deveioned concerning the wational organization, 

“ <> o| New York showid inclede in its report, uncer appropriate wopical 


an 


| heading, ali inforraticn developed reiating to the New York 
—i Chapter and, where aupropriate, ineiude a separate section 
concerning any references to tne activities of the national 














Tolson OF LaRization, Atianta will report ail information concerning 
oe the organization wrich it develops within its territory using 
oT appropriate headincss-, | 

Conrad « 2 ‘@ Kew. YorkeS opp14p194) ; ; ayy \yl- 
Evans —W oe way ‘wT Lea f Ss y /} a ie 
Rosen Le. «Loe Uevile (Ad of {4 





i ~ Savannal a ais ca y ly a 
Trotter on ow: COR NEIL M ) A f 
ritthom — py, L00z32408  (S9ME aie reaniza gions ON YELLOW PAGE 2 /3/_ 


Gandy —______ MAIL ROOM TELETYPE UNIT CI . = J 
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Letter to Atlanta 
RE: COUSHUNIST INFILTRATION GF THE 

CugTuSRN CHRISTIAN LEADERSHIP CONSERENCE 
100-4338794 


, 


All offices are cautioned that any information 
"y gt 


- developed concerning the =CLE relating to racial matters 
must be reported mader the racial matters caption, it 


= should be neted that the burean maintains a sepurate Fite 
on SCLE relating to Facial incidents (157-632), All 
; investigation usder the caption of this Letter must be 


limited to and directed tovard determining the extent of 
communist infiltration of the SCL, 


NOTE GN YELLOW: 


| Review of correspondence received @ the Bureau 

ft * under variolis captions relating to the activities of SCLC 

| and its leader, wartin Luther Ming, Jr,, indicated th ‘e 

| CF Nas Deel attewsiiuy tO exert intluence on Ming ane 
through him the SCLC, New York and Atianta were instructed 
to make a complete review of all information concerning 
this matter and to furnish the Bureau recommendations 
concerning a communist infiltration investigation, RelYlet 
recommended a CGMENFIL investigation of the New York 
chapter due to the dominant CP influence on the executives 
of the New York chapter of the SCLC, ReATlet also 
‘recommended a COMEiFIL investigation of SCLE due to the 
fact that four CP members are presently associated with 
SCLE and that at least one of these members is an officer 
of SCLE and close to Hing, 


_ £t is believed a communist infiltration 
investigation is warranted; See memo Baumgardner to Sullivan, 
Same caption, dated October 22, 1962\ RJR:cdb. \ 

ts 
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\/ headquartered in Atlanta, Georgia. 





Oper 

UNITED STATES GOVERNMENT , 
MEMORANDUM 
TO: DERECTOR, FBI (100-438794) DATE: 10/11/62 
ROM: j, a7} bn, ATLANTA (100-5718) 
COMMUNIST INFILTRATION OF THE ’ 
(SOUTHERN CHRISTIAN LEADERSHIP CONFERENCE Re 

(00: ATLANTA) 


? 
~ 


Re Bureau letters to atlanta, 7/20/62, to Mobile, - 
7/20/62, and to Savannah, 9/17/62. | 5 


The following shows Communist panty ‘influence or 
possible influence on MARTIN LUTHER KING, JR., and WYATT T. 
WALKER, President and Executive Director, respectively, of 


Pomme wee pe 


fe the Southern Cnurisisan Leaqgerspbip vonference (DULL) which is 


MERTIN LUTHE KING, JR., has been described es a 
confirmed Marxist. 5. 7 


Peewee tf 





“iS 
_ NY~694=9%7"-2/12/62)—™ VA 
On 8/22/58 BEN DAVIS stated that while conversing witht 
MARTIN LUTHER KING, JR., KING told him how glad-he was to see 
him back among his people to lead the fight. (@) 
| (NY"9Z14-S, 8/28/58) 


"The Worker" issue of 10/30/60 on page 1 identified ji 
BENJAMIN J. DAVIS as National Secretary of the Communist Party. i 3 








- are 
"The Worker" is aoe Coast Communist newspaper.” ¥ 
[74 afb CLASSIFIED BY’ WEENIE. ee 
Covent reais EXEMPT FROM GDS IFICATION Py pens Bt, S Lo 
KASSIFICA p fev ae 
Z-New York (100-149194) (RMD x 
2-Mobile (RM) e OCT 962 
2~Savannah (100-5027) (EM) > alts 
4~Atlanta 


4 


(2 ~ 100-5718) 
(1 - 100-5739) (CP, US£, Southern Region) 
(i ~ hee ag Mass Organizations) 
puma Paumerhed CEI yaw i, eee 
age an Eee gh Se re 
es ae - ae ee ee ae 


=e 
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AT 100-8718 





& communist Party (CP) club meeting of the Ninth 
Congressional District, Illinois CP, was heid 5/4/60 at the 
home oi DOROTHY DAVIES, iZzi€ LaSalle Street, Chicago, illinois. 
After the meeting was over DAVIES discussed MARTIN LUTH&R KING, 
JR., and HERRY BaLULRFONTS. DAVIES stated both KING and 
BELUBFCNTE went to see BaNJAMIN DAVIS and asked for help in their 
present problems concerning integration and civil righis. (c) 


KCGu8493-85 ~5/1.0/60).. 





GY. 1697~S*,--k/17/59) 


On 9/7/61 a testimonial was held in. honor of HENRY 
WINSTON in the Skyline Ballroom of the Hotel Theresa, 125th 

street and Seventh Avenue, New York, New York. Cne of ° he 
speakers at this testimonial was MARTIN LUTHER KING, JR. 


ANY" 2529257 O7-F/6L) 


| gata oe USE, Na cionaL EXSCULLVOG Committee meeting 
= 3 & Rae Nry NDOLUN Was etLected @a@ member 


of thee? ,-Uas,_NetionEl Committee, the National Executive 
esident soard, and was made Vice Chairnan or 
the -cp-—tss-———~ é 


ot 





-(NE-559=8*> 8/14/61) -- 


Un 10/27/61 JACK O'DELL, aka Hunter Pitts O'Deald, 
stated that he, O’D&LL is the administrator o* the New York 
Office of the Southern Christian Leadership Conference (SCLC), 
312 West 125th Street, New York City, which is headed by 
MARTIN LUTHER KING, JR., Headquarters in 4tlanta, Georgia. 


(Pretext telephone ¢all to JACK C'DELL, 10/27/61) 
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(SA JAMES F. G'CONNELL telephonically contacted 
JACK O'DELL under the guise of a person interested in contri- 
buting money to the Committee to Defend Martin Luther King, 
Jr. The telephone call was made to New York telephone number 
UN 6~2000, the listed telephone number of the Southern 
Christian Leadership Conference.) 


ee ee ee 


sett 


\ on wno spends half his fine saneine advising or eee ¢ 
EENe= , 


Ce) 
‘Wi nd314=8%: 09/24/58) 
STANLEY LEVISON and his brother, ROY BENNETT, were 


actiye in CP financial matters and business ventures which 
contributed to the CP. (C) 





MARTIN LUTHER KING, JR., was a supporter of the 
Washington Appeal for MORTON SOBELL's release during the 
traditional Christmas 4Smnesty period. 


_ANY-.Z405-S.,. -<9/22/6G)-. 


MORTON SOBELL was convicted on 4/5/61 in USDC, 
SDNY, for violation of the Espionage Conspiracy Statute and 
was sentenced to 30 years in prison, which he is currently 
serving. - 


All sources utilized above have furnished reliable 
information in the past. 


SP"22565 -advised on ee that GUS “HALL, General 
“MERI B BRODSKY. had wacth: the Communase Party in an “effort to. 
€3.c..him--to- become more active in the party. -DOYTTe“the= 
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ra 
Se aie ae eee ene e had written the— 
wh SECTEt O With 


the Communist Party must be_closely_gue d This informant 
aid-not RnOW whetter KING was aware that HECL wrote—thea_speech.. 


‘in questio 7 2 en the Communis< 
5) 


The above information should not be used-in a report 
pecause the San Francisco Cffice advised it was not to be , 
distributed outside the Bureau because the only persons present 
during this ee ee ee Sen en 
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Je Mass ‘GODS (former pubitic retations director os£ % 


NI 2Sed aA Fer oy ab information in 
the past,.advised TED BASSETT, a member—ort the Seale ommittee, 
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On 5/2/61 HE-L047=8=+ who has furnished reliable 
information in the past, advised that some people in the 
Washington, D. C., area had received letters with the return 
address of 584 Alfred Road, N. W., Atianta 18, Georgia. 

These letters enclosed a petition for ciemency for CARL 
BRADEN addressed to President of the United States. The 
petition stated BRADEN was subpoenaed to appear before the 
House Unamerican Activities Committee (HUAC) in 1958, refused 
to answer pertinent questions, was convicted for contempt 

‘ and was sentenced to serve one year in jail. These letters 
were Signed by several people, two of whom were MARTIN LUTHER 
KING and WYATT T. WALKER of Atlanta, Georgia. 


~sNG..886=S: on 12/22/59 identified ChARL BRASDEN as 
Field Secretary of, the Southern Conference Nducational Fund, 
Inc., (SCEF). (a) 
nae ( — —~  “"BUBERTA ABBERN, 2511 Payne Street, Louisville, Kentucky, 
who is an admitted former member of the Communist Party, 
testified in court in Jefferson County, Kentucky, that BRADEN 
and his wife, ANNE, were known to her as member of the | 
Communist Party in Louisville from January, 1951, to December, 
i954. , 

Gn 4/24/61 #&RTHUR“GEVINyS Southern~Regional—Divector 
of“ the~AntT=Defamation..League,.Atlanta;“Georgia~—(a-former* 
“source of information). whose -identity~he requested -be “tontéaled,, 
made available a petition for clemency appeal in the case of 
CARL BR&DEN. The mailing address for this appeal was given 
as S84 Alfred Street, N. W., Atlanta, Georgia. 


On 5/12/61 inquiry in the neighborhood determined 
that Rev. WYATT T. WALKER resided at that address. 


On 4/9/62 WE_12e82=5" who has furnished reliable 
information in the past, advised that on 4/3/52 a meeting of 
the Program Committee oz the Washington Committee to Abolish 
the RUAC met at 3223 McKinley Street, Washington, D. C. Discussion 
was held regarding an affair to be held by Washington Committee 
to Abolish the BUAC (WACAHUAC) on 5/4/62. it was announced 
the featured speakers would be WYATT T. WALKER of Atlanta, 
Georgia, Hzecutive Secretary of the SCLC, CsiRL BRADEN and 
FRANK WILKINSON. (c) 


* 
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WILKINSON was sentenced along with BRADEN to 
serve one year for refusal to testify before HUAC. WILKINSON 
is also a former Communist Party member, according to sources 


- who have furnished reliaple information in the past. 


The following [.. known Communist Party members who 
are eee with Me at the present time: 
“ 


S 


\ Cowrer prove 


'DELL } 
HOSEA HERMAN /HUDSON & 
SARGEANTSCAULFIELD 1 F ' 
ee — * 
viene 


“An undated folder published by SCLC; Voter Registration 
Department, 330 Auburn Avenue, N. E., Atlanta, ‘Georgia, titled 
"Crusade for the Ballot" set forth a List or offtters>:” J. H. 
O'DELL, which is one of HUNTER PITTS O'DELL's aliases. is 


- Listea aS a conSuitant on the voter registration field staff. 


This foider carries the address of 330 4uburn Avenue, N. E., 
Atlanta, Georgia, for SCLC and it is noted that SCLC has been 
at this address only for the past few months. 


Mrs. A. Be ANDERSON, Desk Clerk, at the Waluaaje 
Apartment Hotel, 259 West Lake Avenue, N. W., Atlanta, 37eorgia, 
advised on 3/25/62 that O'DELL registers in and out fro.a New 
York City and represents himself’ as being with SCLC. She said 
that he has represented himself in this capacity as iate as 
September, 1962, and that he registers under the name of 


oJ. H. O'DELL. 


&t the last session of the 17th National Convention 
of the Communist Party, United States of America (CP, USA) 
held December 10 to December 13, 1959, in New York City, the 
election of the new National Committee, CP, USA,” was held. 
Three individuals from the South were elected to membership 
on this new National Committee, one being CORNELIUS JAMES. (S) 


mel CG SELZESS OLDS Se) erence 
It was determined that the identity of CORNELIUS 
JAMHS is fictitious and JAMs&c-is actually identical to HUNTER 
PITTS O'DELL. (S) 
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, 


It was learned on 6/1/61 that HUNTER PITTS O'DELL 
had quit the Communist Party and he is considered by the CDP, 
USA, aS being officially out of the CP, However, O'DELL is 
still on good terms with the CP and he will work with the cP. (6) 


e 


(CG_5824aS 5m G/I/GI an, 


HUNTER PITTS O'DELL was ariong those persons who 
attended a conference of the CP, USA, National Committee, 


. District Leaders and Selected Functionaries, ir was held 


at Academy Hall, New York City, 6/22-24/62. G 


NY 559-Sit, nuole/ad[oB-2) see 


In July, 1962, HUNTSR PITTS O'DHLL was considered 
by the CP, USA as a member of its National Committee. (¢ 


e(NY.694<59)" 


A SCLC newsletter dated February, 1962, on page 3, 
contained an article captioned "Citizenship Training at 
Dorchester, Georgia." This article describes JACK G'DELL 
(which is another alias of HUNTER PITTS O'TELL) as a voter 
registration expert of SCLC, New York Office, aud further 
indicates that JACK O'DELL had worked with a group at the 
Dorchester Community Center, McIntosh County, Georgia, 1/15-20/62 
in structuring a plan for flbany. 


Savannah letter to the Bureau dated 9/25/62 advised 
that this is the only indication available at this time which 
would indicate that the SCLC may be using Communist Party 
members for sympathizers, as instructors, or as students at 
the Dorchester Community Center. 


_NS—-1034=Sj-who has furnished reliable” information in 
the past, advised on 5/28/62 that SARGHANT C4ULFIELD and 
HOSZ4 HERMAN HUDSON attended a Communist Party meeting in 
Baton Rouge, Louisiana, on &/27/62. Among those in attendance 
were SAM JACKSCN whois not a Communist Pasty member but who 
is active in the Voters League in Pointe Coupee Parrish. HUDSON 
stated there should be at least two full time workers in each 
parrish in Louisiana to get alli eligible Negroes registered 
to vote. HUDSON explained to the Communist Party members that 


a 


~ 
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the CP had appropriated some money for mass work in the 

south. However, HUDSON told JACKSON that the money would 

come from MARTIN LUTHER KING's organization. CAULFISLD agreed 

to go to £tlanta, Georgia, with HUDSON to find out how much 
money could be raised for voter registration’ work in LouiSiana. 
HUDSON told CAULFIELD that they would meet HUNTER PITTS O'DELL 
in Atlanta who would decide who would lead the voter registration 
movement in Lonisiana.. 


—NO—886-S5 advised on 6/1/62 that CAULFIELD returned 
‘to New Orleans, Louisiana, on 5/30/62 from 4tlanta, Georgia. 
C4ULFIBZLD announced that he had met with RUNTER PITTS O'DELL 
in Atlanta and that C'DELL wanted CAULFIELD to work for the 
MARTIN LUTHER KING organization in the "right to vote" 
movement. He offered CAULFIELD $1,000 per month to organize 
Pointe Coupee Parrish and the parrish in which Lake Providence, 
Louisiana, is located. CAULFIELD said he would have to show 


~  p¥YOERTYSSS during the three month period before ne wouLa pe 
- put on salay, however, he could not afford to be out of work 


for such a long period. CAULFIELD said that C'DELL wants 

; three or four young men, preferably high school seniors or 

; recent graduates, to go to New York for training in the 

‘ "right to vote"! movement. All expenses would be paid by the 

i KING organization. The training is scheduled for the summer 
Of 1962 and CAULFIELD indicated that he may send one of his 

' sons. CAULFIELD indicated that’ he would not give up his job 

‘ immediately and would try to work for the KING organization on 


weekends. C&ULFIELD said that HUDSON and O'DELL are good 
friends and that HUDSON does a lot of work for the KING 
Organization. (8) 


The pertinent information showing STANLEY LEVISON's 
connections with SCLC was set forth by the New York Office 
in their letter in captioned matter dated 6/31/62. 


Another connection of eee with SCLC is being 
Set out as follovs: 


On 6/15/62 SA ERNEST T. BIRD contacted SAMUEL BCGAN, 
Accountant, Charities Registration Bureau (CRB), New York 
State De partment Of Social Welfare, 31 State Street, Albany, 
New York. During this contact BOGAN made available the CRS 
file on the ee "Appeal for Human Dignity Now" 
(AFEDN), 13 Astor Place, New York 3, N. ¥. This file disclosed 
that the CRB received a letter dated 4/13/31 on the stationery 
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e 


of STANLEY LEVISON, Attorney at Law, S& East 39th Street, 

New York 18, N. Y. In this letter LSVISON requested to be 
furnished anaplication for registration “by a committee 

in organization to pe known as Appeal for Human Dignity Now." 


One photostat of the registration statement of the 
AFEDN bearing #9535 received by the CRB on $/5/61 reflects 
the AFHDN solicited under the slogan "Dollars for Human 


~ Dignity" and seeks to provide financial assistance to the 


movement for desegregation and achievement for equal rights 
under the Constitution. The statement indicates there will 

be emphasis on giving more assistance to the SCLC of Atlanta, 
Georgia, and the Student Nonviolent Coordinating Committee 
of Atlanta, Georgia. Page three of the registration statement 
contains the name of STANLEY D. LEVISON as co-chairman of 

the AFHDN. 

The following security sources of information were 
contacted on 10/8/62 and they had no information regarding 
any Communist Infiltration of the SCLC. These sources are 
all familiar with some activities of SCLC through their work 
in the desegregation field: 


‘PAUL~ANTPHONY.,— Assistant -Executive- Diréctor;s 
“Southern” RegionatCouhcil 


“JUSTIN J. FINGER; “Thvestigator ; 
Anti-Defamation: -League 


RICHARD SHAPIRG, Anti-Defamation.League 


ROBERT THOMPSON,. Directox of the .AtLanta 
‘Urban | “League, all &tlanta,-Georgia  .- 


XT 1371-8, . who is familiar with some Communist and 
racial activities in the s&tlanta area, advised on 10/8/62 
that he had no information concerning Communist Infiltration 


into SCLC. 


It is recommended that a Cominfil investigation be 
authorized by the Bureau in view of information furnished by 
fe New York Office in their letter to the Sureau dated 8/21/62 
in addition to that information set out above. 


t 
AS 9 
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It is not contemplated there would be any need for 
investigation by Savannah at the Dorchester Center, McIntosh 
County, Georgia. The only CP member known to be active 


there was O'DsLi and that was for a short period of time 
in early 1962. 


There is no indication that any investigation would 
\be made in this matter in the Mobile Division. 


New Orleans, if investigation authorized by ‘the 
Bureau, should determine whether a SCLC branch has been 
established in your division. if so, whether CAULFIELD, 
UDSCN or other CP members formed or control it or have 
any great influence on its activities. 


' It is obvious that all cP infiltration or influence 
known at ‘this time is. either in New York City or emanates. . 
from there. The only CP member who is known to be an officer 
of SCLC is HUNTER PITTS O'DELL. He divides his time between 
his position of head of SCLC branch office in New York City 
ana his duties at Atlanta Headquarters. All of his known 
CP contacts are in New York City with the exception of 
SARGEANT CAULFIELD in Louisiana. 


or ae set forth on page one of this letier 
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= | DeLoach iw 
TO > Mr. W. C. Subktivan DATE: October 22, 1962 a 
ieee : liv podace i 28 
, : Trotter 
FROM : Mr. F. J. Baumgardner i-Mr. Belmont Tele. Room 
al? _ i-Mr. McGowan ~- oe 
l-Mr. Sullivan 
suBjecT: COMMUNIST INFILTRATION OF THE 1l-Mr. Bland 
' ¢. SOUTHERN CHRISTIAN LEADERSHIP 1-Mr. Baumgardner : 
CONFERENCE l-Mr, ‘Harrington ES poe der 4 
INTERNAL SECURITY - C 1-Mr. Rampton (g Oe oo o 


: Correspondence received from the Atlanta and New York Offices 
relating to the activities of the Southern Christian Leadership Conference 
(SCLC) has indicated the Communist Party (CP) has been attempting to exert: 
influence on Dr. Martin Luther King, the southern integrationist leader 
and through him the SCLC. Dr. King is the President of SCLC which is 
actively engaged in the integration movement in the South. Stanley David 


“‘Tevison, a secret membér of the CP, and Hunter Pitts O'Dell, a member of 





tha Natinanal Committea oF tha C?, ere anFlyantt al ti eh ar, ws rer Rath’ 
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have been identified in the past. as officers of SCLC. 


The New York and Atlanta Offices were instructed to make a 
complete review of all available information concerning CP interest in the 
SCLC anda to furnish the Bureau recommendations concerning a communist ) 
infiltration investigation of this organization. Both offices have CG. 
recommended a communist infiltration investigation of SCLC due to the 
dominant CP influence on the executives of the New York Chapter of SCLC am 
the fact that four CP members are presently associated with SCLC and that at 
least one of these members is an officer in the organization. : 


It is believed a communist infiltration investigation of SCLC is — 
warranted to determine the CP a) hat organization. - 


RECOMMENDATION: APN 


we 


we ses 
* 


That the attached’letter to Atlanta with copies. to ‘pertinent field: 
offices authorizing a communist infiltration investigation of SCLC be 
approved. The field is being cautioned that this investigation must be 
limited to and directed toward determining the extent of communist infil- 
tration of the SCLC and any information developed concerning the integre- 


tion or racial activities of SCLC must be reported under the racial matte* 
Caption. 
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+8 Director, "ppy (165-145679) ... A bo. 
| REC. 29 ) | 
HATPIN LUIUER KING. JR. 
 MITY SALTER oe i 
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oo | — o -ReNYuirtel dated 2~12-62, | 
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| in order to 4SSist in Preparation of this resort tere are | 
lacluded hereinazter the results of a review of Purean Files — 
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Letter to Atlanta | octet 
Re: MARTIN LUTHER KING, JR. 
Ww - 106070 | ar ; 


! support of Martin Luther King, Jr., and according to this source 
/ sue CP leaders considered this ueeting to be of the utmost 

; inpurtunce and that it was to the Party's advantage ® assign 

j/ outstanding Party members to work with the King group. 


ee AA 4133-8, vi Act —r02605 and LA-+a5-8, all of whon 
have furnished reliable information in the past, advised on 6-20-6U, 
6-15-60, 6-15-é0 and 6-14-60, respectively, that Reverend Martin 
Luther King was the recipient of an as.ard presented at the annual . 
installation awards luucheon of the Wonen Yor Legislative Action 
(WLA) Council held 6-11-cu in Los Anzeles. King was wnable to be 
present to receive his award which was given to him for the work 

he was Going in southern United States to ubolish segregution, 
‘King sent‘a recorded tulk in acceptance of the award. 


: = yuho has furnished reliable information. in the 

. past advised on 5-5-61 that the WLA was formed in 1952, cisiming 
to be an independent orgonization dedicated to nenpurtisan participa- 
tion in legislative and civic activities. However, according to the 
inforaa..t its position in favoring or opposing legislation usually 
parallels the position of the CP and reluted groups. The WLA alse 
supports lerislation to abolish the House Committee on Un-American 
Activities (ECUA). eo 


: An article from "The Worker" dated 5-14-61, page 12, | 
reveals that 17 Nesroes ahd white Sowthern leaders have initiated a 
petition to Presicent John F. kennedy denouncing the HCUA and Senator 

‘Juanes Bistlund's Senate croup as instruments of destroying the forces 
working forintegration in the South. This denunciation was inc luced 
in a plea to free Carl Braden, Southern integration leader: who was 
convicted of contempt of Conzress. One of tne initiators of tne 

' petition was Reverend Martin Luther King, Jr... 


| Atlanta's attention is directed to-the report of. : 
Special Avent Ernest E. Wall, Jr.,! dated .-Z3-6] at Rew Orleans enti- . 
tied "Southern Conference Ecucutional Fund, Incorporated, Internal 
Security - C; Internal Security Aqt of 1950." In this resort it is 
noted~Re—2-niade available on :-3L-Cl a copy of a news release 

frou the Carl Braden Cienency Appeal Comaittee (CBCAC) which was 

bving distributed by the Southern |Congerence Educational Fund, — 
Incorporated. The Reverend Martin Luther King, Jr., Atlanta, --_ 
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Letter to Atlanta | 
mcs  }ARPYN LULLER KING, JR. | . 7 
LW-LUSu70 . 2 Gea S, caper 


Gcorsia, was listed as one of tne initial sponsors of the 
vale e se a | 

+ his matter should be hundled immediately and the 
Huresu. promptly fiucnisacd reports suitabie for dissemination. | 
In-the future all subversive incormation should be reported under. 
Security Matter - C caption anc uil information relative to recial 
mntters should be resorted as it las becn heretofor under Racial 
Matters. While it is realizec in uany imstences these macters will 
overiap, every effort should be wave to put the invormation in the 
proper place. . : | a | 


“NOTE ON YELLOW: Oe 3 
. The subject is the notea integration leader. Referenced 
airtel indicates the subject is a wholeh@arted Marxist. — 
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AONE tg Heth A EER EIN 


DIRECTOR, FBI (100 - 


pL OM: SAC, NEW YORK (100-136585) 
“YeJECT: DR. MARTIN LUTHER KING, JR. 


SM-C (00: Atlanta) 
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BRANDER C, BURLINSON - 
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tn_a_recent—meeting—with TEMENT-HARRIS;—CPUSA 


punctionary associlated with .iephe-GPuSH Reser 


rVE- FUNC operation. 


poke Pneede DEORE“ WASTOLe-bY-HARRIS that shortly ‘before ~GUS-—HALL, 
; CPUSA General Secretary.,,_weni tothe west -Coast>~HARRIS~trans~ 
| mitted—to-HALLa-canfi dential verbal-—report"-on—Die- MARTIN. 


| SUSHER-KING ,- furnished~to-HARRES-by -STANEE 


t reguLrarContriputor 
_- follows: 
>Bureau-(l00--—---- ) (RM) 
BLL 2452)..(STANLEY LEVESON) 
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jes INV.) (42) 
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Cr ker eent 


GEY--LEVISON.,- KING &s 
; attorney and advisor s who is--a -secret member of the CP and 
“to the CPUSA Rserve “Funds ~ EBVISON ts 
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NY 100-136585 


whem Dr. MARTIN LUTHER KING was invited to address 
ithe APL-CIO convention some time ago, KING, on LEVISON's ad- 
ivice, first obtained approval to do so from A, PHILLIP RANDOLPH, 
. neero labor leadek, who, if he had not been consulted in the 
; matter, might have\felt that KING's making a speech at the 
aforesaid conventiow, was a blow to RANDOLPH's -prestige. 








KING delivered a remarkably effective speech at the 
APL-CIO convention, an asa result, received invitations 
from numerous labor leaders, including "MC DONALD of Steel," 


i champion of negro rights 
ipolitical influence, recoghized as such by the higher echelons \ 
t of the Democratic Party. He has access to Attorney General 

» ROBERT KENNEDY and President, KENNEDY. who. politically, need 
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JAMES HOFFA, Teamsters Union "boss" appreciates 7 
‘the political power of KING, pargicularly the fact that KING 

can influence the 90,000 negro members of the Teamsters 

{ Union. HOFFA invited KING to address the Teamsters Union, 

/ | ase KING accepted the invittation. \Knowing that KING is being 
~v 


, deferred to by Attorney General KENNEDY, and President KENNEDY, , 


‘~ 


‘effort to influence thd latter "to Day off" HOFFA, KING was 
stinclined to do as HOFFA requested, but LEVISON convinced him 
i*that to do so would be politically unwise, inexpedient, and 

‘likely to be a "“bogmerang," since the Attorney General would 
never accede to such a request, partictilarly in the case of 

HOFFA. a 


LEVESON had to steer KING away\from another politi- 
here hazardous Situation. Some months @go OTTO PREMINGER, 
Hollywood movie director, entered into negotiations with a 
| KING representative for KING to play a part in a picture 
; which PREMINGER would direct. Although PREMINGER's offer was 
j tempting," since it meant "fast, easy money" for KING's 
jorganjZation, LEVISON realized that for KING to accept the 
pense would lower the latters prestige. After convincing 






¢ 
a 
¢ 


KING of this fact, LEVISON personally telephoned to PREMINGER, 
tedling him that "the deal was off." 


i ee 
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What—LEVES0N-particukarly wanted GUS HALL to. knew: 
vs dethat “"“KING™ is “a wnolehearted Marxist, who has studied -.- 
doit. (Marxism), believes in it, and agrees with it, but because 
[Cofhis-being a minister of rel igion, does not dare to espouse 


[ii it publicly." 


GUS US HAIN” "‘aécording--to.. HARRIS, was,—Helated-to~ 
Ilpeces | PECELVG“LEV ESO es rep ors-.on- -LUTHER, KING... 
Ay 
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OM a | 
UY PftCe Memorandum - UNITED STATES GOVERNMENT 


“a 


TO ; DIRECTOR, FBI pate: 5/28/58 
oe 
FROM: SAC, JACKSONVILLE (100-6) 
f {Ib Fab th 


SUBJECT: 


REVEREND KARTIN LUTHER CSING 
ENPURNATION CONCERNING 


1 


We, ak % 
COO BED ght 


In a requested contact on 5/19/58 with OSCAR 

| FOLSCK., Chief of Police, Daytona Beach, Fla., he advised 

~ OA Ego 2. GORDON that CLETUS ALLEN, City Manager of 
Daytona Beach, was qttite interested in knowing the 
background of Reverend MARTIN LUTHER KING, whom he 
understands from reading an undated publication put 
out by the Department of Education; Atlanta, Ga., iS a yy, 
Comsenist or Communist sympathizer, and whom he rurther 
wticerstands now is scheduled to make a speech at 
Bethune-Cookman College, Daytona Beach, at 16:60 a.m. 
5/26/5& in connection with graduation exercises. 


FOLSOmh went on to advise that what City Manager 
aLLEi, was really interested in doing was to try and 
orevent EING's appearance at Bethune-Cookman College, if 
ne could get some verification of EKING's Conmunistic 


x : 
a 


\ 
ond 





~ tendencies from the FBI, te 

ot. 
se | -TOLSGM was informed that the FBI couid not and a 
would not make any stich information available, if known, beh 
ze 2 ky 

: . . See ‘ a ow 3X 
%, / FOLSGM thereafter exhibited to SA GORDON thé | 
above referred publication which shows pictures of KING _ ‘ 
therein and which is captioned, “HIGCLANDER FOLK .SCHO iy, Hoey 
CULLUNIST PARTY TRAINING SCHOOL, -MGNTEAGLE, TENNESSEE 3" — 


° o . ; . 2 2 
Above being furnished merely as a matter of informa- : 
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iMentha Johnson listed pérsons 
_tregistered from 12 states and the! 
ta te =. fae = District. of Columbic, in answer 
' ‘to the call of the Southern Lead- 

ership Conference formed last 


year at New Orleans. 





ia 
THREE LABOR leaders, a 
‘New York woman and the Rev, 
'Russell>-Roberts, Atlantic City, 
° mNy Fe preacher, were guests of 
“the meeting. 

‘The labor leaders were: Theo- 
“dore-Brow n, AFL-CIO, Washing: 
‘ton, D.°C.; Chris Hayes United 
Packinghouse Workers, and Rus- 
‘sell R. Lashley, international vice: 
presicent ef the UPW, both of 
Chicago, and Ella J. Baker of 
Nav ‘York City, of the In Fellow- 
ship erganization. 

Purpose of the conierence is to 
organize ‘a Southwide register- 
and-vote campaign among WNe- 
groes, Dr. King explained. A na- 
tional office will be set up in At- 
lanta, Ga. to coordinate the. pro- 
grams of the conference, Dr. 
King said. This office will have a 
full-time director, two assistants 
and a secretary. It is expected to 
be in operation before the end of 
this year. : 

Furds for the new 
tion will come from church con-: 
tributions, trade unions, founda-: 
tions and other areas, Dr. King}, / 
} said at » press-conference follow-> 





| MONTGOMERY, Ala.—Climaxed by a mass meeting ats! 
‘tended by over 2,000 persons, the Southern Christian Leads | 
ership Conference was officially launched here with’ Drv; 


‘Martin L. King Jr. as president. — re | 


Regisiration lists compiled by+ 
hostesses Helen Goldston and !Negro public, and conduct voting; 7. 


organiza: | i suit of their epee Tights. 


& 
Le : 
2° 4 
« 
OO - 





e sal 








clinics around the South. / 
No date was set for. the next) 


Lo 
i minsting woul BO Wilk-be held: ie 


Memphis, Tenn, Dr, King ah- 
nounced, : 

Officers of the” Conference are: 
~Dr. King, president; Rev. C. i, 
Steele, Tallahassee, first vice. 
president; Rev. A. L: Davis, New! 
Orleans, second vice president;. 
Rev. Samuel LW. Williams, Atian- 
ta, third vice , "president; Rev. 
Theodore J-““Jemison, Baton 
Rotige, “secretary; Rev. F. L. 
shuttlesworth, Birmingham, tor- 
responding secretary; Medgar 
wVars, Jackson, Miss., assistant 
secretary; Rev. Relph D.’ Aber- 
nathy, Mont«cmery, tréasureéy; 
Dr Lawrence Reddick, Mentgom- 
ery, ‘historfan; Rev, 
ler . Smith, Nashville, 
Alty “Touis : Berry, Pariamentar: 
jan. 

The Conference exoutea three 
resolutions. One called fcr & 
strong civil rights bill and de- 


eried intimidations of Negroes in - 


the South. Another deplored the 
“gestapo-type suppressioy of the 
Tuskegee Civic Associaticn,” and 
urged “more adequate (federal 


| protection for citizens in the pur- , 
ay 
cee 


rs 
yori 





+ . ing the organization meeting. t——",55G 
ny (Oe z $987 
ARE VOLING GOSES will be 5 SEPLL 
J 8} \ 2 9 GQseusnr for the 1958 and 1960 leo? : 
1 w.cne, Dr. King said. The organ: _—_—— oe 
7 a one .* a7ion will also put on a public ——— 
WED ~caelatigns. program to educate the ‘ 
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SAC (100-2162) - January 6, 1956 


JEAN B. HEART, Clerk Y a 
¥ ke 7 

MARTIN LUTHEB-KING, was “1. L. King, Martin King, 

Martin L. King, M. King, Jr. je See 

SN=C 


Following-is a summary of file references on subjects other than 
their main files 190-2162 and 100-5586, as of instant date. 


x 100-2162 File entitled MARTIN LUTHER KING, SR., was., IS-C. 


Sd 


100-5586% File entitled MARTIN LUTHER XING, Jr., was., IS-C. 


li-50-6. Memo for the file from SA ALFRED I, MEANS, dated 8/3/)3 
entitled AGITATION AMONG NEGROES IN THE ATLANTA FILLD DIVISION, 
Instant memo reflects in part the following information: 


"hirs. JOHN GRONLUND, 2337 Hirsch Drive, NE, Atlanba, Ga., 
telephonically communicated with this office on August 2 and advised 
that she had a nurse by the name of RUTH E. ALLEN, who lived at 
229 Chestnut Street, NW, who advised her that Rev. M. L. KING 
of the Auburn Avenue Church, who was a Southern negro, had been 
‘in Detroit at the time of the race riot in that city, and that he 
was circulating stories to the effect that white people had taken 
a negro baby away from a negro woman and killed the woman md 
threatened to kill the baby, and other stories of atrocities," 


€5-102-138. Report by SAS. D. DURFEE, Atlanta, dated 1/17/h2 
X entitled HANDY LEE SCOTT, spionage-C, Instant report reflects 
that on 11/2)/1 2885 gave SA DURFEE a list of names in which 
letters were mailed out to these people asking them to sign the 
“ petition to Roosevelt to free Earl Browder. The name Rev. kK. L. 
KING, 501 Auburn Ave., NE, appeared on the list. 


65~102-1A28, Is awove list of names and cophes of letters mailed 
X €o°individuals. 


Cs 100-5686 
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MARTIN LUTHER KING, Jr. & Sr. (continued. ) 


100-301-262 page #11. Report by SA KILTON R,. KAACK, New Orleans, dated 
5712/55 entitled SOUTHERN CONFERENCE EDUCATIONAL FUND, INC., IS-C. Instant 
report reflects in part the following information: 


"The January 1955 issue of 'The Southern Patriot! on page 1, columns 
2 and 3, under the heading, 'SOUTHWIDE CONFERENCE ON INTEGRATION PLANNED! 
reported that a committee from twelve Southern states met recently in Atlanta, 
Ga., to plan for a Southwide conference on compliance with the Supreme Court 
decision on segregation in public schools. The article states that the 
following persons attended the conference: 


"GEORGIA 
"Rev. M. L. KING, SR., pastor, Ebenezer Bapt. Church, Atlanta," etal. f 


100-873-32 page #23. Report by SA MARCUS B. CALHOUN, Atlanta, dated 8/20/2 
X entitled Ce, USA, DISTRICT SEVENTEEN, ATLANTA FIELD DIVISION » 15-R. Instmt 
report refle cts in part the following informations 


"KNOWN NEGRO COMMUNIST SYMPATHIZERS IN CITY OF ATLANTA 


"MARTIN LUTHER KING. KING is the subject of Atlanta file 100-2162, 
entitled LARTIN LUTHER KING, IS-C, A review of this file indicates that 
KIN resides at 501 Auburn Ave., NE, Atlanta, and is the pastor of the Ebenezer 
oe Church of Atlanta. He was born in Henry County, Ga., on December.19, 
1099," 
100-1352-90. Clipping from THE ATLANTA WORLD, April 9, 1950 captioned, MORRIS 
ABRAK NAACP SPEAKER TUESDAY NIGHT. Clipping reflects in part the following 

| information: 

"Attorney MORRIS ABRAM Counsel in the suit against the Georgia County 
Unit System will be the principal speaker at the April Branch meeting of the 
Atlanta Branch, NAACP Tuesday night at Big Bethel AME Ghurch, Rev. Dwight V. 
Kyle, pastor, The Executive Committee of the Branch will meet in the same 
place at 6:00 P oli. 


JAHRE 


"Delegates to the recent Southeastern Regional Conference of the organi- 
zation, which was held in Chatt., Tenn. Mar. 17-19 makes their reports, Rev. 
lis L. KING, chairman of the Citizens Committee on Equalization of Teachers! 
Salary, will also be invited to speak," 
DATED Sept. 17, 1950, 
100=1352~100. Clipping from THE ATLANTA DAILY WORLD entitled NAACP LEADERS 
7 @NFER WITH ATTORNEY CARTER. Instant clipping reflects the following informa~ 
ions 


page #2 
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MARTIN LUTHER KING, Jr. & Sre (continued.) 


XOWAI BR AXIO 


tRobert L. Carter of New York City, Assistant Special Counsel of the 
National Association for the Advancement of Colored People, will meet with 
the Education and Legal Redress Committee of the Atlanta Branch today at 
5:00 PM in the West Mitchell C.M.E. Church. Rev. L. C. Jones, pastor. 
Attorney A. T. Walden, chairman, Legal Redress Committee and Dr. B. E. 
Mays of Morehouse College, heads the Education Committee of the Local branch. 
Other members of the committees include: 


NEDUCATION: Rev. M. L. KING," etal. 


100=1352-109. Clipping from THE ATLANTA DAILY WORLD, dated January 2, 1951, 
entitled NAACP RECEIVES OVER $3,200 IN BIG GIFTS HERE, Instant clipping re-= 
flect the following information: 


tPreparatory to Dr. B. E. MAYS' appeal for contributions to the NAACP's 
Advanced Big Gifts, J. B. Blayton, Pres. of Blayton's Accounting Firm, gave a 
summary of last year's receipts and expenditure, embracing the period Nov. 
28, 1949 through November 30, 1950. Within that period a total of $17,000 
was received. Of that amount $16,980.36 was spent for all purposes, leaving 
a balance for all purposes of $519.55. 


"Below are names and amounts contributed in Monday's appeal, including 
$100, $50, $40, $25 and $10 contributors. Quite a number of $5 and below 
contkibutions were made but we list here only $10 contributors and up: 


"é5O CONTRIBUTORS 
UDR, Mi. The KING," etal. 


100=2366=—713,. Clipping from ATLANTA DAILY WORLD, dated March 16, 19:7 en- 
titled ATLANTA NAACP YOUTH MAP PLANS, Instant cliping reflects in part the 
following informations 


"At a reorganization meeting on Wednesday night, March 12, on Morehouse 
College campus, the Atlanta NAACP Youth Council elected the following officers: 
Me. L. KING, Jr., chairman of tiembership Committee and Howard Everett, chair~ 
man of Press and Bublicity Committee," 


100—2366-829. Clipping from ATLANTA DAILY WORLD, dated Sept. h, 197, en- 
titled KING HEADS EASTSIDE POLITICAL LEAGUE; WESTSIDE MEETS TONIGHT. In-= 
stant clipping reflects the following information: 


"A new organization entered the fight to get BXHYXHXK 1,0,000 Negro 
citizens on the election rolls Tuesday, when the Eastside Civic and Political 
League was organized at the Ebenezer Baptist Church, pastored by Rev. M. L. 
KING, 
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"John Wesley Dobbs Presided over the meeting, which was the forerunner 
to similar gatherings to be held in strategic community areas all over Atlanta. 


"The group élected Rev. M. L. KING, president. 


"Short speeches were made by Mr. DOBBS, Mr. W. W. ROURK, Rev. M. L. 
KING, and C. A. SCOTT, editor of the Atlanta Daily World." 


100-873A-7. Memo for the file 100-8734, from SAS. D. DURFEE, entitled 
COLLUNIST ACTIVITIES IN THE ATLANTA FIELD DIVISION, IS(R). Page 7 of 
instant memo reflects that VERA SCOTT gave the following names to #P=85 as 
members of the CP: 


"Rev. ki. L. KING, Ebeneezer Baptist Church on Auburn Avenue," etal, 


100-392~7. Report by 5A 5. DONALD DUHBEE, Atlanta, dated 8/7/u entitled 
WHITHAN DAY alias John Day, IS-R,. Instant report reflects in part the 
following information: 


'The following information is being taken from the report of SA T. B, 
WHITE, dr., Atlanta, Ga., dated 10/18/l0 in Atlanta file 65-102 entitled 
SHARDY LE& SOOTT, was., etal; Espionage, C.' Conf.--Infs Mel, whose identity 


has been made iacw to the Bureau by a previous letter, contacted this office and 


advised that he had received a list of the following named persons from a 
negrovrk act 6 (4) JOHN D. LEB, Rev. KM. L. KING, etal. Photostatic copies of 
this list were made and are being included in the Atlanta file. On the re- 
verse side of this list ee names aoe was noted a letter written July 16, 190, 
directed to 'Dear John', a : Charlie!, Informant-k-l advised that it 
was his belief that 
and that CHARLIE was believed HARDY SCOTT, who used the name CHARLIE as 
a Communist name.. The last paragraph in this letter is of interest to the 
Bubeau and is therefore being set put: ‘Don't worry, don't get excited, 
don't get amxious. Keep cook, calm, and collected. Don't let rumors disturb 
you. Remember there is no fortress that the people cannot take provided they 
are properly led, properly equipped, and properly organized when they struggle 
on their own grounds, etc. This is your job: to see that things go properly. 
We never die out. The people go on forever, To the people belong the victory!" 







Above confidential informant M<l™is identified as being MACEO-BLACKSHEAR, 
(For aughorization see 65-102=36,) — 


100=5267-2, Clipping from THE ATLANTA DAILY WORLD, dated 1/10/liS entitled 
LEAGUE OFFICERS ARE RE-ELECTED. Clipping reflects the following information: 


"JOHN WESLEY DOBBS, Prince Hall Masonic Grand Master, was reelected 
president of the Atlanta Civic and Political League, Tuesday night at the 
January session held in the Masonic Temple, and named as vice-presidents to 
serve with him for the ensuing year were Rev. M? L. KING, pastor of the Ebenezer 
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Baitist Church, first vice, and ©, A. SCOTT, editor and manager of the 
At anta Daily WORLD, second vice both who were renamed to the post." 


LO7~082-51, Clipping from THE ATLANTA DAILY WORLD, Wednesday, Dec, 8, 
19,8, captioned, INTERRACIAL UNIT MEETS DEC. 17. Instant clipping reflects 
th following information: 


"The Fulton County Interracial Committee will hold its annual meeting 
on the work of the committee. Speakers will be DR. NAT LONG, Southern Regional 
Council; Dr. George Mitchell, Southern Regional Council, Dr. R. L. Russell, 
Georgia Interracial Committee; Mrs. W. B. Suddeth, Atlanta Council of Church 
Women; Ers. Marion Taylor, YMCA and Dr. M. L. KING, pastor of Ebenezer Baptist 
Church," 


61-566-222, Clipping fron THE ATLANTA DAILY WORLD, SUNDAY, December 19, 19)8 
captioned, INTERRACIAL GROUP ASKS FOR MEASURES UNMASKING KLAN. Clipping re- 
flects the following information: 


"The Georgia Interracial Committee in its Friday's meeting called for 
city, county and state legislation to unmask the Ku Klux Klan. In addition, 
the organization denounced the proposed attempt by state legislators to dis- 
franchise the Negro voter in the democratic primary. 


"Among those in attendance at the meeting were Dr. R. L. RUSSELL, pre- 
sident of the organization; C. L. HARPER, president of the local branch NAACP}$ 
C, A. SCOTT, of the Atlanta World; Lkrs. li. E. TILLY, a member of President 
Truman's Civil Rights committee; JOHN WESLEY DOBBS; Grand Master of the Prince 
Hall Masons of Georgia; Warren R, Cochrane, Executive Secretary of the Butler 
Ste, YMCA; Rev. M. L. KING, pastor of Ebenezer Baptist churchs and Rev. WILLIAM 
HOLMES BORDERS, pastor of Wheat Street Baptist church," 
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a L. King Jr. as president. 
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hostesses Helen Goldston aaa } Negro Sabie & and conduct votin 



















‘Mentha Johnson listed persons | Clinics around the South. : ra buren, Pa. 
registered from 12 states-and the! No date was set for the nex PRESS 
‘| pistrict of Columbia, in answer|meeting, but it’ will bé held in om 
to the call of the Southern Lead-|Memphis, Tenn.YDr. King ar SUN-TEDBCRAPH 
' ership Conference formed Jast | nounced. 3 POST-GAZETTE 
year at New Orleans., = « Officers of the Conference are: COURTER 
és . ; 2 Te Dr. King, president; Rev. C. 
\- THREE LABOR leaders, ajSteele, Tallahassee, first vic Date “4 
— New York woman and the Rev. |president; Rev. A. L. Davis, N Edition Wry 
Russell Roberts, Atlantic City,|Orleans, second vice president P; ° 
N. J. preacher, were guests of} Rev. Samuel W. Williams, Atlan age 
the meeting. third -vice president: Rev. Column C5 
The labor leaders were: Theo-|Theodore J. Jemison, Bate Author cf aArtic.e 


dore Brown, AFL-CIO, Washing- 
ton, D. C.; Chris Hayes, United 
Packinghouse Workers, and Rus- 
sell R. Lashley, international vice 
president of the UPW, both .of 
Chicago, and Ella J. Baker’ of 
New York City, of the In Eehew: 

‘ship organization. 
‘ Purpose of the conference is ‘3 
organize a Southwide register- 
. -and-vote campaign among WNe- 
groes, Dr. King explained. A na- 
‘tional office will be set up in At- 
‘lanta, Ga. to cdordinate the pro- 
! grams of, the~ conference, Dr. 
x ‘King said,jThis office will have a 
full-time director, two assistants’ 
and a secretary. It is expected to 
be in operation before =e pir 

this year. 

Funds for the .new- ‘organiza. 
tion will come from church co 
tributions, trade unions,. founda 
tions and other areas, Dr. Kin: 
Said at a press conference follow 
‘ing the, organization , meeting. : 
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Rouge, secretary; Rev. F. 
Shuttlesworth, Birmingham, cor: 
responding secretary; Medg 
Evars, Jackson, Miss., assistan 
secretary; - ‘Rev. Ralph D.. Aber: 
nathy, Montgomery, treasurer; 
Dr. Lawrencé Reddick, Montgom: 
ery, historidn; Rev. Kelley” Mil< 
ler Smith, Nashville, chaplain 
Atty. Louis Berry, parliamentar, 
ian. Pe ek 

The Conference adopted thr é 
resolutions, One called for 


“gestapo-type suppression of ‘th 
Tuskegee Civic Association,” an 
urged “more. adequate federal 
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